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«T'f II—flr<iir 3—(•') 

PART II—Section 3—Snb-sectlon (li) 

" „ ^ ,^r,1 (rm Xwn <,f »i>pr<r) 5 TO wrt tei; nrt »tt>rf<ra m<rtr «f, infmiroif 

' Ordm and NntiacMions IsM., by tbe Minlattle. ot Ih. Govetamant India 

(other than the Ministry of Defence) 


hra rWTmr 
(iinfhT •FTr firrrnT) 

•rfftPTt, 19 fi«'.;rar, 1994 

4S.— %rfw rr’:^Tr ■’Womr (rhr % smrsfpT 

irqtupft % fho:5n>T), pTinTPT(ft, 1976 ^ f'fJTtT 10 ^ 

lriil»r (4) ^ ^ ^ * 

urrefr.v fipnrr Sr ft«irr mttfm ^rqfrw. 

13, ^ ^ 

i-o srfvrrra b rtfhni fip^r w mnw tn^r 

ufiT^ f^Jtr ?■, ^ ' 

[r-f. 11013/4/94-fiJ.'f9' t] 

T>rf, 51Tt 


ministry of finance 

(Depiirlnient of Econoinic Affairs) 

New Delhi, the 19th December, 1994 

so 48.-In rursmince of Sub-Rule (4) ^ 

of the Official Language (une for official purposes of the 
U,/oii) Rules, 1976 the Central Oovemmeot hereby notifies 


the Unit Tnict of India, Cxirporate Office, 13, Vithaldas Tha- 
karsi Marg (New Marin Line), Bombay (under the Adminis¬ 
trative control of Ministry of Finance, Department of Eco¬ 
nomic Affairs) where of more than 80 jwr cent of S'aff have 
acquired working knowledge of Flindi. 

[No. I1013/4/94-I-IIC] 
S. K. VERMA, Under Secy. 

(artfnr tpI fiuTR) 

(tr-ur iTRrr) 

trlfirjift, 22fttn:rT, 1994 
49 .—TTS^tsitT(tUTET sftr tUhil 

1980 % nvT 8 ilfJwt? ( 1 ) ^ nrit 'tfer w^r 3 
^jrpgvf (tp) ^ n^TftT U •t^‘T nttpTt RrCifrtT 

5"if ?r TORsi % 'iRRRr, Rtrtsrrt “4) t^tr.t^R. iftjtf), 

R^^RFT R^TRtFHT, RRIR tlT friR W, ^ tppbffTt tt^ 

Hh ^ RtR >i?r RfFit ^ firr tfmR ttr fAf 

^ % tR SI 'TRffrfira') 

% HR if fd'jtd TCaT ^ I 

[n. tpr;, 9 / 15 /94-4).aft.] 
tpT.nrr. rfrmrnr^, rItt 
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MINISTRY Of' MINANCE 


New Delhi, the 2nd January, 1995 


(.Dcpavlmetit of Economic Affairs) 

(Bankciff Division) 

New Delhi, the 2,2nd December, 1594 

S.O. 49.—In piirfiiance of .si:b-clause (a) of clause 3 read 

I lh sub-clause (1) of clause 8 of the Nationalised Banks 
fanngement and Miscellaneous Provisions) Scheme, 1980, 
ei Centr.'I Government, after consultation with ihe Reserve 
ink of India, hereby appoints Shri S, S. Kohli, presently 
:neral Manager, Punjab and Sind Bank as a wholotimo 
ires or {designated as the Exocut.'ve Director) of Punjab 
id S'nd Bank for a period of five years from the date of 
s taking charge. 

[F. No, 9/15/94-BO. 1] 
M. S. SEETHARAMAN, Under Secy. 


S.O, 51.—In pursuance of tlic powers conferred 
by clause (e) of sub-section (1) of section 25 of the 
State Bank of India (Subsidiary Banks) Act, 1959 
(.38 of 1959), the Central Government, hereby no¬ 
minates Shri C. B. Prasad, Under Secretary, Minis¬ 
try of Finance, Department of Economic Affairs 
(Banking Division), New Delhi, as a Director of 
State Bank of Patiala vice Shri D. S. Jaggi. 

[No. F. 9|9|94-BO.I] 
K .K. MANGAL, Under Secy. 


rarvitJ, 2 19 95 

vr. 5rr. so .—vtm aCrr (4^ 

pT-frfJT) f^ifTJTiFT, 1962 % 4(l) % ?TEfbT 

trtff VrfdTifr W!J IFflrr Jtr, 
ffrrr, ^4? % rn? rsf) % rrftiTTr)' 

«flf tr. ?rR. tqTqpf 'Tt I995?r ttriRT- 

5iT^!?r TTRt ^ ^wr- 

^4iirfifRa!( ft? {fl^r % if 

11 

[R. 23/5/93--'4f. aft. tr.] 
at. rrtr. ?Tac 

New Delhi, the 2nd January, 1995 

S.O. 50.—In exercise of the powers conferred 
hndcr Regulatio 4(1) of the Goa, Daman and D.u 
teanks Reconstruction) Regulatio.is 1962, the Central 
Government hereby appoints Shri A, R. Acharya, 
^ric::r,MMGS II in the State Bank of India, as the 
Custodian of Banco Nacio.ial Ultramarino and Ca'xa 
pconomica dc Goa w.e.f. 1-1-1995, until further 
larders. 


[No. 23|5|93-BOAl 
B, L. SACHDEVA, Under Sccy. 

frjTf, 2 1995 

fpr. m. 51.—RTttftT ??T ^ IV) 

SffbfiTIR, 1959 ( 1959 *fiT 3 3 ) fift ' tTTTT 25 !( 7 t 
( l) % (t.) atRT t.ifTTfr STTbr 

^RfT BTJptT Nf #. srt, 

!irqT: Rf^^, ^Trfw «FrrJT fq-q- jr (tKr.r 

T^rnr) h'f ’pt qy; 

f‘If 'Tfjqr^rr ^ RTfi'er qrTfft 

t 1 

[^. trq;. 9/9/9 4—ifr. ^>.- 1 ] 




3 snrqft, 1995 

qtr. wr, 52.—' 4 ttct BTqrrt: ^ Bf^ar ^ 
j^ffT wlr BTTfft fFriTir ^rfbf^Frtr, 

1974 (i 974 qff 52) qft arm 3 qfV BREfra % 
WEftq iqr^ Tfr.. h. 673/50/94—r). ir [.-8 

27-4-94 qft q? ^Tr) <£1T fp >5ft 

^ fTETvTr ^ Bttft 20/2 

JPUR ftsf ’^FTqf RJTB (2) 
fi, 1/6 7 fqJTfqtfT-T TTRf^rsFJUT f^TBT (?ff^T 
frfjTF? qft ^ fr-jr ^rnr sftT 

tpRnrn:, bstb if icrfircOT Sr w ^rnr gnfip ^ 
qr't^Rt vni iffUrr <511 sft jt sTT ^ 

Bt:eiT<ii % fBt( ^ 1 

2. etpit % 7171 q? fq^arnr TfTif qrr qrrror 
I 1 % gqfjT qfTTlt BTT ^ qfFTif qrt fSTf 

I fsTBir ^ ^TfSrTrqfrRcqT^B (; ?r% ; 

3. STB- ifrurtq bTUpc?: BiRT vfrrfrqR ipt nm 

7 qft gqqiiRr ( 1 ) % ({j) jn:r qjftr uifRnff qfr 

Rafq wrzh R’? f-rfB | fq; sqfqq ^ 

% wfBqftq TTBT^ Sr nepnfR % 7 % »fr.=n: 

ifTB BSTfT % BRW | 

[irr. ?r. 673/50/94—^ff. ^.-sl 

=q;^, WqT 

(Department of Revenue) 


ORDER 

New Delhi, the 3rd January, 1995 

S.O, 52.—Whereas the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) of section 3 of the Conservation of 
Foreign Exchange and Prevention of Smuggling 
Activities Act, 1974 (52 of 1974) issued order 
F. No. 673|50|94-Ciis. VTII dated 27-4-94 under 
the said sub-section directing that Shri Jainulabdcen 
Jaile SjO Seem Mohammed, 2012, Parthasarthy 
Naidu Lane, I Floor, Chepauk, Madras (ii) No. 
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1167 Vilaiihikulam, R^itianatjiapuram Distt. (Native 
Place), Tamil Nadu be detainid and kept in custody 
in the Central Piisom,, Madras with a view to pre¬ 
venting him from acting in any manner prejudicial 
‘O the ConseiVation of Freiga Exchange. 

2. Whereas the Central Government has reasons 
to believe lhat the aforesaid person has absconded or 
is concealing himself so that the order cannot be 
oxecutiid; 

3. Now, thcrefoi’c, in exercise of the powers con- 
conferred by clause (b) of sub-section (1) of section 
7 of the said Act, the Central Government hereby 
directs that aforesaid persen, to appear before the 
Commissioner of Police, Madras within 7 days of 
the publication of this order in the ofiheial Gazette 

[Fo No. 673!50194-Cus. VIII] 

ROOP CHAND, Under Secy. 

3 sn.ATt 1995 

^7, 5iT. 53-—’TTTT TsTiT ^ TfTjf-r ^ 

f^?r riSTJf 5fi3: vr^r.'^, 

1974 ( 1974 Tf 52 ) Jp*! aTCF 3 
,!iKl?r'P7. 673/162/90-^1. l!T. 22-C-90 

spt fwr fT ‘Sft %. 

aft ?Prl ^TT.F, 

wrf^jr, f^r TfbrftTTfi, frffr=F:r^ 

rrffTwwrt 8frrf5RT^ sirK sprrrrrp:, irsrrr 

it SifqViSiTT ir '<M\ ^ arfp ^ tilTT *fT Tiff 
. % TtTT ^ rt% 4 str % fiw, ^rfn- 

I 

2, ^^ifttr nTTiT % 'tra' «pr q:t“'ir 

I 5t q'q'r. % qr^t ftjqr 

tjqtr iRT^rr Trfni'Ti^?r rtgf tT% ; 

3. ir.T- 'irq tr-Trtr': 5,-fhf--i-rF *fft 'j-,Tr 

7 ^ tjTjjRr (1) % (’sr) am sr^rr 

srifPT fr<^ qij ^ fpg;^tTT 

wr^?T % tnTTTtq" "tn-spier if rFror-r % 7 ftPr % vften: 

witsTT, qrfqrfitrrt, !Tr>7r Tr», tTsrw % rrq'w 

■ gf I 

[liT. rf. 673/l62/90-tft. W.-s] 
ORDER 

New Delhi, the 3rd January, 1995 

. S.O. 53.—Whereas the Joint Secretary to the 
Govemmieat of India, specially emjrowered unde^ 
siffb-sectidn (1) of section 3 of the Conservation of 
Fprei^ Exchange and Prevention of Smugging 
Activities Act, 1974 (52 of 1974) issued order 


F. No. 673|162i90-CUS. VIII dated 22-06-90 
urder the.said sub-section directing that Shri K. 
Sudakathulla S|o Late Syed Mohd., Malik Mohd. 
I .bbai House, Tliiruviihaiicode, P. O. Kartyakumari 
Dt. Tamilnadu he deiained and kept in custody in 
the Central Prison, Madras with a view to provicnt- 
ing him fiom acting in any manner prejudicial to 
the augraeutaLion of Foreign Exchange. 

2. Whereas the Central Government has reasons 
to believe lhat the aforesaid person has absconded or 
is concealing himself so that the order cannot be 
executed; 

3. Now, therefore, in exercise of the powers 
conferred by clause (b) of sub-.section (1) of section 
7 of the said Act, the Central Government hereby 
directs that aforesaid person to appear before the 
Superinten lent of Police, Kanyakuraari Dist. Tamil 
Nadu within 7 days of the publicoticn of this order 
in the OJJicial Gazeite, 

[F. No. 673|162|90-CUS. Vni] 

ROOP CHAND, Undef Seev- 

'fiTlTT 

3 Tied, 199 5 

Tf. iff. 5 4.--’4T<T ff 

fiflr fTjf xTiX fr^TTor 5:.fj'ffrfJT, 

1974 ( 1 974 *fT 52) fjff trm 3 ISTErm % 
!;er>f r’.-Tf 9f'. ?f. 6 7 3/ 1 s 8,'9 i--^r .tj; . - 8 
24-4-1991 T> iJflxV fpqj ^ tsff w.fTjr 

^ >ifV rr^fff iat^.ar'V, 

flT. fuFiP fafqrq rf. 90 =#TCfi' ■<)¥, 

irer^r-i 8 (2) rr .-4, q-fj rr?. 3 iTirTrr-2 8 
tY s'mf'Cr isrii( sfii: TfjfV-T Ti'mi:, if 
XifCmr if v;qrf ?Tifp TirtT^ Tfjf Ef.'^b ^ 

xYpr q-'v fq^Tft rru % TfpBfur x({X % 

fTt( ^if^f'jfl'fh' ^ I 

2. %rfrer trrqtrT % irtr Tr Tivnir 

I gjEffFT a-TT-Td 9 )M 7 : ff w | ifr qft finr 

^?r t ' 3 W TT ffCdlTn ^ ; 

3. ?,r: itf^ %;isYj PiTpr ijid qff jrt 

7 -pIt i?Tj-RT ( 1 ) % (<a‘) jnr sr^fT irfpnff 

PT srqYd ^iT. ■fb5-!7r SfcfV t fP 3^-rfPT 

% vrr.dp'fp '.Tpir^ if uProFf % 7 f^r % 
^'fpc jf.TTd wild, ber^r % ^nr^' ^rPa\ 1 

[PT, rf. 673/l88/9]-Tff. 5(.-3] 
irqT fffdd 
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ORDER 

New Delhi, the 3id January, 1995 

S.O. 54.—WhcrCLjs the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) -oi Section 3 of the Conservation 
of Foreign Exchange and Prerenlion of Smuggling 
Activities Act; 1974 (52 of 1074) is.sued order 
F. No. 673J188|91-Cus. VIII dated 24-4-91 under 
the said sub-section directing that Shri Kapil Cliadha 
S'o Shri Ved Prakash Chadlia, General Manager, 
M|s. I.T.C. Limited, Packaging & Printing Division, 
No. 90, Chamiera Road, Madras-18, (ii) No. 4, 
Boat Club Road, III Avenue, Madras-28 be detained 
and kept in custody in the Central Prison, Madras 
with a view to preventing him from acting in any 
maimer prejudicial to the Conservation & Augmen¬ 
tation of foreign exchange. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded or 
is concealing himself so that the order cannot be 
executed; 

3. Nov/, therefore* in cxiercise of the powers 
conferred by clause (b) of sub-section (1) of section 
7 of the said Act, the Central Government hereby 
directs that aforesaid person to appear before the 
Commissioner of Police, Madras v/itliin 7 days of 
the publication of this order in the Official Gazette. 

[F. No. 6731188191-CUS. VIll] 
ROOP CHAND. Under Secy. 

n? .1 1995 

4tr. 5 5-—''11X4 trr^rrpr % 4 

f-sTtf TiF n-Vwir ?fF: tTFkrl rrtrpFfrr, 

1 974 ( 1 974 52) aTA 3 'ftt % ?rtrV.T 

673/.S65/89 tf^. 28-11-89 

nfT n ^5fr •trrfl wr ^ 

. trrr. FFt T,'^12: F. 229 
Fje ^'T rikS Jlltr 

rfiTRT ri ?(f4TFT F TiJT ^(tr Flftt FFT 4?!^ ^ 
4;r’f ^ vYirr fr% ?pt ttst % % 

f?pr I 

2. rr<:f;rt: V TW 471 

47p;'n I fk aTrfitrr 'Tmrrgt 4T 

fmr 'c?r ^ ^ ; 

3- ifvT; m r<4tix, /,i-ikrfn4tT 4ff 'JUT 

7=pt (t) ^ (^) 5TTr triTf F'nfnrfi 

f tr^rrifin 7 Prb % 
nT.TT ffst frunc 

St I 

[45T. IT. 073/565/69--^'il. F.-8J 

TT 


ORDER 

New Ddlii, the 3rd January, 1995 

S.O. 55.—Whereas the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) of section 3 of the Conservation of 
Foreign Exchange and Prevention of Smuggling 
Act'ivtties Act, 1974 (52 of 1974) issued order 

F. No. 673|565|89-CUS. VIlI dated 28-11-89 
under the said sub-scction directing that Shri J. 
Mohammed Rafeek, S|o Shri A. M. Jamal, Plot No. 
229, Anna Nagar, Madurai, be detained and kept 
in custody in the Central Prison, Madras with a v'cw 
to preventing him from acting in any manner pre¬ 
judicial to the augmentation of foreign exchange. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid poison has absconded or 
is concealing himself so that the order cannot be 
cxcculied: 

3. Now, tlicrefore, in exercise of the powers 
t onferred by clause (b) of sub-section (1) of section 
"I of the said Act, ths Central Government hereby 
directs that aforesaid person to appear before the 
Siiprintcndent of Police, Madras within 7 days of 
the publication of this order in the Official Gazette. 

[F. No. 673)565i89-CUS. VIII] 
ROOP CHAND, Under Secy. 


Fi'ufV.sr qfF, grr-jft^PiT rriir^ sfR 

Rf' 30 f^TF^rr, 1094 

spr. 3n. 56-—fpETT ’infa'- 

rpRf srrr prit fRrfe tv 

tr-TrETT-T ?! FT3'(' I ftp rp't fin'll if toit str 
FfsfnTJT, 1976 (l976 Ttf 60) PfR 
3f^:FFr FPFIT (FRti tTT FFi;m<FT) frCT, 1987 
ppTTtfr 47 §■ stVr w tgt tTi 

Tri RTTnlT SRtT 4fV F TTf/fllT iT^rrn; 

sflv fTfdF flRf TtFTT I 

tFf:, %'TiR F74TR, R41T Tpr bRT .3 6 41) 

^FRl ( 7) ffRT T?Tr ^ifrcTTr 471 STTfiF 47^4 
' ‘FPRFPf''—2000 fTRR 47A' TTEt "iR-Tt" (fsiSt 
FTT TT-4T:T FTSR 47^7 7741 |) % RffT; ^(447 
!6T4lf7r-r fftFT '2447 7F 4; rff^Rl 477 fcRFr7 fbfTTfn 
h4I4 TTsST II, i74r.7ft, 

^f^4 4?74 % 47)177314, 00 00 5 UlR f474T 



'(ITTW aRSTtf \‘JiU'95/q'T>T 2‘1,1910 
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['3iTT U--ias 3(n)l 

■iFtT ^ aff< 57!^ PTT f)/0l/94/3fl- 

f'P^r TO' 5, ^'rrJF'fg 

g 1 



3TlW-l 

■JT'JT, '3V3 urn Sni'TOUP.T (l 2 ) 

^r<r U4-.5 irrfffzff ^t, TOi»r n:c^ ^., s? urq-^rr 
I fp *17U JTtTT % ^TOrTO<j ‘o sr-irfu '3?fr 
fsfputr; 5Tn 's^r % liiTTiu: n-:ii-rri‘Wf 

tr 7r^*uf>-,T K'rS'v^ toc^. 

tVfi’fM'u 5 00 urrr, i I'frn^rw, 2 i'®P'^i;;rn, lo v’^Tf- 
TO7 afin 20 f*P7r?rr'T ■‘rrr5friw7<H' st<t5t '.'rfft '.tot 
iiUfT, u-^rwur ‘ ‘tj,?jT^;^-2000 

fTTv'fjf" y'^7 srf-rfc^^ ipir'Tr % ?rru TO^r'T.f 

srftrqrTTr ^o'TTi^TrTr “i‘.??^TOT-30oo % 'oi^r-r 

• 3 ■751:337’ffr t > 280 i'7.u'r, X 200 f-T/wr. M'WTPtrtT 

Ul 1' '<1T<UfcfT 7:r 3ff U‘vVR' fTTTT Trr UTT-IT ?: I 

m37 (srrjiu i t?-^i) uip Jcuri^Tr 

(U^TlVhT o) wnr rj’iT^ :i7sp3n I fe-fr TTfUTTcrO’ 
i^TOT 5 f7x7.3IW 3T'it SITO 20 % I 

^rtvm TTiU^IU U'-'CT?' 1 ^ I ^-77 Sr73 5^f7ir fr 

fsFPpr ^wW'TTni'p ufu ur337 iATsnu^ 100 uf'Wr 

( «7UT ai'T7 '7T7^JTft Tj'tvj ai’i-?; 

ix.'nu fTfinr 1 t%^7ir4 ^'■'ffTrir uT?;tu tu l-rTU-iii 

rn;;4 nTOV 2«ofU.'7i. | 1 ^-iTTiST U'eUif f 

*ru!nff 4x7 7vr7rrT u'-nf?iu % i '<l ■5uq:r;'7 

2 30 u>e, 50 ?:77 4r JRUw.ff- urnf^ifUTOru tu 
film 4 i 

[77. 7. T3f£;; i:n5--2i(47)^92)j 

Tr-7tu nKi’^’-r, U7J''F=I’ utTO 

MINISTRY OF CIVIL SUPPLIES, CONSUMER 
AFFxMRS AND PUBLIC DISTRiBUTiON' 

New Delhi, the 30th December, 1994 

S,0. 56.—Whereas the Central Government, 
aftev considering the report submitted to it by the pres¬ 
cribed anthority, i.5 satisfied that the Model described 
111 the said report is in con fit mity with th? provisions 
of the Standards of Weights and Measures Act, 1976 


(60 of 1976) and tile Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, I9S7 and the said 
model is likely to maintain accuracy over periods of 
.su-.tahic'd ii'-.r-, and to render ecrurate service under 
varied conditions; 

Now, tbni-jfove, in ex;rci'-e of the powers eaiiferrcd 
by sub-section (7) of section 36 of the said Act, the 
Central GOvermnerU hereby rublishe.s the certificate 
of approval of the Model of self-indicating, non- 
aiLoiuatic weighing iiisirunient of‘ELDERPAN’ 2000- 
SERIES with brand name ‘ELDER’ (hereinafter re¬ 
ferred to as the Model) manufactured by M[s. Elder 
Industrial Instruments Private Limited, 11, Aiijali, 
Behind Radio Club, Cclaba, Bombay-400005 and 
which is a,ssigned the approval mark INDlOl|94|39, 



(Figure 1) 

Furihci-, in c.Ycrcise of the irowcrs eonfened by 
s:ub-scction (12) of the said section, the Central Gov¬ 
ernment hereby declares that this certificate of ap¬ 
proval of the Model shall also cover the weighing in¬ 
strument wirh similar make, accuracy and performance 
of Eldcrpan-2000 scries and wdth .maximum capacity 
of 500 £, 1 kilogram, 2 kilogiara, 10 kilogram, 20 
k logram and that of ‘EJderpan-SOOO’ series in the 
above maximum capacities and with additional count¬ 
ing facility manufactured by the same manufacturer 
in accordance with the same principle and with tine 
same materials with whicli, the approved Modil has 
been manufaclured. The load receptor of rectan¬ 
gular shape with dimension 280 millimeter by 200 
millimeter shall also be allov ed to be used. 


The Model (see figure 1) is a medium accuracy 
(Accuracy class III) weighing instrament with a maxi¬ 
mum capacoy nf 5 kilogram and a minimurri capacity 
of 20 gi'ani, The verification interval (e) is 1 gram. 
It has a tare device with a 100 per cent sub.'^tractivc 
retained tare effect. The housing and the load reccpior 
ore made up of mild steel and stainless steel respec¬ 
tively. The platform is square in shape with side length 
of 280 milliracter. The Light Emitting Diode display 
indicates the weighing result. The ihstrument operates 
,-ii 230 volt, 50 hertz alternate current power supply, 

[F. No, WM-21(47)i92] 
RAJIV SRTVASTAVA, Jt. Secy. 
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JTTiT'T fww ^^nrwfl' 

(■■rrg?n 1^4 ftwr f^inir) 

'3;?fftr^FT 5fftJR^"*T 1890 ( 1890 8) 9." JTR^ T 

9>I1T ^ ^ 

21 f;T=3R, 1904 

'^r.«rr, 8 7—‘m fif wu 

ff .Tf Pfi:^ !BT^<rT Pk tf ar'k 

, T^T ri,v4nT trfaPm isoo (isoo ^ e) % itit 10(2; 

■ ffiTT htw TiPRiff iTT iPTiir <trr^ ^WR 

Wt Pit >P% fiiT iFT, *ifit % ir^«n 

7. 10,26,700 (w irrer fSR miTTfi *ri!r) ftrfWc 

<>:■, ?lwra, PtfofV ir 90 Ptt ffToi Pcf^ fnrf^ Tt t^ 
% siflitcT 7% Rirsr nT H 27-11-94 ^ 5^; 

vr »rf : 

4. T^Ji Pi^Pr^ ijiRrH »st Frr»rjpR?rt 

ift FTRrtf mfVw 

1. If. 10,17,722 12-10-04 27-11-04 

(•^iraPT % w 

Tvftr 

10 26,700/“) 

2, 'ffRff ^TOTTt «>r fTRnrftiT ^mPT Twrw finrpf 
2 1979 »rw-^nnT qx w wtter ^.*tt, 120 (f) 

q5y % ?rnr Jtqfftm T^frir w qrt'f', Tf fe4t 

'fNroir qft miFTT % 5nj?fn: ’W ir Pf^x ti% ?,? 

^rrofPr ^q- ^nr 1 

[tf. i3--6/9'i- €r wr] 
T?0T -ST'?, WR qpT«r 

MINISTRY or HUMAN RfiSOURCE DEVELOPMENT 

(Department of M'omcn & Child Deyelopment) 

IN THE MATTER OF THE CHARITABLE ENDOW¬ 
MENTS ACT 1890 
<6 of 1890) 

iN TOE MATTER OF THE NATIONAL CHILDREN'S 
FUND, NEW DELHI 

New Delhi, the 21st December, 1994 


2. The above account shall vest in the Treasurer of Charit¬ 
able Endowments of India lo be held by him for being applied 
in accordance with the scheme for the admiiiistrafon of the 
National Childrens Fund, New Delhi piibli.shed with the 
Notification of the Government of India in the then Depart¬ 
ment of Social Welfare No, S.O. 120(Ei) dated the 2nd 
March, 1979 as amended from time to time, 

[F, No. 13-6/94-TRI 
RATTAN CHAND, Under Secy. 


't^’rftprq tfif rTfrpfi rl'q 4 itt'.h 4' 
qf 2 6 ■"'t'rrTT, 199 4 

qq.qr. s8:- q,T; ttfr ^rff q? qfiT fftfr 

fq RlffinT rf q,f STfqyq-q ^ fir fTirq-JC ^ ■JTTirfttq, 

ilq. % qftqffq fira qnar Rtfq qrofhr siq qTfj’iFcq ftr. 
BRT ftrerf 3nqV qrffftr I 

wh: qq: snfw f(>TT ftr iTiRtf fit froFf qr atihJfq 
% %T uTTqnTTa' Sr qRq '<jfrT qmftiT qrr qftnrn: »ri% 
^riTTr STFfwqf & I 

wq: WJf qlr-iqfTTT rp^ qrTq (qfq q TRftq 

qfffTR "TT wqq ) (qftffrqq, 1962) (l 962 qi7 50) Tt 
qfTT 3 "ft qqUTTT (i) jrt hT?q qfqqtff qq fftfiq fn 

^F#iq qrqqq % qq^r qqqPr qir qfqqqr qf% qq tmt 
rpipT qqqsm qtfqq Ps^rr | i 

qq# fq qqq .sjfq q qftf sqftq laq "jftr 

ftft qiTT qrn fi|-»Tq % fqtr qi!^ pssq % 

WfPtft !Tiq> fftqr fq. ffqq spqq ')''?q, qrq^ qft fq qftr- 

^pqr q?! qrft'w 21 ftq % ftqr q^nr 1 

qftT ^qr qrq^ qa^r ^ qr q? 4V 

qqpT qt^qr ftr qqr qg wi^ ^ ft? qqft sqftqqq 

qq iV ijv qr ftnft frRr -Tf^fifr ^ | 


S.O. 57.—-On the application made by and with the 
concurrence of the Board of Management of the National 
Children’s Fund, New Delhi and in exercise of the powers 
conferred by S-ciion 10(2) of the Charitable Endowments 
Apt, 1890 (6 of .1890), the Central Government do hereby 
o/der that the sum of Rs. 1026,700 (Rupees Ten lakh 
Twontysix tliousand ^pven hundred only) ns per particulars 
civen below be reinvested in Fixed of Deprsit .Scheme for 
90 days in Syndicate Bank, Hauz Klias, New Delhi, at the 
rate of interest 7 per cent per annum vwe.f. 27th November, 
1994. 

SI. Amount Date of Previous Date of Remarks 

No. In'cstmcnt Matnity 

1. Rs. 10,17,727 L'’-10-I994 27-11 1994 

(Maturity 

ValU" 

Rs. ]0.3 6,7£0;'-) 
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00 

60 

818 

— 

00 

30 

819 

— 

03 

00 

821 

— 

19 

20 

838 

— 

43 

5 0 

897 

— 

14 

70 

898 

— 

24 

90 

899 

— 

34 

80 

900 

— 

04 

80 

953 

— 

27 

00 

1020 

— 

04 

80 

1021 


09 

30 

1022 

— 

03 

00 

1023 

— 

12 

00 

1024 

— 

01 

50 

1027 

— 

00 

00 

1028 

— 

14 

40 

1029 

— 

04 

80 

1032 

— 

03 

60 

1033 

~ 

07 

50 

1034 

— 

13 

50 

1057 

— 

01 

50 

1058 

— 

03 

60 

1059 

— 

03 

00 

1061 

— 

57 

00 

1062 

— 

10 

20 

1125 

— 

67 

80 

1142 

— 

07 

SO 

1143 

— 

10 

80 

1145 

1 

21 

80 

1147 


06 

60 

1148 

— 

01 

50 

1149 


03 

00 

1150 

— 

13 

50 

1151 

— 

15 

90 

1153 

— 

18 

60 

1163 

2 

48 

70 

1329 

— 

42 

00 

30/1332 

4 

20 

90 

1346/1 163 

— 

72 

30 

tiPr 45 

17 

25 

00 
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MINISTRY OF PETROl BUM & NATURAL GAS 
New Delhi, the 2fith December, 1994 

S.O. 58.—Wijercas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of Natural Gas H.B.I. Upgradation Project work 
in Rajasthan State, Pipeline should be laid by the Gas Autho¬ 
rity of India Ltd. 

And whereas it appears that for the purpose of laying 
such Pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipeline (Acquisition of R'ght of LIser in the land) Act, 
1962 (50_ of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification object to 
the laying of the pipeline under the land to the Competent 
Authority, Gas Authority of India Ltd, H.B.I. Upgradation 
Gas Pipeline Project, Hotel Pratap Palace, Bharatpur (Raj.). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal Practitioner. 


ISCHEDULE 


H.B.I Upgradation Gas Pipeline Project 


Village—^Tamoti, Teh.—-Bari, Dist,— 

■Dholpur 


Name of village 

Jhasra 

Hec, 

Area 

Are. 

Others 

Met. 

Square 

1 

2 


3 4 

5 6 

Tamoti 

TOTAL 

734 

735 

2 


24 

23 

47 

00 

10 

10 

Ibrahimpnr 

1 


30 

00 


4 


56 

73 


8 


7 

80 


9 


12 

60 


10 


4 

20 


12 


10 

50 


14 


10 

80 


17 


' 5 

10 


18 


13 

50 


23 


15 

60 


24 


. 0 

90 


26 


,21 

00 


27 


6 

90 


28 


24 

30 


34' 


0 

60 


35 


21 

00 


36 


5 

40 


37 


21 

60 


38 


1 

75 


46 


18 

60 


47 

18 

30 

30 


58 


18 

0 


59 


19 

2 






[WT II—WT 

1 

Ibrahimpur 


TOTAL 

Rabai 
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3 4 

5 

60 

Ys 

00 

61 

90 

90 

63 

18 

30 

66 

22 

50 

67 

12 

90 

68 

18 

00 

69 

14 

40 

70 

18 

00 

71 

24 

05 

72 

21 

60 

73 

6 

30 

74 

7 

20 

75 

23 

10 

76 

34 

41 

77 

J 

80 

78 

6 

00 

247 

25 

20 

250 

11 

40 

251 

59 

12 

252 

10 

80 

253 

6 

00 

312 

70 

40 

331 

13 

20 

332 

10 

80 

339 

8 

70 

340 

1 

20 

341 

27 

60 

343 

24 

60 

344 

12 

60 

372 

7 

20 

379 

0 

60 

380 . 

15 

90 

382 ■ 

13 

80 

384 

12 

30 

390 

12 

29 

395 

2 

40 

396 

8 

10 

399 

6 

90 

400. 

9 

00 

62. 

9 95 

85 

45 

0 

60 

46 

6 

00 

47 

6 

60 

48 

21 

00 

49 

15 

30 

50 

14 

40 

51' 

15 

90 

52 

11 

70 

53 

10 

20 

54 

1 

20 

74 

0 

77 


16 

20 

88 

16 

20 

89 

8 

40 

9tf 

9 

00 

ll3 

16 

20 

11'5’ 

17 

10 

124 

10 

80 

125' 

22 

50 

162 

15 

00 

1^3 

20 

40 

176 

3 

30 

177 

15 

30 

178 

1 

59 

2 29 

1 

27 


1 


Rabai 


TOTAL 


2 

3 4 

5 

230 

6 

60 

231 

9 

60 

232 

7 

20 

233 

10 

80 

270 

13 

80 

659 

15 

00 

658/ 

660 

12 

30 

661 

4 

20 

665 

19 

80 

666 

0 

60 

683 

7 

20 

684 

1 

50 

685 

8 

70 

686 

0 

30 

687 

15 

90 

688 

20 

70 

689 

2 

10 

691 

15 

90 

692 

0 

60 

693 

2 

40 

695 

2 

40 

699 

1 

50 

700 

18 

30 

701 

0 

30 

706 

0 

60 

707 

11 

10 

708 

11 

10 

709 

13 

80 

710 

7 

80 

711 

6 

00 

712 

7 

20 

713 

10 

50 

714 

12 

00 

715 

13 

50 

716 

0 

60 

740 

3 

60 

814 

4 

80 

815 

18 

60 

817 

1 

50 

818 

6 

30 

819 

12 

30 

820 

10 

20 

821 

22 

70 

822 

2 

70 

824 

1 

20 

860 

4 

20 

861 

2 

45 

1085 

2 

10 

1086 

19 

80 

1088 

3 

60 

1089 

6 

28 

1090 

1 

50 

1097 

0 

30 

1098 

9 

00 

1099 

13 

50 

1100 

15 

60 

1101 

13 

80 

1102 

1 

20 

1103 

16 

20 

1104 

14 

40 

1108 

15 

60 

1115 

3 

30 

1109 

9 

38 

88 

8 05 

04 


41 
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1 


Tontpur 


TOTAL 

Nidhara 


TOTAL 


Rundh Nidhara 


TOTAL 

Sanipur 


2 

3 4 

5 

421 

0 

90 

422 

29 

40 

423 

11 

10 

424 

39 

60 

425 

1 

20 

883 

1 12 

91 

890 

7 

80 

7 

2 02 

91 

207 

33 

90 

208 

25 

80 

214 

2 

40 

220 

6 

60 

222 

28 

20 

223 

9 

60 

224 

2 

40 

225 

18 

00 

226 

23 

05 

227 

3 

90 

229 

2 

40 

11 

1 56 

25 

59 

1 

50 

62 

7 

20 

63 

8 

10 

73 

5 

40 

76 

12 

90 

77 

23 

40 

79 

1 

20 

80 

6 

00 

81 

23 

10 

82 

17 

70 

83 

4 

20 

84 

1 

19 

91 

4 

80 

92 

22 

20 

97 

4 

30 

98 

11 

40 

99 

1 

20 

179 

8 

10 

18 

1 64 

09 

310 

1 

50 

311 

25 

50 

312 

7 

20 

313 

2 

10 

319 

1 

50 

355 

3 

60 

361 

4 

50 

362 

16 

20 

363 

13 

50 

364 

16 

80 

365 

14 

10 

365/1 

2 

70 

366 

2 

10 

371 

21 

60 

372 

0 

90 

374 

9 

74 

375 

13 

20 

376 

12 

90 

377 

0 

60 

381 

2 

10 


1 


2 3 4 5 


6 


Sanipur 


total 

Umreh 


382 


9 

90 

383 


10 

50 

384 


5 

60 

437 


8 

70 

438 


5 

40 

439 


13 

80 

440 


24 

00 

441 


7 

20 

555 


5 

70 

1153 


12 

14 

1155 


12 

00 

1156 


9 

00 

1157 


0 

60 

1161 


0 

90 

1166 


2 

70 

1168 


8 

10 

1169 


12 

30 

1170 


12 

30 

1171 


5 

10 

1173 


0 

90 

1174 


4 

80 

1175 


10 

50 

1176 


7 

80 

1288 


0 

90 

1289 


22 

50 

1290 


3 

90 

1291 


36 

46 

1292 


27 

22 

1293 


28 

80 

1296 


10 

20 

1299 


1 

20 

51 

4 

93 

46 

1226 


19 

50 

1227 

— 

37 

50 

1230 


02 

10 

1231 

— 

04 

50 

1234 

— 

00 

60 

1515 

— 

09 

00 

1516/1 

— 

13 

20 

1517 

— 

01 

50 

1518 

— 

10 

50 

1524 

— 

00 

41 

1525 

— 

09 

90 

1526 

— 

06 

90 

1528 


11 

70 

1529 

— 

11 

70 

1530 

— 

10 

80 

1574/1 

— 

43 

80 

1574/2 

— 

21 

60 

1601 

— 

02 

70 

1602/1 

— 

13 

50 

1602/2 

— 

11 

10 

1603 

— 

10 

50 

1604 


13 

50 

1609 

-- 

00 

30 

1615 

— 

01 

50 

1640 


12 

30 

1641 


00 

52 

1642 

— 

00 

90 

1643 


07 

80 

1662 

— 

18 

30 

1666 

— 

18 

00 

1667 

— 

00 

60 

1668 

— 

29 

40 
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1 


Umreh Contd 


2 

4 

4 

5 

1669 

_ 

04 

20 

1688 

— 

10 

80 

1689 

— 

10 

30 

1690 

— 

03 

90 

1691 

— 

13 

20 

1692 


19 

20 

1693 


07 

80 

1693 

— 

02 

10 

1741/2 

— 

04 

50 

1742 

— 

09 

30 

1743 


07 

80 

1744 


10 

30 

1746 

— 

09 

60 

1747 

— 

09 

00 

1760/2 

— 

02 

40 

1854 

— 

00 

60 

1836 

— 

14 

70 

1859 

— 

13 

00 

1860 


00 

60 

1862 


06 

90 

1866 

— 

13 

20 

1867 


08 

70 

1869 

— 

06 

00 

1870 

— 

01 

80 

1871 

— 

06 

30 

1969 

— 

06 

30 

1971 

— 

02 

70 

1973 


00 

30 

1974 

— 

14 

40 

1986 

— 

07 

50 

1987 


11 

40 

1994 

— 

00 

46 

1995 

— 

11 

70 

1996 

— 

02 

40 

2051 

— 

00 

60 

2053 

— 

10 

50 

2054 

— 

09 

60 

2053 

— 

00 

30 

2064 


08 

70 

2065 


05 

40 

2066 


09 

90 

2071 

— 

06 

30 

2072 

— 

02 

10 

2073 

— 

11 

70 

2091 

— 

05 

40 

2092 

— 

08 

70 

2163 


01 

50 

2163 

— 

07 

20 

2166 


01 

50 

2167 

— 

06 

30 

2168 


02 

40 

2169 


01 

80 

2177 

— 

01 

20 

2179 

— 

06 

60 

2184 

— 

07 

80 

2183 

— 

13 

80 

2186 


00 

60 

2189 


04 

20 

2190 

— 

04 

20 

2191 

— 

07 

80 

2192 

— 

09 

00 

2193 


02 

10 

2194 

— 

03 

30 

2240 


06 

60 

2241 

— 

12 

60 


1 

2 

3 

4 

5 6 

Umreh Contd 

2242 

__ _ 

11 

70 


2243 

— 

12 

30 


2243 


09 

60 


2246 

— 

06 

60 


2261 


02 

10 


2262 


03 

00 


2270 

— 

01 

50 


1223/2420 

— 

15 

60 


1518/2465 

— 

01 

50 


1523/2466 


16 

80 


1318/2467 


09 

60 


1528/2472 

— 

00 

30 


1604/2499 

— 

08 

40 


1974/2537 

— 

12 

00 


1501/2543 

— 

01 

20 


1501/2544 

— 

03 

90 


1747/2345 

— 

00 

41 


2073/2553 

— 

01 

20 


2074/2560 


03 

90 


2178/2565 


01 

80 


2183/2568 

— 

00 

66 

Total 

118 

09 

15 

66 

Nadroli 

102 


28 

80 


103 

— 

01 

20 


140 

— 

13 

50 


141 

— 

14 

70 


142 

— 

01 

95 


135 

— 

07 

20 


136 

— 

12 

00 


159 

— 

12 

00 


160 

— 

07 

30 


161 

— 

08 

10 


162 

— 

01 

80 


163 

— 

14 

70 


166 

— 

14 

70 


286 

— 

00 

60 


287 


10 

80 


288 


11 

10 


289 

— 

00 

31 


296 

— 

10 

20 


297 

— 

03 

60 


298 

— 

19 

20 


301 

— 

03 

90 


302 

-- 

10 

20 


303 


00 

30 


306 

— 

03 

10 


307 

— 

30 

00 


342 


00 

60 


343 

-- 

15 

60 


344 


02 

40 


343 


03 

00 


346 


13 

20 


403 


07 

50 


406 


00 

60 


407 

■- 

12 

00 


408 

-- 

09 

60 


409 

— 

09 

90 


410 


00 

30 


413 


04 

50 


527 

— 

06 

60 


625 

— 

34 

80 


630 


26 

10 


632 

— 

28 

80 
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1 


Nadroli 


Total 


Jamhura 
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0 

3 

4 

5 6 

637 

_ 

02 

40 

642 

— 

02 

40 

643 

— 

12 

00 

632 

— 

02 

70 

653 

— 

06 

60 

654 

— 

21 

00 

655 

— 

07 

80 

636 

— 

00 

68 

637 

— 

11 

70 

658 

— 

08 

70 

659 

— 

02 

70 

662 

— 

17 

40 

674 


08 

10 

693 

— 

63 

00 

705 

— 

07 

12 

706 


17 

10 

707 


18 

00 

712 

— 

02 

93 

713 

— 

17 

10 

714 


15 

60 

713 

— 

04 

80 

716 

— 

33 

30 

733 

— 

04 

22 

289/738 

— 

00 

60 

632/747 

— 

12 

30 

66 

07 

19 

21 


01 

— 

02 

10 

04 

— 

07 

80 

05 

— 

22 

80 

06 

— 

14 

10 

09 

— 

17 

70 

10 

— 

24 

30 

11 

— 

18 

90 

12 


03 

30 

14 

— 

02 

84 

15 


33 

00 

16 

— 

10 

50 

21 

— 

02 

70 

22 

— 

09 

00 

23 

— 

11 

10 

24 


00 

60 

31 

— 

01 

20 

80 

— 

02 

70 

81 


20 

70 

82 

- 

15 

90 

83 

- 

15 

30 

84 


06 

30 

178 

02 

41 

50 

218 

— 

04 

50 

220 

— 

02 

10 

221 

— 

01 

50 

222 

— 

02 

10 

223 

— 

00 

60 

224 

— 

00 

60 

249 

— 

16 

53 

250 

02 

78 

73 

250/1/260 

— 

37 

37 

249/265 

" ■ 

31 

50 

32 

08 

, 59 

87 


1 

2 

3 4 

5 6 

Sahedi No. 2 

194 

05 92 

50 


422 

— 10 

80 


423 

— 13 

80 


426 

— 23 

40 


427 

— 00 

46 


428 

— 19 

50 


431 

- 12 

00 


194/438 

— 34 

20 


1.94/446 

— 13 

10 


194/467 

— 30 

00 

Total 

10 

07 49 

76 

H.B.J. 

Upgradation Gas Pipeline 


Village: Indora, Tch-Bari Sub Teh Sarmathura, Distt. lOholpur 

Name of Village 

Khasra 

Area 

Others 



Hec. Are. 

Met. Sq. 

1 

2 

3 4 

5 6 

Indora. 

11 

2 06 

10 


Name Village —Shapui Gurja, 

Teh. Bari, Distt. Dholpur. 

Name of Village. 

Khasra. 

Ai ea 

Ot her 



Meet. Are 

Metsq., 

1 

2 

3 4 

5 6 

Shapur Gurja 

178 

2 

40 


187 

43 

30 


193 


90 


194 

5 

40 


195 

.9 1 

;oo 


196 

1 

80 


197 

3 

60 


199 


90 


200 


60 


201 

8 

10 


202 

7 

50 


203 

1 

50 


204 

2 

40 


236 

5 

40 


255 

47 

70 


256 

1 

80 


257 

20 

70 


258 

3 

60 


259 


90 


260 

2 

40 


261 

, 47 

70 


341 

4 

80 


342 

18 

yO 


343 


60 


397 

67 

80 


398 

3 

60 


399 


60 


400 


60 


Total 
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45 


1 

2 

3 

4 

5 6 

Shtpir O.iija 

407 


1 

80 


437 

2 

95 

50 


624 

3 

53 

70 


1562 

2 

81 

70 


Nala 


14 

40 

Total 

33 

15 

61 

80 

Sevar Pall 

I 

3 

00 

00 


103 


13 

80 


814 


11 

40 


813 


3 

90 


816 


10 

50 


817 



60 


818 



30 


819 


3 

00 


821 


19 

20 


833 


43 

50 


897 


14 

70 


898 


24 

90 


899 


34 

80 


900 


4 

80 


953 


27 

00 


1020 


4 

80 


1021 


9 

30 


1022 


3 

00 


1023 


U 

00 


1024 


1 

50 


1027 


6 

00 


1028 


14 

40 


1029 


4 

80 


1032 


3 

60 


1033 


7 

50 


1034 


13 

50 


1057 


1 

50 


1058 


3 

60 


1059 


3 

00 


1061 


57 

00 


1062 


10 

20 


1125 


67 

80 


1142 


7 

50 


1143 


16 

80 


1145 

1 

21 

80 


1147 


6 

60 


1148 


1 

50 


1149 


3 

00 


1150 


13 

50 


1151 


15 

90 


1153 


18 

60 


1163 

2 

48 

70 


1329 


42 

00 


30/1332 

4 

28 

90 


1346/1163 


72 

30 

Total 

45 

17 

25 

00 


[M>. L-14016/06/94' G.P.l 


ARDHENDU sen. Director 


20 fttrtrr, io94 

4!T. W. 59 :—>m: tnWTt: Vt 415 (tat 

t ft it ft ft it Tnrt wit imr- 

Tot 4tt % 'tftnft ^ fint 41^7 WITT Ttnrtift wtr JtrfttiTW 
ft. artr firei^ wmV mfiRi 

aftr m: StfVtr ^>51 ft ft ^tft wr^itt Ttftwft m infftir 
^ ftq tpiTtm <pr 5 (TfV ittffts ^ it gTTtiT >si itftw 
wfttr ww wrawB fti 

wr war 'tftftipT »<k wPrw titt wttt (it 
wftrrt VT wttiT), wfirPripT, 1902 ( i962 vt 50 ) Tit 

intr 3 wf W7aiTi ( 1 ) ttm irm wOntiit tt sq/n tit# 

Jtt WCVK it Wttif !37titJI WT Ttftr?K wfttt 7tt% TT 

T174T wntir tW^TTI atlftlf fttTT ft I 

TW5 ft WTtT’^PT irfipTaft iW »4ftr wtr tfft 

"tiTT tTTit4 ftaft ^ ftn wretT winr JitfiRirtt, ftw w*iir«.il 
wre itriTT ft. ^tCTT StirT Tt 

^ nrfft it 21 fti ^4t!R tftm 1 

*ftt ^ WwN TTt 4tWT ct *4ftr PlfiTft«5iniHn{ *tt wwi 
•^in ftTiT >ni WTjttT ft ft wtftV gwrf wiftnRt vt % ifi 
la ft^ ftft wtTtnjft ^JtrtStri 

t^w, tft. witwiT fttr tiTT tropt 


itm ; ttfim mpfft : VTtm ftm ; ttoijt 


wm 

wtro»t. 

(SfttlW 
fttffr tptr 

ft. ft. 
arl»fr. 

1 

2 

3 4 

8 6 

'fttfTT 

16 

04 

80 


21 

19 

20 


22 

11 

70 


2S 

OS 

40 


70 

04 

60 


27 

— 

30 


28 

02 

40 


29 

n 

40 


30 

04 

20 


32 

04 

20 


33 

11 

70 


47 

17 

40 


43 

02 

10 


92 

08 

70 


53 

23 

BO 


67 

02 

70 


es 

— 

60 


72 

07 

80 


77 

15 

90 


78 

20 

70 


79 

OS 

40 


91 

05 

10 


2982 01/94—3. 
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S 

S25 

07 

50 

52S 

13 

50 

S27 

00 

60 

S2» 


90 

530 

19 

50 

S31 

13 

20 

S32 

OS 

70 

537 

25 

30 

570 

02 

40 

I7t 

02 

70 

S72 

20 

10 

573 

03 

70 

577 

12 

60 

SSI 

16 

20 

SS3 

24 

90 

596 

07 

20 

597 

05 

70 

598 

14 

70 

600 

04 

SO 

601 

07 

20 

602 

23 

40 

38 

04 30 

20 






13 

03 33 

60 

76 

20 

10 




77 

14 

10 

89 

— 

30 

80 

21 

00 

94 

12 

30 

81 

11 

40 

95 

21 

90 

82 

00 

30 

97 

18 

00 

91 

09 

60 

98 

10 

50 

92 

19 

80 

99 

I4 

10 

111 

01 

BO 

100 

04 

80 

114 

21 

00 

120 

04 

20 

ns 

1 1 

10 

126 

03 

30 

1 IS 

01 

20 

127 

31 

20 

120 

04 

20 

129 

10 

SO 

127 

07 

20 

130 

02 

10 

128 

— 

,'<0 

492 

05 

10 

120 

12 

30 

494 

07 

80 

130 

20 

40 

495 

28 

50 

131 

04 

2 0 

493 

05 

40 

230 

03 

00 

522 

19 

80 

231 

16 

30 
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<TTOr TI tlTW ; 14,1995 /'i/H 24,1916 


2 

3 4 

5 6 

232 

11 

lO 

233 

09 

60 

234 

27 

90 

23S 


30 

238 

12 

80 

237 

14 

70 

3 38 

00 

60 

363 

04 

SO 

364 

08 

10 

365 

02 

40 

366 

26 

10 

37l/in 

19 

BO 

42 

04 60 

20 


206 

03 

00 

207 

21 

30 

203 

06 

30 

209 

17 

70 

210 

03 

30 

234 

06 

60 

247 

02 

10 

248 

22 

50 

249 

00 

SS 

252 

03 

60 

253 

09 

90 

253 

10 

80 

256 

14 

10 

257 

00 

StT 

2S3/1 

12 

30 

256/2 

14 

10 

261 

10 

SO 

269 

02 

10 

374 

06 

60 

384 

11 

70 

39S 

14 

70 

386 

10 

50 ' 

387 

07 

SO 

390 

20 

30 

391 

13 

20 


^8»iI;rtTr 


2 

3 

4 

5 ( 

393 


06 

30 

394 


12 

30 

396 


03 

00 

438 


02 

27 

503 


1 S 

30 

604 


18 

90 

505 


03 

70 

500 


14 

70 

507 


02 

40 

511 


03 

30 

513 


20 

10 

514 


00 

90 

520 


15 

90 

521 


03 

00 

523 


11 

10 

524 


00 

30 

538 


03 

00 

543 


25 

SO 

547 


02 

10 

543 


12 

00 

549 


12 

00 

551 


00 

45 

552 


21 

00 

955 


00 

90 

959 


30 

00 

964 


04 

30 

965 


14 

10 

968 


00 

77 

967 


06 

80 

970 


07 

SO 

971 


06 

60 

972 


01 

SO 

983 


21 

00 

984 


02 

70 

986 


09 

60 

990 


01 

20 

991 


10 

SO 

992 


37 

20 

993 


07 

20 
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n 

40 

65 

06 

4S 

74 

20 


04 

16 

21 


21 

90 

22 


01 

" 0 

23 


12 

00 

24 


10 

20 

26 


13 

SO 

27 


00 

60 

46/12 


05 

10 

47/12 


1 6 

80 

*5/28 


19 

20 

10 

01 
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08 
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503 
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56S 
R66 
SOI 
983 
994 
595 

634 
62S 

635 

636 

637 

638 
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640 

641 
673 
e S 
676 
678 
680 
786/07 
097/103 
763/95 
V64/9S 
769/03 
771/103 
772/102 
130 

773/139 
729/ 



604/08 

732/603 

' 0 

694/90 

733/605 

103 

007/103 




43 


17 

13 

24 

30 
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12 
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19 


33 

12 

U 

15 

IS 

61 


40 

00 

00 

00 

n 

30 

00 

50 


90 


00 


90 


4 

S 

0 

1 2 
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S 

17 

40 





10 

50 
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17 

40 

2 

38 


32/2 

48 

SO 

6 

88 
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43 

60 

12 

30 


48 

3 

60 

28 

20 


83 

63 

30 

1 

20 
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0 ) 

3 

60 


80 

12 

1 0 

10 

a 1 


87 

54 

00 

0 

00 


127 

51 

60 

13 

20 
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24 

60 

16 

20 
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3 

00 

10 

30 
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04 

80 

1 

SO 
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30 

60 

0 

00 
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SO 

70 

47 

40 
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2S 

7 


146/2 

90 

60 

20 

10 
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10 

20 


147 

37 

SO 

22 

20 


146 

49 

20 

58 

60 


149 

36 

40 

6 

00 
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33 

90 

1 

50 


151 

50 

40 

4 

00 


15l/l 

2 

80 

0 

30 


1 51/2 

57 

60 

IS 

00 


ISI/3 

18 

00 

22 

20 


151/4 

1 77 

63 

40 

80 


qpr : 26 

10 61 

40 


00 

14 


[t<. 14016/6/ 4 'ft.J 

New Delhi, the 76th December, 1994 

S.O, 59.—Whereas it appears to the Central Govern* 
ment that it is necessary in the public interest that for the 
transport of Natural Gas H.B.J. Upgradation Project work, 
in Rajasthan State, Pipeline should be laid by tjie Gas Author' 
rity of India Ltd. 

And whereas it appears that for the purpose of la^ng 
such Pipeline, it Is necessary to acquire the right of user 
in the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipeline (Acquisition of Right of User in the land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein: 

Provided that any person interested In the said land may, 
within 21 days from the date of this notification object to 
the laying ot the pipeline under the land to the Competent 
Authority, Gas Authority of India Upgradation 

Gas Pipeline Project, Hotel Pratap Palace, Bbaratpur (Raj.). 

And every person making such an objection shall also 
state specifically whether he wishes to be beard in person 
or by legal Practitioner. 








[»r,>r II— 3(ii)] 

SCHEDULE 

Name Village; Pasonda Tch ; Ropbas Distt. Bbaratpur (Raj) 
Vlllagv Khasra No Area Retuark 


«lt-W <JTTmw : 14, 1995/'M 24,1916 


Pasonda 


Khasra No 



HecL Are 

Sq Mt. 

16 

4 

80 

21 

19 

20 

22 

11 

70 

25 

5 

40 

26 

4 

80 

27 

— 

30 

2S 

2 

40 

29 

11 

40 

30 

4 

20 

32 

4 

20 

33 

11 

70 

47 

17 

40 

48 

2 

10 

32 

8 

70 

33 

28 

30 

67 

2 

70 

63 

— 

60 

72 

7 

80 

77 

15 

90 

78 

20 

70 

79 

5 

40 

91 

3 

10 

93 

18 

00 

94 

17 

40 

93 

9 

60 

96 

33 

60 

97 

3 

30 

232 

11 

10 

246 

9 

00 

247 

20 

40 

248 

•n 

10 

249 

8 

70 

250 

18 

30 

251 

12 

00 

252 

9 

30 

253 

17 

40 

254 

4 

20 

309 

10 

20 

310 

30 

90 

312 

41 

70 

313 

11 

70 

41 

4 84 

20 

262 

4 

80 

270 

5 

7C 

271 

6 

90 

274 

13 

90 

275 

24 

90 

276 

40 

50 

278 

1 

20 

326 

12 

60 

327 

3 

00 

328 

93 

00 

329 

56 

10 

331 

39 

30 

332 

29 

70 

13 

3 33 

60 


Audcl Oaddbi 


Nagala Jarcte 


2 3 

4 

5 

89 — 

___ 

30 

94 

12 

30 

93 

21 

90 

97 

10 

00 

93 

10 

50 

99 

14 

10 

100 

4 

80 

120 

4 

20 

126 

3 

30 

127 

31 

20 

129 

10 

50 

130 

2 

10 

492 

5 

10 

494 

7 

80 

495 

28 

50 

496 

5 

40 

522 

19 

80 

525 

7 

50 

526 

13 

50 

327 

0 

60 

529 


90 

530 

19 

50 

531 

13 

20 

532 

5 

70 

537 

25 

20 

570 

2 

40 

571 

2 

70 

372 

20 

10 

573 

1 

70 

377 

12 

60 

582 

16 

20 

583 

24 

90 

596 

7 

20 

597 

5 

70 

593 

14 

70 

600 

1 

50 

601 

7 

20 

602 

23 

40 

38 4 

30 

20 

18 


60 

19 

12 

90 

34 

17 

70 

33 

16 

50 

36 

9 

60 

53 


30 

54 

25 

80 

55 


90 

56 

14 

10 

57 

6 

30 

58 


60 

76 

20 

10 

77 

14 

10 

80 

21 

00 

81 

11 

40 

82 

6 

50 

91 

9 

60 

92 

19 

80 
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1 

80 
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21 

CO 
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U 

10 
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1 

20 
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4 

20 
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60 
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70 
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06 

60 
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20 
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30 
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06 

90 
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20 


22.7 
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20 
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19 

80 
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02 

32 
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07 

30 
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42 

30 
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02 

10 

Total 

11 
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42 

Roopba* 

7or. 

03 

00 


20V 

21 

30 


20.'. 

06 

30 
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17 

70 


211' 

03 

30 


23': 

06 

60 


247 

02 

10 
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22 

50 


24.) 

00 

55 
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03 

60 
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09 

90 


25. j 

10 

80 


25'. 

14 

10 


25 

00 

30 


25-/1 

12 

30 
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14 

10 


26. 

10 

50 
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02 

10 
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06 

60 
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H 

70 
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14 

70 
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10 

50 
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07 

30 


39 1 

20 

10 


39 

13 

20 
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06 

30 
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12 

30 
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03 

00 
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02 

27 


1 

2 

3 

4 
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Roupbas 

533 


15 

33 


304 


18 

90 


305 


08 

70 


506 


14 

70 


307 


02 

40 


311 


03 

30 


313 


20 

10 


514 


00 

90 


320 


15 

90 


521 


03 

00 


523 


14 

10 


524 


00 

30 
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03 

00 
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23 

80 


547 


02 

10 
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12 

00 


349 


12 

00 
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00 

45 
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21 

00 


955 


00 

90 


959 


30 

00 


954 


04 

20 
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14 

to 
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03 

77 
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05 

60 


970 


09 

SO 
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06 

60 


972 


01 

50 


983 


21 

00 


984 


02 

70 


986 


09 

60 


990 


01 

20 


991 


19 

80 


992 


37 

20 


993 


07 

20 


994 


11 

40 

Total 

65 

06 

45 

74 
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20 


04 

16 


21 


21 

90 


22 


01 

50 


23 


12 

00 


24 


19 

20 

3 

26 


13 

50 


27 


00 

60 


45/12 


05 

10 

3 
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16 

SO 


35/28 


19 

20 

Total 

10 

01 

13 

95 


96 

17 

40 

98 

10 

50 
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2 

38 
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6 

88 

133 

12 

30 

140 

23 

20 

141 

1 

20 
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3 

60 
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10 

20 

565 

9 

00 
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13 

20 

591 

16 

20 
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19 

39 
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10 

50 
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Ttim;’jprrtr i 4 ,i» 9 s/'An 24,1913 


1 2 3 5 3 6 7 
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593 

9 

60 

624 

47 

40 

625 

25 

87 

635 

20 

10 

636 

10 

20 

6.37 

22 

20 

63S 

SS 

80 

639 

6 

90 

640 

1 

50 

641 

4 

80 

673 

0 

30 

675 

15 

00 

676 

22 

20 

67S 

82 

02 

680 

40 

80 

796/97 

17 

40 

697/103 

12 

00 

763,95 

24 

00 

764/95 

39 

00 

765/93 

5 

103 

771/102 

12 

30 

772/102 

9 

00 

139 



773/139 

19 

50 
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692 



99 
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90 

693 

1 
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694 

J 
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730/93 

1 
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CO 
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1 


731/99 

Y 




40 

695 

1 
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J 



1 2 3 4 3 6 
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1 



-/93 ' 

693 i 

674/99 J 
733/ 

-/103 

1 

93 


695 

697/103 

13 

00 

Total 

42 

7 
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Rundh Roopba* 

32/1 

17 

40 


32/2 

46 

EO 


32/J 

43.. 

EO 


48 

3 

60 


83 

63 

30 


84/1 

3 

90 


86 

12 

00 


87 

54 

00 


127 

51 

60 


128 

24 

60 


128/1 

3 

00 


130 

64 

SO 


131 

30 

90 


145 

146/1 Y 

59 

70 


146/2 y 
146/3 J 

90 

60 


147 

37 

50 


148 

49 

20 


149 

38 

40 


150 

33 

90 


151 

50 

40 


151/1 

28 

80 


151/2 

57 

60 


151/3 

IS 

00 


131/4 

77 

60 

Total 

26 

!0 61 

40 


[No.L-14016/6/94-0. P.l 
ARDHENDU SEN. Dirfctor 


»rf 26 1994 

¥T, irr. it? | fTTwI^TT f^r^t Jr Tt: ^jYr.T-.-T 

JTT^vJT'R f'TY *6mrrr liy %-^Tr'?^T TTCT *^1?^ tTc^TU-TT % ?(■?./■ i:T ^fi^T TTi?7 ?T4r- 

feY WT, rfY'Tr piffl'd s: jpt f^^irr 1 1 

^Yx mY dT-TTST J^TTStY % ftl STlf^ ^ TTT«» Tt^TifT Pt^TCJIV ^ tYtl^KT IjYY’ '^X ^f wHiTn^ 

IT?'!! vmwt' $ I 

^a?r: Y^tf^TW it 4 KrPT3r (?r<T T^wY^r-rr ^ tt^t) ^^/rjrTTT, i9'52 (i 962 ^ 50 ) Y 

^ 3 % ( 1 ) JPT J^TT ^fY^YY vr aYYr Y’s tttwt: tt: httYt^i 47r ifiYTrr^ ^tY 

»iY ifYrwT ^Psft ^ I 

fY '<^fq Y ?tthY ^TpiTf ktV tsitFt^ ^Y ^rrft'a Y 21 fe- % wY^tt wfYTrr 

pprf'T rrf^'T f^f^TY Y f^Yty Y itetY iTTTfn tt'.tt nTrjpfft w ir^rfciY ?Tre TtpiYt t; ^tY ifRi-r Yl-^r 
qYfYTi »Tw, YTT^■'Tf^!^^t{ ^9 !? 7 |FrYffli?.TY fTWTYrr 611 001 vxr TT'=r.Tf 1 1 

^ttY wptTxt ■tp.iY tYitY 3iY '■pY fYYT rr Y fffY'^r !ppit ^Yn t> nri siiYtty vy Y wtt 

fjrftT KTeTTTTiTYV ^ RTST^T ^ HTT^TT >TY ST^YT ^ITTT MT^rfT | I 
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Tij^r f^r^r ittjt ^rnr ^1“ ^. |fi. i(^s k 


^rfiTTTT* 'TTF?T%fT 35-«T>Jr<m ISO/a 0.30,0 0.70 


[^r. ^^W - I 4 OI 6 / 7/93 - 3ft. qt.] 

f^unp 


Nev' D«lhl, the 2fith December, 1994 


S.O. 60. -WTierens it eppeors to the Central Govern¬ 
ment tliat it is necessary in the public in'erest that for the 
transport of Petroleum Gas from Maraikkanchavadi Tap off— 
Kothari Sugars & Chemicals Ltd., Polajam village in Pondi¬ 
cherry State should be laid by the Gas Authority of India 
Ltd. 

And tvhercBB it appears that for the purpose of laying 
such pipeline, it is neecssarv to acquire that right of user 
in the land descr.bed in tbe schedule annexed hereto. 


Now, therefore. In exercise of the powers conferred by 
Sub-Section (1) of the Section 3 (if the Petroleum and Mine¬ 
rals pipe line (Acquisition of Right of user in the land) Act, 
1962 intention to acquire the right of user therein. 

Provided that any person Interested in the sa’d land 
may. with n 21 das's front the date of notification object 
to the laying of the pipe line under the land to the Com- 
pclciu Authority, Gas Authorit(' of India Ltd., Cauvery 
Proj(«:t, Nagapattinam, Pin-61 IffOl. 

And every person making such an obicctlon shall nls(> 
state specidcallv whether he wishes to be heard in person or 
by legal practitioner 


SCHEDULE 

Muraikanchavady—Kothari Sugars Sc Chemicals Pipe Line Project 


State 

District 

Taluk 

Village No. & 
Name 

Survey 

Nos. 

Area Remarks 




In Tn 

Hectares Acre Cent 

Tamil Nadu 

Pondicherry 

Karaikal 

35-Po!agam 

159/3 

0.30,0 0.70 

[No. L-I4016/7/93-G.P.] 


ARDHENDU SEN, Dl.ector 


26 fiRTKT, 1994 

> 1 : 1 . SWT. 61,—■srarPp ^ fir RT^3TrTir f|T Jf fp Tirff 

^ sffffdff TO ?i;t^ <^!r %rTP7T #t <Tr?T ^r5:T ffrr=tj3rTf % Tr?T 

3rr?T 'it TOTfeiJ gm faoTTr orRT ^ 1 

sfTT rr? ^ TOTTtf TOffV I Pff TO ^4 ^ f^nr TOf: ?rr<r if fTOtPcT tqfir to srtfHfrr to srr^TOT: 

tnpff TOTO 11 

WT: il^TOTO ^fTO urw (v/»T TO TOtTOT TO iJrFuTOf: TTfOt) grTflfTOtr, 1962 (l962 TO 50) % 

^ 3 % ( 1 ) gm srgfd TiiftfTfff to irPt ftr %;jj q^TTgrcr to to TOtTTr to sTr^riro 

^ JT'TO TOdt I 

TO?r fjp if smV TOTO ipff s(ft atT% wF<jg;^Tr rnffty ^ 21 frff % «jftTTO Tiro 

Fflsr^ iK ^ itto urFiTffrfV ^iffTfcet ^rn; siftid jft^rr Sttoto 

hlTffarfe^.TOTOff TOfffMirfTO flTTO 6 II 001 JplT IffTTf |l 

si\i ^‘fr trrfffa to tpLTfir htt fust toto F^ffr fp TOffT-ier to ^ 

f^r^i % trrtiTO % WTTr to 5r?.j(r tott % 1 
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3'(ii)]. jftTZir 14 , 1395 /'^- 
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iipT^ 

t^Ef ?q 

■tTfr! qrorrt Jffr 4itT 












trgirfV'T 

flTi^ 

m tf . TOT TT^? q" . 

tirr? jf 

fdTT'JT 


'Trf^%lT 

TrN^3; 

qrr^ddr^r 

37-<rrfT 7/1 

7/3 

0.04.0 0.10 

0.01.0 0.02 


MB* 


[’af. 14016/l4/94-5fY.‘ft.] 


New Delhi,' the 26th Deceipber, 1994 

S.O. 61.—Whereas it appears to Ae Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of Petroleum Gas from Kothari sugars and Chemi¬ 
cals Ltd., Tap off to Pondy Chemicals Vanjoor rillaao in 
Pondicherry State should be laid by the Gas Authority of 
India Ltd. 


And whereas it appears that for the purpose of laying 
such' pipeline, It Is necessary to acquire that right of user 
in the land described in the schedule annexed hereto. 


Now, therefore, in exercise of the powers conferred 6y 
Sub-Section (1) of the Section 3 of the Petroleum and Mine¬ 
rals pipe line (Acquisition of Ripht of user in the land) Act, 
1962 intention to acquire the right pf user therein. 

Provided that any person intetlfcstcd in the said land 
may, within 21 days from the date of this notification, object 
to the laying of the pipe line under the land to the Com¬ 
petent Authority, Gas Authority of India Ltd., Cauvery 
ft-oiect; Nagapattmam.' Piii-61'lOfiL 

And every person making such an objection shall also 
state specifically where he wishes to be beard in person or 
by legal practitioner. 


SCHEDULE 


Kothari Sugars and Chemicals Ltd., Tap off Pondy Chemicals Gas Pipeline Project 

State District Taluk Village Survey Extent Remarks 

Number --— 

In In acre 

Hectares Cent 


Pondicherry Pondicherry Karaikal 37 Vanjoor 7/1 0.04.0 0.10 

7/3 0.01.0 0.02 


[No. L-14016/14/94-G.Pv]. 
ARDHENDU SEN, Director 


29 1994 

!Tr, 62:— ^ ^ fd? ^ .’T? *1^?^ | ^ 

qr^T wfSTT sftiTTfe't dirq; f?rfir'?d jirr frsiraT 11 

afk ^ qrfd % ftrif ^fr% fTTT'ift Jr 3j;ftT qr JnT>Rrr qrr vfk- 

WTK qn?TT WRW'P 1' 

5q-T: ’df?fsr Tt; JTtftdfTr dT ^rffTTIX IT^q) <TRrfTqTT, 1962 (l 962 drr 5 o)% 

3 % l) SKT ST'defr ^Ttdrrdf TTF Stl>r dlTt flW< tJT TT TtTldqT TT ?rrtmq: 11^ qrt;;! 

qfV qit TtqvfT ^ i 

SRW fqr tjdT «j;fT Jr trq^ tott qftt ifV sjrfdrr sHfRirijTTT qrt rrrfrg- ^ 21 sjftTTfT 

TT^T % fdTttr Jr !qTqrT ?r5TT TiRuirtV JitT dirq: ^fftn qrrtfV tfirr, 

qtfw TOdr, TTtT'dfeeuiH tfI' diTftr^fJre^rd' fsTcwr frfr/'T'Trj j 1 j)Q1 .qrtr. tr^cd'r-^ 1 
r , ^ ^^r't wrqffr ^ dN:(% fdtTt -ffr srfdT fd-itTtiT ^fdrer^i dr^i^r fdt Bq-rdfnrfr wJrdpqqr 
f^3..»TT3rrtrdT % wirtT 1 

2932 01/94-4 
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ffTfr^W3ft?:5T. ^r f<rT^ir 


frrfl’fT'Trt 

4 ) 

l04-^-45^T,^ 207/4 

Q. 05. 0 

0. 12 


207/6 

0.04.5 

0. 11 


2O6/1 

0.00.5 

0, 01 


2O6/2 

0. 06. 0 

0. 15 


212/1 

0. 11. 5 

0. 28 


212/3 

0.06.5 

0, 16 


21 2/'4IT 

0. 03.0 

0.07 


212/4^ 

0,04.0 

0. 10 


2.1 3/1 

0.05.0 

0. 12 


213/2 

0,03.0 

0.07 


2I3f3q 

0.01.0 

0. 02 


|]»j. 14016/l5/94-'jf1r<ft,| 

fjT!hTO 


New, therefore, in exercise of the powers conferred by 
Sub-Section (1) of the Section 3 of the Petroleum and Mine¬ 
rals pipe line (Acquisition ot Right of user in the land) Act, 
1962 intention to acquire the right of user therein. 

Provided that any person interested in the said land 
may within 21 dhys from the date of this notification, object 
to the laying of the pipe line under the land to the Com¬ 
petent Authority, Gas Authority of "India Ltd., Cauvery 
Project, Nagopattinam, Pin-611001. 

And every person making such an objection shall also 
state, specifl^llv where be wishes -t©^ bo h#>ard tn person or 
by legal practitioner. 

SCHEDULE 

Kamalapuram Early Production System to Adiyakkamangalartr, G.G.S. Gas Pipe Line Project 


State Distiict Taluk Village Survey Extent Remarks 

Number -- 

In In Acre 
Hectares Cent 


New Delhi, the 29th December, 1994 


S.O. 62.—Whereas it appears to the Ontral Ooverti- 
ment- that it is necessary in the public interest that for the 
transport of Petroleum Gas fiom Kamal^uram Early Pro¬ 
duction System to Adiyakkaman^alam. G.G.S. Pipe line 
woiild be laid by the Gas Authority of India Ltd. 


And whereas it appears that for the purpose of laying 
such pipeline. It is necessary to acquire that right of user 
in the land described in the schedule annexed hereto. 


Tamil Nadu Nagai^Quaidi-E- Kodaa^asal 
Milleth. 


104 Perunthara- 

207/4 

0.05.0 


ku(^ 

207/6 

0.04.5 

Oil 


206/1 

0.00.5 



206/2 

0.06.0 

0.15 


212/1 

0.11.5 

0.28 


212/3 

0.05.5 

0.16 


21'2/4A 

0.03.0 



212/4B 

0.04.0 



213/1 

0.05.0 

0.12 


213/2 

0.03.0 



2U/3A 

0.01.0 



[No. L-14016/15/94-O.P.] 
ARDHENDU SEN. Directttr 
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[«niT IJ—^ 3(ii)] 


Wt 29 feTR^T, 1994 

«Fr. m. 63-—JT? ?r^vT^ ’prsrt | f??T ^r it? wrtw $ Pf ^tr^TiTiT 'rrr^ 

iTTfiOrv ^TT wr?r % i?Tr^ ^ft?ip?r?r f^rTTsir ^rfimw ifir^nr ^ t^tt ^1157 wr^ 'rr^q^ir^r % 

m?? iItt TTinf^ m ^f^qr firRifT ittt Pmnrr 'srprr 1 1 

3fh: IT? '(fV Wt t f'qr iFnf ffTct mn ?twrt ^ firsrfPOT '(j;fTr 71 : snrt^Tr vr nrr^qnr 
inpr q^TTiT wrq?qT ^ 1 

?T^r; ^ qr^ {^q tt qjft^ ttf crfem tt?ot) 1962 (i962 qrr so) 

(TIT 3 % gqsr^ (1) STTT apj^ mf^Rrifif vr Tnrtir jtr i^i^^ffTTr ^tt irqtTcrr qrr ^rs^« wgir iRfr 

^ qwr q>rnT qrrsft 5 ' 

^ ft? if Tifn iTT^ iF>^ ^ «Tfw, uftrpfTT q?r Trrrt^sr tT 21 ^ ^fflrira 

«Tr ?7 HT?ii ^ Prrtff Jr wft wrrfh ^tsht qTfqqrTtV wifc^t inqi n'finrr MjtSj <Fr^<V #ftrfr ifV^rr iw^rirr 

qtf^ mv, qrWironT ftrfHT TTfi^qr^ 611 001 ^ qr^r Trqrerr t • 

3tU ^ wrftr qrt?^ airff^ fkiH’j'm tT f^rfer ?>JTr q? arTfoircr m ?)■ ww 

BiTTOiTT^r % *Trw»r Jr qw^rr 1 1 


ffqarT y : tT 4f?r ifnwr faa gir «rftnTf?TiriT5T»T afV. oft. i^rr. if^r 7npT sft^ifj 








?rt[Tfr^ fiiwT’ 

vmmrriRhft, mf if. 


Jr 


1 

2 3 

4 5 

6 

7 

8 

sPrwirri 

?rr<f ifT??f»5r?5TjT f^r^im 

39-^r^i^ 78/0 

0,09.0 

0.22 




78/7 

0. 05.0 

0.12 




78/8 

0. 05.0 

0.12 




36/l 

0. 00.5 

0.01 




S6/2?fV 

0. 15.0 

0.37 




56/4tr 

0.01.5 

0 . 04 




s&/4fr 

0. 03. 5 

0. 09 




50/3IT 

0. 03.0 

0. 07 




47/1 

0.07.0 

0. 17 




47/2 

0.06. 0 

0. 15 




47 / 3 ^- 1 

0.02. 5 

0. 06 




47/4 

0.02.0 

0.05 




4G/lVrl 

0. 02.5 

0.06 




4G/i^~2 

0. 02.0 

0. 05 




46/11^-3 

0. 02.5 

0. 06 




46/2tt 

O.OKO 

0. 02 




46/2^ 

0.01.5 

0.04 




46/2Hr 

0.01.0 

0.02 




45/1 

0. OS.0 

0.12 




45/3 

0.06.0 

0.15 




44/\ 

0.05.0 

0.12 




43/2 

0.06.5 

0.16 




43/4 

0, 02.5 

o.oe 




43/5 

0. 13.0 

0. 32 
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39_^f^ 


159/2 

0 . 

09. 

. 0 

0 . 

22 

159/3 

0 . 

04. 

0 

0 , 

1,0 

158/3fr 

0 . 

01 . 

, 5 

0 . 

04 

160/4 

( 

). 00. 5 

( 

). 0 

160/5 

0 . 

OS, 

, 0 

0 . 

12 

160/8 

0 , 

04. 

5 

0 . 

11 

160/10 

0 , 

10 . 

0 

0 . 

25 

160/16 

0 . 

04. 

. 0 

0 . 

10 

160/27 

0 , 

00 , 

, 5 

0 , 

01 

164/1 

0 . 

07. 

0 

0 . 

17 

164/3 

0 . 

05. 

0 

0 . 

13 

166/1 

0 . 

13. 

0 

0 . 

32 

166/7 

0 , 

00 . 

5 

0 . 

01 

166/10 ■ 

0 . 

Op. 

5 ■ 

0 ; 

01 

7/1 

0 . 

IS. 

5 

0 . 

38 

6 

0 . 

26. 

0 

0 . 

64 

5 

0 . 

19. 

5 

0 , 

48 

4/1 

0 . 

32. 

5 ■ 

o'. 

‘80 

3/ Itl 

0 . 

03. 

5 

0 . 

09 


New Delhi, the 29tk December, 1994 

S.O. 63.—Whereas .it appeers to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of Petroleum Gns from Kamalapuram Early Pro¬ 
duction System to Adiyakkamangalam, G,O.S, Pipe line 
should be laid by the Gas Authority of India Ltd. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of user 
in the land described in the schedule annexed hereto. 


i?t. tlfT-I4pi6/l5/94~3(l/.<fr.] 

Now, therefore, in exerdse of the power* conferred by 
Sub-Section (1) of the Section 3 of the Petroleum and Mine¬ 
rals pipe line (Acquisition of Right of user the land) Act, 
1962 intention to acquire the right of user therein. 

Provided that any person intercated in the said land 
may within 21 days from the date of this notification, object 
to the_Jaj'ijig pf the pipe line under the land to the Com¬ 
petent Authority, Gas Authority of India Ltd., Cauvery 
Project, Nagapattinam, Pin-61 lOOl. 

And every per.son making such an objection shall also 
state specifically where be wishes to be heard in person or 
by legal practitioner. 


SCHEDULE 

Kamalapuram Eatly Production System to Adiyakkamangalam, G.G.S. Gas Pipe Line Project 






,,['(Wq II.-.'^"3(il)i 

Ijrr 77^.':14,1995/4^ 

24,J 919, 


57 

1 2 

3 '4 5 

6 

7 


Tamil Nadu Nagai-Quaid-. 

Thiruvarur - -39 Peruagudy 47/2 ■ 

0.06.0 

0.15 


E-MUleth 

47/3D-) 

0.02.5 

0.06 


. 

47/4 

0.02.0 

0.05 



46/lA-l 

0,02.5 

0,06 



46/IA-2 

0.02.0 

0.05 



46/1A-3 

0.02.5 

0.06 



46/2A 

0.01.0 

0.02 



46/2B 

0.01.5 

0.04 



46/2C 

■ 0.01.0 

0.02 



45/1 

0.05.0 

0.12 



45/3 

0.06.0 

0.15 



44/1 

0.05.0 

0.12 



43/2 

0.06.5 

0.16 



43/4 

0.02.5 

0.06 



43/5 

0.13.0 

0.32 



159/2 

0,09.0 

0.22 



159/3 

0.04.0 

0.10 



158/3D 

0.01.5 

0.04 



160/4 

0.00.5 

O.OI 



160/5 

0.05.0 

0.12 



160/8 

0.04.5 

O.ll 



160/10 

0.10.0 

0.25 



160/16 

0.04.0 

0.10 



160/27 

0.00.5 

0.01 



1^/1 

0.07.0 

0.17 



164/3 

0.05.0 

0.13 



166/1 

0.13.0 

0.32 



166/7 

0.00.5 

0.01 



166/10 

0.00.5 

0.01 



7/1 

0.15.5 

0.38 



6 

0.26.0 

0.64 



5 

0.19.5 

0.48 



4/1 

0.32.5 

0.80 



3/lA 

0.03.0 

0.09 



[No. L-14016/15/94-G.P.] 
ARDHENDU SEN, Director 


»r5 29 1994 

>rrr. OT. ’ 64 -—ji? srfjr^- | tTpf^rPr^ it? «n*fW ^ Pt? ^rjtf^rTiT <7^4 
jrr^pTP ipaf irf^giwiTWiT ^tt TPcirianTr % wiwiT?r 

qr^ vTT^’T ii?r siT'p f^rPriT skt f^OT^rr ^ i 

wtT q? Tft “PTtft ^ pp ^ qrrq- % f^ "3^% irnT f^qr^W 4 Pnrfl^tT ijPt tt JTifT'Wr q:r srPrpr^ 
qfiT qr7?TT 11 

3 rt: Tifr (^ff Tt !t 4W^ qrr BTfEmT tt^-jt) aTftrPprir, 1962 (1962 tti 50 ) % 

3 % (.1) sm jp^T^r.TrfqvnpT qfr jrfPT '4Ti:?r jn; Tn^pn: ^ it: wr^crr q.T ?rRrpn: ir?<JT qrr^ 

qfy nfllT qft 'qpST'Tt ^'1 „ 

wm Pfr ’'TPft ^7:31 qTvTT qrrl '►fl-sqpfrr ^t^-pTfqTfrqfV trr^Psr ?r 21 Ppt ij^rntr qiiEq 

^'pTrrar 4 !nqrTT sfrPPPrfy, n^r '!T«^f<^l' f^rPrS^, <Pr4ft ^Ptt frawr <ftftqf 

TTTWrrwTiT »rni' ^pt PT?lf4P^ pRi ?Tfir^r^-6i 1 001 4 7Tqr?rr ^ 1 

icTk^ trrTf^ ?r4Pr<fq -ift ^ Prlw qn.qrr^ f^^wrppm »pt Tt «mr 
firfv BiTWrf^ ^ UTElTfr ^ ST'Kr'tRT STf^cT ^Tlrfr ’qr^TlT t I 
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jfr»WT ihr wr 


aiwr 








38 - 


?T^ 


qqtf Jf 

1 

6 

7 

ii/e 

0.09.0 

0. 22 

10/2T 

0. 07.0 

0.17 

lo/iit 

0.02.0 

0.05 

10/3 

0.07.0 

0. 17 

10/4 

0.05.0 

0.12 

9/2 

0.06.0 

0.15 

9/3 

0. 06.0 

0. 15 

9/4 

0.11.0 

0. 27 

7/2T 

0.04.5 

0.11 

7/21O 

0. 00.5 

0.01 

8/iT-i 

0.04.0 

0. 10 

8/1^ 

0.08.0 

0. 20 

I8/1 

0. 03.0 

0. 07 

I8/2T 

0. 07.0 

0.17 

20/1 

0.11.0 

0. 27 

20/2it 

0. 05.0 

0. 12 

21/2?ft 

0.01.0 

0.02 

21/lift 

0. 00.5 

0.01 

6 3/l^ft 

0. 04.S 

0. 11 

62./2 

0.07.0 

0. 17 

64/1 

0. 02.5 

0. 06 

64/21T-1 

0. 04.0 

0.10 

64/211-2 

9.04.5 

Q..11 

64/2?ft 

0.07.0 

0. 17 

65/9 

0.02.0 

0.05 

85/10 

0. 13.0 

0. 32 

8O/2 

0 

0 

0 

0. 07 

80/5 

0.11.0 

0.27 

79/2# 

0,11.0 

0.27 

78/1 

0.24.0 

0.69 

77/1 

0.09.0 

0.22 

7 6/16 

0,16.0 

0.30 

7fi/4 

0.02.S 

D.flS 

7S/8 

0.04.0 

0,12 

76/9 

0. 03.0 

0.87 

75/10 

0. 06.0 

0. U 

75/im 

0.01.S 

0.04 

75/11^ 

0.02.0 

0.05 




^pFf - 14016/16/94 - ifr] 

wJfj %n, 




Ur 3{ji ] 


misr ITT TTSFW: arrrft i4tfl35/'rtT ai,iaia 


5) 


New Delhi, the 29tfi December, 1W4 

S.O. 64,—Whereas It appears to the Central Govem- 
Bicnt that it la neccomy in the public intemt that for the 
tranq^ott of Petroleum Gaa from Kamalapuram ^arly, Pro¬ 
duction System to Adiyakkamangalam, O.G.S. Pipe Une 
should be laid by the Gas Authority of India Ltd. 

And, whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of user 
in the land described in the schedule annexed hereto. 


Now, therefor* in exercise of the powers conferred by 
Sub-Section (I) of the Section 3 of the Petroleum and Mine¬ 
rals pipe line (Acquisition of Right ofus cr the land) Act, 
1962 Intention to acquire the right of user therein. 

Provided that any person interested fit the said land 
may wifhin 21 days from the date! of this 'notfi^'cation, obieot 
lo the laying of the pipe line under the land to the Com¬ 
petent Authority, Gas Authority of India Ltd., CiiiivMy 
Project, Nagapattinartt, Pln-611001. 

And every person ■ making such aa objection shall also 
state specifically where lie wishes to bo heard in person or 
by legal practitioner. 


SCHEDULE 

Kamalapuram Early Production System to Adiyakkamangalam, G.G.S. Gas Pipe Line Project 

State District Taluk Village Survey Extent Remarks 

Number ---- 

In In Acre 
Hectares Cent 


Taaiil Nadir N^gai-Quaid- 

Tlii^anir 38 Pulivalam 11/9 

0,09.0 

0.22 

E-MiUcth 

10/2A 

0.07.0 

0.17 


I0/2B 

0.02.0 

0.05 


10/3 

0.07.0 

0.17 


10/4 

0.05.0 

0.12 


9/2 ■ 

0.06.0 

0.15 


9/3 

0.06.0 

0.15 


9/4 

0.11.0 

0.27 


7/2A 

0,04.5 

0.11 


7/2B 

0.00.5 

0.01 


8/lA-l 

0,04.0 

0.10 


8/lB 

0.08.0 

0.20 


18/1 

0.03.0 

0.07 


18/2A 

0,07.0 

0.17 


20/1 

0.11.0 

0.27 


20/2D 

0.05.0 

0.12 


21/2C 

0.01.0 

0.02 


21/lD 

0.00,5 

0.01 


63/1C 

0.04.5 

0.11 


63/2 

0.07.0 

0.17 


64/1 

0.02.5 

0,06 


64/2A-1 

0.04.0 

0.10 


64/2A-2 

0.04.5 

0.11 


64/2B 

0.07.0 

0.17 


65/9 

0,02.0 

0.05 


65/10 

0.13.0 

0.32 


80/2 

0.03.0 

0.07 


80/5 

0.11.0 

0,27 


79/2C 

0.11.0 

0.27 


78/1 

0,24.0 

0.59 


77/1 

0,09.0 

0.22 


76/16 

0.16.0 

0.39 


75/4 

0.02.5 

0.06 


75/8 

0.05.0 

0.12 


75/9 

0.03.0 

0.07 


75/10 

0.G6.0 

0.15 


75/HA 

0.01.5 

0.04 


75/1 IB 

0.02.0 

0.05 



[No. Lp14016/15/94/G.P.] 


ARDHENDU SEN, Director 
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vt. in. 65— m.^nr | fe' ^rrifarf^ f^Jr rnirsinit ^ fir 

5TT5ifW %f^T; WTi^ 'Tlt^PiPT ^Tn!?! 9f*?ftW?IT % 51^3^ ' 

'Tnpr ^Ty ysflPc^i !Eny> ^'fWi am f^rsryr myr 11 

y? ^ ^ %t^3y%yT«r y'yiy fyTOTry it fri^rffiy At sifl'm 4:r yfgjnt 

ir^ «Ryn yrt'Tqyr 1 1 

m: itftfyyy Jsfyy qwrtr^ ('^fAyr jrytwi w yflwft yfsjfAw, ift 62 (i 962 'rr so) % 
.3 % ( 1 ) artr irtn wfAtAf yifry yt^R i^yrara trr it yyltyt «rr yfiyprt iitt^ 

«»ft yty ^ Arym vTyt, 1 . 1 . 

yyf "Cw- T4y -^A A y'lAt -yjA tim *Ptf At yfsr^yyr 4A yrtt^ A 21 % At^ ■^fnm ti^ 

yr?y fAmA A fttm A yyyr ypTftr ywy tiftmtl Ay yAiftst yra AfAyr fyfAt? tftrr AtW AtfsHp , 

y?«p, ynr'tfA'^’ty ^tA ^rfyAfAmy f^rm .yfyyyTT-sii 001 sf^tm 1 1 

Alt t^'t ^4% ^ *p7iA yyy firAt At aqftyvt fAffytt A ^rTtr ftyi f% Krf^yyy ipy A yyyr 
fyfy syyyrAt^r % Artyt A wtt aa wmrr at?at 1 1 




JPAAI^A Af^ AtAAAA fAfSA ; AfTOVAyAA At yfT Ay yy ATtA AIAA sftW 


AAAA 


ATA ATA 3ftT y*. A’f flf, 

WAAiA 

. tTAT? if 


1 

2 3 

4 5 

6 

7 

3 

yfrATArif 

AT^ Aret ftfAAAt: 

37-ty^iIl'J^A 4/5A ' 

0.00.5 

0.01 



* 

4/5ff 

0.14.0 

0. 35 




5/4A 

0.03.5 

0. 09 




ijS^ 

0.02.0 

0.05 




41/1 

0. 04.5 

0.11 





% 

14016/15/9 4 - A> AT] 


^nr, fy^wiyt 


N«w Delhi, ihe 29th December, 1994 

fj Q 65,—Whereas it appears to the Central Govern- 
mejrt that it is necessary in the public '.nterest that for the 
transport of Petroleum Gas from Kamalapuram, Early Pro¬ 
duction System to Adiyakkamatlgalara, G-G.S. Pipe line 
should be laid by the Gas Authority of India Ltd. 

And whereas it appears that for the purpose of laying 
such pipeline, it is hecessa^ to acquire that right of user 
in the land described in the schedule annexed hereto. 


Now. therefore, in exercise of the powers confeAed by 
Sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals pipe line (Acquisition of Rl^ht of user in the land) Act, 
)962 iniention to acquire the right of user therein : 

Provided that any person interested in the said land 
may. within 21 days from the date of notification, object 
to the laying of the pipe line under the land to the Com- 
pefeiU Authority, Gas Authority of India Ltd., Cauvery 
Project, Nagapattinam, Pin-611001, 

And every person makining such an objection shall also' 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 
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^Tv-urwr; 24,1910 

schedule 

KAMALAPXJRAM early production SYSTE\: to ADIYAKKAA'ANCALAM, C.G.S CAS PIPE 

LINE PROJECT 


[^RT 3(ii)] 


Statt; District Taluk Village Survey Extent Remarks 

Number ——————— 


In In Acre 

Hectares Cent 

Tamil Nadu Nagai-Quaid- Thiruvarur 37-Venkatesapuram 

4/5A 

0.00.5 

0.01 


E-Milleth 

4/5B 

0.14.0 

0.35 



5/4A 

0.03.5 

0.09 



5/4B 

0.02.0 

0.05 



41,/I 

0.04.5 

0.11 



[No. L-.14016/15/94-G.P.] 
ARDHENDU SEN, Director 


5T| 3 1995 

)r,T. 6fi—srsipf,- %f3 fTTv\r jt? I f'E rf to S f^r 

T7r«f fTq' Jrf?fT4T ifq- rfF^ % f?Tn q-fijq' tffTinTOr % HVTTrr^a' 'Tt^T tTl^T rr^T ?l''Trf^€t aif'f) 

'sf’mr fsffTOf jrrrf^ejriiT 1 

?ffr TOvfr t fv ^pit % ffTT 741% tTr«T ?r?TiT it '^fir tt sEttror m 

T?*!! r Wf^fi/TOT | I 

iT^r'i^fiTST Tr^T (^fiT TOSTTtTOT Sitk^fr tl^'T) ?TfafHTOr, 1962 (l9 62*Pr50)% 

jg-iT 3 % (i) g-Fr STItT s^fTOTf *pr gq-tT qFTfn- %f5r ?F=PF crroqFr T^TTT: gq'TTOr 'Puq'f^F 

qfr q'rrr qft qmr T^'-fr ^ 1 

TORT fqr •iffq if pfq WT TTFFPt^^ sgfTO 4ft TfTw tt 21 % vftTO qt^T 

RTi^ % fTOtsr it wTqt ottft srrfTOiFt, qq ^TTOftft arfii ?fmr fTftr, %. ^fr. qqTq sftjfTO 
29 / 7 - 1 / 3/1 trjrqfr-5331 05, TO-R q^rfTOf t I 

xflT t^q’r qrqfq TOf TTT^ qqq f^pqt vft irqfqT qt]- fq^qisq ^ Vqf^iF ^iFTf fft^r q? BilfTOqq TOf tt 
qqqr Wk sqqqrfTOT % TOeror it ^rqqrqq qriTTr t 

qfT-§q H (1) fq^RT 

qTqrT'Tq tr orqfq qq q^q qt^qq 


TOrqq qfqtq qrq qqq. ^qqjq 

(|qt/trP? tr) 


1 2 3 4 5 6 


qfirqq qtqrqft qrFqfTFj 


2982 GT/94—5 


306- 
3 08-,, 

27 9-,, 

27 7-,, 
276-l/qt„ 


0-06-00 
0-04-00 Dr.Tr, 
0-24-50 
0-19-00 
0-06-50 


qrqqflFT 
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1 

2 3 

4 

s 

6 



276-2/^ 

0-11-50 




257 -,, 

0-51-00 




245-,, 

0-04-00 




247/3,, 

0-04-50 




246-,, 

0-14-00 





1-45-00 

hT 


3-5 8 


[(tT. fTSf 14016 / 14/93 3ft. 'ft.)l 


New Delhi, the 3rd January, 1995 

S.O. 66,—Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transport of Natural Gas through 
Narasapuram Kowum pipeline to be laid by the 
Gas Authority of India Ltd. 

And Whereas it appears that for the purpose of 
laying such pipeline, it is necessary to acquire the 
right of user in the land described in the schedule 
annexed hereto; 


Users in the Land) Act. 1962 (50 of 1962), the 
Central Government hereby declares its intention to 
acquire the right of user therein; 

Provided that any person interested in the said 
land may, within 21 days from the date of this 
notification object to the laying of ihe pipeline under 
the land to the Competent Authority, Gas Authoriy 
of India Ltd. K. G. Basin Project, 29-7-113|l, Opp; 
Gowthami library, Rajahmiindry-533 104, Andhra 
Pradesh. 


Now, therefore, in exercise of the powers confer- And every person making such an objection shall 

red by .sub-section (i) of the Section 3 of the Petro- also state specifically whether he wishes to be heard 

Icum and Minerals Pipelines (Acquisition of Right of in person or by legal practitioner, 

SCHEDULE—Section 3(1) 

‘D’ Rout—palakoleu Canlagc Routs 

NOTIFICATION 


District Mandal 


West Godavari (A.P.) Palakolu 


Gas Pipe Line Project 
Narasapuram—To Peravali 


Village 

Survey Nos. 

Area Remarks 

(Tn Hect/ 



Acres) 

Palakolu 

306/part 

0-06^00 


308/part 

0-04-00 G.P. 


279/part 

0-24-50 


277/part 

276/1C 

0-19-00 


part 

276/2 

0-06-50 


-part 

B 

0-11-50 


257/part 

0-51-00 


245/part 

0-04-00 G.P. 


247/part 

3 

0-04-50 


246 

0-14-00 


part 


1-45-00 or AC 3.58 


[No. L-14016/14/93-G.P.] 
ARDHENDU SEN, Direct 



[»nii 11 —^ 3 (ii)] •jrror "ft ww i 4 ,i 99 s/qV? 24 ,i 9 i 6 63 

3 1995 

. ITT. 67 ■—^ fd) HT^^TpT^ f^5' ^T | Pfi 5T%i!T XV^ it 

sTTfrPRT if^r 'Tr^'T ^ wk JT^fn^'r w ?T«TTfk't 

art's ?lkn 5RT arr^rr & i 

wk !T? -41 'p^dt t f'T' ^ ^ ?^T% rTF"!? d'^ d PTdffTrr '(j^Pr <17; snftwr «frr 

arPr^siT; rr^ ^7;^r iErr^^^ t i 

iqR; 'f^'tfkiTT nd »sPT^ 11^1 («jPt t?: jm^^rr m ?rfd^r 7 : ^r^tT srPrfdJnr, 1962 (i962 "sr so) % 
ijtrs 3 % ^’jnr (i) sTTi sraffT ?Tk?Tdf 'SF sriftiT gTT %.-? ^ 'TT srdtwr 'sr ^rf^rr rr^^r 

fTsd dTTT Jfd dtT'Jir ^dt % i 

^TRr Pp -j'RT ir sr'rdt sfdr TTjd Trrrr 'tt airfipr irfir^^r ^ d 21 prr % dtsr Tjjfddfr 'rr^'r 
kwd % kTtfj d srrdt mfrr rrar*!jrrPnpkt, w ^nrfk^t arH if'-^ f^r., r^.dtk. *r7 w 'tt^'t 
? rit^ sfr^TJ, 'ft.-ft.srr^,iTR. f^fk^r,tT-i4, iPf^r;-!, Rk^, ^rrfd^r^ ("^-sr.) d Td ipTr ftpst ^i 

!»k i^dt OTTkr ^ ^TTd ftftjt psdt vft arf^rr !p> ^ fdd'T ^'t d PTf^cj ^rrsrr ^ fd: d? adpRrdd rp'r d 
dddi fdfsj ^TJrrrrdT % drs’id d d'l^r dd sr^^d ^STdr dr^dr 1 1 


dd.dtk. dwtdd Tr^'T Frr^d did^j 

f^m 

d^dtd 

"nddr dkiT dr^r dwrr 

dfdfT nffi}- 

1 

2 

3 45 

6 7 

diPsHTrard 

drdfi' 

drdft drdrTjT: spdt 98o 

0. 4660 



976 

0.0360 



975 

0.0080 



971 

0.2150 



309 

0. 0080 



312 

0.0060 



310 

0,0500 



314 

0.0270 



313 

0.0900 



294 

0. 1020 



293 

0.0600 



290 

0,0025 



291 

0,0200 



292 

0.0060 



316 

0.0030 



966 

0.0060 



317 

0.2500 



322 

0.0060 



320 

0.0450 



319 

0.2080 



325 

0,1980 



258 

0.0940 



346 

0.1080 



254 

0.8980 



253 

0.0280 
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5 6 


24? 

0 

. 0420 

140 

0 . 

, 1480 

359 

0. 

1500 

358 

0, 

, 0900 

360 

0. 

, 0690 

362 

0 . 

,0140 

364 

0. 

, 2870 

366 

0, 

0080 

367 

0, 

0300 

368 

0 . 

, 3000 

35 

4, 

, 0775 


JTT 10.071 

3TT 1 6 2 1 7 f^lfl 


[?i. q:^-i401 6 / 5 / 94 -^.'fl,] 


New Delhi, the 3rd January, 1995 

S.O. 67.—Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transport of Petroleum & Natural Gas 
of H. B. J. Up-Gradation Gas Pipe line in Uttar 
Pradesh State. Pipeline should be laid by Gas 
Authority of India Ltd. 

And Whereas it appears that for the purpose of 
laying such pipeline, >t is necessary to acquire the 
right of user in the land described in the schedule 
annexed hereto; 

Now, Therefore, in, exercise of the powers confer¬ 
red by sub-section (1) of the Section 3 c£ the Petro¬ 
leum and Mineral Pipelines (Acquisition of Right of 


User in the Land) Act 1962 (50 of 1962), the 
Central Glovernment hereby dcclaies its intention to 
acquire the right of user therein; 

Provided that any person interested in the said 
land may, within 21 days from the date of this 
notification object to the laying of the pipeline under 
the land to the Competent Authority, Gas Authoriy 
of India Ed., H. B. J. Up-gradation, Pipeline, 
Project, P. D. 1. L, Building, A-14, Scctor-1, Nodia, 
Ghaiziabod, U. P. 

And every person making such an objection shall 
also state specically whether he wishes to be heard 
in person or by legal practitioner. 


SCHEDULE 




H.B.J. Upgradation Pipe Line Project ‘ 



District 

Tchsil 

pargana Village 

Plot No. 

Acquired 
Area in 
Hectares 

Remarks 



■ ■ ■“ “2 

3 “■ 4 

5 "■ 

” 6 " ■ 

1 

Gbaziabad 

Dadri 

Dadri Salarpurkalan 

980 


0.4660 



976 


0.0360 




975 


0.0080 




971 


0.2150 




309 


0.0080 




312 


0,0050 




310 


0.0500 




314 


0.0270 




313 


0.0900 




294 


0.1020 




293 


0.0600 




290 


0.0025 




291 


0.0200 




292 


0.0060 
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^TTfrr 14,199S/qVl 24,191G 

5 


6 


7 


SalarpurkaJaii 316 0.0030 

966 0.0060 

317 0.2500 

322 0.0060 

320 0.0450 

319 0.2080 

325 0,1980 

258 0.0?40 

346 0.1080 

254 0.8980 

253 0.0280 

242 0,0420 

140 0,1480 

359 0,1500 

358 0.0900 

360 0.0690 

362 0.0140 

364 0.2870 

366 0.0080 

367 0.0300 

368 0.3000 


TOTAL 35 4.0775 


OR 10.071 Acres 
16-2-17 Bigha 

[No. L-140I6/5/94-G.P.] 
ARDHENDU SEN, Director 


!rf 4 199 5 

»FT.WT. 6N:—»rri|TTT, 'TfTf'TiPT aOr TTW 

rnvT ('^6 t ir % wfiiw 'rr wWa^TiT. i962 

( 1992 TTT 50) ^ HTTT 2 ^ ^ ('t) % ^Ft>TTiir il SlV 

^ ^^4 5^ a IT 3 t3t JtTfrFTT^ ^ 4. 

ilTT.Tn. 1999. fTT’"r^ 7 TWRT, 1999 "Pf ’TfU’Tt:! ^TFJt ^9;. 
;f\% ift lit 'ETf^^r % 1 ir Tjfssrfirr srrftrrrf^^ff ^4 ^'T't 

ip g^rsisff % sttjV^t, ^ 2 it fT?p!TT4t 

TT iSsT % ifr^ JTP'TV fripTIST^t itt frsr'RfiT^'T 

, iTir"TV stTiTT 'TOptr sTrFtT^rrft % fWT tt tp^ "pFr 
% Lnt sTTftffn ^iTTffT ^ ■ 

srifti’PrO' TTF ^rnr afF wr srffT'prtt *3^ 

1 2 

1 , 'SftTTTft TTfip=rT ITTFS, TPJIT 

unT f^4vi+, 

giftn aiYt qiluFa fHtHTTFJT 
tFiitIt (tuFp.) 

2. sft ’tjmrp FfTifr, 

Mq VjflT TTfe^rtt, 

sftiftfnT 3^ f^>[rpT''51i'. 
iFTFF (sfPTfop) 

[tt. TnT/3nU27/l3/91-3fr WF 11] 
>sfF(^ -J.ilr. TTTITTF, TTH?- 


Ncw Delhi, the 4th January, 1995 
S.O. 68.—In pursuance to clau.se (a) of Section 2 
of the Pctroleuiu and Minerals Pipelines (Acquisi¬ 
tion of Right of User in Land) Act, 1962 (50 of 
1962) and in .supersession of the notification of the 
Government of India in the Ministry of Petroleum 
and Natural Gas No, S.O. 1696 dated the 7th August, 
1993, the Central Government hereby aiithori.ses the 
authorities mentioned in column t of the Schedule 
below to perform the fnnclions of the competent 
aiithonty in respect of Mangalore Refinery and Petro¬ 
chemicals Limited, Mangalore, under the provisions 
of the said Act, within (he areas mentioned in the 
corresponding entry in column 2 of the said Schs.- 
dule :— 

SCHEDULE 

Name and addrt-.s.s of the autliurity Area of Jurisdiction 

State of Karnataka 

._i T .■ "7 72 7 “ ““ 

i. Smt. Amitha Prasad, 

Additional Director, 

Directorate of Industries and Commerce, 
Mangalore (KARNATAKA). 

2. Shri Gangadhara Swaniy, 

Special Land Acquisition Ofifice!r, 
Karnataka Tndiislria) Areas Development 
Board, 

[No. R-30027|13[91-O.R. 11] 
Mrs. J. K. MAYALL, Under Secy. 




66 


THE Gazette Of india : January u , 1995/pausa 24 , i9i6 [part ii— sec. 3(ii)] 



1995 


1 2 3 

4 

5 

6 

TT.m. 6f*.—^rqftrr irr^T^ ^ fip'Tt'pfijs 

25 

00 

10 

62 

if ^ mwHi ([ ’pnpT Tm 

'Tiis'iT ^ 

trtt if 





»lftTT tTTT TITFIT^ afk J^inm 

■ S>P7 T^tfiRT % 

FftTim 

1 

00 

10 

12 

fiTT' ^fiTR arifirT TTfWfiTiH am TTfTmi^ firsT^ ; 

9/1 

00 

04 

05 




9/2 

00 

02 

78 

aiJr i^^TT JTffk ^tFT ^ fip gTTT Tltr fwWI^ HFtlFT 

lO/l 

00 

03 

79 

% ftriT irfs^FT ir 

if «];fiT if TTTm % 

10/3 

00 

03 

04 

wftFFR 'TT »mT ^nrwrr | ; 



12 

00 

13 

15 


13 

00 

01 

01 

if ^^<1 St trfinTTT VT SE#5 t) wfijf^^rir, 1962 ( l 962 IT so) 

18 

00 

13 

66 

^ tnTT 3 "iff TTOTTI ( 1) BITI 51^ 

: Krfwff w iriff'T <frR jtj, 

19 

00 

00 

51 

Njn*! ^ ^ *rT^ ^ mTRT 

23 

00 

04 

55 

TTTff 1 ; 



18 




TTO if ’tRf if f^wa <fft^ TT Trftw 

5 1 

00 

os 

82 

ir PsRnFf, TTORar if T»?r rw wluy^Hi 'jff Hfr^rt 

»rr8nTor 

214 

00 

19 

98 

snm vt Tw**i ’TTT ft ^7^ t, 21 

RT % «ffT7, 

St iffir 

1228/1 

00 

0 0 

25 

TT^T ft^if S: TWBI if TW TTTfT St WfiBHT <|TT 

1233 

on 

no 

51 

firffiT w 4 tro^ ’-ft 

Sf.%. HT, ffSR 

JrrftFFrflr 

: TTO? flRTr : 


7TjH 

: 9311^ 

%|jHi iriwifr TWrJBT, Trftff fnT7 luio, 

42 

.. . 

— 



“sf” ’Pi'Pr? TT !fiT Bpin : — 



•TBTT 109 2881 

00 

13 

91 




2882 

00 

00 

51 




2884 

00 

09 

36 


---- 

...-- 

2885/2 

00 

05 

82 

: 55 TB fJFn ; 4n*T trit 

; Ssrnt 

2888 

00 

0 5 

58 


—, . -- 

- 

2890 

00 

01 

20 

>rt»( trt TPT fW^T 4. !^a 


2891 

00 

13 

00 

f'TiH'l H . 



2892 

on 

00 

76 




2893 

00 

00 

51 



- 

UTTnr W4TB 37 85 

00 

01 

02 

1 2 3 

4 5 

6 

339 

00 

07 

08 




355/ 1 

00 

0 0 

51 

54 sa 



357/1 

00 

01 

26 

17 

00 01 

26 

357/2 

00 

14 

16 

18 

00 12 

39 

357/3 

00 

07 

59 

19 

00 12 

15 

358 

00 

05 

5 6 

23 

00 00 

51 

388 

00 

02 

02 

24 

00 01 

01 

370 

00 

25 

55 




376 

00 

19 

22 

ntfiP^ S7 27 _ 



377/1 

00 

06 

56 

17 

00 00 

76 

38 0/1 

on 

13 

15 

24 

00 12 

14 

381 

no 

12 

39 

2S 

00 05 

^2 

389/1 

00 

16 

1 9 

28 



441 

on 

04 

5 5 

5 

00 10 

12 

442 

00 

04 

55 

20 



443/1 

00 

2 2 

76 

1/1 

00 07 

84 

444 

0 0 

21 

76 

1/2 

00 00 

SI 

3T*ft 7 2132 

00 

02 

02 

8/ 2 

00 00 

25 

-- - 



— - 

9 

00 11 

03 

T^lfw ; ajfT pJl'Tf : wfjlT 


7Rtr : 

'fsrra 

10/1 

00 05 

50 

11 229 




10/2 

00 01 

01 

3 2 

no 

13 

91 

12/1 

00 04 

05 

^TTSt 450 212 




110 8 



16 

00 

01 

77 

1 7 

00 02 

33 

[ifnTi arrr-oiois/i/gi-ifr.^fn- 


24/2 

00 05 

82 

if. St. 

thth, 









»m?r jfrrTnm;wr^ u, lass/qVj *4, lOie 


['(Ti’ir 3(ii)] 


New Delhi, the 4th January, 1995 

S.O. 69.-—Whereas it appears Ui the Central 
Government that it is necessary in the public interest 
that for the transport of Pelroleura from Kandla in 
the state of Gujarat to BhatinJa in the state of Punjab, 
via Rajasthan and Haryana, pineliqe should be laid 
by Indian Oil Corporation I.imitcd ; 

And, whereas, it appears that for the purpose of 
laying such pipeline it is necessary to acquire the 
right of user In the land described in the Schedule 
unneAed to this notification ; 

Now, therefore, in exercise of the powers conferred 
by sub-section f 1) of Section 3 of the Pctrolenm and 
Minerals Pipelines (Acquisition of Right of User in 
the Land) Act, 1962 (50 of 1962), the Central 
Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described in the 
said Schedule may within 21 davs from th? date on 
which the conies of this notification, as nublished in 
the Gazette of India, are made available to the gene¬ 
ral public, object in writing to the acquisition of the 
right of user therein of laving of the pipeline under 
the land to Shri .T, K. Jha. Competent Authority, 
Kandla-Bhatinda Pipeline Project. Kothi No. lOlO, 
Sector-42 ‘B’, Chandigarh 

SCHEDULE 


Tehsil : Sunam 

District 

: Sangrur 

State 

: Punjab 

Name of 

Village 

Had bast 
No. 

Mustateel/ 
Killa No. 


Area 


Hec¬ 

tare 

Arc 

Cen- 

tiare 

1 

2 

3 

4 

5 

6 

Mehlan 

54 

58 






17 

00 

01 

26 



18 

00 

12 

39 



19 

00 

12 

15 



23 

00 

00 

51 



24 

00 

01 

01 

Gobindpur 

57 

27 




Nagri 


17 

00 

00 

76 



24 

00 

12 

14 



25 

00 

05 

82 



28 






5 

00 

10 

12 



29 






' 1/1 

00 

07 

84 



1/2 

00 

00 

51 



8/2 

00 

00 

25 



9 

00 

11 

53 



lO/I 

00 

05 

56 



10/2 

00 

01 

01 



12/1 

00 

04 

5 

Gujjran 

110 

8 






17 

00 

02 

53 



24/2 

00 

05 

82 



25 

00 

10 

62 



17 





1 

00 

10 

12 



9/1 

00 

04 

05 



9/2 

00 

02 

78 



10/1 

00 

03 

79 



10/2 

00 

03 

04 


67 


1 

2 

3 

4 

5 

6 



12 

on 

13 

15 



13 

00 

01 

01 



IS 

00 

13 

66 



19 

00 

CO 

51 



23 

Oo 

04 

55 



)R 






"5/1 

OO 

05 

82 



2l4 

Oo 

19 

98 



1228/1 

00 

00 

25 



1233 

OO 

00 

51 

Tehsil : sangrur 

District 

: Siingrur 

state 

; Punjab 

Nagra 

109 

2881 

00 

13 

91 



2882 

00 

00 

51 



2884 

no 

09 

36 



2885/2 

00 

05 

82 



2888 

00 

05 

56 



2890 

00 

01 

26 



2891 

00 

13 

66 



2892 

on 

00 

76 



2893 

no 

00 

51 

Ram Nagar 

37 

85 

no 

01 

02 

Sibian 


339 

00 

07 

08 



355/1 

no 

00 

51 



357/1 

00 

01 

26 



357/2 

00 

14 

16 



357/3 

00 

07 

59 



358 

00 

05 

56 



368 

00 

0? 

02 



370 

00 

25 

55 



376 

00 

19 

22 



377/1 

00 

05 

56 



380/1 

00 

13 

15 



381 

00 

12 

39 



389/1 

00 

16 

19 



441 

00 

04 

55 



442 

00 

04 

55 



443/1 

00 

22 

76 



444 

00 

21 

76 

Upli 

7 

2122 

00 

02 

02 

Tehsil : Phul 

Dlstiict : 

Bhatinda 

State 

: Punjab 

Jhanduke 

11 

229 






312 

00 

13 

91 

Chaukc 

450 

212 






16 

00 

01 

77 


[No. R-31015/4/94-O.R.-I] 
J.K. MAYALL, Under Scry. 


4 snTTft, 1993 

vr.RT. 7 0 ■- trr^TR wh: wfifJt 'rrfh- 

(wffr it amthr yrr rtfhfipm, i9r2 

(i9G2 m so) (inSrtyrnTt ^ wfttfinpr ^ >nTr f) 
arn e ^ OTWtrt (i) ^ mfW "STTh wk wrm mptat 
^ m4-2 IT 07 - 3 , (ii) TO fiw 3S38 TT jprrftitr 

wrm nririT ^fmnr *fb: iri?4H47 tirr rramir ^ 

Vi.an. n. 2394, 17 1994 Irt aif rftfhn 

Ppnr fir TO srfmj;vnT it nrot it firfirffe ^ h ruftf 
trt^n ^ ftrn nnnbt % ^tftrvrr vt fimt j 
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wV ‘ft Tfi^EPpl 4 'TfTT ^ ■■! wa 

sr^nffla ttt Tifng;^r 4 "cI iTf#rTt S ; 

CTa:, wa, ^alR ttt ®rt'jFniJT ‘ttti « *1,1 'i>T*RTr 

(i) am jT^f^ DTf^^TnifPf g",, ■J't’t 
4 PnTf'Tf'aFT JTwrEr^ “fttt ^ :- 


And. further, in exercise of the powers conferreil 
by sub-section (4) of the said Section, the Central 
Ciovernment hereby directs that the right of user in 
the lands in respect of said village shall instead o* 
vesting m the Central Government, vest, free from 
ah encumbrances, in the Indian Oil Corporation 
Limited. 


tpr mtrri ssss : ^sfwr <tN % ravsT .a % 4PT bprr n. “isi" 
% wrm Tr “is/i” H t 

JT^ <iV fT nr-ETiT, ■j'fn ^ atTr ■jtjtttt 

( 4 ) gm utb^'i 'ct amri H?^it 44V 

^ Pf 7TT ribrirf 4 Ttiihr 'rr ^rbr'Frr ^irT irrfirr 4 Wv^r 
nFr fgT^sfrRt 4 FittFr, vtm T^rnrtbjFr 
4 PrhFT ^ 1 

[liflirf ■ <ttt-hi 0 1,s/ 1 ,1/4.i-rfr, ^rpr- 1 1 

New Delhi, the 4th January, 199h 

S.O. 70.—Whereas by the notification of the 
Goveriniicnt of fndia in the Ministry of Petroleum 
and Natural Gas, No. S.O. 2394, dated the fTiTi Sep¬ 
tember, 1994, published in the Gazette of India, 
Part II, Section 3, Sub-section (ii), at page 3538, 
issued under sub-section (11 of Section 6 of the 
Petroleum and Minerals Pipelines (Acquisition of 
Right of User in T.and) Act. 1962 (50 of 1962') 
(hereinafter referred to as the said Act), the Central 
Government declared that the right of user in the land 
specified in the Schedule appended to the notification 
for the purpose of laying pipeline for the transport ot 
petroleum should be acquired ; 

And whereas, it has been brought to the notice of 
the Central Government that certain errors of printing 
nature have occurred in the publication of the said 
notification in the Gazette ; 

Now, therefore, in exercise of Ihe powcis conferred bv 
fiub-soctjon (11 of section 6 of the said Act the Cemral 
Government hereby .".mends the Schedule appended to the 
said notification as follows ; 


[No. R-31015|13I93-O.R, I] 
J. K. MAYALL, Under Secy. 


7nbT 

(wrFf gtjttr PtHm) ' 

ftrxdr, 2 9 frnTrTr^ I 334 


■PT.tfT. 71.-4.r!flRT vTflVtT'Tr (hn % surr^iViT Ttft- 

rRT % pTn.snfpr) PtiTiT, 1 976 ^ PuTiT 10 t ■!) 

% arnjrriJT 4 PrcrPrPg-^ sfoiriTT Ft, fin'll ipifdTfTJpf 

4 ftpift nrr imtTrtRr jtrd nirtr ^ Pttt 4, tTrfnjf^’T ■Fr^ft 


n.'Vfi ^41 PrfJTf?, 

'smFvsipT, 

P^m rrmnr'^v, 

■3nFrt4Fi--227ais 

[n ,f -111112 / ( 1 J /92 ■fjT^^Vj 

sft.ST. HfTT, TT-'tF^ 


MINISTRY OF INDUSTRY 
(Department of Heavy Industry) 
New Delhi, the 29th September, 1994 


S.O. 7l.--ln pursuance of sub-mlc (4) of rule 10 
of the Official Languages (Use for official Purposes 
of the Union) Rules, 1976, the Central Government 
hereby notifies the following office whereof 80 per 
cent staff have acquired the working knowledge of 
Hindi:— 


at page 3538. for the schedule annexed to the said notifica¬ 
tion, the following Schedule shall be substituted, namely 

“SCHET) ULF. 

Tcbsll : Mansa District ; Mansa State ; Punjab 
Name of Village Hadvast Mustateel/ Area 


No. Kllla No. 


rxo. 

i^iiia iNo. 

Hec¬ 

tare 

Arc Con- 
tiare 

_ 

3 

4 

5 

6 

Joga 8 

6 





16 

on 

00 

76 


25 

00 

01 

01 


25 





5 

00 

0 ] 

OJ 


6/2 

00 

01 

01 


15/1 

00 

00 

51 


Bharat Heavy Electricals Ltd., 

Jagdish Pur, 

Distt. Sultanpur, 

Uttar Pradcsh-227817. 

[No, E. 11012(1) !92-Hindi] 
O. P, SHARVAR, Dy. Secy. 


WT 'Tpor^ Rimw 

2 ^f-TTvVj 199 5 
(atfeiT 'tin 

'R. VT. 7 2 trrrn UTmT, ^pt nflPTit Ft 

xrfti^t^Tr gn. ^t^Fir, un .- 40 ^sfFrpF. 22 

FdpT, 1988 F nT«r Trsn, ^rPrrw Tin Tpr^ (ttIFf Tpjnrrt 
TTirfmi) Pm, 19 8R F Pm 3 F flnm wIFiFi JiFby 
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frni jrtr »nT?r ^ 'Tfrs^ 

iT^rf^S-ffTir ^ <r.i^ sn^^r 1533 , 28 ^ 5 , i9a;> ^ 

arffiT'^ STTJtTH^TiT ’Tjrif^T^TT^^ <T^?jlTr '4V STi^tT jjTfJTd- 

hH '-fl i4tfw5t^ ^ '^TR tn; TrrR-nr 'fr^sri jfr^ 

^ yT n;. ^T. Tr^T itf)T fT*r, ^ HTfirr 

^rr'rrt !Tt* iR ITTTT ^ I 

TTfer ir lu waj n v 4^7 

Tr^ '-TV STT^R iftflR ?(V ’^r €i.r^. rff'TnRR ^ 

Hffll ^ TRT? fTlRTR JjkiR ^ ’-tV n;,sT. .:rtT 

■■t't 115 ,r;^ ^r =rrm :TffT«nftR ^tt ^r" 1 

[qTETT W 24 (l);'air W/'tO) 
WR. TPpRR, if?n1¥tTlsrr 

MINISTRY OF SURFACE TRANSPORT 
(Directorate Oencral of Shipping) 

Bombay, the 2nd Jannarjf, 1995 
(Merchant vShipping) 

S.O. 72.—111 exercise of the powers conferred by 
rule 3 of the Merchant Shipping (Seamen’s Employ¬ 
ment Oflicc) Rules, 1986 read w-ith the Notification of 
the Government of India, Ministry of Surface Trans¬ 
port No. SWIMWS-40jS5'MT dated 22nd April, 
1988 and in paitial modification of the Notification 
of the Government of India, the Ministry of Surface 
Transport, Directorate General of Shipping vide 
S.O. 1533 dated 28tfa June, 1993, the Director General 
of Shipping hereby appoints Shri A. B. Da.s, and 
Shri M. E. Chanda of Forward Seamen’s Union of 
India as members on the Seamen’s Employment 
Board. Calcutta in place of Shri Abdul Momin and 
Shri T. N. Nambirajan. 

Accordingly, in the aforesaid notification, jn the 
entries against Sf, No. 16 and 17 the names of 
Sn'ri Abdul Momin and Shri T. N Ntuubirajan shall 
be .substirulcd by Shri A. B. Das and Shri M. £.. 
Chanda of Forward Seamen’s Laron of India. 

fF. No. 24(l)iCR!90I 

R. \'ASUDEVEN. Director General 

of Shipping 


armrmm 

fefr, 29 fier?’', 19^4 

9 : 1 . srr, 73 -—?Rfiir Iw ifl^ J-rftirmm. ii->4w (lars 
TT 6 1 ) ^ flFT -1 ITR TTRt rtfippif JTF irti'JT arm 
JTTT7T tTr^mr prnTfqfim qh bw jfl? ^ ^ 

h ^ firn fenwrt, 1997 tf) ?rdh mr mfir-r 

T^dt k, fnh 2 8 1997 vf rnfmr ^ 1 

(gh) sfinfmorEfro (4) 
m-’irtr^sTmainT-, trrRTT !'■ (, 1 ) (®)'f'tmTJhTsrFa 
jr'^tT rpTF jm HTfrr^T 
[qtTT'X h . 2 S 0 1 2/ 5/ 9 4-^mT] 
TTtm TT nEnr 


MINISTRY OF TFXTILPS 
New OelhL, ihe I'hh Occcmbcr, 1994 

S.O. 73.—In eseicise of pouxiti confcirct] by Scclion 4, 
of the Central Silk Board Ad, 1948 (61 of 1948), the 
Central Oovernmcni hereby nominates the following to serve 
as a mcmlter of the Central Silk Board ft'r a period upto 
aiij including 28Th December, 1997 

■‘Commissioner of Sericulture (API 
Government of AnJiira Pradesh, 

Hyderabad," 

Nominated by the Government 
of Andhra Pradc.sh under 
Section (4)f3)(g3) of the Act. 

(File No. 25012/'5/94-Silk 1 
JAYANT DASGUPTA. Dy. Seey. 


>rmTr 'tfb^ tryirtT muTT 

rtf Ppefr, 21 fiPTTSR, 199 4 

qn- 'bT. 74.—mrfbb (wbrr) fimPTh, mss ^ firPT, 

7 mm 8 ^ br<T Tfen mrfbw bf«fh9iT. 1952 ( 195 ? *rT 
,■(71 »ih mn .=i 44 Ub-'enyr ( 1 ) urn mtrt sifirriff 44 Ttbhi 
tfrni 50 iftT VT^*t f^mt qr w mKTmi qfr bfngbm tr, 
so9/3/9i-r'.9:(4T) frrhr 30 firuRT-, sflT Jf. soft/i/D 2 - 
nrfbY) irtThfr 21 1992 , 26^134, 1092 , 7 

1992, 30 fPPbr 1992 sfir h, 80 9/ 4 / 93-936 (W) .fcrtUT 
27 wfh,-T, 1993 %■ bfimb h TrfitimwR fCiRrtmRR 

^'^vi *f • p ' rf* ! . ! <■ ^ bi 'prsT fpbt t iflr fmRfhfftrtr 
SJTpimit ^ h 1-MS95 h 2 trl bblH ^ fsftr 

smtmptsn^jff to Tftm'Rrr ii tTror^mr ' 

I. ’-hg.bF. 

2 - >hBT5fr»nTT3Tr, 

3 . bt mrrt mh, 

4 . bhrtr bnrff mf, tfrrwr, 

5 bf tfifiiRr f!, ir'fi, 

0 . sh rilrf Mu', 

7 . Tt. tyr. 

8. 4fr niT, imrh, 

9 . qfr 

10 . 'h nb. bmt, 

1 1 . »h srdbtT ftb/'^rrr. 

12 . ’ift ^7n?r tfTTTbT, 

)3. '4t rm. ?brr, 

14. »h ■RTOT, 

T5. bf TO tpr. ■rrbfw. 

19. !fr ■rr-fnf sff. b^|Tb, 

17. 'h 'phb hYpfrr, 

1.8. bl tilfTO fttTRiTl bib. 

19 bf TOT, 

20. '41 miHTIb Hb, 

21. TO'tbm b4PRT, 

■22. TIY. TOTOTb 

r't. '4 t ifror bvfrbmrrb mb. 

2 4. 'h TOR 'TOTO'fP Srrrf, 

26 b'h bRr muTT- 

21/ . ?h ftTOT rTOJfr qtb 'SbM'T, 

2 7. 'h ^fbfib mtr ^■ 


2982 01/94—6 
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28 '-ft 

29. 'ft IIWT, 

30- ^ Tftk', 

31. yf. ftftn 

32. 'ft W , 

3 3. *f. ifnf<!nft 

34. ’ft 

* 

35. 'ft al+i'ft, 

30. 'ftuft arfjjfr <fer, 

37. 'Iftlft uwr, 

3S , 'ftRft #ft JT’lfti:, 

39. Iff. ('ftRcft) RftWT WR, 

40. ftftrr 'Rrftm, 

41. fftn^ jciR flreft, 

42. ’ftRft^[fRRFR, 

43. 'JPlftft?TT 

44. >ft3Rft4ftTTP:^. «rnTrft. 

45. 'Jfttft gtlT ft. ftft, 

4 0. 'ftuft 37TT Rft’R, 

47. 'fftrr'f SRI 

48. 'ftRft fSTSm sfftR woft. 

49- 'ft*1^1 Tift 'K^r 

50. ftRft ’IT^ TOTRn-, 

51. ftiift wfir fftsRi 'ft^ri^, 

52. ’sftoftTSlft WT.'lWr, 

53. ffftftftftmftfrmi^, 

54- 'ftuftTftllfnit, 

55. ft. iftfn <ITr. «T^, 

56. »ftjrft ftftfR 

57. -iftRft >ElTft §ft 

58. fftRft !iift?r ftmr iirfnft, 

59. >ft4ift ftm ft. 5rfl[, 

60. ft. ftfren iim, 

61. 141 , 

G2. ftRft 

03. ’ftRft ftUT iftnH, 

04. 'fPlft fto I ^T4TT t 

6 5. ’ftnft ftrnr , 

66. ftllft *EJtmT I^. TMIWIST, 

67. 'fftft ipniT 

[W-ft. 809/4/93-1^15 (ft)] 

MINISTRY OP INFORMATION AND BROADCASTING 

New Delhi, the 21s'. December, 1994 

S.O. 74.—la cxercbe of the powers conferred by sub-section 
(1) of section 3 of the Cinematograph Act, 1952 l37 ol 
1952) read with rules 7 and 8 of the Cinematograph iCcrti- 
fication) Rules, 1983 and in supersession of this Ministry’s 
Notilieation No. 809/3/91-F(C) dated 30th September, 1991, 
and No. 809/1/92-F(C) dated 241h August, 1992, 
26lli August, 1992, 7th October, 1992, 30 lIi December, 1992 
and No. 809/4/93-F(C) dated 27th April. 1993 the Central 
Oovemment is pleased to reconstitute the Bombay advisory 
panel of the Central Board of Film Ceuilleation and to ap¬ 
point the following persons as members of the said panel 
wiUi cflect from Ut January, 1995 for a period of two years 
or until further orders whichever is earlier 

1. SI). A. R. Subramaniam, 

2. Sh. Daji Bhatawadekar, 

3. Shri Sudhir Damle, 


4. Smt. Bliarti N. Ganjawalla, 

5. Shri Yogeswar D. Gandhe, 

6 . Sh. Ramesb Nirmal, 

7. Dr. S. Veda Raman, 

8 . Sh. H. Nanji, 

9. Sh. Masoora Hussain, 

10. Sh. Gajcndra II. I.ashkari. 

11. Sh. Arvind Tibrewala, 

12. Sli. Kailash Murarka, 

13. Sh. Suresh M. Deora, 

14. Sh. D. K. Raikar, 

15. Sli. S. L. Dalmia. 

16. ,Sh. Rajiv B. Chav.aii, 

17. Sh. Siihodh Solanky. 

18. Sh. Anil Jiyaraj Shah, 

19. Sh. Hasmukh Patel. 

20. Sh. Bharguvr.io S'lrve, 

21. Mi'.s. Sulochana Snvarn.'i, 

22. Prof. Amarnath Dube, 

23. Sh. Kctan Ilaikislianda-s Shah, 

24. Sh, Samccr Kamalakar Desai, 

25. Ms. Sunita Suresh Joshi, 

26. Sh. Himmal Raianshi Patel Rhetanl, 

27. Sh. MohiJdin .ShamsudUin Jnbah, 

28. Sh. Subhash Pandeja 

29. Sh. laykant Shukla, 

30. Shri Haroon R.ashid. 

31. Dr. Narcndra Sharraa, 

32. Shri Iftekhar Khan, 

33. Dr. Mrunalini Patil. 

34. Shri Manoj Dubey, 

35. Shri Kenia Uday Premji 

36. Smt. Zamena Patfl, 

37. Smt. Karan Khanna, 

38. Smt. Dolly Thakore, 

39. Dr, (Smt.) Manisha Ashar. 

40 . Smt. Sheila Pasricha. 

41. Smt. Pushpa Bharali. 

-12. Smt. Nutan Sup ir. 

43. Smt, Gcela Wahal. 

-14. Smt. Nita H. Advani, 

45. Smt. Sudhii V, Joshi, 

■16. Smt. ITsha Madhofc, 

47. Smt. Usha Mehta. 

48. Smt. Vijya Shr’dhar Kale, 

49. Srnt, Siishila Rani Patel, 

50. Smt. Aranitha Verdarajan, 

51. Sent. Ulka Vijay Shrikhande, 

52. Mrs. Rajni Lakhanpal, 

53. Smt. Meenakshi Waghniere, 

54. Smt. Rashmi Sbai-ma. 

“’5. Dr. Shashi M. Bakre. 

56. Smt. N'loufer Ismail Knrwa. 

57. Smt. Sachi Devi Chatterjee, 

58. Sml, Pninti Sliishir Kamani, 

59. Smt. Veena V. Prabbu. 

60. Dr. .Sancecta Dutta. 

61. Smt. TTma Da Cunha, 

62. Smr. Su.vlril.T HireV.ar, 

63. Sml. Gila Manian, 

64- Smt. Ni'a Baruu, 

65. Smt. Ncclam Mathur, 

66 . Smt. Annradha A. Rajadhyaksha. 

67. Smt. Mamiifa K.anUe. 

IF. No. 809i4/93-F(C)l 
SHARWAREE GOKHALE, It. Secy. 
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2 1 1994 

fpT.WT. 7,4(TTFPT) 19,4.1 ^ f,T<(TT 

7 a^iT y T ^’4 9fcT =^^Niar itritifwi, 1992 ( i9.'<24tt 37 ’) 
sft iTPT 4 'pr ■3TO14T ( 1 ) tT WTT 

f^rr^ 51^ ?7T tV ft. S(m/i9/ 

91-t?,'f; (ifr) f4'4147 19 199 1 ^ 4Tfa^4qIIl' ^ 't^PT 

ip-^rr'', ^^^74 1^'’7T lUn'T^ 4i'T^ ^ 41^41 Tl 

^.TTfr t mV ^Jifi?r!iT V Tfi’T it 1-1'",4 

ii 2 ^it V 'R'^ifa ^ Vii 'twiir filin' ^tt, V ifr tV 

xr, JTTfq- % in it fllipiT 4T''Tr S '- - 

1. wra^'l q^irmT 

2. '.fTlVl'''"lllT^m 

;.;. ’V in^ (JlVr) 

- 1 . 'itlRn'HTfFPP 

0. ’lit llNT"f liT^TT 

6. Tj. Vinw >71141^1 

7. ’tt^lifr iT’triiTT ITTITWT 

41 . ^-Ti’HfiT ^ t-rj'--n r 

u 

111. ’TT. IIT4 fw 

11. vtiieft' fiiir-iT 111+4111 
1 2. "CT. in^Tf^TT >TT^ 

13. ^ffflT.ivr.SlT 
1 1. nfmift !Tfr>T7 > 

1 5. nV wNfiT f 
1 u. ufriFfl fTTiim nhujfi 
I 7. ’'-ft IflTTiJ 

1 H, 'V ■'TTl'T Villen' JT^ Wi-rilH 

19. ''.fr V^s 4 : 171 :rtr 

20. ’TT ifTN'^ inr 

2 1. Tf. IT^rr Tfif 

22. ’.frwsi’nfiTRiiisi 

2 3. 5i'r. w'lTmii+iit.Vr 

2 1. ifr ipTmt ^"t+n 

25 . "Mt 5 m iTTff^ V'-lt 

2 b. iftiFTT 9V,+Ht 

27. Jr. ('trinfr)’TMFT^r ?tTfiRT'T+t 

2 S. 71. 1174^ 744 

29. 7T. i^triV'T! 

[ 94 .it. so9's/yj-i^iii(ifr)] 
upVr 4115 %, 7i+HiT iiV=r 

New Delhi, ihe 2Ist December, 1994 

.S.O. 75.— In e.\e;ci!,e of ihe powers conferred by sub- 
ve^licn (D of Section 5 of Ihe CineinitlOijraph Act, 1952 
(37 of 1952) read with rules 7 and N of the Cinematograph 
(Cer’.ificatioii) Rules, 1983 and in supersession of this 
Ministry:, nolification No. 801/19/91-31 (C) dated I6th Sep¬ 
tember, 1991, the Central Government is pleased to rccons- 
liluic the C'uLlack advisory panel of the Central Board of 
I ilm Cerlification and to appoint the following persons as 
memhers of the said panel with effect from 1-1-1995 for a 
p ,71 loci of two years or pntil further orders whicheser is 
earlier ;— 

1. Smt. I'admalaja Dus 

2. Shri ^tanoranjan Da.s 

3. Shri Samuel Sahu (Babi) 

4. Shri Pradesh Patnaik 

5. Shri Copal Chholray 


b. Dr. Priyambada Hejmadr 

7. Smt. Manorma Mahapatra 

8. Smt. Sankunlala Panda 

9. Shri M. Ahmed 

10. Dr. Rami Mishra 

11. Sm'. Kuntala Acharya 

12. Dr. Malabika Mohanti 

13. Shri R. C. Dhall 

14. Smt. Pratibha Ray 

15. Ms. Manoswini R.ay 

16. Sml. Sanjhkta Panigrahi 

17. Shri Harihar Prasad 

18. Shri Rahim Mohammed Yusuf Ahmed 

19. Shri Harcndra Ktiidma Dhalo 
20- Shri Gnvind Tej 

21. Dr. Pradeep R.io 

22. .Shri Ariin Rumar Panda 

23. Prof. Kauma Sagar Deliei'a 

24. Shri Salnkadi Hota 

25. Sliii Durga Madhab Misra 

26. Smt. Kumkiim Mohanty 

27- Dr. fSmt.) Rajeswari Srinivasan 

28. Dr. Swaraswati Swain 

29. Dr. Siitiha Mishra 

[P. No, 809/5/93-F (C)l 
SHARWAREE GOKHALE, Jt, Secy. 

irf fVwt, 2 1 fFFTT'. 1994 

■M-TTr. 76.—(ipTm) ftpriiErf-, in,93 ^ ftpinr 

7 fPE .6 ill 014 Tfj4 ^'TffTT ^fftrfiPTTr, 1952 ( 19.52 TiT ;17) 

■ift UTTr 5 3*1 Trarn (i) (HTt mfsnwf 44 OTflrr ifTft 

SF afk fWT ST ?>T 5lftr ^ ( TT ?t. 814/4/90- 

OTi («fr) fsiTV 30 ftPORTT, 1991, #, 8U9/7/92-l^S; (^ft), 

ft-TT'C 287 ,tVi, 1992; l.Silf, 1992, ,9 W+HT, 1 992, 1(3 TTraiT, 
1992 iiV 5 6i7r!rtr, 199,1 % ’qrfsnnTW t Vfrtr ?n?nT, ^.iifrtr 
T'RnT JtiTWrr ^ ^tTETR miW’Prr VOT Stf 541(54 TTrfl 
‘i 31^7 fipsrfiTitai: nyfRpff sfr irfepr ^4/3 it 1-1-199s ft 2 44' 
I# T ftPT 3mi ?T4?f sii^Dii Tpft, 13ft nfr 4^ ffT, 44 p: 

ip inp ft f;:p5spr rj-rt-ffr S 

]. 4T,Trn:('f 

2. ^tin^ f^rar sPivTsi 

3. '-ttTft.t. T^ 

4. sr. 54, fojnrrfpT 

5. 4T. 41, ir/r’-(!;'4t 

b. >it47ft 54 . tft. tjrii 4T 4:43: TR 

f c 

7. NPTOf 54 . ^. 5TTt . 4741441 
S. i4riT4t Vlft ■rpfr 
‘I. Tf. 4t. 44Sttn 

10. ■ST. rpr.mr. iJTUieqT^tefr 

11. 'Vsift4fc-f4tittiirr 

12. >4144141. 4114 

13. 4T. 4141441447 

1 4. 'jt 47. 4tJg;4T 

15- 4t 'fr.^. %474f4i'T4 

10. 'ft . S4frt47 4747: 

17- 'V 7fj;444 rpn4T 444 
18. '41 ■■44 4374774 

Ui. ■sf. tpT. 4flt447+T 

20. ■‘fl 44 4'l^ frifr 

2 1 ■fl 44 . jt. 5347174 
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2 j. *n ft. ^ 

2 I. WlfFft 
^5, 

i',G. rf- (’■-frerft)«(:. :?iTr TTi-,'f rr^ 

2 7h ^ftn^TT fl. 

2 8. ^E ^. mr. fJTTfiwviTt 
2 9. ti. 'Tt - 

,IU, JJiETTft^o>j{lR7=IT 
31. ^^T^TTtTT 

:)2, 'tw.'T't- jnt ^tTR 

,12- 4t' ftr^'i wtr 

,T,1, 'it4r. 

;i ,1 4'r tEt^T TTRTrfff^T Tiir 

,lri, 

,17, MTft ft. TRTTTsi 
J a. P-fl JTT’'. TiTITt ct-T 

[itr.fl'. aue/j/ej'T^ ('fr )] 

Timi irrwir, tt w 

New Delhi, thi; 71si December, 

S.D. ■?<).—In excieisc i;f ihe powers canXenred by bub- 
seclion (1) ot Section f< of the Cinematograph Act, 1952 
(37 of .1952) read with rtilcb 7 and S of the Cinematogtaph 
(CotUficHiion) Kulcs, 19S,i and in siiperbessLon of this 
Ministry's notifications No, 814 '4/4U-F (C) dated 3(>lh Sep¬ 
tember, 1991, No. 809. 7/92-F (C) dated 28th February, 1992 
18th May, 1992, Sth Novcnibei, 1992, l6lh November, 1992 
and 5th 1,71111,81 y, 1993, the Central Governtnent is pleased 
to rccon. 5 tiiutv the Hyderabad advisory panel of the Central 
Board of Film Certilicalion and to appoint the following 
persons as members of the said panel with effect from 
1-1-1995 for a period of two years or until further orders 
whichever is earlier :— 

1. Smt, M. Sarala Rani, 

2. Smt. Chitra Nagaiaj. 

3. Shri C. 1, Reddy, 

4- Dr, M. Krishnainurilij, 

5. Dr. P. 'Mnhaltikshmi, 

6. Smt. ,S, P. Siiscela Kanaka Raju, 

7. Smt. M, K. R. Ashalata, 

8. Smt. Jhvinsi Rani. 

.9, Dr. V. Malkunda Reddy, 

111. Dr. M. L. Gurappa ('howdary. 

11. Smt. Nalini Shankar, 

12. Smt. G. Mani, 

13. Di'. Vasa Prabhavati, 

14. Shri V. Madhusudun. 

15. Slrri P, V. Chalnpathi Rao, 

Ih. ,Shri K. Pkeciaidh Naiihi, 

17. Shri Raviniital Suvama Kannan. 

18 Shri Rama Mohan Rao, 

19. Dr. S. R.avindranath. 

20. Shri Man Mflljtin Reddy, 

21. Shri Cli. V Subba Rao. 

22. Dr. T, Rutnakar, 

23. Shri D, Vitlal Rao, 

24. Shri Moiili, 

25. Shri J. 13;\pu Redrly, 

2(i. Dr. (Mis.) K. Uma Rama Rao, 

27. Smt, B. Sara.swalhi, 

28. Dr. A. R. ViJayaUkshmi, 

29. Di-. P. Balamba 

30. Smt, A Hcmalatha. 

31. Shri Kuruvuda MliraliJliur, 
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32. Shri Y. S. Durga Prasad, 

33. Sliri Potturi Venkateswara Rao, 

34. Shri P. Vaman Rao,, 

35. SIrri Pothiikuchi Samba.siva Rno, 

36. Shri Panathala Rao, 

37. Shri 13. V. Rama Rao, 

38. Shri R, Prabhakar Rao, 

fF. No. 809/3.-93-F (( )] 
SHARWARHE GOKHALE. Jt. Secy. 

-ft ffjrm. J1 fgrmir. 1 nv 4 

tfrr.wT- ; 7-—(w^tI i;iaj fr fm-ttr 

7 FpcT K E JtTsr mrf^- TrftrftpTit, i ti j u ( 1952 j 7 j 
TO trrrr .s Et ^'mrr^r ( 1 ) sirr traTr tfrfwfi ipr 
gn ffin nr rraTTPTjf. aoti/s/oi/ 

yh ffr) fwiT ,8u 1991,^31 .9(.i9/9/9 2rTitt (frl 

fCTT" 13 9f, 1992, 27 TTriarr, 1992, 22 fJTTrgr, 1 992, 

2«E'n'CirT, 1992; ■i.r’TTJTft. 1993; 2(>'T7’'T!'’r, intuttflr | 3 arq- 

19 9,1 E tThrc-rpiT if Trrrn flTipTr, firfth: fear RtrpipT fri fr 
itSPT 5TT grrrfr }f ?frr fttrrtfjrfrj’T ?t E 

t't 91=93 if 1-1-199,3 »T 2 44 WflT % frilT H’W 

irgiT KKrtl rpf, aft i4t TFrA fft, % *=9 if f-WfiT 4:3?fr 

' V 

.— 

I. ’-frfi’.’j.trrr h-ri^p- 

2 yfT (3fr4?lT rf iCfri PT 

3 wTfTrfr iPTI r 

4. mrttTT. fnt^'rrrt 

5. =JT. (ifrRTfr) m'lr tfpfffjtjvf 

9. rifrmfr 

7. '41 iTT^r jrfrmf 
.9. >4rfT. 'mfjTTirtfr 
9. tTf =^13141‘arrsiT 

] II. '.frsgrr. =Ts-7 

II. tif. (nr. ) 17 n;-T ,993=99 

12. 'Frrrfi.nvr.rilimT^irf 

13. ’4109. ntrre.-cnpT 
1 -t. '4r UR . n . rmrm 

1 .3, »4t ft. 9111 
19. =41 'TthrapT Trnnjrt 

1 7- 4l 4. r^. 7T49Tr9Jr 

i.s. '4r TparttntrftTTi 

19. '4343.974 fvrmrfrf 

2 0- '4379.'fr, 

2 t. '4r 97739 
2 2. '4rt.trcT 
2 3. >4r43. ^lorriiiTiiirTr 
2 4. 4rf4rin 

2.5 f4rtt. nViTi 

21,. ^ri'43^. g9f?r 
27. 'Anrtftwrr. rItt 
2 8. '4r>lT 4r. 97099 

2 9. 41943 9193 9t9T 79 

3 6. '4r5r. 9 c'-9ttdr 
3 1. =94 i9'4;93 9'94 

3 2. '43 99 . n jpP'hTpTr 
J3- '419.71.6^_ 
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34 wI'tY. 

^ 3 . ’■Jrri^.infi^rjTTni'i 

,17- »^rrr.ifr.jJlf?ri3TfT7T 
,;s '/r^. '.Tia^ 

' f 9 wnpfr !iT4 mr TruTf-f 

o 

-■u. 4TWat ^TTrr 
:i- w TT'n 3T7.nrfwff 
■1 -j j^PTFiT ^raift TjTrrfTJT 
4j. sfwiT^.jfr. 'nwT'-q’t 
14. ?f!fr fsmTmT.Tr 

43 , ^rTiv-fq 

■1(5. M^’Tffr^iiniTirjrfT 

47 . ’’■fnr-TT ir>m 
13, ’.fiJr’ii ifR TiiTJ- 
111. ?TUFfr TjV 

50 . “-friTfTT irfy'irr 

51 . ^-fnri't TTi^r jtttvt 

■t'j. 7|7T?n in*7^ 

3.1- "iPT^TTsrr 

.31. ’■-fmTfr M^r 

3.3. sfrtTifrfjwii 

5 ( 5 - >lfr»Tcft TlftfcT TRWft 

3 7- SIOTT ipTirwnr 

5s. '.fm-ft ijm 

511. ’fnTTT Hffr JT’I' 

60 . ifmfff'fiT'ralTT 
‘j 1 . iJTT n^iT ffTT 

Ij'j. sj’fT'"T7TT (TfTT 

6 3, 5'iT Ji^6^ orW<T 
(14. wwfl'^ify rrnj'ir'TiT 
G5. ^-fri^r. urmY 

6 6 . 

6 7. ^'-ff^r 

hs. 

(1!)- Jj'Trr Tr^?7^'Y 
1 0 . 13 ^ f^OITTT Ji (6^riTT('-'4 
7 1- jfyTTiCT^ 

7 0. 7 |'-fr 3m =^Ftia^ 

7 3. ^f/rTip'r 

74 . »rtf!T 

7 . 5 . rinftferimfiTfrTmfff-T 

76- 

7 7. fTf^rfTT »jTrPT_ 

7 8. ’-TT^rfr iJTIKtT 
7 9. 'Tt7T>lT '■ftpftr 

80. ITT. ('.frtml) riTTirfr 

81. yr. '];f<rf'TrT(Tt 

I'T.-v. Iff. 809/6/93/rrF' 

n^rr%, 

Nc\v Delhi, the 21^1 December, 1994 

S.O. 77.—In exercise of the pciwcvR conferred by hub- 
5 ection (11 of Section 5 of the Cinertiiitograph Act, 1952 
f."!? of 19.52) read with rules 7 and 8 of the Cinematograph 
CCcrtificotion) Rules. f983 and in superse<s]on of this 
jMinisTy's notiheations No. 809/5/9I-F. (Cl, dated 30fh 
September, l')91, and No. 809/9/92-R (C) dated 1.2tli 
May, 1992. 27tb August, 1992, 22nd September. 1992, 
2Sth December, 1992, 2.5rd Tebruaiy, 1993. 26th Pebnian-, 
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1993 and 25t[i lune. 19 (J. The Central Coxernment is pleased 
to rccunsKiuic the Madi.ts hdvisory panel of the Central 
Bo.iid ut l■llnl Cci'iji.’CDtion anj to appoint the following 
persons as mernbor. o1 the said panel with effect from 
1-1-1995 fot ;i period of iwo scars or until further orders, 
whichever is earlier ( 

). Shri O- 1 . K. Siiguniar 
2. Ms. Lalitha Ravicliandraii 
1. Smt. Rcm:( Rati 

4. .Shii k. Dotnodaian 

5, Dr. (Mis.) I.sther Pandiaii 
0 . "yrs .Sushcela Padiu.inabau 

7. Shri Nall Kuppusamy C'hetty 

8 . Shri V. Parthusaralhy 

9. Shri Rajaya Ch.audraii 

10. Shri R. Varailun 

11. Dr. (Prof,) A. S. Pragasam 

12. Shri ,S. N. Gopalakrishnan 

13. Shri S. Kadhakrishnau 
.14. Sliii S, A, Dhalan 

15. Shri G. Prabha 

16 Shri Kuthipara Janardhanan 

17. Shri 1:. S. (nbanayapam 

18. Shri Nellai Azaria 

19- Shri V. S. Veins uthem 

2(.>- Shri S. G. Vinaynpa Moorthy 

21. Shri .Muhendran 

22. Shri L. Sekar 

23. Shri G. Balusubrumanian 

24. Shri Vignesh Raja 

25. Shri A. Gopaima 

26. Ms. K. Sumathy 

27. Smt. R. Meciia 

28 Shri K. B. Mudhavuu 
29, Smt. Gcetha Lakshmi S. 

'0. Shri J. Scha R.ij.m 

31. Shri Kumbhyia Shankar 

32. Shri M. A. Miithalakan 
.3.3. Shri A. P. S. Subbu 

34. Sliri D. Vinayakun 

35. Shri M. Covincla.sanii 
ati. Shri K. Paratnasivani 
37. Shri A. V, Sriiiivas.tu 
58. Shri K. Srccdfiaitui 

39 Smt. .AiiuratPui Ramauun 
4(J. Smt. Bhavani Kumar 
41. Smt, Jaya, Aruuachulam 
4,2. Smt, I akshmi Rajaram 
43. Smt. 5'. G. Parlhasarathy 
41. .5Is. Sivn.sankarl 
45. Ms. K. Suj'ata Rao 
4n. Smt. Surckha Kolhari 

47. Smt. Tiihiai Gnutaman 

48. Smt. Minn Rathore 

49. Smt. Viraala Vasudeva Rao 
,5(1. Mrs. Mallika Venkataraman 

51. Mrs. Sanlhakum.ari 

52. Mrs, Prasanna Madh.avan 

53. M(s. Swamii RffTa 

54. Mrs. Nikila 

55. Mrs. Nirmal 

Mrs. lyothi Daswani 
57. Mrs. Fnibada Kameswaran 
5R. Mrs. l.Tsha Srinivasan 
.59, Mrs Revathi Shanmugam 
90. Mrs. Gcetha Banker 

61. Mrs. Uslis Rani Sekar 

62. Nfs. I atiia Mcnon 

6,7, Ms. Mah.thtkshmi .Tay^unth 
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Ci4. Nfis. Peggy Lalu Thomas 

05. M/s. K. Bhauiihy 

06 . Ms. Thenmuzhe 

67. Ms. Lathu 

6K. Ms. R, BriiiJa 

69. Ms. Rajeswari 

7U. Ms. Vijaya Janakiraman 

71. Ms. Occiha K.rishnnn 

72, Ms. IJ.shci Charidrasekai' 

72. Ms, Gowri 

74. Ms. Shaiuhi Naiidagopal 

75. M'S. Vijayalakslimi Rajusekur 

76. Dr. Renuka Srinivrtsaii 

77. Mis. Lalilha Srirani 

78. Mrs. Jayanthi 

79. Mr.s. Talitha Pasiipathy 

80. Dr, (Mrs.) Saraswathi Govndarujan 

81. 17r. .Siiginthavatlii 

|F, No. 809 6 93-F (C4 
SFlARWARTli GOKHALK, Jt. Scev. 

Tjf^sTT, 2 1 19i){ 

■M.^rr. 7 >!.—(hriutt) fTuTTfiT-lV, 19SJ V f'rrm 
7 fTUT 8 jfr *rPT nrfdPpW, 19.^2 ( 19,52 'T 

:(7) f7r irnr .s TTyrn ( 1 ) sm yrfTTM ^ 

<rw gr jfR TTm fspTir qr tq jfsrnrq Hr »;, 

8 u‘j/(Sr) fjqtqi ;1{1 fRTJ=TT, 1991 % q 

jfrra'pT Jmrp-, ^Pr vqpiiq Mt % BTrSTf 

qffTT TT TTiraT Pimt f; 'q’lT fql:qfrTf?u^ WlfiRPlf ^ spfqT'l'TcT, 
>T 1-1-109.5 ir 2 fit mf<i t Ft" siiitt ?rtr% 

-m vit qjTT ?'T, >r,*’T T isq q fTirr |:— 

I. :4rfr.v, iTf7i?in?T 
2 yt ri^, 15, unTRf 
. 7 , "irM.'Tfr. 
j. i-qrqT. -rpr^rj^T 
,5. iq'rq’r Wim 

6. "irOpTr ^ qrqpfNrrpT 

7 . 4t. ’J/f'mTTWr 

s. 6ffiT4t'fTTiTT ■’TTOWjt-T 
9, ‘qPrqt gpn 

11'. florM ■’Tjft 

11 . TTf, mr.n, fTTltf 

12, '■itnat qiRfr 

19 . "it fifprr viFTTq Trqt 
1 1 ‘-fmt ftlfrirT ipjqiiq 
1 . 5 . >441141 qrflTTT ifFTTTT6;isT 
1 ( 1 . 'qtfpft TTlT" 

1 7. tfm4t fTtrsTT TRqR 

1 8, ^itqT HTTr 

19, TT (>40441) qT.nrr, fFTRUTfl 

211, >4t%,4T. qqiTiTr 
21 . 44 tpT. 

23 . >41^.41. isqq'qiT 

2 3. >4pT4t-j-rfiRr jctr 
2 4. '4(p.T. TPfK 

[HT . 80 9 /1 c/!' 3/097 (4t) ] 
UT^ ’ft''a"T, WT-RT qfflT 


New Delhi, ihc Zl.sl December, 1.994 

S.O. 78.--In o.ercise ui tiic powers coulerred by sub- 
scclion (1) ol Scclion ,5 of ihe CincmaLograph Aoi, 19;-2 
(37 of 1952), read 'vith rules 7 and 8 iho Cmematsgraph 
itcnilitalionl Rules, 1983 and in supersession of tlii.s 
Minisiry’s nolilieaiions No. 809'7/'91-F (C) dated .lOlti 
.Sepicmber, 1991 the Central Government is plcascj to re- 
LOnslitiUe the Thiiuvananlhapuram advisory panel ot t.ie 
Central Hoard of Film Certiliention and to appoint the 
following persons as members of the said panel with eftt'et 
from 1-1-1945 for a period of two ycais or until furlher 
orders whichever is earlier ;— 

1. Shii K. V. Ilaridasan 

2. Shri M F, Thomas, 

3. Stiri T. N. Jayadevaii. 

4. Shri P. Ramachandran Nair, 

5. Shri P. Devdas, 

6 . Smt. Usha Rajagopalana, 

7 Prof. Sulochana N.jir, 

8 . Smt Bhama Ramakrishanan, 

9. Smt laya C handrahasaii. 

10. Smi. Raji Krishuamoorthi, 

M. Dr. N. A. Kaiim, 

12. Smt. Sarah Thomu.s, 

Is. Shri Kulathoor Bhaskaiaii Nair, 

14. Smt. Girija Seilumaih, 

15. Smt. Piameela Gopalakrishnun, 

16. Smt. Chcchamma Isaac, 

17. Smi. Nirmala Babii Paul, 

18. Smt. S.mtha Nair. 

!9, Dr. (Mrs.) V. M. Rajalkshrai, 

20. Shri K. P. Devodns, 

21. Prof. M. Kri'hnan Nair 

22. Shri K. P. Udaya Bh.'inu, 

23. Smt, Ra.eini Krishanan, 

24. .Shri A. R. Hamecd. 

(F. No, m/10 . 93 -F (C)1 
SnARW’ARFE GOK.HAI.E. Ji. Secy. 


f<pfTr fTTiq ^rtuirrcr 
mqatfTf: qVTT 
qi' 4 2pTqpr, 19 9.5 

Tl.m, 79.—ffTlT (IJOT tfpSPTr ?r'4T 
n'npTT) fqnr is 59 t fqqR sagtribr trfav fiFrfr fr-m 
qfffhWF, 1957 ( 1957 fU 6l) ^ HPa I0(l) ft '4FT%TTejriT 
TRrapft ^ h 4W qtam % tnrq Tqp’qrjA 

T4T v+inpf f: Erp ’T'srTr 1 

TTrp^^^Trer R’ftyt 4i i4i (f fqr 1 ■' 

[>f) TrtfR TpiTEnM iPn feTr ^ ■'tftq '"tfr'' (fukT Titif 
fTutP(7 sS^'pT f^TPrqYtrqT 4i'=-'q q4TT frr 
fTIt IPTT ^ 1 

(tj) qftr fq^Nfot ft Ftp feTr fTTiT qrfiTrcir 4 ; 

TTq'm, ^ ^ Tf7Tr<T4 

fuMsf ITT trrfl fT7 fwTf T ^'r^rT qpr. 11 uo P 
T'rr 3, ou Til TT TU'TstT pWr 1 

•J, >SP tn^T nVapIT T Rrqrtl 4 wttEt n,4 ^aiT 

tTTJffiST f‘('P ^6 ^ 1 
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3. WITfer rrsf f(Tr<JT "sn ^ 'STf |_TT rri 

Oirm 3iTftnfOT, fTfra 2 , 1 . ipt »Ti; 1993 

i3{^T?3) ?nfrJ3r ^ 

' ’^' nw 'Wt '*ft ^rwr 

[T^risr^, t^'t: . 1 (le) 92 "fe'fY.] 

Dr.LHl DEVBLOT'MrA’l AUTHORITY 
PUBLIC NOTICE 
N(;vv Delhi, fhc 4tli lamiary, 1995 

S.O. 79.—Notice under Secion 10(11 of the 
Delhi Development Act, 1957 (No. 61 of 1957) read 
with rule 5 of the Delhi Development (Master Plan 
and Zonal Development Plan! Rules, 1959, of the 
preparation and publication of the draft of the Zonal 
Development Plan for the National Capital Territory 
of Delhi. 

Notice is liereby given that ; , 

(a) A draft of a Zonal Development Plan foi 
Zone ‘C’ (Civil lines Area) in the 
National Capital Territory of Dellii has 
been prepared. 

(b) A copy thereof will be available for inspec¬ 
tion of the office of the Delhi Develop¬ 
ment Authority, on Ground Floor, Vikas 
Minar, l.P. listatc. New Delhi between hours 
of 11 A.NI. to 5 P.M. on all working days 
till the date mentioned in para *7' herein¬ 
after. 

2. Obiections and suggestion.^ are hereby invited 
with respect to this draft plan. 

3, The objection or suggestion may be sen* >n 
writing to the Commi.ssioner-cum-Sccrctarv, De'hi 
Development Authority, ^^ikas Sadan, TNA, New 
Dellii-23. before the I3th day of April, 199.5. 

Anv Dcrson making the objection or suggestion 
should also give his name and address. 

iNo. F. 1(16)'92-ZP1 
V, M. B.'XNS.AF, Commissioner-cum-Sccv- 

*trf rfmmr 

nf 1 s 1 ‘i 9 -t 

^ trr 9 m.— sfi^htT bwT? irfhftwn, 1947 (m-w 
TT 1 j t «i?r uitt 17 ^ 4 , "’t df nV gn. % n^pir- 

jfn- ^ mrr Prtn 'i ’t if ttt*?, ^T^sritf^frr 

■ifhrrfier ^ ttr^ar sfldUhr 'rrfanT^ 

%-rirre: If, Tfr YvShr ii-nsn: ^ 15-12-91 

^ rnm ^ m 1 

[>f', mr.-- 22012 / 59/94 mi mr (dY-ii)] 
Tntr - 1 1'"! irfmiTTfY 


MINISTRY OF LABOUR 
New Delhi, (he 15lh December, 1994 

S.O. 80.—In pursiumce ef Section 17 of the Industrial 
Disputes Act, I9't7 (14 of 1947), the Centfal Government 
hereby publishes the award of the Industrial Tribunal 
Hyderabad, as shawn in llic Annexure in the industrial 
dispute between the cmployci.s In relation to the management 
of S.C.C- Ltd. and their workmen, which was received h> 
'.111, Central Cosernmem on 15-12-1994. 

[No. r.-220I2/59/94-IR (C. 11)1 
RAIA LAL, Desk Officer 
ANNEXURL 

BEFORE THF. INDUSTRIAL TRIBUNAl.-I A'l’ 
HYDl RABAD 

I'RFNFNX : 

■ Sri A. Hanimiamhu, M.A.,l.l..B., htdustrial Tribuiial-L 
Dated, tah day of December, 1994 
Indiistrial Dispute Nci 44 of 1994 
BETWEFN 

The Vice President, 

Singareni Mines and Eititinecring Works Union, 
tHMS) G'ld.avarilihani, Karimnagar District 

. .Petiiioner/Wotkman 

AND 

The General Manager, 

Singiircni Collieries Company Limited. 
RamagundHm Division-I, 

Godavai Khani, Karimnagar District ..Respon¬ 
dent Alanagemenl. 

APPEARANCES : 

None—for the Petitioner, 

S. Sri K. Srinivasa Murthy, G. Sudha, J. Shyamala and 
Y. S. Chakravanhy. Advocates—for the Respon- 
dent/Mauapement. 

AWARD 

The Government ot India, Ministry of Labour by its Order 
No. L-22012/59,/94-IR (C-Il). dated 24/27-6-1994 referred 
the followiiu; dispute under Section lOtlRd) and Sub-scetion 
2-.A. of Section 10 of the 1. D. Act, 1947 between the em- 
ployer.s in relation to the Management of M/.s. Singarcni 
Collieries Campany Limited. Ramagundam and their SVork- 
m'n to this Tribrn’d for adjudication ; 

"IVhether the action of the Management in not iircpar- 
jng the date of promotion of Sri S, A. Rahim, 
Diivpr, Transpoil Section RG-1, S.C. Co. Ltd.. 
Godavarikhani to the Post of Driver Grade-C from 
1-3-1989 to 1-3-1988 on par with Sri R. R;u mna 
is legal and iustitied 7 If not to what relief the 
workman is entitled ?’’ 

This dispute was regi.stcred u.s Industrial Dispute No. 
44''94 on the file of this Tribunal and notice.s were issued to 
both the parties by Registered Post Ack. Due. 

2. The Notice is'iicd to the Petitioner wa,s served on 
9 8-1994 on 26-9-94 when the case was called the Petitioner 
called absent again on 6-10-94 the Petitioner was called 
absent he was .set e.vparte and the matter was posted for 
counter. Sri K. Srinivasa Murthy anj G. Sudha and others 
filed Vakalal for the Respondent on 2-11-94. Respondent 
not filed the counter time was extended to 6-12-9',. On 
6-12-94 also counter not filed. As both parties failed to take 
any interest in the matter under dispute, the reference is 
closed 

3. Hence the reference is closed. 

Written by me given under my hand and the seal of 
this Tribunal this the fith day of December, 1994, 

A. TIANUMANDIU, Industrial ITihiinaM 
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3. He ulbo contended that he was siBpended on 30-8-86, 
16-9-87 and 28H-88. II6 was under sus^iejision for a short 
time on all these days. But be is not given tfae-saWy In 
this period for which he is entitled to. According to him, 
these suspension orders were issued with a bias ntlnd' and 
without any fault on his port It is asserted that nothing 
came out of these enuiiles and as such he is entitled for 
the remuneration for that period. 

4. The employee contended that he was entitled to pro¬ 
to grade B from 20-1-88, But he was not given the 
motion. According to him, the management discriminated 
while grantiog promotions. He asserted that due to non-pro¬ 
motion, he sustained loss of pay In that period and he Is 
entitled for the same from 1983 till 1988. 


New Delhi, the 15th December, 1994 

S.O. 81.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 tl4 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bombay No. 2 as shown in the Annexure 
Ih the industrial dispute between the employers in relation 
to the management of W.C. Ltd and their workmen, which 
tvas received by the Central Government on the 15-12-94. 

[No. I.-22012/226/92-IR (C. H)] 

RAJA 1,AI.. Desk Officer 

.ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

PRESENT: 

Shri S. B. PBn.se. Presiding Officer. 

Reference No. CC.IT-2/67 of 1992 

Employers in relation to the management of Ghtuitis 
Opencast of W, C. Ltd. 

AND 

Their Workmen. 

Appearances : 

For the Employer : Mr. B. N. Prasad, Advocate. 

For the Workmen: Mr. D. U. Khare, Representativo. 

Bomhay, dated 22nd November, 1994 
AWARD 

; The Government of India, Ministry of Labour, New Delhi 
bv its letter No. L-22012/226/92-IR(C-ID. dated 10-12-91 
has referred to the fcllowinc industrial dispute for adjudica¬ 
tion : 


SCHEDULE 

‘ Whether Shri D. U. Kliare, Drill Operator, is entitled 
to get the overtime of 24 hours dated 16-10-1987, 
21-11-87, 30-11-87 and punishment as per enquiry 
report, promotion in higher grade, and allotment 
of quarter as per seniority from the Sub Area Man¬ 
ager, W. C. Ltd., Ghuffus Opencast. Distt. Chandra¬ 
pur? If not, to what relief ho is entitled to?" 


5. The Applicant contended that he was entitled for a 
quarter but was deliberately not given the same. When it 
was given, it was already occupied Ijy another person and 
ho could not vacate him and had to reside outside and pay 
a rent of Rs. 500 p.iu. and is entitled for that rent from 
the employer. 

6 . The management by their written statement Exh. 3 and 
Exh. 6 denied all the contentions taken by the Applicant. 
They asserted that the osertmte wages even thou^ not due 
were already paid to the applicant before filing of the state¬ 
ment of claim. Under such circumstance the claim made in 
the claim is absolutely incorrect. There is not _ justification 
for claiming any interest or (he penalty at ten times on the 
due amount. 

7. The management pleaded that the promotion of the 
employee Is prerogative of the employer. The due promotion 
is mven to the employee when ho was found due. It is 
averred that tha clahn of the woilunan that he has to be 
promoted to Grade B from Grade D shows the claiming of 
double promotion which cannot be granted at all. If is 
averred that the Applicant was suspended when a depart¬ 
mental enquiry was held against him. But on two occasions 
for good gesture the enquiry was not continued on his assur¬ 
ance that he will not claim any salary for the suspension 
period. Now he- cannot claim the same. If is averred that. 
)n one charg^cet he has accepted the guilt and therefore 
he is not entitled to any remuneration for that period. It 
is averred that even though that being the position now the 
workman is paid 8 day's salary in that suspension period, 
It is submit!^ that as he has claimed the salary of the 
suspension period now the management will proceed with 
the departmental enquiry which was slopped. 

8 . The management averted that the workman is allotted 
with a quarter and he has already occupied the same. He 
wa.s also niven the House Rent as ner the rules. It is aver¬ 
red that looking to the strength of the employee, the hous¬ 
ing accoraniodation is not sufficient. As per the rules of 
emnloymonf the man.ngement is ntK hound tet oroTide- the 
house accommodation, But even then as a social welfare 
ns Dr as possible, Ihev are doing the same. There is no 
Iiistiflciition in the claim of the Applicant so far as the 
Housing accommodation is concerned. 

9. It is pleaded that the reference which Is made* to this 
Tribunal is vague. The dispute mentioned therein cannot be 
said to bo an industrial dispute and hence the Court has no 
jurisdiction to try the same. 

10. The Issues that fall for my consideration and the 
findings thereon are as follows : 

ISSUES FINDINGS 

I. Wliether the emnlovee is entitled 

to overtime as claimed for ? NO 


2. Shrt D. U. Khare the workman who is the Vice Presi¬ 
dent of S.C^S. T/B,C Council Group of Mine is the Appli¬ 
cant himself anil filed his statement of claim. He contended 
that bn is not raid the overtime wages for 24 hours of 
overtime done On 16-10-87. 29-11-87 and 30-11-87. While 
claiming this overtime wa.ges he claimed 18 per cent interest 
Pa. on it and penalty on that amount which is ten times. 
He averred that even fbouch be worked during those day.s 
the overtime v.ps pat raid to him as he being the backward 
and always tried to raise a dispute of the w'orkers before 
the management, 


2. Whether the employee is entitled 

to salary for thr period in yvhich 

he was suspended ? NO 

3. Whether the employee is entitled 

for promotiop as claimed ? NO 

4. Wliether the claim of the emplovee in 

respect of the quarter is justified? NO 

5. Whether the Tribunal has the jurisdiciiorr 

10 decide the reference ? YES 
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REASONS 

II. Both the paitics huve glcd purihis (Exh. II) informing 
the Tribunal that they do not want to lead any oral evi¬ 
dence, In other woids, they rely upon the statement of 
claim, and the written .statement and the documents which 
arc filed on the record. Mr. Khare, the employee has filed 
documents along with Exh, 4 and Exh. 8. So far as the over¬ 
time is concerned, the documents which are produced by the 
Appitcant have over wiiting. Furthermore, there is no signa¬ 
ture of the compeicnt taithority on It. It is contended in 
the written statement that when there is an exigency or urgency 
of work the cmploycc.s are engaged on overtime work. Before 
doing so, approval of the competent anthovity has to be 
taken. The p.iyment of otcrlime is made immediately. The 
Applicant had claimed overtime for the work done on 16th 
October, 1987, .74-11-87 and 30-11-87. It is claimed or this 
claim i.s made by him alter a lapse of 3-4 years. ’Fhc 
record for such a claim I.s not available. Even then some 
papers were made available to the management which created 
a doubt about the authenticity of his working ng overtime. 
But the management bad given all the benefits due to the 
employee and also allowed the employee overtime wages and 
if was duly paid to him on 15-2-19.9^3 i.e. before the filing 
of the statement of claim on 10-3-1993. This position is 
not disputed by the Applicant, I do not find any reason 
that as this is so, why the work of the management should 
not be accepted so far as all other contentions taken bv it 
in the written statement As this beinfi the position, the 
workman should have claimed only the interest or the pen.atfy 
which he wants to claim. But he had not done so, Revertinn 
iiack to the ■ claim of huei est and penalty, it appears to 
me that the over time Is gi anted to the Applicant to keep 
a sm<Kith relation between the employee and the employer 
and not as of a right. As such, he is not entitled to interest. 
Furthermore, nothing is brought before me to show that he 
is enlitlod to ten times penalty from the management on 
lb* due amount, 

12. The employee has claimed wages for the suspension 
p"riod from 30-8-86 to 7-9-86. 16-9-87 and from 28-1-88 to 
,5-2-88. Out of these throe periods are concerned the charge- 
sheet was Issued to the workman on 30-8-86 for causing wilful 
damage to work in progress or lo the property of the ernp- 
loyer and he was suspended from 30-8-86 to 7-9-86 which 
was for 8 days. On 28-1-88, another chnrgeshect was issued 
lo him for operating the machine rashly and carelessly and 
causing severe damage to it. Tic was suspended from services 
from 28-1-88 to 5-2-88 i.e. for 9 da vs. In both these proceed¬ 
ings it i.s snbmilted by the employer that the Applicant 
approached the management and therefore the management 
deckled to adopt an attitude to forget and forgive and not 
nursue, the matter seriously. It was an understanding that 
he will not claim the wane for the suspension period gt that 
time, fn the provisions of modern standing order, full wages 
will Iv- nfivable onlv when the workman is not found guiltv 
on conclusion of the drnartmenfal enquiry. In both these 
D-marrmcntnl Enquiries the proceedings were kept aside and 
no conclusions were drawn and the workman was allowed 
to work. It is therefore submitted that ns there were no 
findincs in respect of those enquiries, he is not entitled to 
nnv wages during the suspension period, 

13. So far as the suspension on 16-9-87 is concerned, a 
ch.argesheet was issued to him on 16-9-87 and in that pro¬ 
ceeding the employee Shrl Khare filed a written apology with 
the management and the management decided to take a leni¬ 
ent view in the matter. Tile period of suspension which 
the employee Mr. Khare had already suffered pending enquiry 
W'as treated as a punishment with a warning^ to be careful 
in future. As such the workman is not entitled to wages 
for that period which he has claimed. 

14. It is submitted on behalf of the management that cven- 
thougb the position is that to have a smooth relationship with 
the employees the higher management had directed to pay 
the wages for 4 days for the suspension period from_ 30-8-86 
to 7-9-86 and aeain for 4 days for the suspension period from 
28-1-88 to 6-2-88. This was done with a view to settle the 
matter amicably. 

15 Nothing is brought betbre me to show that the work¬ 
man is entitled to 8 days waget, during the suspension period 
eventhongh the enquiry Is not complete. Tt can be further 
seen that this being a pecuniary claim and which is accordmg 
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to the workman as fixed, he .siiould have filed an application 
under section 33C(2) of the Industrial Disputes Act which 
Jie had mu done. It can be further seen that the provisions 
On which the management relied on arc already referred to 
arc not denied by the workman. Under such circumstance, 
the workman is not entitled to wages for the suspension 
period which he had claimed. 

16, It cannot he disputed that the promotion of the emp¬ 
loyee is primarily nianugcrialiy prerogative. No employee 
can chum die promotion us a matter of right. 'Tlie promo¬ 
tion depends upon many factors such as qualification, c.xpe- 
rience, pcrformtince ;,nd availability of the post subject to 
recommendation and examination of the departmental pro¬ 
motion committee of rhe eligible departmental candidates. 
Here in this case when the Applicant was recommended by 
the coimnillee tie was promoted and not earlier. Admittedly 
at relevant time the wotkmiin was working in D grade and 
he has claimed promotion to B grade directly. In other 
words, he wants two promotions Grades C and B at a time 
which he is not entitled lo. Tlie claim of the Applicant 
for promotion from 1-1-1988 is baselc.s.s and docs not support 
with any documentary or other evidence. It can be further 
seen thai he is now promoted and so far as the monetary 
claim of tlio earlier promotions which he claims that he is 
entitled to is not justified and is not acceptable. 

17. No rules are proved before me to show that the emp¬ 
loyee when empJnved with the opponent is entitled to a 
quarter by w.iy of the service condition. The management 
has come forward uith the case that as a social welfare, 
they allotted quarters, It can be further seen that it is aver¬ 
red that the workman was being paid the House Rent Allow¬ 
ance in terms of the National Court Wage Agreement which 
is not denied by the workman. It can be further seen that 
the quarter is allotted to the workman and he has occupied 
the same from 21-8-93. Under such circumstance, the claim 
in respect of the quarter and the rent which Is claimed by 
the workman is not Justified, 

18. As 1 b;ive answered all these points which are raised 
for In the reference in the negative there is no need to go 
into the point of jurisdicition in detail, It rs tried to submit 
on behalf of the management that the union is not of the 
('ouncil Group of mine and cannot rai.se the claim, It can 
be seen that Mr. Khare himself is the vice-presjdcnt of the 
sairl Council Group of Mines, It can be said that this 
claim is filed in the pwsonal CBpacity._ The reference which 
is made no dotibr is nmbignous. but it is. not of such a nature 
that the reference cannot be decided. Under such circums¬ 
tance I find that the Tribunal has jurisdiction, to decide the 
matter. Hence T return my findings on the issues which 1 
have framed .above accoidinglv and pass the following order; 

ORDER 

1. Shri D. IT. Khare. Drill Operator is not entitled to 
cel overtime of 24 hours dated 16-10-87, 21-11-87, 
'31-11-87. 

2- Shri D, U. Khare is not entitled to wages for the 
suspension period, nor promotion as he has claimed, 

3. Shri D. U. Khaie has already occupied the quarter 

and the reference Ui that part in the reference does 
not survive. 

4. No order as to costs. 

Dated : 22-11-94. 

S B. P.^NSF, Presiding Officer 
:T^ 10 fTTSTr, 19 9 4 
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New Delhi, the 16th December, 1994 

S.O. 82,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
liercby publishes the awavd of the Central Government 
Industrial Tribunal No. 2, Bombay as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of India and their workmen, 
which was received by the Central Government on 16th 
December, 1994. 

[No. L-12012/186/90 TRIB-ID] 
BRAl MOHAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT; 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGlT-2/41 of 1990 
Employers in relation to the management of Bank of India 

AND 

Tlieir Workmen 

APPEARANCES : 

For the Employers—Shri L. L, D'souza, Representative. 
For the Workmen—Shri D, P. Patil, Representative. 

Bombay, dated the 6th December, 1994 


AWARD 


The Government of India, Ministry of Labour, New Delhi 
by Its letter No. 1,-12012/1K6/.90-IR B-II, dated 11th Decem¬ 
ber, 1990 had referred the following industrial dispute for 
adjudication to this Tribunal in the following words: 

'‘Whether the action of the Bank of India in rela¬ 
tion to its Solapur main branch in not assigning 
duties of Spl. Asstt. and denying the payment of 
allowance of special assistant’s post to Shri B. C. 
Kale during [he period from 3()th March, 1988 to 
28th April, 1988 as per clause 8 (h) of the settle¬ 
ment signed on 5th February, 1987 between Fede¬ 
ration of Bank of India Staff Union and the Em¬ 
ployer is justified ? If not, to what relief the work¬ 
man IS entitled to 7" 

2. The union filed iis statement of claim at Exh. 2, and 
the management filed its written statement at Exh. 3. The 
union also field a rejoinder at Exh. 6. 

3. Tilt issues weie framed and the order was for evidence. 
The workman Shri Kale filed his affidavit at Exh, II and the 
order was adjourned for cross-examination. 

3. The issues were framed and the order was for evidence, 
respect of the three matters which were pending before the 
Tribunal. Then the management kept the proposal of com¬ 
promise on 21st November, 1994. The union took time to 
consider the proposal and yesterday filed purshis at Exh. 12 
and accepted the proposal which was made by the manage¬ 
ment on 21 St November, 1994. As the order is settled bet¬ 
ween the parties looking to the industrial peace it is just and 
proper to recorj the say inspite of going in to the details 
of the reference which is sent to me for adjudication. It is 
agreed that in view of the proposal the terms of the refer¬ 
ence need not be answered. It has to be decided on the 
basis of package deal. Hence I pass the following order: 


1995/PAUSA 24, 1916 [Part II— Sec. 3(i0] 


ORDER 

1. The management to pay an amount of Rs. 475 
vis-a-vis the amouni of special assistant allowance to 
Shri B. C. Kale at the Sholapur (Main) Braneli. 

2. No order as to costs. 

Dated: 6th December, 1994. 

S. B. PANSE, Presiding Officer 
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New Delhi, the 16th December. 1994 

S.O. 83.—In pursuance of Section 17 of the fnustrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No, 2, Bombay as shown in the Annexure 
in the industrial Dispute between the employers in relation 
to the management of Bank of India and their workmen, 
which was received by the Centra) Government on 16th 
December, 1994. 

[No. L-120tl/20/87-D. II-A/IR (B-II)] 
BRAJ MOEIAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2. BOMBAY 

PRESENT : 

Shri S. B, Panse, Presiding Officer. 

Reference No. CGlT-2/18 of 1988 
Employers in relation to the management of Bank of India 
AND 

Their Workmen 

^PEARANCFS : 

For the Employers—Shri L. L. Disouza, Representative. 
For the Workmen—Shri D. P, Patil, Representative. 

Bombay, dated the 6th December, 1994 
AWARD 

The Government of India, Ministry of Labour, New Delhi 
by its_ letter No. L-1201]/20/87-D II, had referred the 
following industrial dispute to this Tribunal for adjudication: 

“Wlicther the action of the management of Bank of 
India in reducing the number of machine operators 
at Pune (Main) Branch from 5 to 4 w.c.f, 27th 
March. 1986 without giving notice under Sec. 9A of 
the I, D, Act is justified ? If not, to what relief are 
the workmen concerned entitled 7” 


2, The Union of Bank of India staff through the General 
Secretary filed it: statement of claim from the several prayers 
included in it to direct the Bank to pay Special allowance to 
the post of machine operglbr or Sesior Bank employees by 
Ihc Bank for its ^mc (Main) branch. 
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3, 'Ihc union submitted that the flank had not filled up 
this post of machine operator in its Pune (^ain) branch and 
had not pird the special allowance to the section employees 
of the flank as per the policy of allotment of post. It further 
contended that the action of the management to reduce the 
strength of machine operators from 5 to 4 in respect of tiie 
Ptine branch is violation of section 9-A of the Industrial 
D.sputes Act. It is averred that by doing of these things the 
management had practiced unfair labour practise which is 
not allowed. It is averred that the existing svstem is left and 
the flank has adopted another system without any proper 
reason. 

4, The claim of the Union was strongly opposed by the 
management by its written statement at E.xh. 3. It is averred 
that no notice for change is required under section 9-A of 
the Industrial Disputes Act, for organising and re-organising 
the existing department. It is asserted that the action of 
tlie management is perfectly legal and proper and not unjust 
is caused and they liave not adopted unfair labour practise. 

5. The documents were produced and issues were framed. 
Sliri Ashok Vaidya lead evidence for the union thereafter one 
Shri Prakasli Shukla the General Secretary filed his affidavit 
in support of his claim. He was cross-examined and later 
on the matter was adjourned. It was adjourned because it was 
informed to the Tribunal that the matter is likely to be 
compromised. On 21st November, 1994 by cxh. 18 the 
management filed proposal to compromise all the matters 
iiiduding the present one. 

6. The union took time for considering the same and on 
5th Decentber, 1984 it filed purshis (Hxh. 19) accepting the 
proposal to compromise dated 21st Nevember, 1994. As this 
is accepted the dispute docs not exist now. It has to be dis¬ 
posed of in terms of compromise. It has to be done with 
a view to have industrial peace. Hence I pass the following 
order: 

ORDER 

1. The manageme.st has to pay an amount of Rs. 375 
vis-a-vis the amount liable to be paid to the con¬ 
cerned employee, being the amount of Special Allow¬ 
ance of Machine Operator at Pune (Main) Branch. 

2. No order as to costs. 

— S. B. PANSE, Presiding Officer 

Dated ; 6lh December, 1994. 
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New Delhi, the 20th December, 1994 

S O, 84.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, 1, Dhanbad as shown in the Annexuro 
in the industrial dispute between the employers in relation 
to the management of Punjab National BaiA and their 
workmen, which was received by the Central Government 
on 19-12-1994. 

[No. L-12011/36/91-1R (BTI)] 
V. K. SHARMA, Desk Officer 


ANNEXURE 

BETORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD 

PRESENT : 

Shii P. K. Sifiha, Presiduif Officer. 

In the matter of an industrial dispute under Section 10(I)(d) 
of the 1. D. Act, 1947 

Referenre No. 1 of 1992 

PARTIES : 

Employers in relation to the management of Punjab 
National Bank, Ranchi 

AND 

Their Workmen, 

APPEARANCES ; 

On behalf of the woikmen—Shri C, L. Bhardwaj Chair¬ 
man, AIPNBEA. 

On behalf of the employers—Sliri N, Biruli, Asstt. 
Manager (P). 

STATE ; Bihar INDUSTRY : Banking 

Dhanbad, the 24lh November, 1994 

AWARD 

The Government of India, in the Ministry of Labour, in 
exercise of the powers conferred on them under Section 
I0(l)(d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-I2011/36/91-1R (B-U) dated nil. 


SCHEDULE 

"Whctlier the claim of All India PNB Employees’ Asso¬ 
ciation that Shri S. N. Tripathi is entitled for full 
wages during the period ho was placed under sus¬ 
pension by the management of PNB is justified 'I 
If so, from what date he became/entitled for full 
wages as subsistence allowance V What Olher 
relief if any, is the workman entitled to 

2. As the reference itself suggests, the issue lies in a very 
narrow compass. Before delving into the mutter certain 
admitted facts may be placed below ;— 

(0) The concerned workman Shri S, N. Tripalhy had 
joined the 'services of the Bank with effect from 
21-11-1958 at the Bank’s Kharagpur branch in the 
State of West Bengal and was subsequently trans¬ 
ferred to its Daltonganj (Bihar) branch and was 
thcreaffer posted at Bank’s pay office at Chainpur, 
Distt. Palamau, 

(b) The concerned workman was placed under suspen¬ 
sion on the allegation of his involvement in certain 
fraudulent loan account for which a Police case 
iider various sections of the I.P.C, was instituted. 
The workman, accordingly, was suspended with 
effect from 8-1-75. 

fc) The learned Chief Judicial Magistrate Daltonganj, 
by iiidgemcnt dated 14-2-1984 found the concerned 
workman guilty of the offence under section 420 
I.P.C, sentencing him for rigorous imprisonment for 
two years. 

(d) On the basis of the aforesaid cMiviction, the work¬ 
man was dismissed from service with effect from 
14-2-84 (the date of tHe Judgement) vide manage¬ 
ment’s letter dated 2-3-84 (Ext. W-1). 
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(•u) Tiic cuuctnieil woiJunan picfuiicd uq appeal aijaiu'jl 
Uic ojdei' uud judgtmciu oi conviciiou wmeu wai« 
pcard Dy tne learned 4tn Addl, Uisinel and Sessions 
jadijc at uaiionyanj m ttie Crmnnai Appeal No. 

ol lytSo which learued Couri vide iis 
judgenierit djjLed t)-5-B/ nad been pRysed lo allow 
sciLiiii; aside the order ot eouvjetion passed earlier 
by iiic learned Chiel Judicial JVlatisLiaic, Ualloii- 
Kanj. (tjit. W-2j. 

(IJ The workman Ihiough his upplicalion dated 12-5-87 
sent a copy ot the judijemeut in appeal praynig tor 
his reinstatement, to the Regional Manager ot the 
Bank at Ranchi. 

tgl The Regional Manager vide his order, contained in 
his letter dated 4-5-89 (Ext, W-4 = £xt. M-1), noted 
the tact ot his acquittal and reversed the order ot 
dismissal passed through their oUice letter dated 
2-3-84, but the concerned workman was ordered 
to continue to be under suspension pending the 
chargesheet and departmental enquiry for the 
alleged acts of embczzlemenls and frauds commit¬ 
ted by him while working at the Chainpur P.O. 
This letter also ordered as follows :— 

“You will be cntilled lo subsistence allowance for 
the period intervening the date of dismissal and 
the dale of this order and you will continue to 
draw the subsistence allowance in terms of Bipar¬ 
tite settlements pending completion of depart¬ 
mental enquiry against you.” 


3, A chargesheet was issued against the concerned work¬ 
man dated 14'J2-yl (Ext. M-4). This was received by the 
conceiiicd workman on l()-12-yi vide the receipt in Ext. 
M-5. . _ 


4. In course of the argument, the management’s represen¬ 
tative admitted that till now linal decision has not been taken 
by the management with regard to the allegation of mis¬ 
conduct though, he claimed, evidentiary aspect of the domes¬ 
tic enquiry had heeu completed. 

5. In this regard it is the claim of the management, as 
also contained m page 4 of its Written Slptement, that in 
view of the bipartite sctflcmonls under clause 19.3 (a), it 
i.s tlic prerogative of the management to proceed against 
the employee even if he is acquitted by Uic Comt and it 
is open lo the management not to continue him in service 
if It so decides after the enquiry. The only limitation on 
the management is that the services of such an employee 
can be terminated only after giving him three months pay 
and allowances, ft has also been claimed that the period 
of suspension, in such cases, from the date of conviction 
shall he treated as continued only in the event the manage- 
meut tlccides to terminate the services of the employee 
by giving him three months pay. But before such decision 
is taken the workman is not entitled to full salary for the 
period of suspension from the date of conviction, II has 
lx;en admitfej that the management has yet lo decide his 
ease finally and pending such decision the workman is being 
paid subsistence allowance as per rules. 

6. The management’s representative in course of his 
argument lyefore me has stressed that in case the manage¬ 
ment decides to dismiss the workman from service, the 
workman will be entitled only to three months pay and 
allowances. 

7. To prove their contention both sides have quoted from 
the Award of All India Industrial Tribunal (Bank Disputes), 
popularly known as Saslry Aw'ard. as well Award of National 
Tndustripl Tribunal (Bank disputes) popularly known as 
Desai Award. They have also quoted the Bipartite seltlc- 
mcnls between the management represented by the Indian 
Banks’ Association and their workmen represented by their 
unions. 

8. T will first reproduce the portions of. the Awards and 
settlements. 


D, I’ara 521 ot Sastry Award reproduces us follows ;— 

“521.-—A peison aguinsl wfiom disciplinary aciion is 
proposed or likely to be taken snoulu in Die first 
insiuncc, be mtormed or ilic particulars of the 
enarge against him; he should have a proper iippoi 
luuiLy to give his explanation as to such particulars. 
1-inul orders should be passed after due considera¬ 
tion ot all the relevant taels and eireumsianees. 
With this object in view we give the following 
directions ;—- 

(1) By the expression “ofl’euee" shall be meant an> 
offence involving moral tiirpiludc for wnieh an 
employee is liable to conviction and seiuence 
under any provision of law, 

(1) (a) When in the opinion of the management an 
I employee has committed an offciicc, unless 

he be otherwise proscculed, the bink may 
lake steps Lo pfoseeuto him or get him prose- 
ciiled; and in such a ease he may also be 
suspended. 

(b) If he be convicted he may be dismissed with 

effect from the date of his conviction or be 
given any lesser form of punishment as men¬ 
tioned in sub-paragraph (5) below. 

(c) if he be acquitted, it shall be open to the 

monagement to proceed against him under the 
piovi.sion.s set out below in sub-paragiaph (9) 
and (10) infra relating to discharges. However, 
in the cvcnl of the management deciding after 
enquiry not to continue him in service, he 
sliall be liable only for termination of service 
with three molnhs’ pay and ollowanees in lieu 
of notice, And he .shall be deemed to have 
been on duty during the period of suspension 
if any, and shall be entitled to the full pay 
and allowances minus such subsistence allow¬ 
ance as he has drawn and to all other privileges 
for the period of suspension; provided that 
thnl if he be acquitted by being given the 
benefit of doubt lie may be paid such porlion 
of such pay and allowances as the manage¬ 
ment may deem proper, and the period of his 
absence shall not be treated as a period spent 
on duly unless Ihc management so direct. 

(d) If lie prefers an appeal or revision application 

against his conviction and is acquitted, in case 
he had already been dealt with ai above, and 
he applies to the management for reconsidera¬ 
tion of his case, the management shall review his 
ease and may either reinstate him or proceed 
against him uiiiicr the provisions set out below 
in sub-paragraplis 4 anj 10 infra relating to 
discharge, and Ihe provisions set out above 
us to pay, allowances and the period of suspen¬ 
sion will apply, the period uptoffale for which 
full pay and allowances have not been drawn 
being treated ns one of suspension. In the 
event of the management, deciding, after en¬ 
quiry, not to continue him in service, the 
employee shall be lialjlc only for termination 
with tlir.'o months’ pay and allowances in lieu 
of notice as directed above.” 


r.ara 557 of Sastry Award is reproduced as follows :— 

"‘557. Having consideted the matter in all its aspects, 
we think th.'it suspensions allowance should be gran¬ 
ted the following scale :— 

(1) For the first three months one-third of the pay 
and allowances which the workman would have 
got but for tbe suspension ; 

(2| thereafter, where the enquiry is dcparttnenlal by 
the bank, one-half of the pay and allowances for 
Ihe succeeding months. Where the enquiry is 
by an outside agency, one-third of the pay and 
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allowances for the next tliiee months and lliorc- 
uitei one-liuli lor the succeednii! monihs unoli 
the enquiry is over." 

10. In para 18,20 of the Desai Award, ihc paras 520 
djiu j 21 i./i the Sastry Award have been quoted. Dcsai 
Award made only some mmor changes which arc not con¬ 
cerned with the present reference case and gave the following 
award in para 18.28 :— 

■‘18.28—1 accordingly make an award in connection with 
item 16 prescribing the same procedure as the one 
laid down by the Sastry Iribunal, “for termination 
of employment and taking other disciplinary action” 
‘ill paragraphs 520 and 521 and in paragraphs 518 
and 519 to the extent quoted above subject to the 
modiheations indicated above as regards bunks 
governed by this award." 

11. Oil behalf of both the sides, following provis on of 
Ufpartitc settlements between certain Banking Coinpaiiies 
including the Punjab National Bank, represented by the 
Indian Banks Association and their workmen represented by 
All India Bank Employees Association and All India Banii 
Employees Federation reached in the year 1966 has been 
placed before me I which is almost the same as provided 
in the Sastj-y Award— 

19.1—In supersessions of paragraphs 18.20. 18.24 and 
18.28 of the Dcsai Award, a person against whoi 
me disciplinary action is proposed or likely to be 
taken shall in the first instance, be informed of the 
particulars of the Charge against him and he shall 
have a proper opportunity to give his explanation 
as to smeh particulars. Final orders shall be passed 
after due consideration of all the relevant facts 
and circumstances. With this object in view, the 
following sfiall apply : 


19,3(c) If he be acquitted, it shall be open to tlic 
management to proceed agianst him under the pro¬ 
visions set out below in Clauses 19.11 and 19,12 
infra relating to discharges. However, in the event 
of the management deciding after enquiry not to 
continue him in service, he shall be liable only 
for termination of service with three month’s pay 
and allowances in lieu of notice. And he shall 
be deemed to have been on duty during the period 
of suspension if any and shall be entitled to the 
full pay and allowances minus such subsistence 
allowance as he has drawn and to all other privi¬ 
leges to the period of sirspension provided that if 
he be acquitled by being given the benefit of doubt 
he may be paid such portion of such pay and allow¬ 
ances as the management may deem proper, and 
the period of his absence shall not be treated as 
a period spent on duty unless the management so 
direct. 

Idl If he prefers an appeal or revision application 
against his conviction and is acquitted, in case he 
had already been dealt with as above and he applies 
to tlie management for reconsideration of his case, 
the management shall review his case and may 
either reinstate him or proceed against him under 
the provisions set below in Clauses 19.11 and 19.12 
infra relating to di.scharge, and the provision set 
out above as to pay, allowances and the period of 
suspension will apply, the period uptodate tor which 
full pay and allowances have not been drawn being 
treated as one of suspension. In the event of the 
management deciding after enquiry not to continue 
him ifi service, the employee shall be liable only 
for termination with three months’ oay and allow¬ 
ances Bi lieu of notice, as directed above.” 

12. Relating to the sub.sistence allowances, on behalf of 
the sponsoring union the following provisions of the Memo¬ 
randum •f Seltlenfent avoided between the managemfipt of 


Certain Banks, including the Punjab National Bunk and 
their workmen in the Bipartite Settlement of the year 1983 
(8-9-1983) were placed. I reproduce the relevant portion 
below :— 

Clause 5. -SuTisisicucc Allowance 

In partial modification of paiagraph 557 of the Sastry 
Award and paragraph 17.14 of the Desai Award, 
tile following provisions shall apply in regard to 
payment of subsistence allowance to workmen under 
suspension in respect of the banks listed in Schedule 
1 . 


(a) Where the investigation is not entrusted to or taken 
up by an outside agency (i.e. Policy/CBI), subsis¬ 
tence ailowanc# will be payable at the following 
rates : 

(i) For the first 3 months 1/3 of Ihe pay and allow¬ 
ances which the workman would have got but 
for the slispens'on. 

tii) 1‘hci'cafter 1.'2 of the pay and allowances. 

(iii) After one year, full pay and allowances if the 
enquiry is not delayed for reasons attributable to 
the concerned workman or any of his represen¬ 
tatives,, Where the investigation is done by an 
outside agency and the said agency has come to 
the conclusion not to prcsecute the employee, 
full pay and allowances will be payable after 6 
months from the date of receipt of report of 
such agency, or one year after suspension, which¬ 
ever Ts later and in the event the enquiry is not 
delayed for reasons attributable to the workman or 
any of his lepresentative.” 

13 Now in Older to appreciate this settlement, and the 
decision in par.agiaph 557 of the Sastry Award, it is relevant 
to reproduce para 17.14 and para 17.15 I'f the Desai Award. 

“Para 17.14.—1 make an award in connection with this 
item in terms similar to those contained in para¬ 
graph 557 of the Sastry Award quoted above. 

Para 17.15—The State Bank of India and other banks 
will be free to give such salary and allowances as 
tliey deem fit to a workman during the period 
of suspension so long as the amount of such salary 
•and iulov.'anccs is iit a rate not less than wliat is 
provided under this award and I direct accord¬ 
ingly." 

14. Therefore, it will appear that under para 521 of the 
Tiasiry Award, if the workman against whom the case was 
instituted, wins acquitted, the management could proceed 
against him in a departmental enquiry and could, after en- 
qch-y, decide not to continue him in service which case that 
workman will be liable lor termination of service with there 
months’ pay and allowances in lieu of notice. But at the 
same time he shall be deemed to have been on the duty 
during the period of suspension and shall be entitled to full 
pay and allowances minus such subsistence allowance as 
he has already drawn during the period of suspension. 


15. As discussed earlier, the Desai Awtjrjl has adopted 
this portion of the Sastry Award. The Bipartite settlement 
of the year 1966 has not disturbed the essence of this pro¬ 
visions which relates to departmental enquiry,, after acquittal 
at the hand.s of the Court. 

16. But this provision in the Sastry Award, De.sai Award 
and the 1966 Bipartite settlement should not be confused 
with the provision relating to the payment of subsistence 
allowance because in both the Awards payment of subsis¬ 
tence allowance has been dealt with separately. The provi¬ 
sion relating to the subsistence allowance must, therefore, 
be- deerntd to he independent of the provisions contained in 
para 521 of the Sastry Award or para 18.28 of the Desai 
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Award. These piovisious relate to the procedure of con- 
ductipg depHitmenial enquiry even after the delinquent worJe- 
maa has neen acquitieq oy the Court of Qriminal charge. 
Inis is to say tJiat the provision makes it clear that an order 
ot acquittal by the Criminal Court would not finally seal 
the matter and that the management could sliU proceed 
against the woikmun on the charge of misconduct m a 
deparimcnlal enquiry. The payment to be jnade to the 
concerned workman once the management decides to dismiss 
him from service has been determined in those parts of 
the Awards and in the similarly worded Uipartite settlement 
of the year 1966. 

17. But as air.,ady seen para 557 of the Sastry Award 
provides ihat m case of suspension the workman should be 
given, for the Jlrst three months, 1/3 of the pay and 
allowances and, therefore, 1/2 of the pay and allowances 
for the .succeeding months. 

18. Desai Award in para 17.14 has adopted the Award 
made in para 557 of the Sastry Award, but the Desai Award 
further stipulate in para 17.15 that the Banks would be 
free to give sucli salary and allowance as they deem fit 
to a workman during the period of suspertsion so long as the 
amouiii of .such salary and allowances is at the rate not less 
than what has been provided under the Desai Award. 

19. This portion of the Award gives a right to the Banks 
to exceed the amount of Subsistance allowance than provided 
in the Desai Award or, tor that matter, In Sastry Award. 

20. Therefore, the Bipartite settlements made in the year 
19S3, in clause 5, which jirovides for subsistence allowance 
is binding upon the parties to that settlement. By this 
settlement the parties agreed to modify ^lially para 557 of 
the Sastry Award nncl para 17.14 of the Desai Award provid¬ 
ing therein that in as in the present one the subsistence 
aluow.ance would be payable for the first three months @ 
1/3 of the pay and alowances which the workman would 
have got but for the suspension. Thereafter the work¬ 
man would get 1/2 of the pay and allowances and after one 
year the workmen would be entitled to full pay and allowances 
if the enquiry was not delayed for the reasons attributable 
to the concerned workman or any of his representative. 

21. There is nothing on the record to show that the 
concerned workman was in any way responsible for the 
delay in the iompletion of the domestic enquiry. It will 
appear that the workman had represented to the management 
on 12-5-87 after the judgement in appeal was delivered 
on 6-5-87. But it was through letter dated 4-3-89, almost 
after expiry of two years, that the Regional Manager through 
his leifcr of that day reversed the dismissal order but 
placed ibc concerned workman again on suspension, direct¬ 
ing him to face the departmental enquiry. After this letter 
dated 4-3-89 the chargesheet was issued oh 14-12-91. about 
after two years and nine months, In course of argument 
I was told that uptil now no final decision has been taken 
by the management on the basis of the departmental enquiry. 
Therefore, obviously, it is the management which is respon¬ 
sible for the slow and tandy pace at which steps have been 
taken for conducting departmental enquiry against the con¬ 
cerned workman. 

22. Tn essence the workman has remained suspended since 
8-1-1975 and continues to be so even now. 

23. Clau.se 5 of the Bipartite settlement, that took place 
on 8-9-83 relates to the subsistence allowance at the en¬ 
hanced rate tlian granted by the aforesaid two Award, shall 
be applicable only fipm a date when this Bipartite settle¬ 
ment came into effect. Because there is nothing to show 
that the settlement about subsistence allowance was to be 
given not respective effect. Prior to that the workman would 
be guided, so far the subsistence allowance is concerned, 
tinder the Award made in para 557 of the Sastry Award as 
endorsed by the Desai Award in para 17.14, 

24. It may be argue<l with regard to clause 5 of the 
Memorandum of settlement dated 8-9-83. though it has not 
beer aipued, tba' thjs clause shall be applicable only m the 
case where investigation has not been entrusted to or taken 
up bv. an outside agency i.e., Police or CBI. and since 
in this case the investigation was taken up by the Police, 
this nrovisipn shall not apply. It may, therefore, be argued 
that in this case the Sastry Award In para 557 and Desai 
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jiivaiu .n imia I/,14 Siiuii apply, cjn il.is picm.ses it ma> 
ue argucu inat wnutevci may oc iiic periou oi suspension, 
ai.ci mice inoiuiis ox suspensiuii uic worj(.inJu vvouic nc 
entuleu only to 1/2 ol me pay and allowance iiptil tnc 
eiiquiiy Wus Uvei. xlUL ill niy opiumu lo uigue ihis vvouiu 
not ue compaiiDic to me agreement in clause a oi me 
incmoi'unoum ot settlemeiU. As 1 rcaj tins provision, n 
will uoi apply ill a case in wnicn'investigation has ocen laxen 
up uy I'unce oi Cm, uu me ellect ot' mat luvesligaiion 
ciiiumues. this is reasonable also because mvestigunons 
and trials may consume good lime tor which the managcmeiii 
may not he responsible. Tnerctore, m that case me m inage- 
iiicnl may noi pay mil pay and allowances after one year 
Decuusc it was not responsible for the delay. But the 
ynaitot i elating to tlie investigation Oy the Police in 
mis case ended m its effect with the judgement of the 
Learned Atidiiional District and Sessions Judge, Daltonganj 
daied 0-5-87. Thereafter under the provisions ol Sastry Awaid 
and Desai Award the management could either have rein¬ 
stated the workman or could have proceeded against him 
in the depitrlnjental enquiry. These were ihe only two 
courses open to the management. Having not reinstated 
the workman allowing him lo do his duties, the only other 
course was to proceed againsl the workman in a depart¬ 
mental enquiry which in this case was done by the letter 
of the Regional Manager dated 4-3-89. Therefore, may be 
that this settlement in clause 5 will not be applicable till 
the judgement in appeal, but after that judgement the 
workman was placed on the same tooting which was akin 
to tlxe initial stage where the munagemeut was to decide 
as to whether or not to proceed against the workman in a 
departmental enquiry. It was in consideration of such 
eventuality that the settlement in clause 5 must have been 
arrived at so as to provide relief to the workman m case 
final decision in his matter was delayed but not for its 
fault. Therefore, when the workman was acquitted and 
on the date he intimated the management ot the decision of 
the Court and if even thereafter he continued under sus¬ 
pension, this provision in clause 5 must apply. 1 say that 
this provision shall apply after the judgement of acquittal 
was brought to the notice of the management because prior 
to that the management may not be aware of such judge¬ 
ment. Its not being the prosecuting agency in a Criminal 
case there may not be any occasion for it to take a decision 
as to whether to reinstate the workman to his duties or 
to procoeil against him in a departmental enquiry, unless 
it is informed of the decision. 

, 25. In the Written statement of the workmen it has 
been claimed in para 7 that after his acquittal, the con¬ 
cerned workman vide his representation dated 12-5-87 approa¬ 
ched the Regional Manager for reinstating him in Bank’s 
SCI -ice. This para has been replied to by the management 
in para 6 of its written statement stating that instead of 
12-5-87, llic workman had approached the management's 
office through his representation dated 9-5-87 requesting for 
reinstatement in Bank’s services. Be that as it may, since 
the workman himself has claiined a later date for his 
such approach with lepicscntation, I will take into consi¬ 
deration that date for answering this reference. 

26. Admittedly, the management through its letter dated 
4-3-89 has reversed its dismissal order in view of the 
acquittal of tlie workman again placing him under suspen¬ 
sion, directing him to face the departmental enquiry and 
allowing him subsistence allowance from the date of dis¬ 
missal lo the date of reinstatement. This means that for 
that interim period also he was treated to be under sus¬ 
pension. This letter dated 4-3-89 had taken effect retrospec¬ 
tively, so far reversion of the order of dismissal was con¬ 
cerned as this order took effect from that very day with 
effect from which he was dismissed, i.e. 14-2-84. 

27. I say that the settlement in Clause 5 aforesaid shall 
be effective in a case like the present on because it will 
be highly in appropriate and unjustified to apply this provi¬ 
sion only in those eases in which there had been no investi¬ 
gation by the Police or C.BJ. But not or apply is one 
after the concerned workman has been declared not giiilty 
of tha offence by a Court Law and has been acquitted 
In my opinion, from the constructios of Clause 5. it 
may be inferred that this provision shall be applicable in 
those cases also in which investigation has been taken up 
by the Police or the C.B.I., but from a date which H 
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iifier the final decision of the Court of Law finally acquitt- 
lug the workman. As already staled, after acquittal the 
situation would be same as in a case in which no such 
investigation has been taken up, but the workman has 

been put under suspension. At that stage also what the 

management had to decide was whether or not to go for 

a domestic enquiry and, after the order of acquittal also 
this is the same question which the management is called 
upon to decide. Now the only question to be decided is 
as to from which date the period of one year should be 
counted with effect of which, in terms of settlement in 
Clause 5 aforesaid, tlie workman shall be entitled to the 
payment of full wages and allowance if the suspension 

continued, 


28. Under such circumstances, it may be taken that It 
was on 12 5-87 when the management was called upon 
to decide as to wliether the workman should be reinstated 
to his .services or should be made to face dcparmental 
enquiry while remaining under suspension. It is immaterial, 
so far Implementation of provision in Clause 5 of the Settle¬ 
ment aforesaid is concerned, as to on which date the 
departmental enquiry was ordered. But this provision will 
take effect in case the workman was placed under suspen¬ 
sion and a departmental enquiry was proposed. 


29. Threforo, under the peculiar circumstances of this 
case 1 will hold that the workman would be entitled to 
full pay and allowances one year after 12-5-87, i.c. with 
effect from 12-5-1988. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1 )(cl) (2-A) 
of the Industrial Disputes Act, 1947 

Reference No. 154 of 1990 

PARTIES : 

Employers in relation to the management of Chasnala 
Colliery of M/s. IISCO Ltd. 

AND 

Their Workmen, 

PPESENT : 

Shri P. K. Sinhii, Presiding Officer. 

APPEARANCES : 

For the Employers—Shri R. S. Murthy, Advocate. 

For the Workmen—Shri S. Bose. Secretary, R.C.M.S. 
STATE : Bihar INDUSTRY : Coal 

Dated, the 25th November, 1994 
Award 


30. Therefore, Iho reference is an.swered with the follow¬ 
ing Award ;— 


Sri S. N. Trlpatlii, fKe concerned workman is entitled 
to the full wages and allowances with effect from 
12^5^1988, during the period of his suspension, 
minus the amount of subsistence allowance which 
he might have received in the meantime. 


In the circumstances of the case there would bo no order 
as to costs. 




date.l 9-7-1990, the Central Government in the Ministry 
of Labour has, in exercise of (he powers conferred by 
clause (d) of sub-section (1) and sub-section (2-A) Of 
Section I() of the Induslrial Disputes Act, 1947, referred 
the following dispute for adjudicadon to this Tribunal ; 


“Wh^her the management of M/s. IJSCO Ltd. Chasnala 
Colliery P.O, Chasnaita, Dist, Dbanbad was ju.stifled 
m terminating the services of Shri Prahlad Singh, 
Magazine Clerk vide their letter No. 2‘B(iv)/2008 
dated 8-10-1974 ? If not, to v, fiat relief the work¬ 
man concerned is etitled ?" 


P. K, STNHA. Presiding Officer 

qf 2 0 ftqwc, 1994 

ipT. wr, 85 ;—sfleflPui' wffffmnr, 1947 

( 1947 fT 14)Tf«nrT 17^ STfOTur ?(, tTT47n:, 

5TFm ipiT ttffsT qTIPT^fy ftrfV, 'TTTTrtTT <^[11- 

rutur atWfPw wRr- 

T7W, ( ff. 1 ), Bomre Iff smftpT qmtr aft 

qff 19-12-94 4?!stf;?!gxfrUtl 

ITSr—20012/100/.S8—ff-4 (^) / XTlf WT (iflT-l)] 

TSf rft^, tpp XtfftTPff 


New Delhi, the 20th December, 1994 


S O. 85.—Tn pursuance of Section 17 of the Industrial 
Dispriies Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (No. I), Dhanbad as shown in the Anne- 
xure, in the industrial dispute between the employers in 
’■elation to the management of Chasnalla Colliery of M/s. 
TfSCO f.td. and tbeir workmen, which was received by the 
Central Government on 19-12-1994. 

[No. L-20012/100/88 D.IV (A)/IR (Coal-I)] 
BRAJ MOHAN, Desk Officer 


2. The case of the sponsoring Union , s coming out from 
ll-ie wruten statement filed by il s li.at the workman 
Hrafilad Singh, was a permanent woikman, posted as 
Magazine Clerk at Chasnala Colliery, aufl was an eye-sore to 
me management because as President of R.C.M.S., Chasnala 
t ollicry Project he was very active and v^cal in espousing the 
giievances of the workmen. It has been stated that cm the 
a termination he was a protected workman being 

the President of the Trade Union aforesaid. 


the workman w.is granted leave from 
1-7-74 to 20-9-74. The case of the sponsoring Union is 
that during the period of leave when he had gone to home 
the woffcinan siilrered from Rcinticc pain as well from 
■stomach ailment and remained under the treatment of 

'T'’' workman is the 
meantime sent letters to the management for extension of 
leave which remained usanswered. Then the workman 
received management’s letter dated dated 8-10-74 communi¬ 
cating the termination of his service under order 10(i> of the 
Ceirtificd Standing Orders of the Colliery without first Issuing 
him any show-cause letter. Thereafter the workman turned 
'A” certificate of fitncs.s issued bv 

Hr. t. I. Thakur, but he was not allowed to do so It 
may, however, he noted that the sponsoring Union in its 
written statement has not melioned the date or even the 
year whM Ite woAman appeared with the fitness certificnie 
t E ; V; , ■ However, from the Annexnre ‘G’ 

of Ext. M-2 which is the rcplv of the mahaccnien to the 
.rowimissioP-r (CentraP Dhanbad dated 

dated W9iw'' t'f flffiess evas 


I written statement thereafter states as to how the 

intitjsnal dispute was raised, with prayer for reiiiatatc- 
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meut of the workman in service with all buck wages and 
olhe benciits. 

5, The management in its written statement admitted thaiL 
Prahlad Smgh was granted leave with cUect from 1-7-74 to 
20-9-74 and Wiis requhej to resume duty on 21-9-74, which 
he did not do and continued remninins absent without 
permission and without sending any intimation. Thereafter 
[be management through registered letier dated 27-9-74 
artviscd him to resume duty. Thereafter his service was 
terminated by letter daled 8-10-74 .since the workman had 
lost hen on his appointment within the meaning of order 
lOtfj of the Cerlitied Stariding Orders. 

fi, According to this written statement it was for the 
first time in October, 1986 that the management received a 
letter dated 8-10-86 from Shri Gopeshwar, M.P. requesting 
to allow Silt! Prahlad Singh to join duly. Thereafter letters 
fiom Dr. C. P. Thakur, another M.P. were also received in 
this regard. This written statement describes as to how two 
letters of Dr. C. P. Thakur controdicts each other but that 
point is not very material for deciding this dispute. 

7. Further it has been averred that the workman himself 
wrote a letter dated 22-4-87 and another letter dated 28-4-87 
to the management, but without making any reference to his 
alleged illness. It has been argued in the written statement 
that under provision of lIKf) of the Certified Standing Orders 
the loss of lien on the appointment was automatic and it was 
not at all necessary to issue any ktterin this regard to 
the workman. Another point taken up in this written state¬ 
ment is that the dispute is over-sale, hence the workman can¬ 
not be granted any relief. 

8. The only point that the management has taken up in 
course of argument is that by virtue of order 10(t) of the 
Certified Stundins Orders, the loss of lien or appointment 
was automotic which came into operation immediately when 
the workman over-stayed the period of leave granted to him 
without any intimation and without showing justified reason. 
That being so no relief can be granted to the workman. 

9. The point for consideration is as to whether or not 
this contention of the maagement is correct that by over¬ 
staying the period of granted leave the workman had lost 
lien on his appointment since he did not return wi'h'n ten 
days of expiry of his leave and explained to the satisfaction 
of the Manager his inability to return on the expiry of 
le.ave and, if not, lo what relief the workma is entitled 

10. The provision under order 10(f) Is re-produced below 
alongwifh order lOfh), which has figured into the argument 
if the sponsoring Union : 

“I0(f>—If a workman remains absest beyond the period 
of leave originally granted subsequently extended, 
he shall lose lien on his appointment unless he ; 

(a) returns within ten day.s of expiry of his leave 

and 

(b) explains to the satisfaction of the manacer his 
inability to return on the expiry of his leave. 

In case, the worker loses his lien on the oppoixitment, 
he shall be entitled to be kept on the ‘baxlli list’.’’ 


“10(h)—Notwithstanding anything mentioned above, asy 
workman who over-slays his sanctioned leave or 
remains absent without reasonable cause will render 
himself liable for disciplinary action.” 

A copy of the aforesaid Standing Orders is Ext. W-l. 

11. From the aforesoid provision it is clear (hat a work¬ 
man automatically loses lien on his appointment if he remains 
absent after the period of leave originally granted and or 
Bnbstquently extended, unless he returns within ten days 
of expiry of his leave and explains to the satisfaction of 
the Manager his inability to return on the expiry of his 
leave. Therefore, in order to save lien on his appointment 
the workman should not onlv return within ten days of 
the expiry of leave but should also satisfy to ihe manager 


about his inability to so return. Tims the workman loses 
his lien automatically if he docs not return on expiry of 
leave, which loses of lien becomes irrevocable if he does 
not return within ten days and satisfies the manager, us 
aforesaid. 

12. What the sponsoring Union has brought on record 
as evidence is copy of a letter dated 21-9-74 fExt. yV- 3) 
sent by the workman to the Senior Manager of Chasnala 
Colliery informing him that he was suffering from disease 
and that he would produce medical certificate when he would 
come to join his duty. But from Ext. W-1 it will appear 
that a letter was sent to the Senior Manager under certificate 
of posting on 28-9-74. The management has denied receipt 
of any such letter in its written slotement. Stfil, in this 
letter no prayer has been made for extension (jf leave nor 
any period has been shown by which the workman might 
have been told by his doctor that he would be able to join 
is duty. Moreover, this docs not even mention the disease 
from which the workman was suffering or the name of the 
iloclor whose treatment he was under going. 

13. The learned Counsel for the management, Shri R. S. 
Murthy, has pointed out Ihe contention of the management 
in its written statement that the colliery has well equipped 
hospital for the treatment of the treatment of its workmen, 
fifguing that if the workman was actually ill, he could 
have got h mself admitted at the colliery hospital free of 
ciiargc. 


14. However, there is nothing on the recoid to show 

that thercafier. iipto Octobtr, 1986 any move was made on 
behalf of the workmen to intimate the management of his 
whereabouts. The workman has admitted in his written 

statement the receipt of and has also file as Ext. W4 the 
letter of Ihe nian.agcmeni dacd 8-10-74 intimating him that 
his lieu on appointment was terminated with effect from 
21-9-74 under clause lOff) of the Certified Standing Orders. 
There is nothing on the record to show that on receipt of 
lliis letter in the year 1984 anything was done by the 

workman or on his behalf, till October, 1986 in order to 
protect his service. The workman him.self appears to have 
slept over the loss for all these years. 

15. Shri S. Bose, arguing on behalf of the sponsoring 

linion has submitted that the management had not actually 
lakcn action under order lOff) of the Certified Standing 
Orders because in that case the management was bound to 
keep the workman on “badli list” in case the workman had 
lost his lien on the appointment, which the management 
evidently had not done. Tn reply thereto Shri Murthy 

submitted that Ihe workman was definitely entitled to be 
kept on ‘badli list’ which meant, in term of order 3((1) of 
the Certified Standing Orders that he could have been 
appointed in the post of another workman who was tempora¬ 
rily absent. He argued that had the workman bten abl« 
to do badli duty, and had completed a coninuoos period of 
service of ose year in that badli post he could even have 
been deemtjd to be a permanent workman under the afote- 
.s.ii(l provision. But Sri Murthy further argued, that since 
the workman was not at all available to do any sort of 
diitv. there was no question of putting him on ‘badli list’ 
and to provide him hadli or substitute appointment eVen 
tcmporaiily, in his absence. 

16. Since there is nothing on the record to show that 
after 21-7-74 the workman even made himself available to 
the management, particularly after recelnt of the management’s 
letter dated 8-10-74. the sponsoring Union cannot hf heard 
41 argue tha since the workman was ot placed on ‘badli 
list’ and offered such appointment it should be deemed 
that the action taken hv The manneement was not one under 
order t0(D of the Certified Standing Orders. 

17. Shri Bose pointed out the provision under order lOfh) 
of the Certified Standing Orders which provided that not- 
vvilhstasding anvthing mentioned above anv workman who 
over-slaved his sanctione,! leave or remained abstnt without 
reasonable cause would render b'mself liable for di'ctpHnarv 
action. In this reenrd order 18 of the Certified Standing 
tdrders, dealing with the disciplinarv action for misionduct, 
lias been pointed out fn m# under which a workman could 
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be dismissed from service for continiioiis absence 
iilioid permission and without satisfactory cause for more 
fllmn ten days [Order 18(n) of the Certified Standing Orders), 


t. 




I'der 18(ii; further provides that no punishment should be 
made unless the workman concerned was infornicd in writing 
pf Ihe misconduct anj was given an opportunity to explain 
the allegation made against him. This also I'.xovides for 
Iri'litution of departmental enquiry. 


IS. To meet the aforesaid points raised on hehalf of the 
s|oji.si)iing Union, the management has placed before me 
decision reported in (19.S0—67) 2 SCLJ 1037 (Between 
alional engineering Indii.stries Ltd. and Hai''umani= 1967 
5) F.L.R. 259. In that case the respondent, Ilanuman 
bdj taken Itave from April 3 to 9, 1965 and was to join 
dbly on 10-4-1965 which he did not do. Ilis case was that 
he had sent another certificate from the dispensary on 
Apqil 10, 1965 for further leave and was given ntness 
ceriificatc on 19-4-65 and appeared to report for duly on 
rtpi il 20, 1965 blit was not allowed to join on the proimd 
that hl.s service stood tcrmin.atcd, Thereafter he made an 
ip|ication under Section 33-A of the Indust-irl Disputes 
i5cC No. 14 of 1947. The learned Labour Court gave a 
' c'sion in favour of the workmen againsi which, the afore- 
silid appeal arose for consideration of Hoii’ble Supreme 
Court. 


9. On fact, their Lordsliips held that the fiiidiiies of the 
jwer (’oiirt the workman Haniiman conlinued to be ill 
om April 10 to 19 was perverse. 


6, 




2(1. Relating to the point of law it was observed by their 
^irddiips that il anpenred from Standing Order fi) in Sec- 
III 'O' that a workman who did not report foe duty within 
ghf days of the expiry of his leave, was to lose his lien 
Ofi Ihe nppoinimrnl. Their Lordship,s oKserved that when 
' e Siamtinp Orders nrovicled that th'f workman would lose 
s lien on his iippoinlmcnt in case he did not join his duly 
lllin eight days of the cxniry of his leave it meant thut 
e si’rviccs were aii'fomalieally terminated on *he happening 
of lliai eontinecnev. It was held that the workman who 
st ills lien on bis appointment could not cniiinue in his 
|r\icc thereafter On the hanpeniitg of such evenfiiatitv 
only meant tha.t his service stooil automat'callv icrmi- 
itiiilod, Their Lordships in this eonncction had rcfcired to 
.'I'pollici deeslon T''norte' in 1951(1) J.LT 370 (Between 
(T iandia Rai ITma Vs, Tiephant Oil Mills T.^d.) wherein the 
Sfiipdmiz Orders provided that the workman would lose lien 
n in's appointment unless he returned within eight days_of 
liie expirv of Ihe leave and rave explanation to the satisfaction 
of the aiithoritv granting leave, of his inabi1i‘v to return 
fore ihe evnirv of leave In that rase the 1 abour Appcl- 
lai-e Triiiiinal had he'd that where a Standing Orde- provided 
.aii'omatie termination of 'ervice. section 23 of the 
dlistria! Disniitcs fAnneHafe Trihiin.alt Act, 1950. coirfe- 
pondin'’ to STction 33 of (he Tndiistrinl Disputes Act, would 
nol apply. 


he workman because sending of a letter will not amount 
to hi.s return within ten days of the expiry of leave. More¬ 
over, he did not do anytiiing for about 12 years after 
receipt of the management’s letter dated 8-10-1974 inform¬ 
ing him that his lien on appointment stood terminated with 
ellect from 21-9-74. 

24. In such circumstances it must be held that the con¬ 
cerned wr.rkman lost his lien on his appointment when he 
did not return within ten days of the expiry of his leave 
and satisfied the manager of his inability to return of his 
cvpiiy of leave. Such termination being automatic if took 
effect on the expiry of the stipulated period automatically. 
Thereafter, inlimafing him of this fact by the management 
Ihrongh H.xt. W-4 was only a formality. Tlie service of 
the workman stood terminated even without any such inli- 
malion. 

25. There is nothing on the record to show that after 
the year 1974, when the workman was informed of the loss 
of lien on his appointment through Ext. W-4, anything was 
done ill this regard by or on behalf of the workman till 
Oclobcr, 1986. From Ext. M-2 it will appear that it was 
ir. December, 1987 that the management Jiad received letter 
from the Asstt. Labour Commissioner (CenfrnI), Dhanbad 
about raising of this dispute to which the management 
replied to by ils letter dated 12-4-88. Thus the dispute 
appears to have been raised in the year 1987, aboiil 13 
years after the intimation was sent to The workirian through 
Ext. W-4. This would make the claim to be too si ale 
to grant any relief 1o the workman at this stage. Even 
without it, 1 have already held that the workman had 
lost his lien on his appointment on his inability to return 
on the expiry of the leave. That lose of lien being auto¬ 
matic. the workman thereafter did not remain in servict 
nntl there was nothing illegal about that, The aiilomat'c 
tc'-mination was in accordance with the provi.sions contained 
in the Standing Orders which was bindig both on the 
wimagfment. ns well on the workman. 

26. In view of the afore.said I do not think 'hat the 
workman is entitled to any relief. 

27. Following, therefore, is the award— 

The management of M's. TISCO Ltd,, Chasnala Colliery 
was Itisfifled in intimrtlinc termination of the service 
of Prahlad Singh vide their leftter daled 8-10 74. 
The workman is not entitled to any relief. 

Under the circumstances of the case there will be no 
order as to tbe cost. 


P. K, SINUA. Presidina Officer 
ZlfWTTT, 1994 


S‘l 

ri 

It 

nrf 

to 

til- 


lifit 

hi 

ppH 


21. Tlicir Lordships of the Hon’We .Supreme Coiirl hove 
iil^iO' been nicased to deal with another argument made on 
liifif of the Respondent—Workman that under Appendix 
‘fi’ of Ihe Standing Orders one of the maior nd.sdemcanonrs 
was “absence without permission exceeding fen consecutive 
d; vs”, Their Lordship held, with regard to this argiiiucnT, 
Ih II' wa^ an allernalive provision and the Appellant (mimage- 
n'pnll \ras free to resort to any of he provisions, unless if 
was shown flint resort to one particular provision was duo 
10 niiiilaride. 


|22. Therefore, provision under order 18 of the Certified 
iniling Orders must be deemed to be just and alternative 
ivllsion and Ihe manaecment lo he free to choose to net 
rjddr either of the aforesaig two provisions. There is 
iliiri" on the record to show that the managemem resorted 
urovision under order lOff) due lo any mni.ande inter- 

, «TJ 


P't. Ext W-3 will not heln the workman heenn.se order 
f) sboiilatcs that the workman would so lose lien on 
nnpoinlmenf unless he returns within rinys of the 
iry of his leave and satisfies his manaeer of his inabililv. 
I'n if be bad sent tbe Idler in Ext. W-3 of which there 
no proof 1h.at if was received hv xhe mnnngemenf smec 
rertifieate of postine (Ext. W-21 only eertides the 
ing of the letter, not its receipt, hat would not help 

2^^2 Gll94~8. 
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New Delhi, the 21st December, 1994 

S.O. 86.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of tbe Central Government In¬ 
dustrial Tribunal, No. 2, Bombay as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Telecom Factory, Deormr and their 
workmen, which was . received by the Central Government 
on 21st December, 1994. 

TNo. L-40011/13/85-D.II(B)] 
K. V, B, UNNY, Desk Officer 
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ANNEXURF, 


llhl ORl: THE Cf;NTRAL GOVliRNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PIU SENT; 

Shri S. B. Panse, Pre.sidinfi Officer. 

Reference No. CGIT-2/36 of 1993 

Employers in relation to the mfinngcmcnt of Telecom 
EacLory, Deonar, Bombay 

AND 

Their workmen. 

APPEARANCES : 

For the Employers—Mr. S. B. Kadani, Representative. 

For the Workmen—Mr. R. M. Oke, Represenlative. 

* 

Bombay, dated tPt'e 30tb November, 1994 
AWARD 

The Ciovemment of India, Ministry of Labour. New Delhi 
bv its letter No. 1.-3001 l/13/85-D.II(B) dated 3rd May, 
1993 referred to the following industrial dispute to this Tri¬ 
bunal for adjudication, under clause (d) of subsection (H of 
section 10 of the Industrial Disputes Act, of 1947. It is in 
the following terms ; 

“Whether the discriminatory ircat'ment given to S/Shri 
C. G. Deshmukh. M, S. Deshmukh. L. C. Fernandes, 
V. O. Gnvande. Exchange Inspeetor Gr. II bv the 
General Mannncr. Telecom Factory, Deonar, Bom¬ 
bay while giving effect to implementation of the 
3rd Pay Commission recommendations effective 
from Isi .fanuary, 1973 is justified? Ir not, w'hat 
relief the four workmen arc entitled to ?” 

7 The Telecom workmen's Union for and on behalf of 
the workman filed statement of claim. The llombav Tele¬ 
com Workshop was taken over bv the Government of India 
in the vear 1942. Now it is known ns the Telecom fac- 
(orv. Before the taking over of the workshop there were 
twenty live persons employed by tbe employer in the capa- 
citv :is Exchange Inspector Grade-Il. It was so till 1.93?. 

3 In 1954, the Centra! Trade Test Board was appointed 
hv the Minislrv of Communications to carry out cfa.ssilica- 
lion on tile b.asis of job evaluation of the Indu.strial Worker' 
in tlie posts and telegraphs workshops in the enuntrv The 
Board did its job, however as far as the 
class of exchange In.spcctors were coucerned the 
said Board would uot allow any grade to 
them They reported that these class of workmen were 
doinc highiv skilled work and thefefore if was recommended 
bv them that for these workmen appropriate designation 
would be Inspector and oi' Chief InspecTor. The said Board 
could not classify them in the then exislintt classes of work¬ 
men as they were doing work of highly skilled nature 

4. The Union contended that flie employer had not taken 
anv action regarding the said recommendation. In the mean 
time the third Pnv Commission were announced and the 
1 niplover bad implemented Ifie same with effect from l.'t 
larniarv. 1973. In the said recommendations no scale was 
nr-scrif-ied for the cnlevorv of Exchange Inspector Gr. IT. 
The cmnlover thn-cfore made several reprcMentattons lo the 
cmnliwer to nrescribe suitable scale for the entegorv of 
emnlovccs Ultimately in the year 1977. the emplovcr nn- 
nonnred an ontioii to this dass of workmen <o return the 
then exis'inc sc.aig of nav of Rs. 110/710 or to accept anv 
one of the following three scales of pav ■ 

(0 Rs. no— ISO Skilled, 

fii) Rs. 1.X0—703 Highly Skilled ‘B’, 

liii) Rs. 1.30—240 nighty Skilled 'A’. 

3 The Exchange Tnsp"ctors accented the nhnve notion of 
Ps, 110/210 with elTerf from 29th January. 1972. There wore 


in all eleven Exchange Inspector GR-II at that time. AU of 
them had accepted the option as above. The 1 Employer grant¬ 
ed the said scale of seven persons hut the option exercised by 
Shri G. S. Deshmukh, Shri M. S. Deshrnukh, Shri N. C. 
Fernandes and Sliri V. G. Guvaude was rejected bv the era 
ploycr. 

6. These 4 employees then filed an application under sec¬ 
tion 33C(2) of the Industrial Disputes Act before the Enboiii 
Court w'hich came lo be rejected for want of juri.sdiclion. 
The Labour CoLirt observed tliat tbe proper forum for re- 
drcssal of their grievance is the Industrial Trihunal. 

7. On or about 24th June, 1981 a demand was served on 
the employer by the.se employees. T hey claimed a pay scale 
of Rs. 380/560 with effect from 1st January, 1973, The 
employee suhinits that during the years the scale of Rs. 150t 
2-tO was revised as Rs. 380/560 by mersily dearne.ss allow¬ 
ance and other benefits. The said demand was not enter¬ 
tained, without .any proper explanation. The Ministry of 
labour whise rejecting the rcfcicnce seated that the nosl 
of Exchange Inspectors GR-II were re-esassified .as examiner 
Grade-1 and placed in the pay scale of Rs. 110/180 on the 
Easi-, of the recommendation of the CTTB after they had 
undergone a trade test in 1961. After the rccomnicndations of 
the third pay commission the scale was revised lo Rs. 260/ 400 
which wa.s offered to the four workmen. However, the work¬ 
men dfmanded the scale of Rs. 150/240. Therefore the 
f'1^1131 Gnveinmciit is of the opinion that there is no prima- 
f.icic justification for the claim, 

8. Tlie Union iontended that it is for the Tndustiial Tri¬ 
bunal to deride whether the said four workmen wdio were 
admittedly classified ts E.xchiinge Inspectors GR-II were 
in fact re-classified ns examiner Grade-I as far hack ns in 
1961. It is averred that between 1961 and 1977 there was 
sufficient time for the emplover to inform the c-mplovee 
that they had been rc-chissified as Txaniinor GR-T in 1961 
which was a post lower lo that of Exchange Inspector GR-II. 
It is pleaded that the Union had no knowledge appointment 
of the Central Trade Test Board in 1961, It is submitted that 
as the classification was in the year 1963 the Central Gov¬ 
ernment should not have given an option to these four woik- 
men an offer to give an option to choose the nav seal’s as 
it was in 1977. It is nlcadcd that the action of the employer 
to that -effect is mala fide and had in latv. 

9. The LTnion praved lli.'iT ns the Exchange Tnsneetor GR-IT 
was a siihslantive post held hv Iho workmen and they ronnnt 
be demored to the nost of Examiner GR-TT llv’ benefit of 
the third nav commission was eiven to nil the other workmen 
in the a.anie rh's discriminating these four workmen and 
(h'-'refore i* Is snhm^ted tbe* these four workmen he grante-l 
the nax' scale of Rs, 380/560 in the Exchange Inspector GR II 
W’lh other reliefs 

10. The claim was onnosed, bv the wriflc" sla'ement at 
Evh. 4 It is submitted that there is no jnstificalion in the 
claim. Thes” workers were asked lo nffer their option in 
resoerf of the nav as per the third nav commission which 
thev ih‘,1 not know. The onfi'on was to he taken within the 
stipulated time but thev did not do so. They gas'e the 
options of the d’ffercn'* classes which thev should not. Ttndcr 
such eirrumsl.encp, their claim is baseless. It is lo-erred th.at 
Iti- disniife whir'i is tried to he raised bv the sttiterpent of 
f-'ni'n-i is opt of the niiri'erenei- of the r-efcrciice. and it should 
not he dnnh with bv rbn Tribiinid It is ''verp’d that under 
■-iFcb oircnmsl.ince the claim is liable to he n’iceted. 

11. The is.sne that falls for my consideration and my 
findings thereon are as follows : 

ISSUES FINDINGS 

1 Wliefhci- it is proved that dis- In the npe.ati'e 
orimimtori' ‘i-ealmept is ei*ien to 
Shri G n. Deshmukh Sbii M. S. 

Desbm'ikb Sb*’i T . G Ferna‘-'d'’s and 
gtiri V. G. rjavende Exebange Inspector 
G.R It bv the G-’nevnl Manaeer, 

T'-te,'nm facto-v TPforiar Bombay 
y-bdi- fiivToi* effect to im-tementation 
of the 3rd P-ni Gommission rerom- 
m—daii.-in effective fiom 1st Taninrv 
1973 ? 

7., Tf V.-S, what r-‘l''-’f- these four Does not 

workers are entitled to ^ 

survive. 
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RliASOKS ' 


12. Shri V. t). Guvande (.H.xh. 1) lead evidence in support 
of the claim. The management had not examined aiiyoody 
on their behalf. 


13. After going ihrongh the wordings of the reference, 1 
have no doubt in my mind that so tar as the clas.sLiLcatioa 
ol the workmen in the Telecom lacjory is concerned, it can¬ 
not be re-opened before this 'ITibiinal hy the said reference, 
13i:t the Cenljal Trade Test Board was the expert specialised 
Board appointed by the Government for the classillcalion 
of the employees of Bombay Telecom workshop in dilicrent 
CiUegoric.s and tried the eniployees after taking a trade lest 
of each workman it gave a report on 14lh IJeeember, 1955 
and observed that the workmen in the Inspection .section 
would not be classified for the want of esignafion i.e. proper 
designation vide para 2tC) of the CTTB report. It is there¬ 
fore the four workmen along with the other who were 
altiiched to the Inspection section continued to remais un¬ 
classified since the year of 1955. 


14. The Central Trade Test Board classified all the re¬ 
maining tin-classificd workmen including the present work¬ 
men of the inspection section. The report is dated 24ih Fch- 
uiaiy, 19.19 (Exh. H) management )isl. The commission re¬ 
commended to designate these workers along wilh ilic others 
as F.xaminer GR. I and fix the scale of pay of Rs. 60-3,'2-75- 
EB-.3-l()5. The recommendations were accepted asd these 
workmen were designated as examiner GR-I. The orders to 
that effect were issued to them on 7th September, J9C1 
(II\h. C) is the classification and allocation of desig.sations 
which came to an end in the year 1961. The classification of 
[he employees after subsequent levision of pav scale had 
bees passed and nobody ohjecied the same challenging all 
these worknvaii at the relevant time. These elussilications he- 
came bas'S for fixation of pay of all these workmen with 
elVcci from 1st Jiintinry, 1973, as prescribed hy the third pay 
commission. 


15. The industrial Staft' of the Telecom f-uctory have been 
classified in the dillercnt ciitegorics such as Highly Skilled 
ilvLipcrvisory). Highly Skilled (.non-supervisory) .Skilled, semi¬ 
skilled and un-skilleil etc. The four workmen weie cla.ssified 
and they were permitted lor a revision of pav scale to 
Ks. 110/240 as personal pay to them us provided in clause 
(j of the Central Trade Test Hoaid dated 14th December, 
1955. The appropriate scale for them was Rs. 110/180. Hie 
thii'd central pay commission prescribed the scale of Rs. 200/ 
400' for the stair in the skilled category. These workers being 
of a skilled category their pay was fixed in it. The pay com 
mission has neither prescribed any pay scale for these w'or- 
kci'i a.s a personal pay scale of pay nor has laid dow'n any 
guidelines for fixation of pay for such special cases. There- 
foic the matter was referred to the Government of India, 
Mmistiy of Communication. 

lb. The Government of India issued orders by leticrs 
dated 13th July, 1977 and 31st August, 1977 (Exh. 8) li.s't of 
management staling that for the employees who were in the 
personal category or scale of Rs. 110, 240 'they should give 
.an option to retain their said personal scale or pay or lo opt 
for the scale of pay of the past in which they were included. 
It is also informeil that the oplion will he effeeli'e fiom 
21st January, 1972 and the workmen should exercise their 
notion within three mouths from the date of issue of the 
klter and that option once e.x'frcised will be final. Fursiumt 
Ui the.se orders of the Government circulars (Exh. 3) list- of 
management was issued and the four workmen endorsed on 
i'; nlongwith ihe others. The workman did not either have 
skilled ealegory or in personal scale of pay. On the contrary, 
they opted for the scale Rs. 150/240 which was prescribed 
for Highly Skilled A category workers and not for skilled 
categoiy to which they belong. Shri Govande admilted that 
[he option which he gave was not the same which was asked 
for. 


17. After getting the wrong options from these workers, 
they were immediately informed regarding the sLinie. They 


were also informed that they should opt for the pay scale of 
Rs. 150/205 as on 29Lh January, 1972. But tliesc workmen 
did not exercise these options also. Under such circumstance 
it has to be accepted that the department has neillr.r vioiaicd 
any Govcrrunent orders nor committed any wrong in fixing 
their pay. In fact, it appears that these workmen were given 
an opportunity to exercise their option either to relain their 
personal pay .scale or opt for the scale prescribed in 
skilled category in which thty W'cre classified. Under such 
eireuni.stancc I do not find any fault with Hie management 
in lespcc'f of the fixation of pay of these workers. 


18. The workman relied upon The General Manager, Sonlh 
Central Railway v/s. A. V. R, Siddhantti and O'hcrs (1974) 
4 Supreme Court Cases 335, Ganpa Ram and Dthers v/s. 
The Union of India and Others 1970(1) Suprime Court case 
'377. These two cases are quite difi'erciit, 'I'hey relate to re¬ 
cruitment, ahsorbtion and promotion. In this reference I have 
nothing lo do with it. For all these reasons, J find that no 
wrong is coniin ticd hy the management while giving the 
treatment to these worklrs at the time of the implementation 
of the third pay commission recommendation effcclivc from 
laf -Tanuary. 1973. 1 record ray findings on the points accord- 
fnply and pass the following order : 

ORDER 

1. No discriminntorv treiilment is given lo Shri C, G. 
Oeshmukh, Shri M. S. Deshmukh, Shri L, C. 
Fernandes, and V. G. Gavande, Exchange Inspectors 
GR-II by the General Manager, Teleci>in tiiccorv, 
Deon.ar. Bombay while giving effect to imnlemen- 
taficn of (he 3rd pay commission recotnmcndiiliun 
effective from 1st January. 1973, Tre action is justi¬ 
fied. 

2. No ordei as to costs. 

Dated: 30-11-1994. 

S. B, PANSE, Preijidin.R Ollleer 


, 2 I , ) 9 3 4 

itT.'tiT. S7,—iirfiteit fifFtt atV tr-irt'f ‘tp- 
XlftflMH, 1952 (l952 'frr 19) irt iJn? 2 % I^VTIJIIT 

( . ) STTT iirfiwqf ^ truFt ^rr rrriprr 

WJ 1^ XtfarfgHT tf. i^T. ip. 53 3 ( f) f^q'rtT 29 

1990 if firnf^PtriT tfllfttFT ttriff Xtqf'T 7fl [Ft 

if :~ 

(1) w HsqT i4 4tm>Tir 'Fm 2 ^ xtrEfi q-rFifpi % 

fspr fq-epflpfij-v atiy trF'TFqTf’T'T fiFTT ^ttp wtF'I : 

"?4Y I?, ipT. jftrrr, 

rtFjr:'? frftT Wf’j’FT, 

TTlJTsirFT I 

(2) w tWT 15 %■ ofuT 'Fr<Tq' 2T wfirifT srl'trfifo'f % 

ftro rdidWiid in ttr^FurFFp fFTt ttk;, xptF:) ;— 

TRnift5T ^ir^, 

tlfUvFPT I 

[ 4 . 'Wr —11013/2/90--TT. , IF] 

7f. iro nrFvtf, 3p)p rfflpjp 
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New Delhi, the 21 st December, 1994 


New Delhi ttic21st December, 1994 


S.O. 87.—In exercise of the powers conferred by clause 
(kb) of Section 2 of the Employees' Provident Eunds and 
Miscellaneous Piovisicns Act, 1952 (19 bf 1952), the Central 
Government hereby makes the followiPE amendment in the 
Notification of the Government of India, Ministry of Labour 
S.O. No. 5.t3(E) dated the 29tti June, 1990 published in 
Part II Section ,1, sub-sectioti, (ii) of the Gazette of India. 
Extraordinary dated the 3rd July, 1990 namely :— 

In the schedule to the said notification,— 

(i) against serial No. 14 for the entry under column 
(2), the following shall be substituted, namely ;— 


S.O, ttS.—'Inexcrciseof tliepowerscunfcncd byclause 
(kb)ofScction2 oftheE.P.F. &M.P. Act, 1952 (19 of 1952) 
the Central Government lictcby authorises the Officcis men¬ 
tioned in Column (2) of the Schedule to exercise the powcis of 
Recovery Officer under the said Act on and from the 1st day 
of January, 1995 for the areas mentioned in Column (3) of the 
said Schedule in relation to all tlie establishments covered 
under the Provision of the said Act in the respective areas;- - 


S. Name and Designation Aron in relation to which 
No. of the Olficor jurisdiction to be excicised 


“Shri J. N. Meena, 

Assistant Provident Fund Commissioner, 

Rajasthan.” 

(ii) against serial No, 15 for the entry under column 
(2), the following shall be substituted, namely ;— 
“Shri Rujeshekhra Hedge 
Regional Provident Fund Commissioner, 

Tumilnadu.” 

[No. R-11013/2/90-SS.111 
J, P. SHUKLA, Under Secy. 

fe-'TT, 21 199 4 

!N. m. 88 ;— 

^ i(rtirH9M ', 1952 ( 1952 457 19) % tjai 2 ^ 

) 5177%^! R44iK fiFTtr 1 W'fflfT, 1995 xrftjrmTR % 

449 ^ Jr trJ Pmwtff % ir 

^ ^TPT>T (3) 4 ^Ttpr mi ^ PT'T TTrTR ( 2) if 

jRmi xrrti4!7r7:fff 'trftr4!7ftq4 # 4rr4w mrerTT 

nrrtft 


1. Sh, P.R.K, Nair, 

Regional Provident Fund 
Commissioner, MaharaslUra, 

2. ShriK.G.M, Nair, 

Assistant Provident Fund 
Commissionci, Maharashtra 

3. Shri fC. Rajgopalan, 

Assistant Ptovident Fund 
Commissioner, Tamil Nadu^ 


4. Shri Balwant Singh, 

Regional Provident Fund 
Commissioner, Uttar Piadesli 

5. Shri Jag M.'han, 

Assistant Provident Fund 
Commissionr, Uttar Pradesh 


Tire State of Maharashtra 
andjhe State of Goa, 

Tlio State of Maharashtia 
and the State of Goa, 

The State of Tamil Nadu 
and the Union Teri'itury of 
Pondicherry (E.xccpt the 
areas of Yaman and Maho 
and Karaikal). 

The State of Uttar pradesh 


The State of Uttar Pradesh. 


[No. R-l 101 3/2/90/,SS-II] 
J.P. SHUKLA, Under Secy, 


^ 4. 474 Tf TrfWTff 44 94479' tti-FTcTril 49 

STUpT fViUI 54747 I 


1 2 3 

1, 4714. %, 4744 , 4)xrf TtmT 

^tjfpr TtftTtT trroTff, 

2 . Wl 4? 0 SfTo tnto 4144, 

i 4 F 494 FtRi 4ttt_44, 

4IT4ir^ 

3, sfr ^70 TnciVirffT, 

4f4’74 fTfU OT44T, 

4f4414Tl4 

4 . «fr TO4-4 

)sb)ft4 fhfti xrr'144, 

’ ^fiT 4 T fhftt 4r4'4 f4fa/4I7(144', stfic 3=141 TGtf 
73^14 4^41 I 

[4. xrrr-) 1013/2/90-44. 44. TTJ 

7^, 4 ). W447j 444 4144 


4? fr-'ft, 221447547 :, 19 94 

94. m, 89:—[4474 19471' 1947 TT It) 

«S)"J14T 1777 444-piT 4, 774fr4 479717: 417417 74S 417 Ff544.r- 
4i5'Tr ^ aw fW % ttro f4T)4R7f 9T>T 47T% aTrltTRf 77 4)4, 
j7f4fTO: 3ft4Tf4J7 f44l4 ^ af)rfT[497 wfj-TTTiq, 4114 77 4441 
47) aiTtfinTT 4774) TTCTlTTr 2 2-12-94 971477:45X71 

<11 I 

[4447 tTT-12012/264/84-^1 TI (tt) / 4l I] 

4lo4J RN977, ¥Ff7 afrj9;i "7l 

New Delhi, the 22nd December, 1994 

.S.O. 89.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
lifieby publi.shcs the Awatd of the Industrial Tribunal, 
Madras as shown in the Aunexure, in the industrial dispute 
bclwcen Ihe employers in lelalion to the management of Slate 
Ilaiik ol India, Tiruchiiapalli and Iheir workmen, which was 
received by Ihe Central Government on 22-12-199-1. 

[No. L-12012/264/84-D.n(A)/BI] 
P, J, MICHAEL, Desk Officer. 

ANNFXURE 

BEFORE THE INDUSTRIAT TRIBUNAE, TAMIL NADU 
MADRAS 

Monday, the 23rd day of May, 1994 

PRESENT ; 

Thirii K. Sampath Kumaran, B.A.B.L,, Industrial 
Tribunal.. 


775771 ':; 7)911 ntf fittn 


tTPrUHIX 7)74tl[4 DDf^RT 

Hlfus^f) ( flFTTT 4*74 
trtf 4.^ wfl'irTT eSfi 

737)7 4^7) 7.1 54 
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[vTPi II 


VTF^ W;T ^1'51'lH 14,1995/^ 24. 1916 


INDUSTRIAL D1SPUT8 NO. 7/1987 


(In the nmller of the ilispute for adjudication under Sec¬ 
tion 10(1 )(d,) of the Industrial Disputes Act, 1947 
belwceii ihc Workman and the Maimuenlcnt of State 
Bank of India, Tirnchirapallij, 


BLTW'EEN 

Shli D, Chandraseknran, 1/8/22, Kaluingcr Street, Tiru- 
valluvur Nagar, Kaltur, TiiudiirapaUi-620 019. 

AND 

The Brandi Manugcr, Stale Bank of India, Main Blanch, 
Tiruchirapalli. 

REFERENCE : 

Order No. L-12012/264/84-0,IK A), dated 13-6-19Sft, 
Ministry of Labour. Govl. of India, New Delhi. 

This dispute coming on for final hearing on Thursday, the 
Hlh day of November, 1993 upon perusing the reference. 
Claim and Counter Staicmcr.ls and all other material papers on 
record and upon he.Liing the arguments of Tvl. S. O. Sam- 
bandam and V. Chandrasekar, Advocates appearinj} for the 
workman and of Tvl. T. S. Gopalan and N. C. Srimvasavara- 
dhan. Advocates appearing for the Management and this dis¬ 
pute having stood over till this day for consideration, this 
Ttibnnal made the following : 

AWARD 

This lefcrencc has been made for adjudication of the follow¬ 
ing issue ; 

“Whether the action of the Management of State Bank of 
India Tnclnrupalli in dismissing from service Sri D. 
Chandra.sckaran, Head Clerk with effect from De¬ 
cember 1982, is jnslified V if not to what relief is 
■ the workman concerned entitled T' 

2, The Petitioner filed the following Claim Statement : 

The petitioner joined the seivices of tlie Respondent ns 
Clcrk-cnm-Typist on 2J-4-05 and was disputed as Clerk Kodai-, 
kanal branch for a period. During 1968 there were calami¬ 
ties in hi.s family, which caused mental agony to the peti¬ 
tioner. Therefore, he went vvilhout applying for leave. During 
that period he withdrew money from out station blanches 
Without any sufficient htilance m the pass book. Therefore, 
he was suspended fiom service, from 1968 to 1970 without 
salary, At the instance of the respondent the petitioner was 
subjected to Medical cvamiiuilion at Erskinc Hospital Madu- 
lai, and was treated by a psychiatrist. The respondent ini¬ 
tiated an enquiry. Due to the family circumstances and pres¬ 
sures during 1970 llie petitioner resigned his job. His resig¬ 
nation letter was not accepted by the Branch Manager. During 
1970 the petitioner was reinstated inlo service after stopping 
of 2 increments. He was piomoted and posted at Tambaram. 
Simnltaiieously another promotion order was served on him 
ih December 1977 posting him Head Clerk, Tiruchendur 
Branch. Since he was nireadv promoted as an Officer and 
Was about to take diargc lie refused to go to the Tiriichondur 
branch. On 19-2-78 the (letitioner was accused of wifhdraw- 
ihg money on forged signatures, and was enquired by the 
Accountant and the Manager of the main branch on certain 
alleged fraudulent withdrawal in Palakkarai branch. The 
Petitioner denied the chari.'cs. and explained that he was not 
mcare of any fraudiileiU v ithdiuwals. The Branch Manager 
R. Kandasvvamy and the Accountant K. Sarangapani in the 
.guise of helpini! the petb inner asked him to pay the amount 
to the parly and settle Ihis mailer so that the matter will le 
given a quieUis irrespci,!iv.- of who had committed the fraud. 
They persuaded llic peli: oner to write letters to Ihc comp¬ 
lainant so that the niattcv mav be settled. The petitioner was 
forced to do so siia.e the alleged def.aulcalion of accounts 
occurred during the pcliiioncr's period, as official incharge 
pf the pay office nt P.d.iklarai, Tlie petitioner was persuaded 
by higher officials and ihe Union lender—Balfisubramaninm 
to write letters so that it would absolve the petitioner from 


liability and further proceedings by the Bunk. The petitioner 
without knowing the implications acted on the advise of the 
higher olhcials, which lie subsequently came to understand 
weie done only to be used against him to prove that he had 
conuuiticd oltcncc. As per tlie advice, the petitioner’s well- 
wishers tcpaid all the money to the complainant alleged to 
have been drawn on lorgcd signatures. Except Dr. Knshna- 
niurthy no other person gave any complaint. The subsequent 
coniplaiiils were eicaled and got by the Vigdence officer Mr. 
Vasudevan after the irammg of the charge. The petitioner 
gave a detailed explanation m the charge sheet with the help 
ol Union leader Bahisuhramauiam with [he lea.si suspicion that 
the cxpliinatioiis were made with a view to implicate the 
Iiotitiouer in the affair. 

3. The enquiry was not conducted in accordance with the 
pioccduie. The petitioner was not given opportunities to 
piove his innocence. Enquiry was started on 22-5-19 and went 
on till 14-6-82. On the basis ol the tradings of the Enquiry 
Officer the respundent by their letter dl. 11-2-82 dismissed 
the petitioner fiom service. The appeal by the petitioner was 
dismissed on 28-5-83. The Enquiry Officer gave the finding 
niter 3 years and the lindhigs arc not dated. The undue de¬ 
lay ol 6 vears to conduct the enquiry vitiated the enquiry. 
'The petitioner was not accorded a reasonable opportunity 
to delend himself, m the absence of registered Union repre¬ 
sentative, who betrayed the pietitionor at a very imporiarit 
time of the Enquiry proceedings. The witnesses Abdul Latif 
and Regltalunee were not offered for cross-examination which 
amounts to violation of the principles of natural justice. The 
Appellate Authority dkl not piopcrly consider the points 
raised by llic Lelilioncr. The documents produced before the 
Enquiry Officer were not proved. The charge sheet was issued 
by the Regional Manager, but the show cause notice and dis¬ 
missal w'cre issued by the Branch Manager, which is a viola' 
tion. The appeal was not disposed of within the stipulated 
time, and the dale mentioned is fictitious. The petitioner has 
not commiticil any ofl'ciicc as alleged in the chai'geshcet. The 
lespondctu lias not piovcd the charges. Therefore, the order 
of di.smissal dated J1-12-1982 confirmed by the Appellate 
Authority by its lei lor dated 28-5-83 may be set aside and the 
petitioner may he rcinsluied in service w'illi full back wages. 

4. The respondent filed the following counter ; 

In February 1978, it came to the knowledge of the res¬ 
pondent that while the pclitionei was acting as official in¬ 
charge of the Palakkarai Suh-Ollice he caused forgery of the 
sigiialuic ol Dr, P, Krishnaswumy and withdrew Rs. 8,50(1’ 
Horn his savings bank account No. C, 55 and misappropriated 
the amount. He also caused forgery of the signatures of 
the two bearers of tlie withdrawal slips and received money. 
Two of the withdrawal slips were dated 26-9-1979 for 
Ks. 2,500 each and the other dated 10-12-1977 was for 
Rs. 1,500. He has caused forgery of the left hand thumb 
irapiessiou ol G. AUig.-immiil in the wuthdrawal slip on 
1.5-7-1977 jmrportcd to have been di’awn on her S,B. A/C. 
No. l\SO 198 and fiaudulently withdraw Rs. 1,000. In order 
to effect this fraudulent withdrawal the petitioner caused the 
forgery of the signature of two witnesses purporting to at test 
the forged left hand thumb impression of Azhagammal. To 
cover up tlic same, the petitioner caused ti remittance of 
■Rs. 1.000 into tlic account of Azhagammal on 26-9-77 by 
causing the forgery of lell hand tluiinb impression of Azha- 
g'lmmnl m the remittance diall.nn. On 8-8-1977 and 1-9-1977 
the petitioner earned rorucrv of the signatures of N, A, Abdul 
Eatif in the savings bank withdrawal slips dated 8-8-1977 for 
Rs. 2,000 ond Rs, 1,000 and in the withdrawal slips dated 
I 9 1977 for Ks. 400 purported to have been drnv'u on the 

S. B. . 4,0001101 No, C-71 and aflcclcd the fraudulent withdrawal 
from (he account of Alidiil I atif. The signaiurcs of the 
bc.irer M. A. Abdul TaEf in tiie withdrawal slip dated 8-7-77 
and M, Rajaii (ivilhdriiwal slip dated 1-9-771 were caused to 
be forged hv tine petilioner. To cover up this, the petitioner 
cair^d .1 remittance of Rs. 900' on 20-8-1977 and a sum of 
R'! 2,500 on 26-9-77 in the S B. Account of Ahdul Latif 
causing forgerv of (he signatiii'cr appearing in the credit vou- 
chi'n. Tims he has withdrawn a sum of Rs 4,000 between 
15-7 1077 and 1 - 0,(077 py „li1isins Rs 5.000 drawn frnu- 
diilentlv hv causing forgerv of two withdrawal slips of Dr. 
Krishn.T.warav dated 26-0-1977 he caused the remittance of 
R.s, 1,000 ill the neeoiint of A/haganimnl and Rs. 2,000 
to the account of Ahdn] T atif, It appears that he met Dr. 
Krishnaswamy tmd settled the matter with him. When the 
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ViKil'-iicc Ollicci- met Dr. Kjrislinaswaiuy, he gave him ihe 
copy oi Ihe I'elitiuner’s idler dated 22-2-iy78 fo Dr. Kri.shiitl- 
sv/aniy accepling his giiill and ofl'cnnfi Id make Rood the 
amount. A.'.liagammaJ gav; ;i letter dated 8-5-1976 denying 
the kninvledfic of any withdrawn] and stating that the wit¬ 
nesses Vimila and \'ecra.samy were not related to her. 


5. A charge sheet dated 27-9-1978 was issued, und the 
domestic enquiry eommenecd on 22-5-1979, and concluded 
on 24-6-1982. Ihe eiiqinry olljcei' gave his liuduigs in Sop- 
temher, 1982 by the coimiiunication dated 2-11-1982, the dts- 
ciphnary authority proposed the punishment of dismissal, 
anti the peittioner was given a personal lieanng to show cause 
against the stime, 1 he pclihoner appeared and gave his 
icpresentatioii dated 7-12-1982. The disciplinary authority 
ptissed ordcis on 11-12-1982 dismissing the petitioner Irom 
soivtcc. J he appeal by the petitioner was rejected on 
28-.S-19K5. The order of dismissal was passed on serious 
charges, which were proved, und is not liable to be inleifcretl 
with, it is denied that the petitioner’s letter to Dr. Krishna- 
•swamv wa.s written at the instance of the Branch Manager 
and the AecountunI of the Triehy branch. In the light of the 
written admission of the petitioner and the evidence of the 
handwriting expert there was no worthwhile defence avail¬ 
able to the petitioner. The enquiry continued till 14-6-1982 
because of the adjournments sought for by the petitioner, the 
prc-occtipalion of the cmitiiry oliicer, and the iipn-availahihly 
of witnesses. 'I he delay has not caused any prejudice to the 
t'etitioner. It is wrong to say lhat the enquiry ol/icer took 
three year, to give ins linding. The enquiry was completed on 
14-0-1982 and the findings were made available by Septem- 
her, 1982. The pelilioncr was given every oppoitunily to dc- 
feiiti himself. Abdul Latif and Reghliiii were cros.s-cxtimincd. 
There was no violalion of the principles of natural justice 
and the enquiry was conducted fairly. The documents were 
marked in the presence of tlie petitioner and his representa¬ 
tive and no objection was taken to the same. 


i'.i. The chiugesheet was irtticd by the Regional Manager. 
By the lime the enquiry wtrs completed the Branch Manager 
was iiolh'ied as the disciplinaiv authoiitv, and the petiliuiicr 
contend that he was prejudiced by the change in the autho¬ 
rities. The appellate authority disposed of the appeal vrilh- 
in re.it-AUiahle time, and his oidcr would not become invalid 
merely hccanse it was made alter a period of one month, 
'J'he rc.spondcnt has lost cotifidcuce in the petitioner and could 
1,01 retain him in service. If for any technical reason, the 
enquiry is held to be vitiated, the respondent may be per¬ 
mitted to lead evidence to prove the mi.scoiidtict. Therefore, 
the claim may he rejected. 


7. The issues tliat arise for consideralion in ihis Industrial 
dispute arc : 

1. Whether the eh'OTes against the petitioner D-Chaiid- 
rasekaran have been proved ? 

2. Whetlicr the Enquiry against the petitioner was fair 
und just ? 

3. Whelher the pnnirhincnf imposed upon the petitioner 
is appropriate V 


8. Issues 1 to 3 : The Charge .sheet issued to the Petitioner 
herein has been marked as ( x. W-6, The petitioner is .al¬ 
leged fo have caused tlio forgery of the !;ignafn''cs of the 
consiitnents of the respondent Bunk namely l“. Kri.shnaswamy, 
At. A. Abdul latif and also the lliumh iniprcssion of another 
constituent by name Alagammal and there iiy to have fiadu- 
lenlly caused withdrawal of certain sums of money from the 
accounts of the respective constituents. lie is also alleged 
to have cau.sed the forgeries of the hearers of the withdrawal 
slips for that purpose. It is further alleged that in the case 
of two of Ihe constituents ho caused forgeries of either the 
sipuatures or the thumb impressions of the respective cons¬ 
tituent even in the credit vouchers, which were made to cover 
II)' the fraudulent withdrawals. The petitioner wan woiking 
ns the Olfieer in chatpe of the Palakknral Snh-OITice which 
was under the control ol the Trlchiraptdli branch of the res¬ 
pondent-bank, and is said to h.tve indulged in these miscon¬ 
ducts while acting ns such. 


9. The ftisl chatge is that on 26-9-79 he caused forgeries 
of the signatures of Dr. B. Krishiiaswamy, und made frau¬ 
dulent withdrawals from the .Savings Bank account of the said 
1*. Krishnaswainy. He is also alleged to have forged the 
.signatures of said Krislmaswamy in (he withdrawals slip on 
111 12-77 and irandiilcntly wilhdiawn Rs. 1,500/- Charge (2) 
levelled against the I'clitioncr is connected with thp lirst 
ehtiige. it is alleged Ih.nt the petitioner til.M> caused the lor- 
gcries ol the sign,times of the beuiers namely S. James in the 
withelrawal .slip dt. 2ii 9-77 and M. Victor in the withdrawal 
slip dated 10-12-77. 'flie third charge is also connected to the 
s.tid charges. The j'lclilioner is alleged to luive arranged to 
pay the sunt of ks, 5,500/- that is (lie total amount of above 
said witOdiawals, alotigwith the interest to Dr. P, Krishna- 
swamy, und tiled to settle the matter with him. 


10. .Apart from the miscojiducls covered by those charges 
there are also (ive more eh'.!reB.s against the petitioner about 
which 1 deal with inter. To tin's charge sheet the petitioner 
lias sent his csplniuuion lh\. M. 18 dt, 10-11-78 wherein ho 
nas slated as follows : 


“I very much regrei hie irregularities listed out in yout 
above letter wfiieli have oeciiried during my service 
at our erstwhile Palakkarai sub-office. Taking acT 
vanlagc of my tcnipornry service in the siih-oflice 
someone has indulged in the acls referred to ot 
which I htivc no knowledge. ......I request you 

fo kindly pat don me for the negligence which had 
placed oiir bank in ap inconvenient situation. 1 
once tiptiin request >ou Sir to treat the same sym- 
ptdheiically and save me and my family.” 

11.,So, wc find that the petitioner has not denied lhat 
iraiiduJcnt wilhdrawals of monies from the accounts of the 
omstitiieiils ot the hank ti.slng forged willidtawal slips had 
taken place, or that credit vouchers were forged to cover 
ii|) the fraudulent v. iihdriiwals, during the period while he 
was working as the OHiccr iucharge of the Palakktnui sub- 
ollicc of Ihc Respondent-Bank. The question is whetlicr the 
Kerpondent has piovcd tJiai it was the petitioner who had 
caused tliese foigcrics and wiihdiavvals, us wxll as certain 
ciedils made to cover up the fraudulent withdrawals. 

12. With icgtiiJ to llic aecouut of Dr, Krislmaswamy, the 
M.iiiagcmcnt c.v.amincd tlie investigating officials by name 
\ usiidcvan as P,\V,3 before the Enquiry Ofllcer, He stated in 
his evidence that on the iti.sti uctioii ot the Regional Olliee he 
investigated the three fiaudiilent withdiawals made from 
Ihc account of Dr, P. Krishntjswnmy, amonnling to ks. 6,500 
111'* Dr. Krishnaswtimy narrated the circumstances nildcr 
whicli the frunduIeiU wilhdrnwuli, were made and that a .sern- 
liiiy of the pass book revealed about these 3 frauilulciit with¬ 
drawals, (hat he (Kr.'sftnaswamy) visited the Pahikkurtii binnrh 
railed for the relative vouchers and complained llial the wi'li- 
ili.-twalt were not signed by him. PW-3 also stated Kri.shna¬ 
swamy confirmed that Ihc petitioner accepted the guilt and 
pio'osed to rep.ay the sum of Rs. 6,500. He tdso stated that 
Krislmaevvumy told him, tiuit one Chclammiil agreed to pav 
the amount and requested him (the Doctor) not to prefer anv 
(hum. P.M', 3 vi.ated lhat when he reqiicsied Dr. Krishna- 
swamy to give it in ii riling, Krislmaswamy told him that he 
did not w.ant to cive it in writing, and wanted him to come 
to Madras assuring to g'vc ,a letter written by (he petitioner 
to him (Krislmaswamy). IhlA. 3 further stated that accor¬ 
dingly he \i.sited his qtiailcrs and obtained (he photostat copy 
of tin' lelier. P \V. 3 also stated that Krislmaswamy 6dd 
b-in lhat Ks. 6.500/- was paid to him with interest. The 
Icllr-r written bv pelifioiirr to Dr. Ktishnaswami lias been 
m.ukcd a.s I-'x. \V-1 it is dated 72-2-I97R. In that letter Peti¬ 
tioner had stated that on 26-9-77 he alongwiih one James had 
wiihdrawn 2 monilis of Rs. 2,500/- each from the account 
of Krishn.asvvamv fthat is Rs. 5.000/- forging his signatures, 
th.tt on 10-12-78 he alongwiih James and Victor forged (he, 
sii’.iialiires of Krishnaswamv and withdrew Rs. 1,500/- nnd 
(hat flic Slim ot R.s. u,500/- fiaudnlcntly withdrawn by him 
will be repaid by him hv 2.00 p.m. and that on such repny- 
ment Krish'i.aswamy shonld not prefer anv complaint. Apail- 
from this Ihe said Kri-hnesv amy hud written a letter dated 
73 5-1078 to the Chief \'i;.il;mce Officer of the Respondent 
B.mk stafimi tli.'t he had not withdrawn the above said umonuts 
that the sienalure.s appe.iiin.a in the relative withdrawal slips 
shown to him tuc nol his and are forged, that Jame.s and 
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or are not known to him and were not deputed by him 
the petitioner pleaded that since he was incharge of the 
ikknrai Branch on the concerned dale, he is liable for 
ishment for his negligence, that the petitioner came to his 
sc and agreed to pay the amount as it had occurred as a 
It of his negligence of duty, and that since he had paid 
sum of Rs. 6,500/- he did not further jiroceed to com- 
n to the Ba^. T his apart Ex. M.9 is another letter 
ten by the petitioner on 19-3-78 to Dr. Krishnaswamy 
rein he lias stated that he is grateful to him as he had 
:d his life and family, that he (petitioner) shall have a 
'cot as well ns clean life, that he Is trying to forget his 
jish life, and that if it was any other person in his 
ishnaswamy’s) place he would be behind the bar as ho 
(here to forgive his faults. The petitioner has further 
cdi as follows ; 

“By the by Sir, our Vigilance Officer visiled our Palak- 


fraudulent withdrawals as alleged. This apart the respondent 
has also examined Reghlini (P.W.2) before the Enquiry 
Officer. He stated in his evidence that the contents of his 
report are true. His report has been marked as Ex, M-40 
before this Tribunal and Ex. P. 30 before the Enquiry Offi¬ 
cer. His report shows that the forgeries were caused by the 
petitioner. But, the contention of the petitioner is that except 
asking whether this report is true, no other question was asked 
of Mr, Reghlini and therefore he was not offered for cross- 
examination at all. Such a contention cannot be accepted. 
The respondent could have asked in detail about the report 
and then marked it us an Exhibit. But, he was asked to say 
whether his report is correct and he replied in the affirmative. 
But, that does not mean that he was not offered for cross- 
examination by the petitioner at all. In fact the petitioner hart 
cross-examined him and nothing was elicited by him to dis¬ 
credit the report given by him (PW.2). TTierefore. this con¬ 
tention of the petitioner cannot be accepted. 


karni branch and took all records connected with 
vour complaint and gone back to Madras for further 
lodging of a case against me. By this time I sin¬ 
cerely hope our Vigilance Officer would have also 
met you to obtain a complaint letter or whatsoever 
they like from you to dislodge me from the service. 
I request you. Sir to tell them that the withdrawals 
were made by you and no grievances with the rele- 
v.int operation wh,at soever. They will fry to get a 
cornplaint from you at any cost. But I humbly 
request you not to do so. It will definitely cost mv 
life. Kindly help me at this critical juncture. T 
believe that none hut you only can save me. At the 
request of Sri Chellavce Ammal who gave the money 
to you other day, I am appealing your goodself. 
Sir to help me.” 


15. In hi.s report Ex. M. 40, Mr. Reghlini has reported 
that he compared the admitted signatures of Krishnaswamy 
with the disputed signatures and he has stated that the dis¬ 
puted signatures were not written by Krishnaswamy, Ho haa 
also given various reasons. He has also compared the leave 
Icttcis of the petitioner with the signature found in the dis¬ 
puted documents, and has given the opinion that they were all 
written by one and the same peraon. He has also examined 
the signature as ‘Victor’ found in Ex. M. 39 and found that 
this written by the writer of the leave letters i.e, the petitioner 
Similarly, he opined that the writing as 'James’ also were 
written by the writer of the leave letters namely the petitioner 
herein. Therefore, it is evident that the petitioner must have 
forged the signatures of not only Krishnaswamy in the with¬ 
drawal slips but also the signatures of the alleged bearers 
by the petitioner. 


3. The learned counsel for Ihe petitioner contended that 
said Krishnaswamy has not been examined to speak about 
e documents and therefore, these documents ought not to 
B been admitted, in evidence. But the Investigating official 
V. 31 has given evidence in this behalf, which shows that 
Krishnaswamy was not even prepared to give a complaint 
vriting allhongh he had later on handed over these letters. 

! fact that the petitioner had wrilten the letter to 
shnaswarPy is evident from the allegations in the claim 
Biiient. He had alleged in his claim statement as fol- 
1 :.,,.‘The then Branch Manager Mr, R, Kanrtaswnmy 
Ihe accountant Mr. K. SarangapanI who under the guRe 
helping the petitioner asked him to pay the amounts to 
patties and settle the matters, so that the matter will be 
n a onictn.s irresneclive of who had committed his fraud, 
y also persuaded the petitioner to write letters to the 
ip^ainants so fh.it the maitei may be settled without fur- 
reference to the head office about the wrongful withdra- 
s. TTiis the petitioner was forced to do, since the alleged 
dcation of accounts occiiired during the petitioner’s rerInd 
Ihe official incharge of Ihe nay-office as Palakkarai, The 
lioner was nersuaded bv the higher officials and one union 
let Mr, Bala'^ubrnmanian to write letters that it woidrt 
live the Petitioner from liability and any further pro- 
liitgs by the Bank.” 'i 


"... .The petitioner gave detailed explanation w'th Ihe help 
of the Union leader Mr. Balasnbramanian with least suspicion 
: the explanations were made with a view to implienfo 
t^e petitioner in this affair....” 


14. So, it will be clear that the petitioner had written let- 
s to Krishnnswamy first stating that he had committed the 
aeries and made fraudulent withdrawals, that he was pre- 
■I'd to nnv the money, and then written (after the money 
s paid back bv him to Dr. Krishnaswamy) about bis being 
l imed of b''s past conduct, and at the same time reonest- 
' Krisbna=wamv not to five anv statement to the Cln'ef 
fiance Officer That is why Krishnaswamy did not give 
i' complaint and did not give evidence before the enqin’i’v 
leer but if we fake hold. consideration the 
tlcnce of investignting official (P.W.31 before 

Enoiiivy Officer, the letters written by the petitioner to 
, Krishnaswamy and handed over bv Krishnaswamy to 
^ Vioikmce Officer and the letter written bv him to the 
icf Vigilance Officer, and allegations in the claim sta'e- 
nf it will he clear that the petitioner had committed the 
gery of the signatures of Krishnaswamy and made the 


16. The report of the hand writing and finger print expert 
Reghlini (P.W. 2) before the Enquiry Officer (Ex. M. 40) 
shows that tlie signatures of the James and Victor found the 
withdiuwal slips relating to Krishnaswamy were also written 
by tlie petitioner. 

17. The petitioner raised the contention that he did not 
write Ihe letters to Krishnaswamy as mentioned of his own 
accord. The legmed counsel for the petitioner rontended that 
he was coerced to write them. But, there is no acceptable evi¬ 
dence whatsoever to show that these lettters were written 
by the petitioner under coercion or undue-influence. If really 
he had nothing to do with these forgeries and fraudulent 
withdrawaks he would never have written these letters. We 
find there is a statement given by him to the Chief Vigi¬ 
lance Officer when he was enquired by the Chief Vigilance 
Officer (P.W. 3 before the Enquiry Officer). After having 
given his replies rp the questions put by the Vigilance Officer 
the petitioner refused to sign the same. Therefore, it Is not 
as if he is gullible enough to sign in the letter at the dictates 
of anybody. In the claim statement he Jias alleged that 
he wa.s pursunded by the Brartch Manager Kandaswamy and 
Accountant Sarangapani, and they persuaded him to write 
(he letters. So, it is not as If some body coerced him to 
write the lettem. Even otherwise, there Is no evidence to 
show (hat even these prrsons coerced or persuaded him to 
write the lelfcrs. One other point raised by the learned 
counsel for the petitioner is that Ex. W-1 written by the 
petitioner to Dr. Kri.shnaswamy Is attested by two witnesses, 
and that and normally a letter is not attested by 2 witnesses, 
and this aspect proves his contention. On the contrary this 
shows that his contention is not true. This is not an ordinary 
corre-spondence between Ihe petitioner and Dr. Krishna- 
swamv. In this letter he has mentioned that he has committed 
forgerv and made, fraudulent withdrawals and promised to 
pay them within 2.00 p.m. of that day. Therefore, it Is 
natural that 2 witnesses have attested the same. That cannot 
be pointed out as a circumstance to show that it Is not a 
genuine document. 

18. Another contention puf forward by the netitioner Is 
(hat (here is no .admission at all in the.se letters because he 
has mentioned only about his negligence. This contention is 
not correct because in Ex. W-t he specifically says th.it he 
has forged the .signatures of Kiishnaswamy and fradiilenfly 
ivithdrew money from the Account of Krishnaswamy. In Ex. 
M. 9 he goes to the extent of saving that he will thereafter 
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lt;id a perfect life, anj forget his past rubbish life, and that 
but for the help of Krishiiaswumy he would be behind the 
bars. Therefore, his conictUion that he has only slated Ihiit 
hie was negligent, and that is not an admission ot forgery and 
fradulent withdrawals cannot be accepted. Another aignitieant 
tiSetor is that by iraudulenlly withdrawing the money from 
tl|ie account of Krishnaswamy die petitioner had only attempt¬ 
ed to cover up the fraudulent withdrawals made from the 
account ot Abdul Latif anti Alagammal on 26lh September, 
1977. The peiiiioner had withdrawn a total of Rs. 5,000 from 
the account of Krishnaswamy. But, on the same day we find 
that he has credited Rs. 500 to the account of Abdul Latif. 
because he had withdrawn fi'ora the account of Abdul Latif 
Rs. 3,000 under the withdrawals even in August, 1977 and 
ahothet a sum of Rs. 400 on 1st September, 1977 (lix. M. 35, 
M, 36, and M. .IS). He has credited a sum of Rs, 1,000 in 
Ihe account of Alagammal on 26th September, 1977, under 
Ex. M. 31 which he had already withdrawn from the account 
of Ah.gammal Rs. 1,000 on 15th July, 1977. Therefore we 
find only lo cover up the mi.sdecds done with regard to the 
account of Abdul Latif and Alagammal that the peHlioner had 
withdrawn money from the Account of Krishnaswamy and 
efedited it by apportioning (he amount for being credited to 
the account of Alagammal and Abdul Latif. So, taking into 
Ihe considerations all tbe.se fuclnrs 1 find that it has been 
proved that the jietitioner bad committed the forgeries of the 
signatures of Kriahnaswimiy, Victor and James and fraudu- 
Iqnlly withdrawn monies from the account of Krishnaswamy. 

19. From the fore.going discussions, it is also evident that 
tl|e petitioner had also ntlempled to cover up the fraudulent 
withdrawal by sellling with Dr. Krishnaswamy. 

20. Next, 1 will deal with the Vll charge that on 8th 
August 1977 and 1st September, 1977 the petitioner caused 
forgeries of the signaiurcs of M. A. Abdul Latif in the 
Savings Bank withdrawal slips dated 8lh August, 1977 ont 
for Rs. 2,000 the other for Rs, 1,000 and aiioilicr withdrawal 
slip dated Ist September. 1977 for Rs. 400. It is alleged that 
by causing the forgeries he had cfTected fraudulent wilh- 
dfawals from the savings hank account No, F 71 of .^bdul 
Latif. The respondent also alleges that the petitioner caused 
even the forgeries of M. Rajan and Abdul Latif on the re¬ 
verse of these withdrawal slips, Charge VTII is that, to cover 
up lliese fraudulent withdrawals the petitioner c.aiised remit¬ 
tance of Rs, 900 on 20th August, 1977 and Rs. 2.500' on 
7,6th Sepfemher, 1977 in the Savings Bank Account of Abdul 
I.atif by forging the signatures of Abdul I.alif in the credit 
vouchern. As pointed out already, the explanation (Ex. M. 18J 
given by the petitioner to this charge sheet is that he very 
much regrets the irregiilariiv li.storl out. which had occurred 
during service at the erstwhile Palakkarai sub-oFice. and (hat 
.some one has done these acts taking advantage of his tempo- 
r.airy service in the sub-office, He has even slated Ibat be 
may be pardoned for the negligence, which placed the bank 
in an inconvenient situation. So, the fact that there had been 
forgerfes in the withdrawal slips, and that moneys have been 
fr; luiulentlv wilhdrawp from the Savings Bank Account of 
Abdul T.atif and also that there have been remittances of 
Ihe money back into the account of Abdul Latif once a.gain 
forging the .signature.s—is not tpiestioned by the petitioner. 
Therefop;, we have to consider whether it w.as the petitioner 
who forged the signatures of Abdul Latif and the bearer 
of the withdrawal slip M- Raian. Abdul T.atif was examined 
as' PW. 1 in the domestic enquiry. It was asked of him 
whether the contents of the Icfer marked as Ex. PI 3 before the 
Enquiry Officer are true, and he said that they wxrc true. 
Thfit letter ha.s been marked as Ex. M. 12 befniv this Tri- 
hupal. Tn Ex, M. 12 Abdul Latif has stated tb.it a sum of 
Rs. 1.000 and another sum of Rs. 2.000 are shown to h.nve 
been v/itbdrawn from bis account on 81b Aucust, 1977 by 
using xvilhdrawal slins Ibid be saw those withdrawal slips 
and found that the signatures are not bis signtiUires He also 
denied that be w'iihdrew n sum of Rs, 400 on Ist Sentemher, 
1077 and that the signatiue found is not bis, He had also 
stated tbai M. Raian is not bis man. Abdul Latif b:is_ also 
■Hilled that it has been menlionnl in the pass book as if be 
had dennslied bs, tton on '’Oth ,4ugust. 1977 and another 
dim of Rs 2,500 on 2filb Sentember. 1977. and that these 
irnoiints were not remitted by him and the strnntiiivs are not 
lis. It is this comnlaint by Abdul T atif wbicb was put to 
lim and he stated that the contents are true. The responrlcnt- 
bnnk did not ask ,anv further questions. The pcHlioncr was 
nsTff'd to rmss-cvnminc' lum nn^ (lufencf* verrf'‘^nnfc\five of the 
petitioner had nsked him several questions which did not bring 
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forth anything in his favour. The defence representative a.sked 
Ahdus Latif if, he was maintaining his own accounl.s either 
before or after the alleged fault, Abdul Latif replied that 
tie was maintaining accounts after tlic fraud and he has 
been verifying the accounts. Ihe defence representative wanted 
them to be produced, which was objected to by the Present¬ 
ing Ollicer. I'hc Enquiry Officer sustained his objections. The 
witness also slated that he had verified from his records. 
(Jncc again the defence representative made a request that 
those records should bo produced. But, the Enquiry Officer 
ruled that it is not necessary for the witness to produce his 
own records. The defence representative .staling that the 
prosecution lia.s not attempted to get the records, and in 
view of the ruling of (he Enquiry Officer he was closing his 
examination under protest. It was contended on behalf of 
the petitioner that the non-prodiicion of these records has 
prejudiced him. But, this contention of the petitioner cannot 
be accepted. The Bank has produced all the documents which 
it relief upon against the petitioner. The fact that the witness 
Abdul I.alif was maintaining some records after the fraud, 
and he has not produced them is not going to make any 
dilk-rence. Therefore, this contention of the petitioner cannot 
be accepted. 

21. One another contention pin forward by the 
pctil loner is that the only question asked of Abdul 
Latif was whether the contents of his complaint are 
true and no more details were asked of him and 
therefore, Abdul Latif was not offered for cros.s- 
examinalion. Such a conleniiou cannot be accepted. 
Il is not nece.ssary that the Presenting Officer should 
ask all the details though, he could have asked them. 
The details are found in the complaint of Abdul 
Latif and he stated that the contents of the Complaint 
are tru -2 Tlicn, the petitioner was asked to cross- 
examine and his defence represntative has also 
cross-examined him. So, it cannot be stated that be 
was not offered for cross-examination at all. 

22. Tills apart, Ihc bank has also examined the 
handwriting and finger print expert Reghlim as 
P.W. 2 before the Enquiry Officer. PW2 was asked 
whether the contents of his report fEx. P.30 before 
the domestic enquiry and Ex. M.4n before this Tri¬ 
bunal') are true. He ansvered in the affirmative. Then 
the petitioner was wa.s asked to cross-examine him. 
The petitioner has also cross-examined him, but 
could not brine anything which was in his favour. 
Tn his report fEx, M.46) the expert stated that the 
signatures found in the disputed documents arc not 
the signatures of Abdul I_,alif and he has also given 
his reasons. He has also stnteif that the comparison 
of Ihe leave letters containing the sijenatiires of the 
petitioner with the disputed documents showed that 
these leave letters and the dispnuted documents were 
written hv one atid the same person, viz., the peti¬ 
tioner. He had also reported flint the signature as 
Rajii is also similar to the letter found in the leave 
letters of the petitioner. Therefoic, the evidence of 
the expert also shows that it is the petitioner who 
had forced the signature of Abdul T..atif as well as 
Raian in the withdrawal slips, and the signature of 
Abdul I..atif in the credit x'oiichers. The attempt to 
cover up the fraud.s bv causing remittance into the 
account of Abdul Latif is also a point which goes 
aeainst the petitioner. Ex M.34 is the credit vou¬ 
cher for a Slim of Rs. 2,500 into the account of 
Ahditl Latif, Ex. M."7 is another credit voucher 
for crediting Rs. WO into the account of Abdul 
Latif, Tlte signatures found in these vouchers are 
also forgeries, Ex. 1ST.24 acts aeainsl the petitioner 
in two ways. First the attempt to cover up the 
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withdrawal from the account of Abdul Latif is estab- 
Ished, by this document. The second is that this 
establishes that he got this money Rs. 2,500 for 
crediting the amount, by withdrawing it the 

account of Krishnaswaniy on the same date namely 
26-9*1977, under two withdrawal slips Ex, M.32 and 
M.33. .So, it is dear tlmt the petitioner has not 
only withdrawn fraudulently, but has also attempted 
to cover it up by making credits, using forged docu¬ 
ments. Therefore, talking into consideration all these 
factors I find that these two charges (VII) and (VIII) 
have also been proved. 

23. CThargc Number IV is that the petitioner caused 
forgery of the left thumb impression of Alagammal 
in the withdrawal slip dated 15-7-1977 and thereby 
effected fraudulent withdrawals of the said amount. 
Charge (V) is that for effecting the said fraudulent 
withdrawals the petitioner cau.sed forgery of the two 
witnesses purporting to attest the forged lift thumb 
impression of Alagammal appearing on the reverse 
of the withrirawal shns. Charec (VTf is that to 
cover uo the fraud the petitioner caused a remit- 
t^ne'* of Rs. 1,0001- into the Saving.s Bank account 
of Alaeammaf on 26-9-77 by forging her left thumb 
iTno^’essiocl, in the credit voucher. As nointed out 
already the petitioner has not staged in this exnlana- 
fion that these forgeries and fraudulent withdrawals 
have not hanocned but had only statctl that somc^ 
body else has iadufged iu these act'Vh'es He had 
aho not examined himself as a witness. The Bank 
e-'amined the imiecf’gat'ni? Va'udevan as P. W. 

3 who in his evidencs stated that his cnaufry from 
Ala<fnmmfi1 r“vealed that she had not visited the 
Bank on 15-7-77 to draw the money or on 26-9-77 
to remit the money. P. W. 3 a'so stated that Al- 
asammal told him that Vonitha and Vecrasamy 
pneearinn as wi'nesses on the back of the with¬ 
drawal slips arc not related to her, Of course. Al- 
gammal has not been examined. The learned coun¬ 
sel for the respondent contends that the evidence of 
the investigating official counted with the rcsncct of 
the finger nrint and handwriffng expert Reghlimi go 
to nrovc this charge. The leiirned counsc' for the 
resnondent oentends that the Reghlini has stated in 
this renor Ex. M. 40 that the comparison of the 
disputed thumo immessions and the admitted thumb 
impressions of Alagammal (mistakenly sta'ed as 
Oopalammnl in the report arc not identical. Of 
course, he has also given the reasons for the same. 
He has also comnared that the signatures written as 
Va'antha and XVeera-ami the wyirds of the L. T _T. 
of G, Allagammal arc similar to the hand writing 
found in the leave httets of the petitioner It may be 
that the thumb impressions arc not that of Alagam- 
mal But they are not cstabH'hcd to he the thumb 
imnress'oas of the petitioner. The petitioner is sought 
to b; connected with the humb impressions only by 
a comparison of words L. T, T. of Alagammal. But 
a comparison of only 3 words only it cannot be 
s'ated that the thumb imo'ession is that of the peti¬ 
tioner or that he caused this forgery. The evidence 
of the finger print Expert and evidence of the 
''nvrstiaT'iPg offlei'’! Vasudevan are not snific'ent to 
prove that these forgeries have been made by the 
petitioner. There is also no other evidence to indi¬ 
cate the complicity of the petitiomri- as in the case 
of the withdrawals made from the account S. 
2982 Gl/94—9 


Krishnaswamy, to confirm the opinion evidence of 
the finger print & handwriting expert. Therefore, I 
find that these charges IV, V & VI have not beert 
satLsfactorily proved. 

?A. 'fli: next question that will have to be consi¬ 
dered is as to whether the enquiry was fair and just. 
One of the contentions put tofvtard by the petitioner 
is that the documents have not been furnished to him 
before the commencement of enquiry and therefore 
the i^titioner has been handicaaped in the cross- 
examination and therefore he has been prejudiced. 
Bcfor,i the enquiry Officer the Respondent-Bank 
relied upon and marked 29 documents. The defence 
representative complained on 23-5-79, the date on 
which the enqiury was commenced, that he was not 
given exhibits 4,7,8,9, 15 to 17 and 27 to 29. Ex. 
P. 4 marked before the Enquiry Officer is the draft 
in favour of one Salaivalar while Exs. P. 7 to P. 9 
were credit scrolls, Exs, P. 15 to P. 17 were led¬ 
gers, and E. 27 to 29 were specimen signatures of 
the 3 constituents from whose accounts the peti¬ 
tioner is alleged to have fiaudulcntly withdrawn 
the money. On the adjourned date (17-6-81) of 
the Enquiry the pctit’oniir was furnished Ex. 4 5, 
13, 27 to 29 and was Informed that the other docu¬ 
ments are bulky in nature and therefore the defence 
can scrutinise the original. The other documents 
namely P. 7 to 9 and 15 to 27 are account books 
and therefore the petitioner was asked to scrutinise 
them. The petitioner had an opnortuniiy to cross- 
examine th: P. W. 1 on 17-6-81. Therefore, the 
contention that he wa.s not fumi.shcd copies of docu¬ 
ments and therefore, he was prejudiced cannot be 
accepted. In fact the petitioner has not been able 
to show as to how he has been prejudiced 

25. The next contention of the petitioner is that 
he was not permitted to engage a lawyer, that the 
defence representative had abandoned the enquiry at 
a particular .stage and therefore he has been pre¬ 
judiced. Of course, it is evident that the defence 
representative had .lot taken part in the enquiry and 
represented the petitioner after a particular stage, 
but, that docs not mean the pctitioiur was deprived 
of an opportunity to defend him. On 3-7-81 tho 
petitioner himself had cross examined the finger 
print .end handwriting expert. At that time he did 
not raise any plea that he should be permitted to be 
defended by a ]a\vycr. After the examination of the 
finger print expert was over the enquiry was ad¬ 
journed. Tt is only on 3-3-82 under Ex. W-8 the 
pclitionjcr has rcqiKStcd for time since he was look¬ 
ing for a suitable representative and had also re¬ 
quested for permission to engage a lawyer. The 
Enquiry Officer replied under Ex. W-9 rejecting his 
request for permission to engage a lav/ycr and posted 
the enquiry to 10-3-82. On 1(1-3-82 only the investi¬ 
gation official was examined. Tlic enquiry was ad¬ 
journed subsequently also. Tlie employee who had 
cross-examined P. W. on 1,3-4-82 stated on 14-6-8? 
that since he had no defence representative to help 
and guide in cross-examination and .since he is a 
layman he dul not know how to cross-examine, he 
was closing cross-examination. He did not examine 
either himself or any witness on his side. Therefore, 
it is contended by the leaned counsel for the peti¬ 
tioner Ibr.t the refusal to permit him to engage a 
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lawyci* had prejudiced the rights of the petitioner. But, 
it cannot be stated tiie petitioner has tlte absolute 
right to be defended by a lawyer, especially so, in 
this case when suEstantial part of evidence had been 
completed by the time when this request for being 
represented by a lav^er was made by ihi petitioner. 
He did not make a repre.scntation on 3*3-82 when 
F. W. 3 the iuvcstigaiing ofTicial was being examined. 
It is not Slated that the Presiding Officer and the 
Enquiry OTiccr arc legally trained rayi. Therefore, in 
these circumstance, I am of opinion that the En¬ 
quiry' Officer was justified in refusing permission to 
the petitioner to be defended by a lawyer. 


26. Another point raised by the petitioner is tha 
there has been considerable delay in conducting the 
enquiry and thcrefone the iTCtitioner has been pre¬ 
judiced. Ofcourse, the enquiry commenced on 
22-5-79. On that day the charges were read out and 
the petitioner pleaded not guilty. Documents were 
marked and list of witnesses were filed. The En¬ 
quiry was adioumed to 23-5-79. On 23-5-79 P.W 1 
was examined in part and the enquiry was adj- 
oiimed. On 16-6-81 enquiry was resumed and ad¬ 
journed to 18-6-81. PW. 2 was examined on 
31-8-81. Then the enquiiy was he’d on 10-3-92 
only. Subsequently the enquiiw was resumed on 
13-4-82 and P. W. 3 was examined. On that day, 
■^nd then thi? enquiry was adjourned 1o 15-4-82 and 
then to 14-6-82. So, the enquiry had taken a long 
time to conclude. The petidoner relied unon the 
derision in BHARAT SUGAR MILLS LTD. Vs. 
JAT STNGH (1961 IT LL.T Pace 644) and conten¬ 
ded that in view of thiJ delay the enquiry must be 
held to be vitiated. In that decision it was held 
that in view of de’ay in conducing the enquiry and 
in apDlymc Tor permission to dismiss the workmen 
The permission to dismiss them is cran'ed from the 
dntc of this iudgem"nt by the Hon’blc .9unrcme 
CoTut. It was no held that the enquiry Iself is viti¬ 
ated. 

27. The net’t’oncr contended that the nreferred 
an anneal and the annellatc authority ha^t not atv 
nlied its mind while reieedng the anpeal. The o>-der 
in anneal is marked as Ex. W-15. and is dated 
28-5-83. But, I find that the Anrtdlate AiPhontv 
haft briefly considered the grounds of anneal dated 
7-12-82 submitted bv the, netitioncr, and has given 
its the reason for rejecting the anneal. It is not if 
it is a non-encaking order. But, the learned counsel 
for the ncthioner centended that the Annel’.ite 
Aiithodtv has not annlied its mind would be evident 
from the fact tha' in the preamble of the order it 
has bee.n stated that th:a written anne.a] dt, 7-12-82 
submitted by the rctitionc’- and referred to in his 
le'ter of date delivered to him in person at 4.45 p.m. 
today, that is 28-4-83. at th-- time of the personal 
he^'peg oranted to him is aaain''f the rn-dcr of dis- 

wittio’d rotiec w.e f. 2-12-82. The ord“r 's 
dated 28-5-83. TTie, learned roundel for the peti¬ 
tioner point'd to th'* words ‘d-h'vp-ed to me m rer- 
"on at 4 45 nm. today ie 28-4-83 and a’ao the 
the date of order as 281-5-83. and contends that this 
prove- his ease. Ex, W-13 refers to a fatter dat^d 
28-4-83 addressed to the Annellatc Authority by Pie 
petitioner and also the personal hearing given to the 


petitioner. It is with Ex. W-13 the order dismissing 
the apptcal was enclosed and sent to the petitioner. 
Therefor, it is evident that on 28-4-83 th’; letter 
addressed <o the Appellate Authoriiy alongwith the 
WTitten submission dt, 7-12-82 were placed before 
the appe’late authority. The order in appeal also 
shows that during the personal hearing the petitioner 
drew his attention to the contents of the letter dated 
7-12-82 and stated that he has nothing further to 
add except to plead for mercy. Tliorcfore, it is not 
as if the appeal was heard on 7-12-82 and order 
was passed on 28-5-83. Ofcourse, there is discre¬ 
pancy in the date of the order. The Order i.s dated 
28-5-83, whereas the preamble portion of the order 
says that the letter and the written appeal 7-12-82 
wi:re handed over on that day that is 28-4-83. But, 
it cannot .show that the appellate authority has not 
applied its mind in passing the order. 


28. One other point raised by the petitioner is 
that the amxial should have been disposied of within 
e month, Ofcourse the letter of appeal dt. 7-12-82 
was not disposed of within a month. But, it cannot 
be therefore held that The enquiry ftseff is vitiated 
or that the punishmenr is not fair. The provision in 
the Bi-partite ScttJemimt in Clause 19.4 is that the 
apireal should b: disposed erf within 2 months from 
the date of receipt and within one month from the 
date of the conclusion of the hearing if any. This is 
only a procedure, and it is not a sub.stant've riuht 
which would vitiate the enquiry or make the nnn'sh- 
ment bad in law. I etrree with the le,amcd counsel 
for the respondent and ho’d that merely l-tecnuse the 
appeal has not been disposed of within 2 months 
from the date of its receipt, or within a month from 
the da'e cf the hearing of the appeal it cannot be 
stated that the cnouiry tias been vitiated or that the 
punishment cannot stand. 


29. Taking into considerntion all th'‘ Uctors, I 
find th.at except charges IV, V &' ’'.T ‘he othcr 
charges acamst peti'ioner have been proved, and even 
tho'i'? charges proved are sufficient to warrant the 
punishment of dismissal from .service, I also find 
that the enqiiirv were fair and ju.st. 

T find that the action of the ManocoUcnt of State Bank of 
India In dismissing the p-tifiontr D, Chandrasekaran, 
Head Clerk from service has to be upheld, but I find that in 
view of the long dcEy in conducting the cnQi'iry, and the 
Judgement of Honable Supreme Court referred to above, 
it must b; held that the dismissal from December 1982 cannot 
be Sustained, but will have to be given effect to only from the 
date of this judgement. 

30. In the result, I hold that the dismissal of the Pe'i I'‘ner- 
Chandrasekwan from service is justified, but, I h^ld that the 
dismissal will take effect only from the date of this .*.ward. 
Thr petitioner will be entitled to such reliefs as are available 
to him consequent upnn try hflding thrt the dismissal will 
take effrct only from this date. In other respects the Pctl- 
tionerwlll not becntitlcd to any otherrelicf i-e., reinstatement 
and other consequential reliefs. An award is pused accor¬ 
dingly. No costs. 



[Wl II—3 
Date.f, thi 
THIRU K. 

For b*" til 

For Workman 
Ex.W-)/22-2.7S 

Ex. W-2/5-3*76 

W-3/17-5^7S 

W-4/2 *1,5-78 

W-5/lf-8-78 

W.6/27-9-7S 

W.7/22.7-81 

W.8/J-3-82 

W-9/6-3-82 

W,10/U-6-82 

W-n/26.11.8?. 

W-12/7-12-S2 
W-13/9-6-83 

W-14/4-10-S3 

W-15/2S-5-83 

W.16/l]-5-84 

W-17/22-6-78 


(ii)] 
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r the 23rt) day of May, 1994 

SAMPATH kumaran industrial 
TRIBUNAL 

wrrNEsslis exa.mineb 

; None 

DOCUME; jts marked 


Letter from ITiitioner-v-’orlanan 
Thiru D. Chatniiasekor to Lr, P. 
Krishiiasvraniy (Xerox copy), 

Lettej- from Petitioner-v,wrkn'£n to the 
Breach Manager, Tiichy, State Bank, 
(Xerox Copy) 

Letter from Tlii; u M.A. 7.b<iul Latif to 
the Chief V'ighfliice State 

Bank Of India, Matlra*—1 
(Xerox copy). 

Letter from Dr, P. K ‘ishnaswamy to 
the Chief Vigi .aiice Cflicer, State 
Bank of India, Madias (Xerox copy). 

Suspension Older issued I > the 
Petitioner-workman (Xerox copy), 

Oiarfii sheet -Jo- 

Enquiry Notice -do- 

Letter from Petit ioner-work'iian to the 
Enquiry Offletr requcSEtvfi to poBt- 
paae the e^qu ry (Xcro.c cepy). 

Reply by the En juir)' (, fficet to Ex, 

W-8 (Xerox copy). 

Letter from Poti' ioner-wo-kman to the 
Enquiry OffiCi r (X;vox copy). 

Letter fix ni Diselplirf ly P.utl c riiy to 
the Petitioner-worl.mai permitiicg 
him to appef t for th® i etso lai 
hearing on 8- 2-81 (Xcioxccpy). 

R-eP'y by Ptu.iooer-wt'rkman to ihe 

DiiciPlinary AuiLorit y (Xcro x copy). 

Lettti from M; iiaijijmeni Ba:ik, DjscE 
Plinary Proce,dini,s Stciior to 
PetitioncT-wOj knian, (yicroxcopy). 

Letter from Maoagemtni—^Eeuk to the 
Petitioner—vvork mm i.Xcrt>x copy). 

order of ApPtl ate Autiioriiy on the 
appeal prcferieJ by the Pel' joni.r- 
workmun (Xerox copy). 

Letter from Marugement—Bank to the 
/'issislant Labour Commissioiitr 
(Cintral), Mi rlstry of Labour it 
Rchabllitniio i, Oovt, r f Int ia (Xerox 
copy). 

Letter from Thiru C. Smidararajan, 
Cashier to the Chi^f Vigijance 
Officer, State Bank of India Madiaf- 


\V-J 3/23-1-83 


W-19/26-1-83 


V/-20/2-2-83 


W-21/3-3-83 


Appeal preferred by the Petitioner,, 
warkmau against his dismissal order 
(copy). 

Letter from Petitioner-workman to 
the Branch Manager, Trlehi (Copy). 

Letter from Appcllf tc P.uthoriiy to th« 
Petitioner—workman instructing him 
to appear for personal hearing. 

*do- 


W-22/28-4.E3 

W-23/9L6-83 


W-24/4-10-83 


Reply by PctitloncTr—workman to 
Ex. W-20. 

Letter from ManPgtment—Eehk 
Disciplinary Prccecdirgs Scciic-n to 
the Petitioner—workman cOclcsirg 
the order of A.ppcllate Authority 
dt, 28-5-83 on the appeal preferred 
by the Petitiorer—workman. 

Letter from Branch Manager to the 
Petitioner—workman. 


For Management : 

M-1/5-9-84 Letter from Petitioner—workman to the 

Regional Labour Commissioner 
(Central), Madras-6 (copy). 


M-2/26-9-84 Letter from Assistant Law C fficcr, 

State Bank of India, to the Regional 
Labour Commissioner (Ce»Rrrl), 
Madra5-6 in reply to Ex. M.l (copy). 

M-3/24-7-68 Letter from Manegcmcrit—Bank to the 

petitioner—-workman rigaidirg his 
ua-authorised ab#cnce (copy). 


M-4/3-8-68 


WM-5/1.3-69 


M-6/25-3-69 


Letter from Pctilicner—wctkrrrn to 
the Management—Bank nquestirg to 
permit him to withdrew his 
resignation (copy). 

Memo issued to the petitioner— 

workman callirg for his expif na¬ 
tion for his unaulhotistd abscr.ee 
from duty etc. (cc py), 

Explanation by the petitioner workman 
to Ex. M.5 (copy). 


M.7/2-5-69 


Charge sheet issued to the ptliiioner— 
workman (copy). 


M-8/16-5-69 Explartatioii by the Petiliontr— 

workman to ExM M.7 (copy). 


M,9/19-3-78 
M-10/8-5-78 
M.11/12-S-78 
M-12/17-5-7a 

hil-13/23-3-7S 


Letter from Petitioner—wcikiren to 
Dr. P. Krlslinaswamy (copy). 

Letter from Copal Alggammal to the 
Management—Bank, (copy). 

Letter from Azhtgammal to the 
Management—Bank (Xerox copy). 

Letter from M^A. i*.bdul l-otlf to the 
Chief Vigilance Officer, State Bank 
of India, Madias-1 (copy). 

Letter frein Dr. P. Krishnaswamy, 
to the Chief Vigilance Officer, State 
Bank of India, Madras (copy). 



96 


THE GAZETTE OF INDIA : JANUARY 14, 1995/PAUSA 24, 1916 tPART II~Sec. 3fli)] 


M-) 4/22-6-78 


M-; 5/21-6-78 


M-16/19-8.78 
M-17/27-9-78 
M-J8/10-J1-7S 
M-19/1S-3-79 
M-20 
M-21/ 

M-22/1I-I2-82 

M-23/24-3-e4 

M-24/15-7-77 
M-25/15-7-77 
M-26 
M-27 


M-2S 

M-29/15- 1-11 

M-30/26-9.77 

M-31/26-9.77 

M-32/26.9.77 

M-33/26.;?. ^7 
M- 34/26,9,77 

M-37/20-8-77 


14-38/1-9-77 

M-39/10-12-77 
M-40/15-12-78 


Letter from Thiru C. Sundararajan, 
Cashier to the Chief Vigilance 
OfHcor, Slate Bank of India, Madras 
(copy). 

Question ,t answers between Chie{ 
Vigilance OlEccr and Thiru D, 
Chandrasekarnn. (copy). 

Suspension order issued to tlio 
Petitioner—workman (copy). 

Chaige sheet issued to the petitioner— 
workrTitin (copy). 

Explanation by the Petitioner— 
workman to Ex. M. 17 (copy). 

Enquiry Notice issued to the Petitioper- 
workrnnn (Xerox copy). 

Proccedintjs of the Enquiry Officci 
(copy). 

Findings of the Enquiry Of&<^r (copy). 

Dismissal order issued to Petitioner— 
workman (copy). 

Industrial dispute raised fay the 
petitioner—workman before the 
Regional Labour Commissioner 
(Central), Madras-6 (copy). 

Saving Bank withdrawal slip of 
G. Angammal (Xerox copy). 

Demand draft in favour of Thiru 
Salaivalan (Xerox copy). 

S,B. A/c. entries relating to Gopal 
Alagammal ( „ ) 

S.B, A/c. entries relating to Thiru 
Mohammed Abdullah Abdul Latiff 
(Xerox copy). 

S.B. A/c. entries relating to D. Perianna 
Filial Kiishnaswomy (Xerox copy). 
Xerox epoy of pages 384 and 385 of 
Scroll Payment book 
Xerox copy of page nos, 120 and 121 
of Casliicr’s payment stroll, 

S.B. credit voucher relating to G, 
AlnKamm nl (iferox copy) 

S.B. withdrawal slip for Rs 2,500/- 
(xrot cPpy) 

do— 

3.a, Credit voucher relating to 
Thiru M.A, Abdul Latiff for 
Rs, 2,500/- fXerox copy). 

S.B. withdrawal slip for Rs. 1,000/- of 
Thiru M.A, Abdul Latif (Xerox 
copy). 

S.B. Credit voucher relating to Thiru 
M.A. Abdul Latiff for Rs, 900/- 
(Xerox copy). 

S.B. withdrawal slip for Rs. 400/- of 
Thiru M.A. Abdul Latiff (Xerox 
copy). 

S.B. withdrawal slip for Rs. 1,500/- of 
Dr, P. Krishnaswamy (Xerox copy). 
Report o f the handrwriting and 
finger-print expert Thiru C.M, 
Raghelini (copy). 


M-41/ Ledger /.ccount of Copal /jnmal for 

th Period from 25-2-1976 to 
12-5-1978 (Zerox copy). 

M-42/ Ledger A/c, of Dr. Perianna Pillai 

Krishnaswaml for the period from 
19-1-76 to 8-3-78 (Xerox copy). 

M-43/ Ledger A/c. of Thiru Mpham iied 

A.bdullah Abdul Latiff for the period 
29-6-76 to 27-9-73 (Xerox copy). 

M'44/ Specimen signature of Thiru .^.bdul 

Latiff (Xerox copy), 

M-45/ L.T.I, of Oopal Alagammal (Xerox 

copy). 


22 fiftFin:, 1994 

151. StT, pRTT wTsfinTT 1947 

(1B47 14 ) xEt OT7T 17 % Srj?lTsr4, ^irjfriT ft, 

(¥4. VI ftjrt JFlRriTft % wFH'.tf rfn 
Onflmfr wlr 4 Ttrisr afttfrixu 

if afhrtPRr srf^irrijr, (4. i) rrx.’X i 

qw qit mfiir?r qrcd) 4fr Jiciffr *■ 29-12 94 
9fr jSfT >11 I 

[trwT t(rr~20o 12/404/91—HTt arrt *ist —I] 
ITT , iff srrjffiTl 

New ETeIbi, the 22iid December, 1994 

S.O. 90.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Ooveminent 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, (No, 1), Dhanbad as shown in the Anne- 
xure, in the industrial dispute between the employers in rela¬ 
tion to the inana.acmcnt of Bihar Colliery of M/s, E.C.L. 
and their workmen, w'hich was received by the Central Oov- 
ernment on the 20-12-94, 


BRAJ MOHAN, Desk Officer 
[No. L-200I2/404/91-1R (Coal-I)] 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

Li the matter of a reference under section l(XIXdX2-A) 
of the Industrial Disputes Act, 1947. 

Reference No, 28 of 1993 


PARTIES ; 

Employers in relation to the management of Bihar Colli¬ 
ery of M/s. E.C. Ltd. 

AND 

Tbeir Workmen 


PRESENT : 

Shrl P. K. Slnha, 

Presiding Officer. 

APPEARANCES : 

For the Employers : Shri B. M. Prasad, Advocate. 

For the Workmen : None. 

State : . 

STATE : Bihar. INDUSTRY : Cbnl 
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Dated, the 5th December, 1994 
AWARD 

By Order No. L-20012(404)/9M,R.(Coal-D deled the 4th 
January, J99J, the Central Government in the Minietry of 
Labour ha-^. in «Acrcisc of the power* conferred by clau'.e 
fd) of r'-section (t) and sub-section (2*A) of Sectioii 10 of 
the Industrial Disputes Act, 1947, referred the foUowins die* 
pute for adjudication to this triburfal : 

"Wiicther tire demand of the Bihar Colliery Kamiar 
Union for reculariatition of S/Shrl Oovind Daafl 
and 66 others and payment of wage* as ppr NCWA 
i* justified ? If yes, to what rel-ef the concerned 
workmen are entitled 7” 

2. The order of the reference was received in this Tribunal 
on 9-2-1993. Thereafter notice was *ent to the sponsoring 
Union to file written staemeot on behalf of the worknen, 
which was duly delivered. But neither the concerned work¬ 
men r.or the sponsoring Union appeared and filed written 
statement. Even on 28-11-1994 on one w'as preaent on be¬ 
half of the workmen. 


3, It, therefore, appears that the tponsoring Union has 
lost the interest in this reference or that it now hat no dta- 
puts with the management. In the circumstances, I am con¬ 
strained to render a ‘no dispute' award in this case. 

P. K. SINHA. Presidinf Officer 


Jlf 22 Prarft, 1994 

vr. w. 91 sfrtnftrr frn4 srfirfim, 1947 (1947 tr 
14) ift srm 17 % srjtrri'T Whr tTWe, A. rrsT 
1^ lit wtRfirtf ^ !rinRf?i % wn 

Pnfrwfl Utr ^ vtfnif % tfW, iPiAw A Prfiw jfrotr«T4r 

pnrtk A »frifrf 4 t(t wrjirrw (A. 1 ), wjrfw % 

^ aft vl 20 - 12-94 *1 

ffni JWT WT ( 

(ftr - 20012 / 188/91 - tfiA wrr - i)j 

New Delhi, thS 22nd December, 1994 

S.O. 91,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 <14 of 1947), the Central Government 
hereby publisher, the award of the Central Government In¬ 
dustrial Tribunal, (No. I), Dhanbad as shown in the Anne- 
xure, in the industrial dispute between the employers in rela¬ 
tion to the management of Sljua Colliery of M/s. TISCO. 
and their woiemen, which was received by the Central Oct- 
eminent on the 20-12-94. 

No- 1^20012/g»/9I-IR(Coal-D 
BRAJ MOHAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(lXd)(2-A> 
of the Industrial Disputes Act, 1947. 

Reference No. 152 of 1991 

PARTIES ; 

Employers in relation to the management of Sitni Colli¬ 
ery of M/s. •nsco. 

AND 

Their Workmeit 

PRESENT : 

Shri P, K. Steha, 

PreakUng Officer 


APPEARANCES : 

For the employers ; Shri B. Josbi, Advocate. 

For the Workmen : Shri B. N. Sbarma. 

STATTi ; Bihur. INDUSTRY ; Coal 


Dated, the 1st December, 1994 


AWARD 

By Order No. L-200I2(l88)/9I-IR(Coal-D dated ‘nfl' the 
Central Government in the Ministry of Labour has, in exer¬ 
cise of the powers conferred by clause (d) of sub-section 
(1) and su-section (2-A) of Section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute for adjudi¬ 
cation to this Tribunal : 


"Whether the action of the management of Sijua Colli¬ 
ery of M/s. TISCO Ltd. in not giving employment 
to Sri Shyam Narayan Singh S/o Shri Sukhedeo 
Sin'gb whose service were terminated on medical 
ground w.c.f. 30-3-1983 is correct 7 If not, to what 
relief the woikman U entitled 7” 


2. When the case was taken up on 30-11-1994 Shri B.N. 
Shnrma, Joint General Secretary, submitted that the spoit- 
soring Union is no longer interested in prosecution of the 
reference as the concerned workman does not want to con¬ 
tinue prosecuting the dispute. 


3. It, therefore, appears that the workman and the spon¬ 
soring Un’on have lost interest In this reference and that they 
have now have no d'spute with the management. In the cir¬ 
cumstances, I am constrained to render a ‘Ao dispute' award 
in this case. 


4. Therefore, 1 render a ‘no dispute’ award in the present 
relerence' case, 

P. K. SINHA, Presiding Officer 


tA 22 fttt»«rT, 1994 

vr. VI. 92 fiTTre ufafm, i0<7 (1947 w 

14 ) HfV ttm 17 % *r, ilPaYit A, 

fkfk. % vrmw ^ tfirj f-Ttfririff 

wk wArrtf ^ Afw, srTktr A Btfro sfkWi^ A 
(TTWir ■ifttW'in: srrffvr’T (A. 1), erT^rr % "fTTi >ifi 
tHfint wttfl At trem uA 20-12-94 vt mw }tr 
vr I 

(A«tt - 20012 / 88/93 - sn^ utt(^-i)J 

Ik tflifT, AtT 


New Delhi, the 22nd December, 1994 


S.O. 92,--In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central iGovemment 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, (No. 1), Dhanbad as shown in the Anne- 
xure, in the industrial dispute between the employe's in rela¬ 
tion to the mrnagement of Dahibari Colliery of M/s. BCCL 
and their workmen, which was received by the Cenir^ Gov- 
erament on the 20-12-94. 

tNo. L-20012/88/93-IR (C»al-I» 
BRAJ MOHAN, Desk Officer 
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ANNKXURE 

BEFORn THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

III the mutter of a reference under section lO(lXd){2-A) 
of Industrial Disputes Act, 1947. 


Reference No. 45 of 1994 

PART1F.S : 

Eniployei’s in relation to the management of Dahibari 
Colliery of M/s. BCC Ltd. 

AND 

Tlieir Workmen 

PRESENT : 

Shri P. K. Sinha, 

Presiding Officer. 

APPEARANCES : 

For the Employem : Shri B. Joshi, Advocate. 

For the Workmen ; None. 

STATE ; Bihar. INDUSTRY : CoaL 

Dated, the 2nd De»mber, 1994 
AWARD 

By Order No. L-20012/8«/93 IRfCoal-I), dated 8-3-1994 
the Central Government in the Ministry of Labour has, in 
exercise of the pow ers conferred by clause (d) of sub-sec ion 
(1) and siib-sect'on (?-A) (f Sect rn 10 of the Industrial Dis¬ 
putes Actj 1947, referred the followiug dispute for adjudica¬ 
tion to this Tribunal ; 

“V/heiher the action of the management of Dahibari 
('o'licry of fl/s. U C.C.l. Area No. lOl is not regu¬ 
larising Shri Kamal Kithore Singh, Dumper Ope¬ 
rator as Pay Loader Ope'ator is justified ? If not, to 
what relief the concerned workman entitled to 7” 

2. The order of the ref;rence was received in this Tri¬ 
bunal on 15-.3-]9y4. Tlwreaftcr nrtice was sent to the spon¬ 
soring Union to file written statcinent on behe'f of the work¬ 
man, vvh'ch was duly delivered, hieither the coucemed work¬ 
man nor the sponsoring 1 'n’On appeared and ffied written 
statement. Even on 29-11-1994 nc one was present on behalf 
of the workman. 

3. It. therefore, apnears that ths sponsoring Union has lost 
the interest in the reference case or that it now has no d s- 
pufe with the managrinent. In the circumstances, I am con- 
straired to render a ‘no dispute’ in this case. 

4. Therefore, I render a ‘r.o dispute’ award in the present 
reference case, 

P. K. SINHA, Presiding Officer 


4? rtFff, 22 1991 


vr. wr. 93 —Ppor wf&ppnr, 1047 (1947 m 
14) ¥1 tflTl 17 % Jr, WfWT, "lijT ifiFtw 

Rt/r, ft ^ sFPaiftJt ^ 447 pTifia’t?f sftr 

gninff % trifcr 4 Otfaiwr »fWrr<w Ettit 4 rfcr 
oftiftfiiT wr^m.-nr, (4. 1 ), iwfz ^ siNftrn t 

aft iltrifVR ^ 2t>-12-94 Tt 3T7 fRT ni I 

[imt <iw-20012/371/93-71^ 714(44^-1)] 

TtJT, ifT dflmfl 


New Delhi, the 22iid December, 1994 

S.O. 93.-—In pursuance of Section 17 of the Indnsiri'd 
Disputes Act, J947 (14 of 1947), the Central Government 
hereby publishes the award ol the Central Govirnmcijt In¬ 
dustrial Tribunal, (No. 1), Dhanbad as shown in the Anne- 
xurc, in the industrial dispute between the employers in reia- 
t'oii to the niauatyement of Central Workshop of M/s. CCL 
and their workmen, which was received by tiie Central Gov¬ 
ernment on the 20-12-94. 

[No. L-20012/.I71/93-IR (Coal-l.i) 
BRAJ MOHAFJ, Desk Offiret 

ANNEXURE 

BEFORE TFIE CENTRAL GOVEIfNMENT INDUSTRIAL 
TRIBUNAL NO. I. DHANBAD 

In the matter of a reference under section HKl)(d)(2-A) 
of the Induatrial Disputes Act, 1947. 

Reference No. 8$ of 1994 
PARTIES : 

Employers in relation to ih; management of Central 
Workshop of M/s. CC Ltd,, Barkakana. 

AND 


Their Workmen 

PRESENT : 

Shri P. K. Sinha, 

Presiding Officer. 

APPEARANCES; 

For the Employers : .Shii R.S. Murthy, Acwcate. 
f'er the Workmen : None. 

STATE : Bihar. INDUSTRY ; Coal. 

Dated, the 5th December, 1994 
AWARD 


By Order No, L-20ni2(,'i7i)/9.i-I,R.(Coal-") d itcd 8-4-94 the 
Ccnlrtd Oovcrnmtmt iu the Ministry of Labour las, in e.’ ercise 
of the powers conferred by clause (d) of sub-section (1) and 
'.ub-section (2-A) of Section 10 of the Industrial Disputes AcL 
1947 , referred the following dispute for adjutlication to this 
Tribunal : 

’’Whether tho aetten of Additional General Manager, 
Central Workshop, Baikaknna, P.O, Barkakana, NTS 
District Hnzaribagh of M/s. Central Coalfields Ltd. 
is justified in dismissing the workmen Shri Shiv Prasad 
?4onia, Security Guard w.e.f. 4-9-92 7 If net, to what 
relief the woikman is entitled 

2. The order of (he reference was received in this office 
on 21-4-1994. Thereafter notice was .sent to the sponsoring 
Unjou to file written statement on behalf of the sponsorii'g 
Un'on, which wa.s duly delivered. Neither the concerned work¬ 
man nor the sponsoring Union appeared and filed written state¬ 
ment. Even on 28-11-94 no one was present on behlaf of the 
workman. 

3. It, therefore, appears that the sponsoring Union has lost 
Interest in this reference or that it now has no dispute with the 
management. In the circuni.stances I am constr.imed to render 
a ‘no dispute’ In this case. 

4. Therefore, I render a ‘no dispute’ award hi the present 
reference case. 


P. K. SINHA, Presiding Officer 
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[irsiTTUT- 20012/386/9 )-mf WR ( 4 itw-i)] 
IT »fr{T, #Fir KlftTRt 

New Delhi, the 22nd December, 1994 

! S,0. 94.—In pufguanoe of Section 17 of tlie Industrial 
pules Act, 1947 (14 of 1947), the f'entral Government 
cby publishes the award of the Cent -al Government In- 
trial Tribunal (No. I), Dhanbad as shown in the Anne- 
0 , in the industrial dispute between the employers in rela- 
1 to the management of West Bokaro Colliery of M/s. 
CO and their workmen, which was received by the Central 
vemment on 20-12-1994. 

(No. L-20012/376/90 IR (CoaI-1)] 
BRAJ MOHAN. Desk Officer 

ANNEXURE 

BEFORE TIIF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the mutter of a reference under section 10(l)(d)(2-A) 
of thi' Industrial Disputes Act, 1947. 

Reference No, 9 of 1991 

PARTIIiS ; 

Employers m relation to the management of West Bokaro 
Colliery of TISCO. 

AND 

Their Workmen 


3. Let a copy of this award be sent to the Ministry os re¬ 
quired under Section 15 of the Industrial Dispute* Act, 1947, 

P. K. SlNHA, Presiding Officer 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL tiO 1 AT 
IJHANBAD 

Reference No, 9/91 

Employers in relation to the management of Wcsl Bokaro 
Colliery, 

AND 

Their workmen. 

The humble petition on behalf of the parties to (ho above 
reference most respectfully shewth ;— 

1. That the concerned workman Shri Jagdish Ganju 
will be reinstated in his service on the same lerms 
as his brother Shri Haraman "Ganju has been re¬ 
instated in terms of Award passed by Tribunal No. 2 
in Reference No. 89/91 relating to some inci¬ 
dence. 

2. That continuity of service will be maintained but 
he will not be entitled for back wages and other 
benefits for the period of his idleness front the date 
of Ills dismissal till the date of his reinstatement. 

It is humbly prayed that the Award may be passed accord¬ 
ingly. 

Sd/- 

.1 AG DISH ganju 

For the Employers 
Sd/. 
•Illegible) 
2 12-1994 

Part of the Award 



PRESENT ; 

Shri F, F, SInl.a, 

Presidii)/ Oi.iccr. 

Al’PFARANCES ■ 

For the Employers : Shri R. Joshi, Ac’vjc&te, 

For the Wu kmen ; Shri S.N. Goswami, Advocate. 
ST.M'E : Bihar INDUSTRY : Coal 

Dated, the 5th December, 1994 


AWARD 


By o.der No. f,-:,oni2/576/90-LR. (Coal-I) dated 12-2-91 
the Central flovcr/iment in tiie Ministry of Labour has, fa 
e.ercise of the powers conferred by clause (d) of sub-section 
fl) and sub-section (2-.M of Section 10 of Itie Industrial Dis- 
! (tc-s .Act, 1947, rcfeiTeJ the following dl.spute for adjudication 
ivl this Tribun.a! ; 


“WIiethcT the action of the Management of West Bokaro 
Collieiy of TISCO Ltd., P.O. Ghatatand, Dist., 
H.izaribagh in dism sting from service of Shri JagJhh 
tianihu. Ex-Tyndal w.e.L 12-9-88 Vi legal and justi- 
' d If nor, to what relief the workman is entitled 7” 

7. The dismitc has been settled out of Tribunal. A memo- 
;■ j'lduiri of ,':ett!c(ne'it h'ts been filed in this Tribunal. I have 
vrpi.e throutrh the tcrriis of settlement and I find tho'e to be 
fiir and reasonable. I allow the prayer to pass an award ac¬ 
cord’ng'v. The memorandum of settlemo nKhall form part 
of this award. 


Ilf fWt, 22 ftFtWr:, 1994 

TIT. iiT, 9 s—firm irFerdm, 1947 (1947 w 
14) ffTTT 17 viwTW if, rmfR, 4. trrrtr "ifHitir 
^ Bifir. 4ft 5f(rrir? TtfTT^ % turirfrer 5t fttjt fipfnriff aftr 
T^frprt % j^if, *f Bffesr sfratfinr Prm 4 
FTWR »ftiftPi4r irfeirrtT, (4, 1 ) irmr % fw Tit g iuft ra' 

ItTfit tft FRTR 4ft 20-12-94 4ft IFFtr JWT *rr I 

[fWTT q*r- 20012 / 192/93 - SflfltR (ipitT- j)] 

Ttif sftjiT, TrfETffTft 


New Delhi, the 22nd December, 1994 


S.O. 95.—In pursuance cf Section 17 of ths Intiustrial 
Disputes Act. 1947 (14 of 1947), the Central Oovemment 
hereby publishes the Award of the Central Government In- 
di'.otri.sl Tribunal, (No. 1), Dh.mbad a.s shown b the Anne- 
.i-iire. in the indtistrial dispute between the empJovers In 
relation to the management of Kessurgarh Colliery of M/s. 
BC.CL. rmd their workmen, which was received by (he 
Central G.iv.’mment on 20-12-1994. 


(No. L-20012/J92/93-IR(Coal-D] 
BRAJ MOHAN, Desk Officer 
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ANNEXURB 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO I. DHANBAD 

In the matter of a reference under aectlon KKlKd) fJ-A) 
of the Industrial Dispuua Act, 1947 

Reference No. 113 of 1994 

PARTIES: 

Employers in relation to the management of Kassurearh 
Colliery of M/i. P.C.C. iJd 

AND 

Their Workmen. 

PRESENT: 

Shri P. K. Sinha, Presidint Officer. 

APPEARANCES: 

For the Employer!; Shri B. JothJ, Advocate. 

For ihe Workmen : None. 

STATE : Bihar, INDUSTRY : Coal. 

Dated, the 6th December, 1994 
AWARD 

By Order No. I.-?.OOI2/I92/93-I.R. (Coal-I) dated 4-5-94 
Iho Central Cviven;ment in the Ministry of Labour ha*, in 
exercise of the nowen conferred bv clause (d) of sub-section 
ni and sub-section (2-A) of Section 10 of the Industrial 
D'spntes Act. 1947. referred the followlnB dispute for adhih 
dication to this Tribunal .* 

“Whether the ncflon of the manacetnent of Kesm-aarh 
Collierv of M/a. BCCL, P.O, Nawaiarh, District 
Dhanbad in dismisslnp Shri Saeir Mia. Miner/ 
loader, we.f, 7-7-1991 is Justified 7 If pot. to what 
relief is the concerned workman entitled 

2. The order of the reference was received in th's Tri¬ 
bunal on 10-5-1901. Thereafter notice was sent to the 
sponsoring Un'on to file writteri statement on behalf of the 
workman, which was duly delivered. Neither the concerned 
wo'-kmnn nor Ihe sponsorm/t Union appeared and filed wrioen 
statement. Pven on 29-11-94 no one was present on behalf 
of the workman, 

7, It, therefore, aprenm that the sponsoring Un'on has 
io":! Interest in this reference cr that it now has no dlspu'e 
with the manacemenl, (n the circum'^tanccs, 1 am constrained 
to render a ‘no dispute’ award in this case. 

4. Therefore. I render a ‘no dispute’ award in the present 
refer once case. 

P. K, SINHA, Presiding Officer 


trf 22 1994 

gn—sfttftftnt Etm 1947 ( 1917 VT 

14) aft uTTr 17 % srjtnTt ft, Rrm, rftw ifftmT Wtr . 
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New Delhi, the 22nd December, 1994 

S.O. 96,-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of I947i, the Central Govermnent 
hereby publishes the Award ot the Industrial Tribunal, 
Ouwuhati (Assami as shown in the Annexure in the industrial 
dispu'e between the employers in relation to the management 
of Oil India Ltd. and (heir workmen, wh'ch wa» receh’ed 
by the Central Government on the 20-12-1994. 

[No. L-30012/41/88-D-Tn(B)/m(COBl-DI 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, GUWAHATI. ASSAM 
Reference No. 8(0 of 1989 

PRF.SENT: 

Shri 1. C. Kalita, 

Presid'ng Officer, 

Industrial Tribunal, Giiwahati, 

In (he matter of an Industrial Dispute Between : 

BETWEEN 

The Management of Oil India Ltd., Narangi, Ouwnhati. 

AND 

Shri P. Kalita. Cho\'.kidar, Oil India Ltd., Narangi. 
APPEARANCES; 

Shri P. C. Deka. Advocate. Shri Suren Sharma, Advo¬ 
cate ; For the M.inr.gement. 

Shri fi. M. Mahanta, Advocate: For the Workman. 

AWARD 

The Government of India. Ministry of Labcnir, New Delhi 
by a Notification No, I.-iOOia/dl/SS D.nifD) dated 31-7-89 
referred an Industrial Dispum between the Management of 
O'l India Ltd.. Naran.Kl and their workman Shri Prashnna 
Kalita. Chowk'dsr Reed. No. 9/036.5 for adjudication by 
th's Tribunal with conics to both parties. On receipt of the 
sa'd no'lflcation a ca'e v'as registered with notices to both 
parties to appear before this Tribunal and to flic their written 
statements. Both parties appeared and filed their written 
viatements. The reference reads as follows: 

’‘Whether the action of the management ot Oil Indi.a 
Ltd. (Pipe I ine) P.O Narangi, District Kr.jnn'p in 
dismissing Sri P. Kalita, Ckowkidar Rcgd. No. 
®/0365 from service w.e.f. 6-12-78 is iustifled. If 
not what relief the workman is entiled to?” 

In his written stalcrnent workman contended that he was 
appointed av Chowkidar in Oil India Ltd., Pine Line Dlvls'on, 
Narangi, Guwahati in 1b: year 1963 and has been serving 
to the satisfaction of the nipnagement. On 19-10-78 w'ii'lo 
he was on duty he was frlsely imriicated In a Criminal Case 
by the Pipe Line aulhorltv for abetting two th'eves to com¬ 
mit theft of valuable m.aferials from the Store Derot of the 
Pine Line authority. He was char.cesheetrd hv the Police 
lOHcther w'ith other nerstms to stand trial in the Court of Latv. 

The Pipe Line nuihority instituted a domestic enquiry 
during the pendency of the criminal proceed'i.g On a charge 
of misconduct as laid down in Section .\1V(2)(TI) of the 
Company's standing order. In the enquiry he was found 
guilty and was finally di.smitscd from service with effect 
from 6-13-78 by the nuthoritv after acceptance of the En¬ 
quiry Report. During the pendency of the Criminal Case 
the mana.gement filed a petition Under Section 33(2)(b) of 
the .Act before the Central Industrial Tribunal, Calcutta which 
held the domestic enquiry valid. He was honourably acqu't- 
ted by the Judicial Magistrate, Guwahati in G.R. Case No, 
4797 of 1979 on 22-1-95. After acquittal he submitted seve'Bl 
petitions for h's icinstaltment but was informed after lapse 
of more than 3 years on 13-3-87 that his acquittal has no 
bearing on domestic enquiry held under the provision of 
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Ci)in[.kiiiy‘K slaiulitiR oider, Me then raised a dispute bel'oie 
the AsMShinl Ltipoui t ominissioiiicr, ■'Gnwtihali ,m whteh 
Maiitikcmein also parlicipaleil hut the conciliation made iio' 
head way. Thereafter the appiopriate tiovemment referred 
the (.lisputc to this I nbun.il for adjudication. According 
to liini iheie wa.s e't'ss violalion of principle of natural Jus¬ 
tice and the domestic enquiry held was perverse and illegal. 


The management in their written statement denied the 
contention or the workman ana pleaded that the reference 
made altei 1 1 years of his disipissal is bad in law and 
unlentihlc. I he Management also challanged the notiliealion 
not being rcferied hy a competent authoiity. According to 
the Management the workman involved in abetting twQ un- 
autlioiiscd per.sons to enter into the fndustrinl Aica of the 
company to commit theft of valuable properties with the 
Intention of wrongful gain lie was charge-sheeted for mis¬ 
conduct against wliicli a domestic enquiiy was instituted, fn 
ih.' domcMic cnqiinv he was found guilty and was Ihuilly 
dismissed lioni seiv ce wilh effect trom h-12-78. As an Indus- 
Ti'ial Ifispiite was pending at that lime the Management tiled 
an applicalioM under Seciion t.t|2)(b) of the .'kct before the 
Central Indnstrial Tiibiiiial, Calcntla for approval, The 
Central Indnstrial Trihunal, Ctdcutta held the domestic en¬ 
quiry valid. Management reiterated that his acquittal in 
criminal case has no beoring oil domestic enquiry held under 
the provision of cumpaiiy's Standing Order and that loo after 
the appi'ival accorded by the Central Industrial Tribunal, 
f'alcntla. riicre v.as no violation of principle of Naiutal 
Justice. Hence he is not ciitilled to the relief claimed. 


Management in support of its case examined three wit- 
nosei whereas the wo:-|;inan examined hirnsclt who were dis¬ 
charged after cross exarnmalion. Roth sides pressed number 
of documents into .service. 


The preliminary points raised by the learned counsel for 
the Management were discussed and finally disposed of hv 
my pirdecessur-iu-ollice. Ry an order dated 9-3-90 it was held 
that the reference was vnlitl. By .n separate order dated 
2-.S-'io It ha.’ held that the reference is not barred by the 
principle of icsiiidicata By the last order dated 9-11-92 it 
has fuilher held thru the domestic enquiry was invalid and 
was not legally tenable. 


The reference w.is heard on merit in which the learned 
counsels for hotli the sides questioned the propriety of two 
conllicling orders passed hy the Central Indiisliial Tribunal, 
Calcutta and by this Tiibunal against an application Under 
Section 3.J(2)(b1 of ilic ,\ct, The Central fnduslrial Tribunal, 
Ca'cutta by its order elated R-IO-79 held the domestic enquiry 
fair and proper whereas the domestic enquiry was held to 
be tiiifair and invalid by my predcccssor-in-oltlce by its order 
dated 2-5-90. On perusal of the order dated 2-5-90 what 
I (Ind is (h.at my piedccessor-in-office came to the aforesaid 
conchi-sion on the basis of the contention of Para 15 of the 
M,inagement's wa il ten st.alemcrit wherein it has been stated 
that the domestic enquiry vras held illegally. This typoma- 
phical mistake was coirecled on the basis of a petition filed 
hy ihc Management after hearing, the learned counsels for 
Iioih the parties. Thr binding clTecl of the order dated 2-5-90 
reads ag follows : “Regarding review of the order dt. 2-5-90, 
it appears to me that question of review of the said order 
requires decision on the merit of the whole reference. It is 
not possible to give any decision on merit at this stage. Ac- 
cordinniv the learned counsels for both the parties fairly left 
it to this Tribunal to deride the case on merit hv latin" 
into consideration of the two compiicting orders mentioned 
above ill the ligbl of the evidences before it. 


Admittedly when the ciimlnal ease is pending before Ihe 
Judicial Ma.gistiatc at Cinwahali the Nfanacement iiisliiutcd 
a domestic enquiry aeainsi Ihe delinquent workman on the 
follovdng chaige ■—-“On 19 10-7S at about 1.30 .AM. you 
lia''e alir.sveil 1v,o unaiilhorisi’d pei'sons to wrongfully enter 
die Industrial area and in (.oliusion with them, yon have 
eommilled rlistinnc'f/fi'rndiileni act in vdu’ch V”ti have allow¬ 
ed Ihc unauthorised per on lo commil th“fi anil remove co,n- 
panvh, propel tv from within the locked store godown with 
an intention for wrrncfiil pain lo you and wrongful loss to 
the company''. 
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riie IcinuiiaOon i)£ sejviec of the workman is the dispute 
icfcrrcd loi idjuthcaiiou. When a dispute arises Induslrial 
i I'liinals liave been given power to sec whether the termina- 
tum of SCI vice of a workman is jiislitied and to give appro- 
priaie relief. fhc lei'iiiination was on the ground of mis¬ 
conduct. In a case of dismissal on misconduct Tribunal does 
not sit as a court of appeal and substitute its own judgement 
lor that of the management. It w 11 interfere (i) When there 
IS want ot good lailh. (li) When ihei'c is victimisation or un- 
tair labour practice, (in) When the management has 
been guilty of a basic ei roi or violalion of principle of natural 
justice, (iv) W'hcn in llic nialcrials ilie llnding is completely 
baseless or perverse. 


A domestic enquiry is said to be held properly if (i) the 
workman is infomied cleaily ot the diargcs levelled against 
.urn, lii) (he wiincsscs were examined in his presence, (iiij the 
workman is given fair otigorlunity to examine the witness 
and to examine tiimself in defence and (iv) the enquiry officer 
recoi'ils his iindiiigs wiili reasons. Herein this case charges 
were well intoi'mcd tiim, witnesses were examined in tns 
rivsencc and lo his hearing but he declined to cross examine 
iicm, he was given icasoiiablc opportunity to defend himself, 
ho it can no; he said llial the enquiry was not properly 
held- The next question is to satisfy the Tribunal on what 
tacts and la.-iois llie oulei of dismissal was proper, and the 
'‘Tibimal is to come lo ns own conclusion without having 
"\e ird-i lo the views lakeu by the management in dismissing 
il.c workman. 


ft has been laid at rest that if a domestic enquiry is pro¬ 
perly held and the management terminates the service of 
Ihe workman, the Industrial Tribunal dealing with Industrial 
Dispute arising om of such dismissal is not authorised to 
sit in appeal over the rindings of the enquiry committee or 
lo examine the pminiely of the ultimate order of dismissal. 
But it subjects to the qualification that if it appears to the 
Tribunal that the ultimaie order is so disproportionately 
severe in relation to the miscooduct proved that it may lead 
•o an inferance of victimisation, the Tribunal would be justi¬ 
fied in interfering with this cirder, It is well e,stablis_hed that 
in the case of victimisation or unfair labour practice it is 
open lo Ihe court to go mio the merits of the case and to 
iivrst'gatc whether the order ot dismissal was justified. In 
this context the learned counsels for both the parlies placed 
their vievrs x'.-lh lefercnce lo the niovision of Section 11-A 
of the .Act. In this connection reliance was placed on the 
decision rcooiTed in .‘TR 1973 S.C. page 1227 in which it 
V .I.S held that Section 11-A of the Act ^ives the Tribunal 
lo reiipnrise the evidence in the domestic enquiry and to 
sahsfy ilscif whether the saiu evidence relied on by the 
management establi.shed the misconduct alleged against a 
workman. The Trihunal is now at liberty not only to con- 
S'der the correctness of the finding of the enquiry but also 
to differ from the said finding as to the punishment awarded, 
it has power to intcrcfcrc with the punishment and alter the 
Mime. It IS not nccessurv I hut the Tribunal must arrive at 
a linOInc rcaarding unfair labour nracticc or victimisation. 
F'en it no victinii.'.alion or unfair labour practice is proved, 
it is open to the Trilmnal lo award lesser punishment in 
I'eu of d'seharge or dismissal if it is satisfied that the order 
of dismissal vrns not lustlfied. 


It is an admitted fact that the workman was a night 
chowkidar on the date of occurrance on 19-10-78 at iKe 
main gate inside which the industrial area Is situated. In 
the Industrial area there is another gate under the control 
of another chowkidar encaged by a contractor. TTie property 
alleged to have been stolen away were inside a store godown 
inside the Industrial area. Fven if any outsider enters through 
the main gate with the aid or connivance of the chowkidar 
r.| the main gate the outsider cannot enter mto the Industrial 
.area without the help or connviance of the chowkidar at the 
Indnstrial gate to commit theft of the property stored in 
the store. Workman Prcisanna Kalita was the chowkidar 
at the main gale and one Suraj Bahadur Rana was the 
iTiowkidars at the Induslrial gate It is in evidence that 
the di.st.iincc between the two gates arc about 40 ft. and the 
s'ore in.sidc the Indnstrinl nvea is about 140 ft, from the 
Tndu.strial gate (inside gate), 
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Accoj'dlng to the workman key of the Tndiistiial gate ic- 
mains wiih the ehowkidar of that gale, only when he opens 
the lock he could enter inside the Industrial area and that 
too when the water pump installed inside the Industrial area 
shows over tlowr Witness No, 3 Sri B. Shah was the security 
officer on duty at that time. According to him, the workman 
is to go round the Industrial area and the other ehowkidar 
(Siiraj Bahadur Rana) is to remain on duty inside the Indus¬ 
trial area. It means that the workman is normally not to go 
inside the Industrial area. This is in corroboration of the 
evidence of workman P, Kalita. 


According to Mr. Shah he saw some foot prints in the 
morning on the southern walls of the store which is inside 
the Industrial area. Suspicion arose in his mind and requested 
the store officer to check the store materials ; checking leads 
to discover the thief of valuable property from the store. 
There are two alternatives--the two out siders as alleged in 
the chargeshcot must have entered liisidj; the Industrial urea 
with the help of Siiraj B.thadur Rana or they might have 
claimed over the southern wall if Mr. Shah is to be believed 
that the southern wall contains foot marks, It is not the 
duty of this Tribunal to sec what materials wore stolen by 
whom but to see the invrilvement of Prasanna Kalita in the 
theft. So the evidence of Surai Bahadur Rana is the only 
material piece of evidence to prove the involvement of 
P. Kalita witli the commission of theft. Ho was acquitted 
jn the criminal case hut how he was acquitted ia not to be 
scrutinksed. 

Siiraj Bahadur Rana is not examined before this Tribunal. 
Exhibit 8 is the enquiry proceeding. Not a single witness 
except Sum] Bahadur Rana implicated Prasanna Kalita with 
the commissiim of theft as ahetor. Siiraj Bahadur Rnna’s 
deposition before the enquiry officer shows nothing except 
bis statement before the Security Officer, Exhixit 2 is the 
statement and Rxhihit 20) is hissignaturo. But his statement 
as to th« facts leading to tiic occurrancc was not recorded 
by the enquiry officer. It means that tbo Enquiry Officer 
accepted the statement recorded by the Security Offleer/bv 
the Police Officers. The Secuiity Officer who was examined 
as witness No. 3 no where stated before this Tribunal that 
he himself recorded the statement of the workman. What 
he has categorically stated is that the statement of P. Kalita 
WHS recorded in fits presence hv the O/C at the Police Station. 
The statement recorded hv the Police is not evidence and 
is not acceptable. But the enquiry officer relied on the 
statement recorded by the Police. As Surai Bahadur Rana 
was one of the accused arrc.sied by the Police his statement 
implicating Pras.inna K.abta is not admissible against Prasanna 
Kalita, Exhibits 4 and 5 bear no evidentiary value. 


Exhibit 6 is the Photo copy of the statement of Sitraj 
Bahadur Rana recorded by C.I.M., Guwahali in connection 
with Police case. This is not a confessional statement as 
claimed bv the learned counsel for the management; but n 
mere statement recorded Under Section I64GPC, The state¬ 
ment recorded Under Section 164 GPC has no testimony. 
Prasanna Kalita stated before (he enquiry officer that he d'd 
not know about the theft hut be made the statement before 
Police imnlicffng himself under duress, threat and hnysical 
foitune. He fiufhcr denosed that if he docs not confess he 
shall be linishcd- The same kind of statement is also made 
before this Tribunal that be was badly beaten by the _0/C 
to extract his confessional sf.atcmcnt, and he accordingly 
made the statement before the Police, Statement made under 
duress cannot ho taken into account to prove the guilt of a 
person. 

It is now clear from the evidence on record that no 
outsiders can enter into the Industrial area where the store 
is situated without the active help of Suraj Bahadur Rana, 
The Seciiiitv Officer stated before this Tribunal that Prasanna 
Kalita who stationed on the main gate was to go round 
the liidiistrial area and Surai Bahadur Rang was to remain 
inside the rndustrial area. This is in corroboration of ’be 
evidence of Prasanna Kalita that he can enter inside the 
Industrial area onlv when the gait is opened bv Surai Bahadur 
Rana in case of overflow of water numn located inside th'- 
Industrial area or the alarm bell is rung. Statement of 
Prasanna Kalita before the Police and of .security officer about 
the involvement of two ontsicleTK In _ cOTOTnission of iheft 
may bring some presumption of his involvement too. 
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The charges in criminal case could not be proved in the 
court of law, The cliaigcshcct levelled against him speaks 
that he allowed two imiiiders to enter into Industrial area 
on lu-ll)-7S at about 1.30 A.M. to commit theft of company’s 
valuable materials. His dishonest/ fraudulent act in collu¬ 
sion with two outsiders amounted to misconduct as provided 
in Section X1V(2)(4) of the company's standing order. To 
hold guilty of a workman under the .said provision there 
must be theft, fraud or dishonesty in connection with com¬ 
pany’s business or property. Theft was not proved, fraud 
vvas not the allegation, only remains the dishonesty. I have 
already expressed my opinion that his (workman) involve¬ 
ment cannot he ruled out. Now the question Is whether 
his termination from service for such type of misconduct 
fs justified 7 Section XIV 2(2) of the standing order says 
about punishment. In awarding of punishment the Depart¬ 
mental officer will take into account the gravity of the 
misconduct, the previous record if any, of the workman. 
The IX-partment.al (Officer in awarding him the extrcnie punish¬ 
ment did not consider the gravity of the misconduct proved 
and his previous record. Exhibit 'Ka’ shows that he was 
once felicitated on 30-7-75 by u certificate of good work for 
apprehending a person at the main gate for unlawful pos¬ 
session of Company’s inaferial.s. T have already held that 
the theft alleged to have been committed on 19-10-78 inside 
the industrial area was with the active help of Suraj Bahadur 
Rana and by accepting bis (Suraj Balmdiir Rana) evidence 
withoid considering the previous record of good work by (his 
workman the order of dismissal or termination was not 
Instified and reasonable. I am firmly of the opinion that 
the domestic enquiry though was properly conducted, the 
order of dismissal was out of proportion to the misconduct 
proved taking into consideration of (he magnitude of the 
offence and previous conduct of the workman, f csscr or 
minor punishment would have served the purpose. In other 
”'or4s, rv’n if the workman is found guilty of the charge 
levelled against him he has the right to invoke power of 
the Tribunals for reduction of penalty. Tribunal has very 
wide di.scrcfion in nw.arding punishment to a dellouent work¬ 
man while dealing with a dispute relating to discharge or 
dismis.sal. If on the fact.s and circumstances of a case the 
Tribunal finds that a lesser penalty than discharge or dis¬ 
missal would ha sufficient it is incumbent upon it to convert 
the discharge or dismissal into lesser punishment. 


hCTein thU casp woikman’s direct Involvement in the com¬ 
mission of theft on 19-10-78 is no where stated by the 
witnesses of the Maiiascment. The sole evidence relied by 
the Management i.s tliat of Suraj Bahadur Rana, but his 
evidence was not properly recorded by the enquiry officer In 
the domestic enquiry, only Mis statement recorded by the 
O/C was exhibited and accepted which fs not admissible as 
ovience. he is also not produced before his Tribunal. Accord¬ 
ing to him ne kept silent aa Me was paid tips by this dcli- 
queni workman not to report It to the authority. A man 
who can be purchased by paying tips cannot be relied upon 
to hold the workman guilty as abetor. In such cases lulo 
of law requires corborative evidence, but no corboratiTe evi¬ 
dence is lit all. cither before (he domestic enquiry or before 
(his Tribunal. (Considering ail the relevant facts in tfie 
light of .Section ll-A of the Act I come to the conclusion 
that the ptinishmeiK imposed by the management is extremely 
harash and unjust and highly disproportionnl to the miscon¬ 
duct proved which makes me to interfere with the punishment 
awariled. In niv opinion, stoppage of few increments would 
have met the ends of justice. 

It hjs been argued by the learned counsel for the manage¬ 
ment that the workman raised the dispute after 11 years 
of his fcimination, and made no prayer for his reinstatement 
during that period. In reply there to the learned counsel 
tor the workman submitted tlial his criminal case was pending 
before the learned Chief .liidicial Magistrate, Gawahati for 
v.'hich no claim was raist'd. Unless and until the criminal 
case is finally disno'-ed of. the prayer for reinstatement into 
Service can not he rai.scd simply on the ground that the 
workman if found guilty and convicted, would not get the 
opporfunitv to rai.so the quc.stion of reinstatement but as 
br was honourribly acquitted he got the opportunity to raise 
the dispute. In view of this proved circumstances, raising 
the dispute for reinstatement after acqnital in the criminal 
c.ase, can nor be a bar that the dispute was raised after 
11 years of bis termination. In *bis connection the learned 
counsel for the management relied on the decision reported 
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in AIR ] 968 S.C, pafit: 529. The subject matter of this 
case materially differ from the subject matter of the case in 
hards. Here in this case the workman prayed for reinstate¬ 
ment immediately after the order of acquittal, but his prayer 
was turn down by the management by its letter dated J3-3-K7. 
What I find is that there i,s no delay in referring the dispute 
by the Government but the delay as claimed by the learned 
cf'.unscl for the management relates to the delay during the 
pendency of the criminaJ ca.se. This delay of 11 years was 
not dne to the fault of the workman but because of the 
t'cndciicy of the criminal case. So I find the said decision 
not acceptable to this case. 


ANNEXURE 

INDUSTRIAL TRIBUNAL; ORISSA: BHUBANES¬ 
WAR; 

PRESENT ; 

Sri P. K, Tripathy, M.A.LL.B., Presiding Offi¬ 
cer, Industrial Tribunal, Orissa, Bhubanes¬ 
war. 


Admittedly ibe workman has since retired from service. 
So there arises no question of reinstatement into seivicc of 
the Company, only available remedy, in my opinion is the 
hack wages from the date of termination till date of retire¬ 
ment. In this connection the learned counsel for the manage¬ 
ment relied on AIR 1984 S.C. 286 wherein the Hon Tie 
Supreme Court award half back wage.s for the period from 
the date of lermination till the date of reinstatement. Tn this 
refcrrcrl case the workman was reinstated but because of 
delay in raising the Industrial Dispute the Hon’ble Supreme 
Court ordered for half back wages for the period from the 
date of termination till the date of reinstatement. But in 
respect of the case in hand, the delay was due to long pen¬ 
dency of the Criminal Case, the delay in raising the dispute 
was not due to his fault. Record shows that the workman 
retired from the service with effect from 11-6-89. So no 
question of reinstatement comes with half back wages as 
held by the Hon’ble Supreme Court. But what I find is 
that he continued to stay in the official quarter upto May 
1994 from the dale of termination on 6-12-78 with all the 
amenities available there. This fact should be taken into 
account. 

In the light of the disemssions held above I am of the 
considered opinion that the order of dismissal of the work¬ 
man was not ju.stified but his claim for reinstatement vanished 
bec.Tusc of his retirement from service by now. However, 
having regard to the circumstances T do hereby order that 
this worker be paid h;df wages from the date of termination 
till the date of retirement with all other benefits available 
to ,1 workman after letirement. 

I give this Award on this 9tb day of December, T994 at 
Guwahati, 


I. C. KALITA, Presiding Officer 
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ISIew Delhi, the 23rd December, 199^ 

SO 97—In pursuance of Section 17 of the Indnstiial 
ru^nnifs Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Bhu¬ 
baneswar as shown in the Annexurc m the industrial dispute 
between the employers in relation to the management ot 
South eastern Coalfields, Sambalpur and their workmen, 
which was received by the Central Government on the 15th 
December, 1994. 


[No. L. 22012/380/9MR(C-1 I)] 
raja LAL, Desk Officer 


INDUSTRIAL DISPUTE CASE NO. 4 OF ]99^ 
(CENTRAL) 

Dated, Bhubaneswar, the 29th November, 1994 
BETWEEN ; 

The management of JB Valley Area of South 
Eastern Coaffiields Ltd,, P, O. Brajrauj- 
nagar, Dist: Sambalpur. 

.. First party— 
management. 

(And) 

Their workman Sri Digvijay Singh represented 
through Brajrajnagar Coalmines Workers’ 
Union, At|P. o. Lamtibahal, P. O.Brajraj- 
nagar, Dist’’: Sambalpur. . Second party- 

workman. 

APPEARANCES : 

None.—For both the parties 

AWARD 

The Government of India in the Ministry of Lab¬ 
our in exercise of powers conferred uixtn them by 
clause (d) of sub-section (1) and su1>scction (2A) 
of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947) have referred the following dispute for 
adjudication by this Tribunal vide their Order No. 
L-220121380|91-IR(C.II) dated 4-2-92;— 

“Whether the action of the management of IB 
Valley Area, South Eastern Coalfields Ltd., 
Brajrajnagar, Dist. Sambalpur, Orissa in 
dismissing Sri Digvijay Singh, Trammer in 
the year 19781 was justified ? If not, to 
what relief the workman is entitled to ?’' 


2. This case was posted to 23-11-94 for hearing 
at Sambalpur Circuit. On that date both the parties 
remained absent. No step was also taken by either 
party. On pcrsual of the record, it is found that 
through both the parties have filed heir respective 
claim statement and written statement but they have 
not come forward to participate in the hearing per¬ 
haps for the reason that either the dispute under 
reference has already been amicably settled between 
them or they are no more interested to contest the 
case. In view of the conduct of the parties, as afore¬ 
said, this Tribunal has no other option than to pass 
a no dispute Award in the case and accordingly a 
no dispute Award is passed in so far as the present 
reference is concerned. 

Dictated & corrected by me. 

P. K. TRIPATHY, Presiding Offic/Cr 
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New Delhi, the 23rd December, 1994 

5.0. 9K.—In pursLimice of Section 17 of the Industrial 
Lhspulcs .Act, 1947 (14 of 1947), The Cenlral Govcinmcui 
lierehy puhli.slies the award ol the Central Government 
Itldirstrial TribuiMl, Bombay as shown in the Asnexure, 
in the industrial dispute between the employers in relation 
to the iiianapement of Reserve Bank of India and their 
workmen, which wa.s received by the Central Ooveinmenl 
on 

[No. C-12()I2/29/90-lR-B'II aRB-DI 
P. J. MICHAHL, Desk Olliccr 

ANNEXURE 

BEFORE THE CEN I RAE GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESE.N'l ; 

Shii Justice R. Ci. Sindhdkar. Presiding OlTiccr. 
Reference No. CGlT-95 of 1990 

PARTIES : 

Employe!s in relation to the manaeement of Reserve 
Bank of India 

AND 

Their Workmen. 

APPEARANCES ; 

For the Management—Shri Tiwari, Dy. Legal Adviser. 
E'or the Workmen—Shri Dongre, Advocate. 

INDUSTRY ; Banking STATE : Maharashtra 

Bombay, tlie 14th day of November, f994 

AWARD 

Government of India Ministry of Labour has made follow¬ 
ing reference u s. I0(l)(d) read with 2-A of the Industrial 
Disputes Act, 1947 for adjudication, 

SCEDULE 

“'vVIiethcr the management of Reserve Bank of India, 
Bombay, are justified in altering the working hoiiis 
in respect of .staff HI and IV in UBD and DBOD 
at World Trade Centre, Cullee P.nade, Bombay, 
which was prevalent from 1977 evcrsince it was 
shifted from Fort Branch to World Trade Centre. 
Cuffee Parade, Bombay, without complying with 
Section 9-A of the 1. D. Act, 1947 7 Tf not, to 
what relief arc these workmen entitsed to T’ 

2 Statement of claim has been filed by the Vice President, 
Reserve Bank of India employees Association, Bombay. 

3. Till 1976 depailmcnt of Banking operations and Deve¬ 
lopment thereafter referred To as DBOD) was located in 
the main building of the Reserve Bank of India in Fori 
area. In tbe year 1977 this department was shifted to World 
Trade Centre at Cuff Parade Bombay. There was a stoppage 
reaction fi'om the staff working in that dep.lvlmenf Iscc.ause 
of the proposed shifting. A suit also came to he filed 
in the City Civil Court Bombay. To avert crises the Deputy 


Governor. Reserve Bank of India invited representatives 
of the staff meinbet's to discuss the m.rtter and the manage¬ 
ment ielormed (he representatives that the shifting w.is a 
tempoiary measure and that the dcpartnicnt would he bnaigiit 
Erick to liie Fort arc,; as soon as possible. The rep: cs, iila- 
livcs agiecd to the interim arrangement, ll was to deealed 
th.it the lolrd iiuinhcr of working horns would remain the 
same. However the lunch hour which was of 45 minutes 
would be reduced to 30 minutes and the office timings on 
week days would be uplo 5.45 p.m. only. This was an 
interim arrangement until the department was reshifted to 
the fort area. 

4. Tliis reshifting did not take place. Only the UBD 
ccpartnient i.s sihfied to Worli recently. The timings fixed 
were cihscrved for 14 years, as agreed upon with the reduced 
lunch hours of 30 minutes. 

5. AH of a sudrleii unilaterally the management issued 
a notice dated 19-9-1989 to effect a changte in tire timings. 
It was informed that the new timings would he fiinn 1()’.45 
am to 6 pm with lunch interval ol 45 minirlcs on wrek 
days and the working hours on .Saturdays would be 10.4.5 
am to 2.15 pm without lunch interval for class three em¬ 
ployees and 20.3t) am to 6.15 pm with 45 minutes lunch 
interval on week rlays and 10.30 am to 2.30 pm with no 
limcb interval on Saturdays for class IV emplov'ccs. There 
was a protest from the staff against thi.s propo.sed rirrangc- 
tneul. No effect ol that notice was given pending considera¬ 
tion ut the representation of the staff members. The represen¬ 
tation was turned dow'ii. Another notice was displayed 
dated 3I-.3-199() hy which the change as nolified in the 
notice dated 19-9-89 w.i.s To be effected. Certain interim 
oi'dcrs wcie sought from this Tribunal on 6-12-90. 

0 Tli-‘ Union laiscd an iiidlislriiil Dispute and approacbed 
the CYncihation Officer. He directed the Management to 
m.iiniain status tjuo pending cocilialion proceeding. On 
failure of conciliation proceeding Industrial Drsputc has 
been icfcncd for adjudication hy Government of India as 
slated above. 

7. The Union .submits that the ehange being effected ulli- 
litcially withoni consnling the Union and without following 
the f'l'ovi'ions of .Section 9-.\ of the Irulustrial Dispute Aclj) 
IS had. The piaclice prevailing for about 14 years and 
on the basis of understanding cannot be altered. The reason.s 
for altci'lng the same given hy the Managernent arc not 
correct and acceptable to the Union. It is further stated 
lliat this is contrary to the lecommcndaions of the .kward 
ot Sini Justice K. 'f. Desai (Part Jl chapter para 13.83). 
The. crnitention further, is that the Monagement's reliance 
upon 'he uniformity of timings is misplaced. They arc not 
ihe same, ft is in the circumstances prayed that the cliange 
rropei.cd to be brought about may not he permitted. 

8. Written statement has been liled by the Management- 
The Mimagemciil admitted that these 2 departments were 
formerly in the fort area housed in the main building. It 
is fuilher admitted that it was shifted to cuff Parade be¬ 
cause of insulReiency of accommodation. Grievance was 
made about inadequate transport facilities and the suit 
Tiled came to be dismissed. Assurance was given that the 
BIST authorities would be approached for making adequate 
transport arrangcrnenl to enable the employees posted 
in the departments at enffee parade to commute conveniently. 
That was done by the Management and as a special case 
and piiiely as a temporary mcasuic the employees In all 
the cr'die were permiiled to leave the office early by 15 
minutes by reducing their limch hour fiom 45 minutes to 
30 minutes on week days. This f.acility was extended because 
there was no sufficient improvement in the Tran.sport facffiiy 
Erii'ther in 1989 by letter dated 28th of April the BEST 
informed about the bus touTcs between Churcbgalc and 
V T. Stations to cullee parade and on consideration of this 
infoi'mation the Monagemeni was satisfied lhat adequate 
Trnsnort f.icility w'as available for the employees and 
therefore the original timings were sought To be restored. 
The I'Mson fr'r doing so was because of the early closing of 
the DPOD the management was not able to cnrrodinale the 
fimrlirnin" of llir various departments of the Central Office 
of Ihe Bank. The other departmens housed in several 
buildings all over Bombay are observing uniform timing 
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o{ 10.4.5 am to 6,00 pm on week days with 45 minutes lunch 
hour and from 10.45 minutes to 2.15 pm without lunch 
hour on Saturdays, To cnahlc them to adjust it was decided 
to i;l\'c 21 days notice even tiiougli there ivus no need 
for such a notice because in effect there was no qhatige 
in (he londitions of service. The juetificatiou is thus 
given for dispensing with the notice and also the change 
in timings. 

9. Reliance has been placed by- the Management also 
on the awards of Justice K. T. Desai and Shri Venkata- 
rana Ayycr which has fixed the working hours of class 
three employees at 6-1/2 hours on week days exclusive 
of lunch hour of 45 minutes and .1-1/2 hours ou Saturdays 
without lunch hour. This has been approved hy awards 
and class three employees of the Bank have been following 
the same. The JnsTfication is that there was improvement 
ill rlie tr.in.sport facilities. That there should be unifomrity 
of timings for .smooth and effective functioning of the 
Bank. 

10. The dispute is wiih regards to the change being 
Lrouglit about wilhoul complying with the provisions oi 
laeetiou 9 a of the Indiistiial Disputes Act. There is no 
dispute ou the point that since me 2 depariments were 
shitted Jrom tort to cuffee parade in 1976 the employees 
aie being permuted to leave 15 minuie.s before the .scheduled 
lime ot dcpailure prevailing tilt then and tlie employees 
have been in beu tiieicof given reduced lunch hours reduecd 
by 15 mitiutcs- The icasons appear to be that at that lime 
the CLillee parade area had inadequate Iraiispoit facilities. 
The Management found in 1989 on the basis of a communi¬ 
cation leccivcd from the BEST uuderlakiiig that the transpoit 
fac'luies have been improved and there was no need to 
luive the interim arrangement continued and therefore notice 
dated 19-9-89 was issued. By that notice the decision of 
the Management has been conveyed and (hat with tfl'eel 
from I6ih of October 1989 the liming have been brought 
bach to Ihe original position. The lunch interval has been 
restored to 45 minute.s and the departure time on week 
days in lived at 6 pm for class tlirce employees and 6.15 
pm fi'r class 4 employees. On Saturdays it is fixed at 
,M 5 pm Jor class three and 2.30 pm for class IV employees. 
The giievaiiee of the employee,s union is that the Transport 
iacilities ar.' still not adequate and on the contrary thouBh 
there has been some inciease in the frequency of bu-scs 
and inioduelioii of new roiilcs ibcie has been riiso increase 
in liaflic because of the new olTIccs cominc up in that aica. 
There is no sufficient evidence to icach ri eonriusion one 
way or the other on this point. Jn my view the question 
iliat hrw I’ccri referred for adjudication is and to whether 
this change that is sought to be brought about could be 
nrought abiiul without a notice u s, 2-A of tlie Industrial 
Dlspules Act. 

.Section 9-A so far as is relevant read this 
“Noiee of change — 

No employer who proposes to effect any change in 
the corditions of service applicable to any work¬ 
man in respect of any malTer speeitied in the 
4th .schedule shall effect such change 

(Li) Withoiit giving to the workmen likely to he a/fec- 

ted by such change a notice in the prescribed 

ra.'inner of the nature of the change proposed 
to he effected ; or 

tb) Within 21 days of giving of such notice”. 

11. This fourth Schedule mentions at item 4 “hours of 

work and rest intervals.” In thi.s case the hours of work 
and rest intervals arc changed. Rest iterval i.s incrca.scd 

and rest inferval.s are changed. Rest interval is increased 

Therefore, Section 9-A which savs that the cmohiver who 
prop! ses to effect anv chance shall not do so without giving 
notice to the workmen likelv to be effecicd by .such change 
comes in play. Managemcnl’s case is that it is not nece.ssarv 
to give such notice and that contention is rather difficult 
to acccpl. A half hearted attempt appears to have been 
m.ade by the Management by notifying on 19-9-89 the 
change which was to be clfeetive from Iffth of October 
1989 and in the course of the written statement if has 
been slated in para that "inspite of the fact that the 


tli.st party had given 21 days clear notice and with normal 
timings for the working of the DBOD and (JBD were 
bioiighi into effect after the expiry of 21 days from the 
date of notice i.e. I6lh October 1989. This was probably 
with 11 view to say 'hat notice of 21 days eonlemplated 
by hectioii 9'A (b) of the 1. D. Act has been given and 
therelorc 9-A has been complied with. But at the same 
ime Management has come out with a case that such a 
notice was not at all necessary and therefore not given. 
Even 'n the course of the arguments Mr. Tiwari appearing 
for the Bank did not submit that notice u/s. 9-A was 
given." 

12. A.ssuming for a moment that the notice dated 19-9-1989 
was given it could no be con.stiucd to be a notice u/s. 9-A 
because the rules prescribed a form in which such a notice 
is to he given and that form is prescribed under rule 34 
i.c. form E. It is not in that form nor is a copy of .such 
notice is shown to have been forwarded io tlic Aulhorities 
mciilioned in tlie Annexure. Therefore obviously there is 
no notice ii/s. 9-A given hy the Management. 

13. Apart from tiic fact that the Management tries to 
jiisiity nils chiinge uy contending thai the Transport fiici- 
litic.s have impiovcd and therefore there was no need to 
c'onlimic the conccssiou given it has contended that the 
change was agreed to he of a temporary nature and there 
fore there was no need for sueli a notice, In this ennnec- 
tioii oral evidence has been adduced. Hut betore referring 
to the oral evidence i would refer to tile recommendations 
in Des.ii award on wliieh both the sides have relied. The 
relevant paragiaph is quoted in the statement of claim and 
wratcii .statement also 

"There sliali he recess tor lunch wJiich shall not be 
le.ss than halt au hour and mu more tiuui one 
hour tor week days (excluding Saturdays) subject 
Jiowcver to Ihe requirements of any statutory pro¬ 
visions like the shops and Commercial cslahlish- 
inents acts, l-'rimarily it will be for Ihc workman 
to decide llie aelual length of recess within the 
limit fi.xcd as aloresaid and the majority decision 
ol the workmen in any branch or establishment 
ohall he adopted in case of difference ot opinion 
with the management”. 

14 Jii this ca.se betore me tlie recess have been not 
reduced below half an luuir hut it h.ts been changed fiora 
45 nimutc.s to half an hour. Therefore the Management 
should not have Inkeu a uiiilaieral decision to increase 
that to 45 minutes without taking the workmen in confidence. 
Eor (he purposes ot fixing (lie hours for lunch Die award 
says that it will he primarily for the workmen to decide 
the actual length of recess tliough it has to be within the 
limit lived which limit shall not be less than half an hour 
and not more than one hour for week days. If there is 
a difference between the Management and tlie workmen 
Inc ni.ijority decision of the workmen in any blanch or 
establishment is expected to be adopted. Therefore when 
the Management notified milaterally on the xth of Sepfember, 
1989 the change in the duration of lunch reee.ss and Ihe 
workmen objected to it the Management will not he justi¬ 
fied even under the award in alteruting it anj if the Manage¬ 
ment wanted to, do it (assuming that it could do it inspite 
of the .award) then i'l should have complied with the provi¬ 
sions of SecTioii 9-A by giving a notice in a prescribed 
form. 

15. The Management’s contention is that this is not' 
a change at all and therefore Section 9-A could never be 
atliacted. The coiitciiTion is that this was going to be 
a temporary measure until adequate traiispott facilities were 
provided On the other hand the Ihiion’s confention is 
that Ihe department were to be rc-.shifted to fort area 
until then this arrangement was to be continued and it is 

Iso cord-'nded that there has been no adequate transport 
facility so as to restore Ihe old timings. Oral evidence has 
been adduced and that is referred (o. However I do not 
think on the basis of that evidence it could be said 
tlmt (he aercement wa.s to the effect that on improvement 
of Transpor facilities the old timing was to he restored. 
Shri Deepak Bankal the Deptiti' Chief Officer in Rcscive 
Bank vv>i., not aware of the meetings held before the reshlft- 
ing to (he t'liffee Parade of the DBOD department helv-cen 
then Hunk Management and the Reserve Bonk emnloyces 
as.soeiation. He admits that he had not attended any of 
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tlioKi; mceiings. He admits that Mr. Valanju as a General 
Seerc'tary altendcd that meeting. He had not emne across 
any minutes recorded of the meeting in whicli the hfeputy 
Governor of Ihc Reserve Rank of India partreipated. Be¬ 
cause ilicrc IS no record according (o him to show that 
theic was an agreement to reshift the department and till 
then to reduce the lurrch hours. He says that there was iroi 
.srrclr aereement. He liowever admitted tnat the order- 
reducing the lurrch hours was passed by the Deputy Governor 
and tliat must have been done after the Office note was 
put up. He did not mention the fact in his affidavit that 
he has perused those office notes. He admits that the 
order of reduction in lunch hours was passed after the suit 
in the City Court was failed. 

to. biu'i Valartju filed his affidavit and therein stated 
that he aruuaed me meeting cauea by the Deputy Ooverrior 
and iiie Aianugemcut iniuimed the representatives of the 
Mail tnat ihe re-smiting or me deparimcni ai trie World 
irade centre was a temporary measure and that die depari- 
meru could De rc-snitteu lo ihc mam bunding in fort area 
as soon as po.ssible. He furtiier stared lhat iii view of the 
aiortsaid position and to avert a crises an inieiim anangc- 
ment v.as agreed upon under which it was decided to rnarn- 
lain the total numocr of woiking hours and to reduce the 
lunch liicak liom 40 minutes to JO minutes and that the 
(Jlifce tune on all weeJe days was lo be uplo i.43 p.m. 
lliii was agreed as a icmporary measure tiU tire deparl- 
nreiil was re-slufted to the mam building. This evidence 
of Slur Valanju which could be relied upon in preference 
to that of Shri Bankal because it is the evidence of a 
person who wa.s present at the meetings in which agree- 
meiUs were reached. It also appears to be consistent with 
what happened thereafter. Though it was a icmporary 
measure it cannot he lost sight of that it continued to 
opciale for a long period ftf 12 years, The change was 
biouglit about in consultation or atleast after discussion 
with the representatives of the workmen and before any 
charged was made m ray view notice ii/s. 9-A as con¬ 
templated by the Act was necessary more particularly when 
Desid Award relied upon by both sides contemplated that 
It was for majority of the workmen to decide when there 
was a difference of opinion between the Management and 
work men. 

17. Ccilain decisions have been referred to and relied 
upon on behalf of the Reseivc Bank of India. The deci¬ 
sion in the case the Oil and Natural Gas Commission. 
The Appellant V s. The Workmen reported in f99J I 
LL. I.Page IS. That is a case in which there was nothing 
to show that working hours was a condition of service 
and therefore Section 9-A was held not aUracled. The 
Workmen Worked in another building for want of enough 
accommodation for 6-112 hours only and that was for a 
tcmporaiy period because the factory building was under 
consliuction and the Administrative Staff was re-shifted to 
its own building at the factory site area. In this case 
before me the position is that these workmen are governed 
by the awards and Desai award has referred lo the Shastri 
award which dealt wilh the hours of work of the workmen 
including the recess for lunch and to that I have already 
made a reference above. This would in the circumstances 
be a condition of .services the alteration of which would 
rc.iiiire notice u/s. 9-A. 

18. In ihe decision in the case of Hindustan Lever 
Limited V.'s. Ram Mohan Rai and others reported in 
AIR 197? page 1156, the point was whether any particular 
jiriiclice or allowance or concession had become a 
condition of service. It is observed that it would always 
depend upon the facts and circumsalncc.s of each case 
and no rule applicable to all cases could be called out 
from the decisions. As already stated above the hours 
of work including the recess for lunch become conditions 
of SCI 'icc as per the awards and the alterations has to 
be done if any wilhin the terms of awards and the change 
if anv will have lo be brought about in accordance with 
the provisions of Industrial Disputes Act. 

19. A third decision in the case between Ramesh Vinayak 
Kordc and Ors ,iud Ahmedabad Electricity Co. Ltd., repor¬ 
ted in AIR 1958 (I) LL.I. 686 is referred to. There it 


be reasonable. I'hc employees were permitted lo go out 
m c.iniecn as olicu as they liked and as long as Ihey Eked 
It vvas observed there would be an end to discipline and 
CO ordmated work would oe impossible. Such a prachcc 
Had to be held to he unreasonable and subvcisive of 
discipline and could not be given the sanction. It could 
be Slopped and that too without giving any notice of change, 
1 do not Hunk this decision could be cited in support in 
view of the facts and circumstances on record. The reshift- 
ing WU.S done and management also realised that the em¬ 
ployees Working at the new place would be put to hardship 
and tncoiivciiience. As a result Ihe Management agreed 
to write to the concerned Authorities to provide adcijuale 
transport facilities for commuting between the two railway 
terminals Churcbgatc and V.T. and the place of work and 
that Management had to wait for a period of 12 years for 
being convinced lhat the facilities are adequate and the 
workmen still maintaining that they are not commensur.'itc 
with Ihc need and expectations. Even assuming lhat this 
Is only a practice havriig the force of usage it could not 
be said that it was unreasonable much less subversive of 
discipline which could not be given the sanction and could 
be unilaterally stopped as held in this case. In fact the 
Management could iiave well avoided seeking support from 
this Authority. It is not in my view necessary lo refer 
to Ihc other decisions which have been cited the first one 
on the point is in the case between Tamilnadu Electricity 
Workers Federation and another and Madras State Electricity 
Boat'll reported in 19b2 II Labour Law General 136 of 
Ihe Madras High Court, It takes the view that to aUract 
Section 9-A the change sought to be brought about must 
adversely affect Hie viorkmen. The other decision in the 
case of L. Roller D'Souza appellant, the Executive Engineer 
of Suthern Railway and another respondent AIR 1982 S.C. 
<S84 lays down a propo.sition that to affract Section 9-A 
Ihe change pioposed must be in the condition of service 
jtipplipblc to the workmen. 1 have already held about 
ihtil it was a condition of service and that a change i.c. 
sought lo be brought about is in the change of service 
condition. Apert from lhat I have also held that Section 
.9-A i,s attracted because it effects a change in hours of 
vork and recess interval mentioned at item 4 in tire 4tb 
schedule. 


20. I therefore find lhat the Insistence of the Manage- 
nien't in contcmling that the change could he brought about 
wiiliout complying with the provisions of Section 9-A of 
the Jndusirial Disputes Act 1947 cannot be accepted. 


21, It is seen that out of the two departments shifted the 
VtiO depjftnieiit has been rc-shifted to Worli and they 
have no grievance now in respect of that department. The 
Employees in the other department namely DBDO department 
which is continuing at Cufi'cc Parade cannot he adversely 
effected by change provided to be brought about by the order 
dated 19-9-Kl, 31-31990 and 6th Octoebr 1990. My Learned 
predecessor Shri lusice Khalti has on 6lh December 1990 men¬ 
tioned in the Rozanama that Shri Deshpande appearing on be- 
h.alf of the Management and who was the legal advisor of the 
Bank stated that they will maintain status quo pending 
decision on reference so far as the present workmen were 
concerned. Earlier on 5th of November 1990 the High 
Court in wjit petition No. 3072 of 1990 had p.assed an 
order to (he effect that the an interim order dated 12th 
Ociobcr 1990 by the earlier division bench of that Court 
vyill continue lo subsist and operate till and inclusive of 
Saturdays 8th December 1990 and thereafter .stand vacated. 
But as stated above before 8th of December 1990 Mr. 
Dvshpandc’s statement has been recorded and sfatiis quo 
ha.s been m.ninlained. Therefore it is obvious Ih.nt the 
order dated 19-9-89, 31-3-90 and 6-10-1990 have not 

been given effect to. No relief is therefore required to 
he given and if necessary the order is that those orders 
will not be given effect to until a notice of change as 
conlcnipl.ati'd hy Section 9-A is given and the nrovisJons 
of that S'cfinn 9-A are complied with. Action of manage¬ 
ment is held unjiLstifled. 

Award accordingly. 


R. G. SINDHAKAR, Presiding Office! 
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N“w Dellii, ihc 23ri] December, 1994 

S.O. 99,—Jn pLi.’suancc cif Section 17 of the Industrial 
Disiiules Acl, 1947 (14 of l‘M7), the Central Governtnent 
hereby publishes the Award of (he Induslrial Tribunal, 
Kollam as shown ill Ihc Annexure, in the industrial dispute 
helwcen the employers in lelalion to the management of 
General Maiiayi.'r, Southern Uailway, Madras and their work¬ 
men, vihich was leeeivid hy ihc Central Government. 

[No. L-41025 T/94-1RQ (1)1 
P. 1. MICHAEL, Desk OlTieer 

annexure 

IN llIC COURT on THE INDUSTRIAL TRIBUNAL, 
KOLLAM 

(Dated, this the 17th day of November, 1994) 
PRESENT: 

Sri N. Sasidharan, Industrial Tribunal, 

IN 

Industrial Dispute No. 77/9U 
BETWEEN 

Sri. T. C. Govindaswamy, (Ex. Asst. S(ationma.ster. 
Havery R. S. Mysore Division), Thoppupararabil 
House, Mannuthy P.O., Trichur District Kerala 
State. 

(By Sri. M. P. Varkey, Representative) 

AND 

(1) f'hc General Manager, Southern Railway, Madias-3. 

(2) The Divisional Railway Manager, Southern Railway, 

Mysore. 

(3) The Chief Operating Superintendent, Head Quarters 

Ollicc, Southern Railway, Madras-3. 

(By Sm(. Snmathy Elandapani, Advocate, Rvna- 
kulam) 

REVISED AWARD 

Thi.s industrial dispute arose out of a complaint filed under 
Sec, 33-A of the Indu.s'trial Disputes Act 1947 (‘the Act’ for 
ahort) by the complaint Sri. T. C. Govinda Swamy alleR- 
ing conliavention of the provision of Sec. 33 of the Act by 
the opposite parlies during the pendency of I.D. 65/84 before 
Central Industrial Tribnntil, Madras (‘CIT’ for shoit) stating 
that the complainant is a workman concerned in Ihc dispute. 

2. This complaint was originally filed before CIT where it 
vvu.s icgi.stered ns complaint No. 13/89. Suhsconently as per 
the Older of the Government of India this complaint was 
tran.sfcrred to this Tribunal. Accordingly it was registered 
here as I.D. 77 90 and that is how this matter is now before 
this Tribunal. 

3. The facts in brief in the complaint are as below ; Tt 
is stated that the opposite parties has been guilty of contra- 
ven/ion of Ihc provision of Sec. 33 of thf Act. The comp¬ 
lainant was an Asstt, Station Master in pay scale of Rs. 1400- 
2300 at Haveri Railway Station of Mysore Division. He is 
and was an active member and office bearer of the All India 


Slalton Masters Association (‘(he Assn.’ for short) which is a 
parly in the pending pioccetlings in I.D. 65/84 before CIT. 
The complainant is llicrefoic a workman concerned in the 
above dispute. Cy Older dated 19-4-1988 the second manage¬ 
ment removed the coinplainarit from service with elfect from 
5-5-1988, I.D. 65/84 is still pending before CIT. The comp¬ 
lainant challenged the order ol removal before Central Ad¬ 
ministrative 'I'ribunal (‘C.AT’ for shor) which was dismissed 
for filing appeal before the appellate authority. The comp- 
lain int has filed an appeal to the third opposite party and the 
appellalc aulhoiiiy confirmed the penalty of removal from 
.service. The complainant was not paid one month wages £tt 
the time of removal from service nor the opposite parties 
made any applicalion before CIT for approval of the action. 
'I hus the ojrposite parties contravened the provisions of Sec. 
3j(2)(b) of the Act. 

4. The further ca.se of the complainant is (hat the asso¬ 
ciation is not recognised by the management and the man¬ 
agement was suppressing the trade union activities of the 
ns-sociaiioni, The opposite parties lebnsistcntly suppressed 
activities of the complainant in the association, The comp¬ 
lainant was kept under sn.spension and charge memos were 
issued lo him several times alleging cooked up allegations. 
Criminal ease on false allegations was also filed against him. 
By keeping him under suspension for long time his promo¬ 
tion was delayed. As the Divisional secretary of the asso- 
ci.ation he protested against certain actions qf management 
and he was issued with ma]or penalty charge memo on 
cooked up allegations. His promotion originally due in 1981 
was given only in 1983. Unable to restrain legitimate trade 
union acl.’vities of the complainant, he was finally trans- 
f.jrrcd from Tliii'iidiiranpiinv Division to Mysore Division, 
fn the year 1984 tl>c complainant organised indefinite fast 
before the Divisional Office Mysore. In 1984 he was elected 
as gencr.al secretary for Southern Railway zone. In that 
capacily he has organised .several agitations. He was again 
charge sheelcd wiifi several nenalty proceedings on foisted 
and cooked up allegations. In August 1985 the Divisiofial 
authorities withdrew the power of sanction of leave from 
station masters and retained the same with divisional officers. 
It was malafide and resulted in untold misscries and hardship 
to stair including Asstt. Station masters. The revised system 
envisaged total tihnse of power. Requirement of lettve to be 
phoned through control phone and sanction was communi¬ 
cated through phone orally followed by a confirmation letter 
later. There was no documentary evidence lo show (he sanc¬ 
tion of leave at the time it was availed. The confirmation 
copies were normally not sent. The association raised strong 
protest against this. Though the .association attempted to 
have a negotiated settlement it failed dne to the adamant 
attimde of munaGements. The complainant has orally on 
7-4-1986 upnlicd for ten days compensatory off. to he availed 
from 5-5-1986. Tlioiigh the grant of Such le.ave was manda¬ 
tory, no reply was given to him. Hence he applied for one 
day casual leave on 6-.S-1986 which was sanctioned. He has 
riihmifted another letter for leave for five days casual leave 
since he could not return to duty dne to clrcut^stances created 
by the railway enthorities. .Since bis condition deteriorated 
be ivas hosn'taliscd and annlied for leave upto 15-5-1986. He 
returned duty on 16-5-1986 and found that leave was marked 
in the muster roll ind'caling its sanction. But bv n memoran¬ 
dum of charge dated 26-5-86 alleged that the comnlainnnt 
absented himself from diitv unauthorisedlv from 6-5-1986 to 
15-5-1986 without getting proper sanction of leave. The muster 
roll was the on1v document cited in the charce memo. No 
witnesses were cited. The charge memo was issued hv the 
Divisional Oncrutiim Snufrirdcrirlent. The request of the 
complainant to have access to certain documents including 
the mes.sa.gc sent throneh control phone for grant of leave 
was not heeded to. None of the documents was given to 
him and he could not submit defence statement. 

5 Tt is further stated that without waiting for (he statenfent 
of defence one Sri B. S, Rao was apnointed as the cnqiiirv 
officer to enquire In'o (he charges levelled against Ihe comn- 
lainant. The enqnirv officer asked the comnlainnnt to sub¬ 
mit the cxplanalion. An explanation at that stage was not 
warrented narticulnrlv when access to documents was not 
given to him. A nrelimlnarv enquiry was held on 16-7-1987 
and asked bv the enouirv officer the rnmnlainant submitted a 
list of witnc.ss and dnonments. On 14-5-I9R7 the d’'''einlinanf 
nnthoritv anpoinfed Sri Asw'atha Naraynna Pao as nresenting 
officer. On 11.10-1987 the complainant received a notice for 
enquiry from Sri R N. R/tban. The change of enquiry officer 
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v.a-. not to tlic tomploinont though the complainant 

iec|i]cslcd Ihtd the etnjuiiy he held by an officer outside 
My.'iore Division. The disciplinary authority overruled his 
reepjest overruling the Lllegation of bias against the officers 
of Mysore Division, The Doistonal Railway Manager usur¬ 
ped the posilion of disciplinary authority and appointed a 
third enquiry oJiicer Sri. A. N. Seshadri. Sri Seshadri con¬ 
ducted the enquiry. No witness was examined nor any docu¬ 
ment produced in the enqtiiiy. The complainant was straif;ht 
away questioned by the enquivv officer and closed the enquiry. 
The complainant submitted the statement of defence and 
waited for adducing defence evidence. But the Divisional 
iManugei a.ssumcd the role of both reviewing and disciplinary 
authority issued a penalty advice removing the complainant 
front service. The appeal filed by the coip_plainant was also 
dismissed. The whole ilisciplinury proceedings and the order 
imposing penally and appellate order were actuated by mala- 
fidcs. unfair labour practice and victimisation for legitimate 
trade union ficlivities. This is unconstitutional and opposed 
to the mandatory principles of natural justice and Therefore 
liable to he set aside. The procedure adopted by the ITivi- 
sional M.aiiagcr as the iippellrdc authority was ultrawires the 
Railway Servants Discipline and Appeal Rules lh68 t'thc 
Rules’ for short). The Older imposing penalty and appellate 
Older were without iiiiisdiction. Neither the Divisional Ope- 
lating Supcrintcndem nor the Divisional Railway Manager or 
the Chief Operating Superintendent tvaa appointing authority. 
The orders appointing the enquiry officer vyas without juris¬ 
diction and illegal. The enquiry prficccdings was iinsiislain- 
ablc. The division.al aiitlioritier as a whole was biased against 
the complainant since his trade union activities had a direct 
hearing on the atirocities and failures of thc.se officers. He 
was denied w'ltli reasonahlc opportunity in defending hi.s case 
in Ihe cnqiiirv. Materials relied upon by the enquiry nfficcr 
and appellate authority were not shown to the complainiiut 
The epjquirv officer assumed the role of prosecutor, imputed 
his personal knowledge, nut leading questions and held pri¬ 
vate cnquii'ics wilniit affording opportunity to rebut (he 
same to the ci'ninliiinant. The findings of the enquiry officer 
was perverse and not based on any evidence. Tlic appellate 
order was not a speaking one. The penally of removal of 
service was disproporl’Onafe and discriminatory. ’The comp¬ 
lainant was not given one month wages at the time of re¬ 
moval. The prayer is for citiashine the whole proceeding, 
and for reinslaiement in seivice with all benefits. 


6. The case pleaded by the managements is briefly ns be¬ 
low : 'The complniut i.s not maintainublc either in law or on 
facts. The complainant was working as Asstt. Station Master 
in Mysore Division and iheieforc CIT has no territorial juris¬ 
diction to entertain this complaint. The complainant was 
removad from service for ids unauthorised absence. The ap¬ 
pellate authoritv confirmed the order which was not challenged. 
The present complaint is not connected w'ilh l.D. 65/84 which 
was filed by the association which is not a recognised asso¬ 
ciation. The case does not fall within the purview of the 
Act. Hence there was no question of giving him one month 
wages at the time of his removal. Tlie management deny the 
allegation of complainant that several minor penalty cases 
were instituted against him, In order to ensure tlic smooth 
running of train service was not affected by agitation the ad- 
minislration had to Impose temporary ban on Ihe exercise 
of power by supervrsory officials in sanctioning their leave 
to the staff. There was no malafide intention in this. Gen¬ 
uine cases were considered by the higher authorities of the 
division. The approval of grant of leave was reported back 
to the control station through control nhonc followed by 
written confirmation. The other allegations arc not triic. 
No application for sanetioiiinu ten days compensatorv rest 
from 5-5-1 hSfi was rceeivecl from the complainant. His re¬ 
quest for one dav comr.en=nlory rest through control phortc 
was not sanctioned, The request for five days casual leave 
through control phone on 8-5-1086 was not sanctioned. The 
eoinphunnnl remained unatilhorisedly absent from 5-5-1 "86. 
It was uplo tile complainant to ascertain and get the sanction 
liefore availing leave. He made an application for and availed 
tile same witiiout s.anction. As he did not perform any duty 
from 6-5-1086 to 16-,^-10R6 and there was no specific sanc¬ 
tion of leave for the said period it was nnanthorised absence. 
For this misermduct he v,',as chtivgcd with a memo of maior 
nenaltv hv the comnetent aulhority i.e. Divisional Oner.ating 
Snnerintendent Mysore. F'nqiiirv Officer dispensed the nre- 
sentine officer as the chaige levelled was onlv unauthorised 
absence and presenting officers arc appointed only in S.P.H. 


and theft cases, The (.omplaintint during the enquiry expres¬ 
sed bias again.sl the enquiry officer Sri R. N. Rathan. Iffie 
reviewing aulhority i.e, Divi^' o^aj Railway Manager appointed 
Sii A. N. Shesliadri us I lie enq, .'v ollieer. (?onsequent on the 
appoiniriieiu of enquiry officer the Divi.sional Railway Mana- 
ficr became the disciplinary autliorily. As no witness liad 
been filed in the charge memo there was no occasion for 
c.vamination of any wiine.s.s. Tlie charge was proposed to 
be siLstaincd on the doctiincnt i.e, tlie muster for Ihc relevant 
peitoj. The complainant liad been given opportunity to ins¬ 
pect the muster. No other document was cited, 'fhe complain¬ 
ant was pertniltcd to lile liis defence .statement and on consider¬ 
ing the proceedings and report of the enquiry officer the dis¬ 
ciplinary authority imposed the penalty of removal. 

7. Further case of management is that the disciplinary pro¬ 
ceedings anil impo.sition oi penaliy are not unfair or malafide. 
The request of the complainant for personal hearing was 
granted by Ihc appellate aiitliority. The penalty is irQposed 
only for tlic iniscohduct and not for his trade union activity. 
The conipiiiin.int was appointed initially by a Senior Skilled 
Ofiiccr and piomoled to the piescnt grade by Divisional 0)x;- 
iMliiig Supcrmlciiilcnt. .As per the schedule of powers appoint¬ 
ing authority or h'ldier aulhority is delegated with the power 
Ui imno.,e penally for removal from service. The Divisional 
Railv.ay Mtinager being a higher authority is competent to 
impn.se the name. Since llicn workman failed to .submit his 
leply to chaigc memo within ten days the disciplinary autho¬ 
rity appointed the enquiry oniccr. The enquiry officer was 
appointed by a competent aulhority. The Divisional Railway 
Manager was within his jurisdiction to deal with the applica¬ 
tion of the complainant on the point of bias and appoint a 
fresh enquiry officer, The Divisional Railway Manager was 
not biased ayainst the complamant as alleged. The petitioner 
was .given ample opporluniiy to defend his case. The findings 
of the enquiry officer arc not perverse and based on docu¬ 
ments and evidence on record. The order of the appellnte 
aulhority is a spcfiking order. There is no provision to make 
available the report of the enquiry officer to charged employee 
before imposition of penalty. There i.s no provision under 
Discipline and Appeal Rules to give one months wages as he 
was removed from .service tor misconducts. The penally is 
not disproportionate and di.sciiminatory. The pemilfy awarded 
is not to viclimise the complainant and the penalty was coni- 
mensuraie within the offence committed. 

8. The complainant has filed a counter disputmg_ written 
statement of miinai’ement and reaffirming fhe contentions ad- 
v.anced by him in the original complaint. 

9. The complainant has given evidence as MWl and Exts. 
W1 to W16 have been marked on his side. The management 
has not adduced any evidence. With the above pleadings 
and tile evidence this rrihunal passed an award on 16-9-1991 
directing the management to reinstate the complainant in ser- 
vic<' with till benefits. The management challeni’e.i that award 
before tlie Central Administrative Tribunal (CATl Ernakulam 
Bench by filing OA No. 684/94. C.AT bv order dated 18-7-94 
ainshetl the award of this Tribunal and direded this Tribunal 
to enlu' into specific finding on the following questions : 

(1) Whether lespondent T. G. Govindaswamy is a work- 
m.nn in the eontempkilion of Tndtistrinl Disputes Act. 
A finding ivill be entered after affording an opportu¬ 
nity to both .sides to adduce evidence, documentary 
or oral, to suiwfantiatc their contentions. 

(2) Wliether the expression ‘Station Master' used in 
paragraph 5.01 quoted herein before includes Asstt. 
Station Master. On this question also, both sides 
will be afforded an opportunity of adducing evi¬ 
dence, 

(3) Whether the finding of misconduct is proper. 

(4) Even if the Industrial Tribunal has iurisdiction and 
even if fhe finding of guilt is justified, whether (he 
mmishment is itnish or not, in the light of the law 
laid dovvn tn Union of India v. Gilraj Sharma. ATR 
1994 SC 25, 

That is how this matter is now again before this Tribunal. 

10. .After remand both sides have adduced oral and docu¬ 
mentary evidence. The workman again examined himself 
and Exts. W17 to W29 have been marked on his aide. The 
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Asstt. Personnel Officer of Mysore Division of the manafiiemenf 
was examined as MWl and Exls. Ml to MJO have been 
marked on their side. 

11. Question No. 1. 'I'he question to be considered is whe¬ 
ther the complainant in this ca^ is a workman ns defined 
in Sec. 2fs) of the Act and the relevant portion of which 
rends thus : 

“Workman’’ means any person (incIudiiiE an apprentice) 
employed in any Industry to do any manual, un¬ 
skilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the 
terms of employment be express or implied, and 
for die purposes of any proceedins under this Act 
in relation to an industrial di-spulc, includes any 
such person who has been dismissed, discharged or 
retrenched, in connection with, or as a consequence 
of that dispute, or whose dismissal, discharge or 
retrenchment has led to that dispute but does not 
include .any such person— 

(iv) who, being employed in supervisory capacity, draws 
wages exceeding one thousand six hmidred rupees 
per mensem or exercise, cither by the nature of 
the duties attached to the offleo or by reason of 
the powers ve.stcd in him, functions mainly of a 
m.-inat’cnal nature.” 

(ii) The complainant as WWl has deposed that he was 
working as Asstt. Station Muster (ASM) at Haveri Railway 
Station, My.sorc Divldon. According to him his main duties 
were operation of train service, maintenance of connected 
registers, issue of tickets, accountal of cash, maintenance of 
connected registers, taking of proof dally of whole days cash 
transaction, booking of parcel, delivery of parcel, preparation 
of periodical return.s, collection of invade tickets and other 
clerical duties connected to the work. He has deposed that 
he did not have any supoTVision or control over any staff 
and the incharge shition master was having the control and 
supervision of all the subordinate under him. TTie duty 
roaster of Stadon Masters (SM) and ASM were classified 
as continuous for period of 8 hours shift and there would be 
3 men tn manage 24 hours duties. According to him ASMS 
were in the same eradc and SM was two grades above ASM. 
SM at Haveri .Station has also to perform 8 hour3_dutv and 
the inchareo SM has additional duties and resnonsibilifie^ 
like over all ct.nlrol of the station, discinline of the subord'- 
nnfes. sanctioninc of leave, issue of privilcee passes etc. The 
.ASMS were pcrformitlg the operational duties similar to SM 
and they never had any power nr control over the other staff 
in lh? station. He has further stated that ASMS are udder 
the orders and control of SIM and whenever any SM la super¬ 
visory he is not directly connected with train operation. Ac¬ 
cording to him A.SM is not classified as supervisory. The 
complainant has stated that as ASM at Haveri he had noi 
rawer for taking any disciplinary action against any of the 
staff and he had no power to issue free passes, privilege ticket, 
order etc. According to him the movements of train are 
♦o be none as per tbe instructions and directions of station 
controller. He bad no discretion to deal with the train 
services exor'pt ir* directed bv the station controller and that 
bis duties at H.averi were not sunervisorv aceording to him. 
Tt is also stated tba* his sabrs' during tUat time was below 
Rs. 1.600/'- per month. According to this witness at Haveri 
station SM cannot work for the entire 24 hours and 2 ASM 
will be working on ndtition. At Haveri SM also has to per¬ 
form R hours duty and a daw; work is equally shared equally 
among one SM and 2 ASMS, ASMS are under the orders 
and control of SM according to this witness. He has ad¬ 
mitted that there will not be any dutv roster ftor the duty. 
SM .and ASAf will be in charge of only train passing duties 
when ,SM is not in insrer. During cross-examination he has 
stated that he was drawing more than Ra. 3.600./- at the 
time of filing this complaint originally before Industrial Tri¬ 
bunal Madras. 

fiii) The duties of ASM and SM are deposed in detail by 
MWl also mainly on the ba-sis of Ext. M5. Indian Railway 
General Rules, 1976. According to this witness the complaint 
was in the pay scale of Rs. 1400—2300 at the lime of 
initiating disciplinary proceedings. He was working as SM 
at Bhageshpurn Railwav Station before he was posted as 
ASM at Haveri. According to this witness at Havrel there 
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were 3 SMS to work in shift of 8 hours each and duhing 
working hours of each SM he is having absolute control over 
the functioning of the station. He is responsible for the 
proper maintenacc of various instruments mentioned for 
operation of the trains. Various records and registers, records 
hkc various circulars, station diary and ho has control over 
the Gr. D sttiff working under him. During that time at 
llavert Railway Station here were two cabin men and one 
points man under the authority of station ma.stcr and cabin 
man and points man sets signal for receipt and despatch of 
trains from the station. The responsibilities are elaborately 
mentioned in Chapter V of Ext, M5 general rules. This wit¬ 
ness has .staled that as per Ext. M4 Discipline and Appeal 
Rules, 196.3 Schedule II Rule 7 Senior supervisors in the 
scale of Rs. 425—700 (1100—2300 present scale) arc em¬ 
powered to initiate disciplinary proceedings against Group C 
and Group D staff who are 3 grades below them. According 
to MVVl SMS have elaborate powers to decide about the 
movements of train in their jurisdiction under various circum¬ 
stances such as accidents, failure of signals, failure of working 
instruments etc. This witness has given a detailed 
version of the duties of SM and the primary work of SM 
on duty is the maintenance of station and to ensure that 
Group D staff working under him are m.aintaining their 
in.strumcnts cic. nroperly, inspect the cabin to ensure that 
the cabin men on duty arc aware of the various rules and 
about proper up keep of the signalling equipment under his 
control etc. This witness has staled the details of movements 
of train. The section controller in the divisional head quarters 
is incarge of sections and monitors movements of train, SM 
gets information from the Other station from where the 
train to start towards the station about the availability of 
platforms etc. and on the advice of the station moster, station 
master in the other station .starts the train. After he receives 
the rain in his station and after the work of alighting of 
passengers unloading of parcels etc. is over he informs station 
controller about the arrival and get his advice to despatch 
th; train in hks stalion and after the work of alighting of 
to receix'e the train accordingly. 

(iv) On behalf of the m.anagement it was argued that the 
complainant at the time of initiating disciplinary proceedings 
was working as SM and Ihercafter he was Posted at Haveri 
Railway Station ASM and the complainant has no case that 
he was demolcd. At that time he was in the pay scale of Rs, 
1400-2300 admittedly. The corresponding previous scale wa.s 
Rs. 450-1^00. Te comnlainant whie giving evidence before this 
Tribunal on 1.5-3-1991 has .stated during his cross examination 
th-'it at the time of his tcrmin'it'on his pay was Rs. 1600 basic 
nhis D5. On 3-11-1994 he has deposed that at the time of filing 
DA. On 3-11-1994 he has deposed that at the lime of filing 
th's complaint before Industrial Tribunal Madras he was 
drawing more than Rs, 1600. This complaint was originally 
filed there on 30-6-1989. His termination order was confirmed 
on 25-5-1989. He has no case that there was Increase In 
salary after 25-5-1989 and before 30-6-1989. Further as per 
page 11 of Ext. M7 service register of the complainant his 
pay was Rs. 1560 a.s on 1-1-1986. There is an endorsement 
in that page to the effect that pay increased from Rs. 1560 
to 1600 in scale of Rs, 1400-2300 with effect from 1-7-1987, 
The complainant has no case th.at this endorsement is false 
or fabricated. The above circumstances clearlv establish that 
he wa.s drawing more th-an Rs. 1600 per month at the time 
of termination of his services, 

(v) Ext. MI is the photocopy of Indian Railway Establish¬ 
ment Manual, Vol. I pages 7 and 8, Ext. M2 is page Nos. 1 
and 2 of the Indian Railway Establishment Manual, old 
Edition. As per para 121 of F.xts. Ml and M2 SM and ASMS 
arc in the same grade. Ext. M3 is the photostat copy of 
page 26 of Hand Book of Hours of Employment Regulations. 
As per para 7 sub-para (cl of Ext. M3 ASM is classified 
as supervi.sorv staff. Ext, M-4 is the photo'-tat copy of sche¬ 
dule n of Discipline and Appeal Rules, 1968. Aa per the 
schedule under rule 7 of Ext. M4 senior supervisors in the 
scale oF 425-700 (1400—2300 present scale) are empowered 
to initiate disciplinary proceedings against Group C and Group 
D staff who are 3 grades below them. Ext M5 is the 
photostat copy of the relevant pages of Indian Railways 
General Rules, 1976. As per doflnitidn clause 1,02 sub-clause 
,53 ‘Station Master’ is defined as below : 

(53), "Station Master” mean.s the person on duty who 
IS tor the time being responsible for the working 
of the traffic withm station limits, and includes 
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any person who is for the time being in independent 
charae of the working of any signals and respon¬ 
sible tor the working of trains under the system 
01 working In force.” 

As per the above definition SM or ASM who were on 
duty are elassilied. his delinitlon makes it clear that the 
term ‘Station Master’ means the person on duty for the 
tjme being in independent charge. Chapter V of Ext. M5 
General Rules para 5.01 onwards deal with the responsibility 
of the station masler tor working. As per this SM on duty 
has to pertomi the duties au responsibilities enumerated 
therein, As poi sub-para (4) of this para. No person other 
ban the .siat’on master shall ask for or give line clear or 
give authority to proceed. It has in evidence through WWl 
that SM though described as continuous is not performing 
n’ght duties. So during night ASM is in independent charge. 
And during night ASM alone can gVe authority to proceed 
the train. Even according to the complainant the ASM on 
duty has marked ‘f.’ In the muster roll for the complainant 
for the disputed period. That itself proves that ASM wm in 
independent charge of the station where the complainant 
worked lastly. As per para 5.01 SM means ASM or SM 
in independent cherge of the station. The permission toi 
start train has lo be given by the SM on duty. He has to 
record staion diary, Ofeourse the line clearance for the 
assing of the train and arrival of trains has to be done 
y fh-; cabin man and po’nts man, But they have to dis¬ 
charge Ihoir duties as per the direction of the SM and ASM 
in charge of the station because as per sub-para (1) of para 
5.01 all the staff at the s'ation or within the station limits 
shall be subject to his aulhority and direction in the working 
of ihe staf'on. Further as per para 5.09 of the general rules 
if there is obstrucllon in the line it is the SM who has to 
give instructions to the pointsman and cabinman. 

(vi) During night time ASM is admittedly inchargo though 
according to WWl that is regarding train passing duties only. 
On b,'half ol the complamaiu it was argued that cabinman 
and pointsman are discharging their duties independently a.s 
demarketed and ASM has nc, control and supervision over 
them. According to the complainant the station controller 
mom ors movements of trains and as per the instructions of 
the slaiion controller cabin man and pointsman to discharge 
their duties. But there is no documentary evidence in this 
regard. Further the Ltaiion controller give instructions over 
the control phone to the SM or ASM incharge of the sta¬ 
tion and after lecciving such instructions he |has to get the 
clearance of lino done through cabinman and pointsman. 
He has to give necessary direction to them who are under 
his authority and control as per para 5.01 stated above. SM 
or ASM on duty gets mc.ssege from the other station regard¬ 
ing the arrival of fia'ns and after the arrival of trains he 
hay to give message to the next station regarding the depar¬ 
ture of the rratn. The SM or ASM on duty incharge of the 
accotintal of cash mniiiienancc of the station, issue of ticket, 
colle tinn of ticket and dcfinalely supervision and control of 
the s'aff under hipi. Aecoimtal of cash, maintenance of re¬ 
gister' recording entries In fbe station diary etc. are definitely 
administrative and manager'al duties. Running of train is 
the most importmt duly and SM or ASM on duty is having 
sunervi'-.otv control. As per para 5.04 of the general rules 
snoe’"'lsion of s'gn.al cabin is on SM and frequent wsit Is 
requ''’‘'d to ensure the working of the cabinman and noln's- 
man. As per 'ub-nara (]) of r'''r-a 5 04 SM sball satisfy h’tnself 
that the staff cntploved in the signal cabins perform their 
duties corrertlv and in order to maintfn an effective snper- 
v's'on over that staff firauentiv visit the s’gnal cabins. .Suner- 
xiision over the r-taff in signal cabin is thus implicit. 
In T D. fi5/R4 the workman has admi''tedlv produced a 
char* ’wherein h' bas stated inferior s+aff under ASM such 
as n'vpfsman. Waterman, sweeper. Inmnman wnitinn room 
and -innina room staff, cateman etc. This shows that ASM 
is ha' in.ti sunervisory nower over S"ch s'‘aff As per nara R 
of Fvf. M-9 st.ntement filed in I. D, 6.5 ^R4 SM and ASM 
are brought under the same category. WW-1 has admittedly 
stateif in nara 1.R6 in Ext. M-9 tbnv SMS are having siiper- 
visorv powers tu'er the staff under him. From the above 
d'seursions cens*d'’red a'ong wbb tbe dut'es and re.snonsibi- 
lltlec sroken to bv WW-t .and MW-1 stated above T have no 
hesitrtlon to hold that SM or ASM o” duty is discharging 
B'’mir'sir,ative and sunen’sorv duties. The complainant was 
admr'fedlv working as ASM at the time of dismissal from 
sendee and he was drawing more than Rs. 1600 per month 


in the pay scale of 1400—2300. He was discharging the 
duties enumerated above and hence he cannot be held as a 
workman in the contemplation of Section 2ts) of the Act 

The above view is supported by a recent decision of the 
Supreme Court in S. K. Mainin V. M|s. Carona Sahu Co, Ltd, 
(AIR 94 SC 1824J. That was a case in wlilch the Supremo 
Court considered the test to determine whether an employee 
is a workman who was working as shop managerjincharge 
of a local shop of a big company. Considering the discharge 
of duties as administrative and managerial the Supreme Court 
upheld the finding of the High Court that the shop manager 
in that case is not a workman as defined in the Act. In 
para 9. 10 and 11 of the jugment the apex court has observed 
the ingredients to be considered. The court held in para 9 
that whether or not an employee is a workman under Section 
2(s) of iiie Act is required to be determined with reference 
to his principal nature of duties and functions. The court 
has pointed out that the determination factor is the main 
duty of liie concerned employee and not some work incidenlly 
done. In para 10 of the judgment the apex court pointed 
out the test lo determine whether an employee is a workman 
under the Act. In para 11 the court referred an earlier 
decision of apex court in S. K. Varma V. Mahesh Chandra 
(AIR G4 SC 1462) wherein it was held that in view of the 
amendment of Section 2(s) enlarging the ambit of the classi¬ 
fication of various types of workmen except managerial force, 
entire labour force has been included within the dcfiniion 
of workmen under Section 2(.s). Referring that decision the 
court held that if the principal function is Of supervisory 
nature, the concerned employee will not be a workman only 
if he draws a particular quantum of salary at the relevant 
tim” as ip'Mrsted in Section 2fst. Tn ibe nresem ca-e tbe 
Supreme Court found that the principal Junctions of ftio 
shoo manager was of administrative and managerial nature 
and though he required to do some work of clerical nature 
if was held that by and large appellant being incharge of 
the management of the shop had been discharging adm'nistra- 
tive and managerial work. The appellant in that case wat 
in charge of the shop and was required to keep and mpintain 
proncr .nccounts as aproveij by the comnany indicating the 
exact amount to be na'd from the receipts from the reji 
neefive steff. The principal functions of the appellant was 
found to be administrative and maan.gerial nature. In the 
very same paracraph the court observed' that a manager 
or an administrative office is generally invested with the 
power of supervision in contra distinction to the sterio type 
work of a clerk. The court has further stated that the 
observation made by the court in an earb’er decision in 
Loyds Rank Ltd V, Pnnnelat Gimm fA TR SC 47R) that 
.a manager or admTn’strafor g nerally occupies a position of 
command or decision and is aiithori.sed _io act in pcrta’n 
niTters within the limits of bis authority wi’hour sanc’ion of 
the superior. Tn the case b-tore me the cnmnlainant whie 
working as ASM in tbe shift du'v wa' tnrhr’’'gf of tbe 
sration doting nigbr. He hns to be ’n fidl conttol of the 
stnfion. (he movement of trains. main“e’v'Tic,> of ’"egisfeni 
arcopntal of cash, supervision nnd tb” rnn’rol of staff ondCr 
him and os per Fxt, M-4 ARAf is d-srr'b''d as suPervisorV- 
Tb” d”fiVs ditcbariifd bv the comnl.'>ini,nt ip ’he case before 
r’" apri the other circumstances involved betf. rnake it clear 
th.at tbr dcoTsion of the court tnon’inn'd above i* 

’onandy annb'c-iWe, This d'firinn neiTfltives the armimonts 
of the complainant that he is a workman ns defined i® 
S-elion 2(s'i of the Act, 

(vii) On behalf of complainant it was contended that at 
the time of di.smissa] he was drawing below Rs. 1,600 and 
his duties were only operational and not commercial. Accord¬ 
ing tn the complainant nile 5,01 of General Rules arc appli¬ 
cable -only for the working of the trains and not for the 
general purpose of SM. The representative of the comp¬ 
lainant lias brought to the notice of this Tribunal the term 
,SM in Hxi. W-18 Block working manual as it applies to 
cabin assistant, station masters, ASM, Switchmen and any 
o'her competent railway servant who is incharge of Block 
working. The argument is that the term SM inc.hides switch¬ 
men and any other competent railway servant also who are 
not coming within the definition Of workman This argu¬ 
ment is devoid of merit as switchmen and other servant 
mentioned above arc under the supervision of SM or ASM 
on duty and there is no evidence that they arc not workmen 
as defined under the Act. It is pointed out that as per para 
103 of Ext. W-19 Indian Railway Commercial Manual, 
definition of station master includes staTion superintendent, 
good,s superintendent, inspector, supervisor etc. or any other 
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person incliarge of booking parcel goods or other oiiiccs. 
kuroicr aCcoruii»g Jo me rtpixseniaiive of tlic comphunant 
as per txc. Vv-j,0 Inuian nauway iistabiishment Manual, 
21id iediuOu page 44 me cleiiniuon of A ‘cluis’’ comprises ail 
uppoiiumtiiis in ihe same Druncll or department bearing 
Hie Same uesignaliou and as P^r that SM and ASM arc in 
two dirteivut Classes. 1ms argument is also devoid or 
merit as stated by me above mat SM or ASM incliarge ol 
tftc s.atioii disebargcs supervisory duties. 

Oiii) It is further argued that the definition given in the 
General ruies cannot superseed the Railway seiyants Hours 
of employment Rules. Accordmg to the complainant as per 
Chapter ViA of lixt. W-21 Hours of Employment Regula¬ 
tion under para 71-A sub-para (a) (b) and (dj the duties of 
SM and ASM are continuous and naving bred duty ftouis. 
Euither, supervisory SM did not have any lixed ro.sicr and 
Others are having hxed rosters because they are governed by 
continuous roster which is identical to Haven Station. It 
is pointed out that Ext. W-23, the roster of Piravam Road 
Raiiivay Station is identical to Haveri Railway Station. As 
per Exi. W-23, ASMS share duty and SM does not have 
opcnuional or shift duties. SM comes under para 71-A(a). 
It is also contended that as per Annexurc ‘A’ at page 58 
of Ext. W-21, ASM is not classified as supervisory irrespec¬ 
tive ol their grades. But as I have staled in the earlier 
paragraph the definition in the General rules and the dutieil 
and ii-spoiisibilil cs mentioncri tmder para 3.01 luid die cj 'Ksi- 
iication of ASM as nipervisory as per Ext. M-3, the present 
aigabicnt advaiiecd on oeliuit ot me workman cannot be 
accepted. Eurthcr even according to the complainant SM 
j.s nut doing niglit duly and ASM is incharse of the station 
wliich is supported by Ext. 23. 1 have alre.ady held that 

the duties of ASM incharge of the station i.s supervisory. 
It was further argued that the complainant was not classified 
as supervisory and lierefore the question of wages does not 
arise. Reliance was placed on two decisions of the Supremo 
Court in support of the argument that the complainant is a 
workman as defined under the Act. The first authority cited 
is the decision in S. K. Verma V. Mahesh (19S4 SC 1462) 
(supra). About this decision I have mentioned earlier and 
in the nature ot duties performed by the complainant this 
decision has no application. Tlie second authority cited is 
in Nadonnl Engineering Industries V. Sri Kishan (AIR 88 
SC 329). In that case the employee was working as internal 
auditor on a monthly. salary and his duties were mainly 
report ing and checking up <m behalf of the mauusement 
and he had no independent right or authorily to take decision, 
of Section 2(8) of the Act. But in the case before me the 
complainant as incharge of the Railway Station was in 
independent charge and had independent right or imthority 
to lake decisions, to supervise the running of trains and 
to do administrative and managerial work. Hence this 
decision also has no bearing to the present case. 

(ix) On behalf of the complainant it is contended that 
chapter V of the General rules mentioned earlier deal with 
only responsibilities of SM and that cannot be deciding 
factor for the purpose to see that the complainant was dis¬ 
charging supervisory duties. Para 5.01 under chapter V 
of the general rules deals with the responsibilities of SM. 
A rending of the above paragraph makes it clear that SM • 
means SM on duty and incharge of the station. Under 
sub-para (1) of para 5.01 the staff in the station shall be 
under the orders of SM and shall be subject to his authority 
and dirretion. Sub para (4) shows that no person other 
than SM shall ask for or give Line clear or give authority 
to pr'-.L-ecd. This para considered along with the duties 
performed hy SM and ASM particularly in night leaves 
no room for doubt that SM and ASM are discharging super¬ 
visory and adminisfiative duties. According to the rep¬ 
resentative of the complainant as per para 1.02 of the General 
rules under definition, meaning of SM varies. It is argued 
that under these rule unless the context olhcrw'so requires 
mesairn of SM varies. This argument is a’so without force 
as the definition of SM under sub para 53, para 102 means 
the oerson on dutv who is for the lime beinn responsible 
for the working of the traffic witin station limits and in- 
dudes nnv person who is for the time being fn independent 
charge of the working of anv signals etc._ According to . 
the romtilatnaTit he was working at Haven station under 
the SM and he h-d no con'ml over any staff there. As 
slated ubo”e ASM while incharge of the station during 
plg’d d-fnitelv has the contml over the staff under him. 

T. := rnifitcd ™it that definition of ‘controller’ as per sub- 



is fisponsibk for regulating the working of traffic and 
ihe SiVi or ASM has no power to con.roi ins ira.us but 
omy to Obey Lite ortiers of the conooiicr. U Ims come 
our m eviuence tiiai ihe points man ami cabin man clear 
ilic line ioi the passing of the tram as per the d,,c.;lJon 
ot tiie SM or ASM incharge ot the Siaiion. No doubt 
mo SM or ASM lucharge of the sialion give directions 
as per the instrncLious of the cou'.rollcr. But tliat does not 
rnc.^n iiiai SM is not having supervisory power o^er Ihe 
e.imn man and points man. According to the comol.iin.ant 
as per Ext. W-2/ delegation of powers, mdepenilent power 
is giren only to those who arc inciiargo ot the sia.ion in 
the grade above Rs. 550—750. 1 have held earlier that 

liic ASM during niglit hours is in independeut chiage ot 
the station doing supervisory duties and hence this argu¬ 
ment IS without force. It is contended fhal complainant 
.rs ASM was not having any nuliioriiy lo grtiiit leave, 
to niake absence, to issue privileige pass end such other 
duties and hence he is not having supervisory duties. The 
argument is that this aspect establish that he is a wnikman 
under the Act. Merely because he did not have au hoiity 
to issue privilege pass or to grant leave lie cannot be 
considered as a workman within the ambit r,f Section 2fs) 
of the Act panicularly on the basis of other dqtics perfor¬ 
med by him. Considering the duties and responsibilities 
of the complainant and the other circumstances stated earlier 
this argument is only to be rejected. In view of tnc above 
distu.ssi&n I have no hesitation io hold that the comp ainant 
in this case is not a workman coming within tho contem¬ 
plation of .Section 2(8) of the Act. 


Oucstion No. 21—This ques'iion was already oi'cussed 
by me in detail under question No. 1 above. However I 
sl.alt consider it in brief. In order to decide, mis cuiestion 
it is necessary lo refer para 5 01 of chapter of the General 
Rules, 76 which I am exiracting below. 

5.01 Responsibility of the Station Master for working :— 

(1) The Station Master shall be responsible for the 

ehicicnt discharge of the du'iies devolving upon 
the staff employed, cither permanently or lempo- 
riirily, under hia orders at the station or within 
the station limits and such staff .shall bo subject 
to his authority and direction in the working of 
the station. 

(2) The Station Master shall see that J1 signals, points, 

gates of level crossings and the whole machinery of 
h'.s station are in proper working order and shall 
Jcrimediafely report all defects therein to the proper 
authority. 

(3) The Station Master shall also be responsible to 

see that the working qf the station is carried out 
in strict accordance wih the rules and regulations 
for the time being in force, 

(4) No person other than the Station Master shall ask 

tor or give Line Clear, or give authority to proceed. 

A reading ot the above makes the position clear that .SM 
performs supervisory or managerial func ions. The above 
paragraph considered along with the day today duti » per¬ 
formed hy SM fully support this position. 1 have d'fcussed 
in detail the duties performed by SM in the earlier para¬ 
graphs with icforence to parn 5,02 quoted above and he’d 
that ASM during night shift is in independent charge of 
the station and performs majority of those duties. As per 
the OciiernI rules SM dcfiiii'ely means ASM also as stated 
earlier. ASM while incliarge. of the station performs inde- 
ptndi.nt and supervisory duties. Of course ASM is not 
having the power to issue privilege pass, pr-ant leave etc. 
But the other duties mentioned earlier rlefcnitly fs'abl'’sh 
thut ASM incharge of the station performs suo-irvisorv and 
man.igeri.al duties. From the discussions made above I 
hold that SM used in para 5.01 includes ASM also. 

Ot'cstion No. 3 : The complainant was charge she'ted for 
nn.author'scd absence and ho was found guilty in the domes¬ 
tic enquiry. The pioccedings of the enquire have be“n mar¬ 
ked bure as Ext. MR now, According to the comu’ainant 
the enquiry was conducted m violation of the princ'ules of 
natural justice and the findings of the enquiry officer are 
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perverse and unenforceable. It is argued that relevant docu¬ 
ments were not produced in the enquiry and the complainant 
was not given opportunity to prove his case. According to| 
the complainant without wading for his defence statement 
after issuing charge memo ejtfluiry officer was appointed 
which is quite illegal. U is evident from the enquiry proceed¬ 
ings that the complainant had not submitted ffis explanation 
within the time specified in Ext. W1 charge memo. Ext. W1 
was served on the complainant on 16-7-1986. According 
to him he has made a loquesl on 20-7-1986 for permission 
to peruse certain documents but the opposite parties did not 
respond that request. _ Ho has produced Ext. W2, copy to 
prove this. But there is nothing to show that such a request 
was made to the opposite parties. The managements have 
denied this and the complainant has not produced any docu¬ 
ment except W2. That shows that ho has not made any 
such request. He had not submitted his explanation or made 
any request lor persual of records within the time limit fixed in 
Ext. Wl. There is no explanation also for not doing so. 
Thereancr the management has appointed an enquiry officer 
on 6-11-1986. Therefore the present contention that Ihe 
appointment of the enquiry officer on 6-11-1986. Therefore 
the present contention that the appointment^of the enquiry 
officer was without jurisdiction and Illegal is unsustainable. 

That being the position the decision of the Orissa High Court 
in Nilamadhab Sahu v. Regi.strar of Co-operative Societies 
(1978 Lie 1503) has no application here. 

(li) According to the complainant the first enquiry officer 
was removed and 2nd enquiry officer Sri Rathan was appoin¬ 
ted without his knowledge. This according to him is viola¬ 
tive of the rules of natural justice and illegal. It is CTldent 
from Ext. M8 enquiry proceedings that in spite of several 
notices the complainant failed to co-operative with the en- 

S and thereafter the enquiry officer was changed by the 
^ilmary authority. By appointing a second enquiry offi¬ 
cer It IS not established that any prejudice had been caused 
to the complainant. So this argjiment is without merit. The 
further argi^ent is that he has raised bias against the 
second enquiry officer but no order was passed on this point. 

It IS mandaiury according to the complainant. It is also 
atgiied that the Uivisionaf Railway Manager (DRM) has as¬ 
sumed the role of disciplinary authority and appointed third 
enquiry officer for which he nas no authority. Under rule 25 
DRM is the highest auttiority and in that capacity he has 
changed the enquiry officer against whom bias was raised. 

The request of the complainant to change the enquiry officer 
was allowed and tne coinnlamant without anv protest or ot>- 
jecfion participated in the enquiry held by the third enquiry 
officer Sri Sesnadri. Therefore the workman cannot now turn 
roinid and advance the prcscni argument. Furthe there 
is nothing to show that any prejudice was caused to him. 

The two decisio.ns relied on by the learned counsel for 
the management negatives the contention of the complainant 
in this regard. The first decision is that of the Supremo Court 
in Manak Lai V. Dr. Prem Chand (1957 SC 425), In that 
case the appellant was an Advocate. A complaint was raised 
against him alleging protcsslonal misconduct and a Tribunal 
nominated by the Chief lustice of the Rajasthan High Court 
held an enquiry. The Tribunal found the appellant guilty of 
the mi.sconduct. Wien the report was received by.the High 
Court it was argued there. Then the appellant alleged bias 
against one of the members of the Tribunal for the first time. 

The High Court held that without raising any oblection to 
the constitution of the Tribunal on the ground of bias before 
the Tribunal at the earlier stage he is precluded from raising 
bias before fhe High Court, It was also held that having 
taken a chance to secure a favourable report from the Tri¬ 
bunal and havinir failed to get such a report he adopted 
such a report. High Court repelled fhe allagafion of bins. 

The next authority cited is also of Stipreme Court in G. 
Sarana V. Lucknow Lfniversity (AIR 76 SC 2428). There fhe 
appellant voluntarily appeared for an interview for the post 
of Professor of Anthropology before a selection Board know¬ 
ing fully well (he relevant facts about fhe members of the 
Board without raising any kind of obieefion against the cons¬ 
titution of selection board. After failing to get selection be 
questioned fhe constitution of the selection board alleging 
bins against 2 members of the board. The Supreme Court 
held that having voluntarily appeared before the board not 
taking a chance of f.nvourablo recommendation in bis favour 
ho cannot turn round and question the decision of fhe Board 
when the decision was unfavourable to him. No doubt in the 
case before me the complain raised allegation of bias against 
the 2nd enquiry officer and no order was communicated to 
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him on the petition filed by him. But the 2nd enquiry offi¬ 
cer was changed and a 3rd enquiry officer was appointed. 
The complainant participated In the enquiry conducted by 
the 3rd enquiry officer without raising any objection. So as 
held in the above two decisions the complainant after finding 
lh.it enquiry finding is against him cannot now contend that 
the enquiry is vitiated for not passing an order on his peti¬ 
tion alleging bias. 

(ili) The next point of aigument is that in the enquiry rele¬ 
vant docuineiiis were not produced and no witnesses were also 
examined to prove his case though specifically requested by 
him. Accordmg lo the enquiry officer the muster roll was 
the document on the basis ot which the complamant was 
charge sheeted and the muster roll was made available which 
was verified by the workman and satisfied. But as per Ext, 
W6 the workman specihcally requested for production of some 
documents lo establish his case and also cited two witnesses. 
The enquiry officer has not made any mention of the request 
of the complainant regarding tnc production of such docu¬ 
ment. It may be recalled that the definite case of the comp¬ 
lainant is that he has applied for leave and it was sanctioned 
and communicated over control phone to him . The enquiry 
officer staled in his finding that there was leave letter submiU 
ted by the complainant out leave was not sanctioned. It is 
very much specific to note that leave letter was not made 
available in the enquiry but the enquiry officer placed reliance 
On that in reaching his conclusion without giving opportunity 
to the complainant to rtfer that leave letter. The other docu¬ 
ment mentioned in Ext. W6 is also necessary to establish 
that sanctioning of leave was intimated to him over control 
phone. That was also not made available without any reason 
what so ever. The witnesses stated in Ext. W6, one of whom 
according to the complainant has sanctioned leave, was also 
not cited or examined, The enquiry olficer simply held that 
those witnesses are Irrelevant. According to the enquiry 
.officer leave was not sanctioned and the entries in the muster 
roll clearly establish the case of management that the comp¬ 
lainant unauthorisedly absented. But according to fhe comp¬ 
lainant the ASM then on duty has marked leave and there¬ 
after another officer marked absence. According to the en¬ 
quiry officer that after marking absence by Sri Gurunathan 
who was aoDointed as Emergency officer, the complainant 
being the SM of Bhageshptira had every access to mani¬ 
pulate the muster loll by marking leave after resuming duty. 
The muster roll is not made available before Muster roll 
does not form part of tlie enquiry proceedings also this 
Tribunal. Whether absent was marked first is also not proved 
by examining the concerned emergency officer, who has 
marked absence according to the management. The non pfo- 
duclion of the documents requested by. the complainant as 
per Ext. W6 letter necessarily caused prejudice to him and 
affected him in defending his case particularly in the nature 
of contention that he had applied for leave which was sanc¬ 
tioned. Tlic non-production of such materia] documents and 
non-examination of witnesses clearly vitiate the enquiry pro¬ 
ceedings, It is also noteworthy that after questioning the 
complainant by the enquiry officer the enquiry was closed 
'vilhout affording anv opportunity to the complainant to 
adduce evidence on his part. There is nothing in the m- 
qiiiry file to show that the complainant was given opportu¬ 
nity to lead evidence. As per rule 9(14) of Brochure on 
Failwav Servants (Discipline and Appeal) Rules. 1968 oppor¬ 
tunity for adducing evidence shall be given to a railway ser¬ 
vant in such enquiry. That is not done here. Without a.ord- 
ing such opportunity the enquiry officer abnipflv closed the 
enquiry proceedings. It Is quite illegal and violative of the 
principles of natural justice. 

This viev,- is .supported by two decisions of the CAT. In 
<he decision in Kamelesh Chandra Sanyal V, Union of India 
■and others of CAT Calcutta Bench reported in 1988 (1 CAT 
477) SET the Tribunal observed in para 5 that non-affording 
opportiinitv to the delinquent to prove his case vitiated tlin 
enquiry. Though this decision is not fully applicable hero the 
observation made in para 5 is applicable to the facts and 
circiimslpnces of the present case. In the decision of CAT 
New Delhi ('90 13 ATC 447) it was held in para 10 that 
copies of the documents required bv the charged employee.* 
not supplied to him and due (hat infirmity the enquiry was 
held vitiated. In the case before me the documents reques¬ 
ted by fh- workman were not produced. Further the docu¬ 
ments relied on by the enquiry officer were also not made 
available in the enquiry. Hence the enquiry is vitiated on 
that ground. 
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(iv) As stated above records required by the complainant 
werfi mu made avatiablc in the enquiry. Ibc leave letter was 
so.-u veiiiiod by the enquiry officer, that was also not made 
uvaiiaoie and the worKmah was not given opportumty to go 
ttuough that document, i-urihor the complainant was ques- 
iiOiicu Oh the basts ot salary bill ledger by the enquiry ofll- 
cer tor the posiiion that the coniplauiant htia not drawn salary 
during ihc period or absence, fcnquiry officer thus relied oat 
oocunieihs mentioned above beffiijtl lire back of the work* 
man and thereby he was denied rcasopable opporiunity to 
deieud his case. Ihis further shows that the enquiry officer 
iias made private enquiries ahd imparted ffis personal know- 
tedge. 1 his is also highly illegal and vitiated the enquiry. 

(Vi the leaiaiied counsel for the management would contend 
tliai me muster roll which was the only ducumeut on the 
ohsis or wmch the complainant was charge sheeted was made 
available m me enquuy, and it was vermed and satisfied by 
the compiumant wnerem ho was marked absent tiom 6-5-198h 
to ib-i-ivbti. Ihci'ciore according to the learned counsel the 
noii-producuon oi the documetiis requested by the comi>- 
Jamaut as pel iixi. W6 are uoi material and that will not vi- 
uam the enquiry. It was also contended that as per the 
leave uccoumai, c-'lI. jvIo, the comptamant was marked absent 
for ihe above pevmd. Further tnc complainant has not drawn 
salary lor Itiose days mid not even claimed salary. Since I 
have held above that the enquiry is vitiated due to tnc rea¬ 
sons siuied merein ttie present argument of the Icmned coun- 
ict does not deserve consideralion now. The question whether 
he was guilty of the charge is to be consider^ after deciding 
the legaiiiy and validity of the enquiry and 1 have held 
above thai the enquiry is vitiated. The findings of the enquiry 
Oiiicer on the basis oi certum documents whicu were not made 
avaiiabio in ihe enquiry and which does not form part of 
the enquiry proceediugs is perverse also. According to me a* 
per me remand order of CAT no fresh evidence is permis¬ 
sible for deciding question No. 3. So Ext. M6 and the evi¬ 
dence of MWl Oh ihiB pomi cannot be considered now. It is 
thus Clear that the finding of misconduct is improper.. . 

Qucsi.on No. 4 ; On behalf of the management it was 
comeiiueu ihai this dispute is pot maintamabie as no mdus- 
n.a* ui^puie v.as penamg at the time ot lermmutmg the ser¬ 
vice Oi mu woikmari. the learned counsel lor the manajic- 
me,u uas pomied out that the enquiry report was given be- 
iore lysa ana iiic appeal iiicd by me compiamanl agamst the 
it.niiuai.ou order was disposed and the order of tcnmnation 
was coiiiirmcd on 25-^-1969. Eut it is evident from fcxt. AllO 
awaid 01 me rnousirial tribunal, Madras that l.lJ. b3/84 was 
disposed on 27-2-1 yyi oniy. In that mdustrial dispute the 
dispute was raised by the All India Siatiou Masters Asso- 
ciaiion m whicU the complainant was a member. So the 
urguniem that no industrial dispute was pending ai the time 
oi lerrnmating the service of the complainant is unsuslaiB- 
able. The complainant iias deposed that he was a member of 
the association which has raised the dispute I.D. 65/84 end 
also an office bearer of the association. According to him 
the award passed m I.D. 65/84 would have been bmding on 
him had he not been removed from service. In I.D. 65/84 
the main claim was for uniform for SMS and ASMS. As 
ASM during that time the award in I.D. 65/84 would be 
binding on him. The dispute has been raised on behalf ot 
SMS and ASMS who were members of the association and 
therefore SMS and ASMS would be bound by the award 
which may be made in that dispute. Hence the argument 
that this reference is not maintainable and this Tribunal has 
no jurisdiction to adjudicate upon this dispute is devoid of 
merit. 


(iii Admittedly the management has not obtained approval 
of tna removal of the complainant from the Industrial Tri¬ 
bunal, Madras. The action ot the opposite parties in re¬ 
moving the service of the workman has been done during 
the pendency of I.D, 65/84. That necessarily constitute 
a’lt'-i'ig in the conditions of service applicable to the comp¬ 
lainant which prejudicially affected him. He was not paid 
one months wages as per order under Sec. 33f2) of the Act. 
The opposite parties arc therefore liable for contravention of 
the provisions of Sec. ?3 of the Act and their action adver¬ 
sely effected the complainant. The action of the opposite 
parties is manifestly illegal and liable to be quashed. ITie 


' decision relied on by Ihe learned counsel for the monuge- 
ineni in Dowiisankar Uit Mills V. industrial Tribunal and 
oiUcrs (6/11 LLJ a2/j m support oi the above argument 
has no peuriiig to tne tacts ot me msianc case. In that case 
it was held mat before the Tribunal can adjudicate upon 
the compiamts made by ihe employee it had to record a posi¬ 
tive finding that there was no proceeding ponding before it 
tn respect of indusinul oisputc. There n was contended that 
the rcteience in the main dispute is not an industrial dispute, 
(n the case before me a proceeding in respect of an mdqs- 
trial dispute was pending as I.D, 65/84 which was subse¬ 
quently disposed. Hence this decision has no application here, 

(iii) I have found earlier that the enquiry was conducted 
in violation of the principles of natural justice and the find¬ 
ings are perverse. That being the position the whole pro¬ 
ceedings miliated against the complainant on the basis of 
a defective enquiry is to be quashed. The result is that the 
complainant is to be reinslated in seivice with all benefits. 
Therefore the question whether the punishment is harsh or 
not does not arise. So it is not necessary to consider the deci¬ 
sion referred in the order of CAT in union of India V. Giri- 
raj Sharma and the other decisions relied on by the learned 
counsel for the management on this point. However the relief 
of reinstatement cannot be granted since I have found that 
the complainant is not a workman under Sec, 2(s) of the 
Act and hence this reference is not maintainable. 

(iv) The learned counsel for management would 
contend that in this complaint under Sec. 33A of the 
Act this Tribunal need consider whether the manage¬ 
ment has established a prima facie case. According 
to the learned counsel the management proved the 
misconduct against the complainant in the domestic 
enquiry itself. In support of this argument reliance 
was also placed on two decisions of the Supreme 
court and one decision of the High Court of Kerala 
reported in AIR 1960 SC 160, AIR 1976 SC 2062 
and 1982 KLT S. N. case No. 34 respectively. But 
I have held above that the enquiry was conducted in 
violation of the rules of natural justice and finding of 
the enquiry officer is perverse and thus the miscon¬ 
duct is not proved. In that case the argument of the 
learned counsel is without force. The decisions cited 
above mainly considered the question regarding ap¬ 
proval application under Sec. 33 of the Act and there 
the domestic enquiries were found to be properly 
conducted. But in the instant case that is not the posi¬ 
tion. Therefore these decisions according to me have 
no application here. 

12. On behalf of the complainant it is argued that 
the conplainant was removed from service as per 
Ext. W13 order passed by the DRM who has no 
power to do so. According to the the complainant 
DRM was his appointing authority and there is 
no evidence of delegation of power to DRM to ini¬ 
tiate proceedings against the complainant. The man¬ 
agement has produced service register of the com¬ 
plainant which was marked here as ext, M7. It is 
stated by MWl that as per page 2 of Ext. M7 Divi¬ 
sional Personnel Officer has appointed the complai- 
nat. The entry in Ext. M7 shows that it was recorded 
by the Divisional Personnel Officer. It is not specifi¬ 
cally evident from Ext. M7 that DPO is the.appoint¬ 
ing authority. However the complainant has not pro¬ 
duced the appointment order to contradict the entries 
in Ext. M7 and to prove that DPO was not his ap¬ 
pointing authority. TTie order of remoyal was issued 
by DRM who is admittedly a higher authority. There 
is nothing illegal in issuing the termination order by 
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the higher authority. Therefore the present argument 
of the complainant is witliout force. 

13. In the result, an award is passed holding that 
the complainant Sri, T. C. Govindaswamy is not a 
uorkman in the contemplation of the Industrial Dis¬ 
putes Act, 1947 and therefore this reference is not 
maintainable and he is not entitled to any relief in 
this reference. 

C. N. SASIDHARAN, Industrial Tribunal 
APPENDIX 

Witness examined on the side of the Workman 

WWl Sri T. C. Govindaswamy. 

Documents marked on the side of the Workman 

Ext. Wl. True copy of memorandum of charge 
sheet dated 26-5-1986. 

Ext. W2. True copy of letter sent to the opposite 
parties from the complainant dated 20-7-86 

Ext W3. True copy of order of disciplinary 
authority issued to the complainant dated 
6-11-1986 

Ext. W4. True copy of letter issued to the com^ 
plainant from thie enquiry officer dated 
10-2-1987 

Ext W5. True copy of preliminary heating in 
the enquiry dated 16-3-1987 

Ext. W6. Petition submitted to the enquiry offi¬ 
cer by the complainant dated 25-3-1987 

Ext. W7 Order issued to the complainant ap¬ 
pointing the enquiry officer dated 14-5-1987 

E.\t. W8. Letter issued to the complainant from 
the enquiry officer dated 11-12-19817 

Ext. W9. Proceedings of the enquiry dated 
21-12-1987 

Ext. WIO. copy of order issued to the complai¬ 
nant and othsrs from the Divisional office 
of the opposite parties appointing enquiry 
officer Sri. A, N. Sesliadri dated 4-2-1988 

Ext. Wll. Proceedings of the enquiry held, on 
29-2-1988 

Ext. W12. Representation submitted by the com¬ 
plainant to this enquiry officer dated 7-3-1988 

Ext. W131 Pinalty order issued to the complai¬ 
nant dated 12-4-1988. 

Ext. W14. Copy of the Appeal memorandum 
submitted to the appellate authority dated 
2{L2-1989 

Ext. W15. Order of the appellate authority 
dated 25-5-1989 

Ext, W16, Series. Documents showing punish¬ 
ments imposed on the complainant by the 
management 


Ext.W17. Abstract of pages 1 to 8 of chapter I, 
and page 3 of chapter II and pages 1 to 7 
of chapter V of Indian Railways General 
Rules 1976. 

Ext. W18. Photostat copy of extract of title page 
and preface of Block working manual 1983 

Ext, D19. Photostat copy of extract of title page 
and page 1 of Indian Railway Commercial 
Manual Volume I (72) 

Ext. W20. Photostat copy of extract of title page, 
pages 24, 25 and 32, 33 of Indian Railway 
Establishment Manual lind Edition 

Ext, W21. Photostat copy of extract of Hours 
of Employment Regulation (70) page 1, 6 
to 11 and 58 to 60. 

Ext. W22. Photostat copy of extract of the duty 
roster dated 5-6-1987 of Ettumanoor station 

Ext. W23. Photostat copy of extract of the 
duty roster dated 16-11-87 of Pirayam 
road Railway Station 

Ext. W24. Station diary of southern railway spe¬ 
cimen form 

Ext. W25. Photostat copy of Railway Labour 
Tribunal (69) award title page and pages 
1 and 136 to 141 

Ext W26. Photostat copy of extract of railway 
servants (Disdplinis and appeal) Rules 1968 
title page and pages 120 to 127 

Ext. W27. Photostat copy of Railway Boards 
letter dated 28i-5-1984. 

Ext. W28. Photostat copy of Railway Boards 
letter dated 13-6-1985 

Ext. W29. Photostat copy of memorandum dated 
3-8-1984 issued by the Divisional Railway 
Manager, Mysore 

Documents marked on the side of the Management 

Ext. Ml. Photostat copy of extract of paragraph 
122 of Indian RaUway Establishment Man¬ 
ual Vol. I 1989 

Ext. M2. Photostat copy of para. 121 of Indian 
Railway Establishment Mannual Ilnd Edition 

Ext. M3, Photostat copy of page 26 of Hand 
Book of Hours of Employment Regulat¬ 
ions 

Ext. M4. Photostat copy of schedule II of Rail¬ 
way servants (Discipline and Appeal) Rules 
1968 

Ext. M5. Photostat copy of definition clause 1,02 
and chapter V of Indian Railway General 
Rules, 1976 

Ext. M6. Leave accountal of the complainant 

Ext. M7. Service record of the complainant 
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Ext. M8. Enquiry proceedings 

Ext, M9, Copy of the claim statement of the 
workmen iu I. D. 65|84 filed before Central 
Government Industrial Tribunal, Madras 

Ext. MIO. Photostat copy of the award in I.D. 
65184 of Industrial Tribunal, Madras dated 
27-2-1991. 
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■ft. it. arfTa, wfaintt 

New Delhi, the 23rd December, 1994 

S.O. 100 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, No. 2. 
Bombay as shown in the Annexure. in the industrial 
dispute between the employers in relation to the 
management of State Bank of India and their work¬ 
men, which was received bv the Central Government 
on the 21-12-1994. 

,No. L-l20l2|72|85-D,IIfA)IBT), 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRA!. GOVERNMENT 

INDUSTRIAL TRIBUNAL NO, 2. BOMBAY 

PRESENT : 

Shii S. B. Pansc, Presiding Officer 
Reference No. CGIT-aid of 1986 

Employers in relation to the management of 
State Bank of India 

AND 

Thefr Workmen 
APPEARANCES : 

For the Employers.—1. Shri P. R. Rele. 

2. Shri P. M. Palshikar, Advocates. 

For the Workmen.—Shri M. S. Udeshi. Adv*- 
cate. 

Bombay, dated 29th November, 1994 
AWARD 
PART-n 

On 2-5-1990, My I.eamed Predecessor passed 
Aov iiJ Part I and enswered issues 1 & 2 in favour 
of the Blink by which he came to the conclusion that 
the enquiry which was held against the workman was 


proper, and the signatures of the workman Were not 
obtained on blink papers and false documents were 
not prepared. Now, I will have to answer issues 
3, 4 & 5. The issues and my findings thereOU are 
n.s follows : 

ISSUES findings 

3. Whether the action of the In the affir- 
management of State Bank of mativc. 

India, in relation to its Bombay 
Central BraiiGi, Bombay, in 
dismissing Shri M.R, Pednefcar 
an E\-Clerk-Cum-Cnshier. work¬ 
ing in its Bombay Central Branch 
from the services with effect from 
24- 10—83 is justified 

4. If not, whet relief the workman Docs not 

concerned is entitled to ? survive. 

5. What Award V As per ordc.'- below. 

REASONS 

2. At this juncture, it would be proper to mcnilon 
that after passing of the Award Part I several oppor¬ 
tunities were given to the workman to file oral 
evidence. TTicreattcr, on August 27, 1991 me 
workman informed the Tribunal that he docs not 
want to lead any oral evidence in the matter. Then 
the matter was adjourned ior leading evidence on 
behalf of the management. The management also 
took time and at last filed an affidavit of one Witness 
by the name Shri Balakrishna Rami Shinde (Exh. 13) 
on February 12, 1992. The matter was adjourned 
for the cross-examination cf the witness by the wonc- 
man. He was cross-examined on 17-6-1992 and on 
3-12-1992. 

3. Thereafter, on several occasions the Workman 
and his representative remained abseni^d no cross- 
examination could be completed of this witness. On 
13-9-1994 1 made an endorsement on the deposition 
that the workman and the Advocate absent. There¬ 
after on 6-10-1994 fExh. 141 the Advocate of fhc 
workman gave an applicalion requesting for calling 
back the witness for further cross-examination who 
Was already discharged After the detailed order of 
it the witness was rc-cai1ed on payment of cost of 
Rs, 100, The witness was orescut on 27-10-1994 
tor the cross-examination, but nobody apoeared on 
behalf of the workman. Then fhc matter was adiourned 
to 10-11-1994, On ffiat dav a purshls (Exh. 131 
was filed bv the .Advocate of the management inform¬ 
ing that the witness is oresent for further cross- 
exnmin.ation but nobody from the workman is oresent. 
Ultimatclv the matter was nostcrl on the next date 
Then the nianagement filed written .arpuments and 
ap-ain the roatmr was nostefi to 14th November Tor 
areuments, Tlien anain the matter was adiourned 
to 17-11-1994. On that day. oral arguments on behalf 
of the management were heard, 

4. I have given this elaborate histo'ry only because 
when the departmental enquiry was conducted against 
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the workman, he remained absent. The matter was 
conducted cx-parte and he took a stand in his claim 
that his signature was taken on a blank paper and 
then false documents were prepared. It appears to 
me that the workman has the habit of remaining 
absent at relevant time and then take different types 
of contentions to pro-long the matter. 

5. The workman was charged for having mis¬ 
appropriated the amount of the customer when he 
was working as a Clerk-cum-Cashier. The charges 
are held to be proved. He had deposited the amount 
which he mis-approptiated. That docs not reduce 
the gravity of the charge. Shri Balakrishna R. Shinde 
(Exh. 13) affirmed that Shri Pednekar i.e. the work¬ 
man remained absent from duty for 22 days from 
June to September 1980 a”d for 18 days from Octo¬ 
ber to November 1980. He had also affirmed that 
the workman’s past record is not extenuating but 
aggrevating factors. From the affidavit, it reveals 
that he is delaying deposits of cash proceeds on postal 
orders and issuing cheques without any balance in 
his savings account and has failed to submit the un¬ 
used cheques and the statement of accounts of the 
Bank. From the cross-examination, nothing has 
come on record for coming to the conclusion that the 
punishment which is granted to the workman is dis¬ 
proportionate to the charges proved against him. 

6. On 13-1-1983 a charge was framed against the 
workman which clearly indicates that be mis¬ 
appropriated the amounts gi^en by the customer and 
used it for personal gain. Thui', he acted in a manner 
which is not only highly prejudicial to the interest of 
the Bank, but also he betrayed the trust responded on 
him by the Bank, The charges levelled against him 
are gross mis-conduct and are held to be proved. In 
Indian Iron & Steel Ud. Vis. Their Workmen 1958 
I LLJ page 260 THEIR LORDSHIPS of the Suo- 
remc Court observed that the Industrial Tribunal wll 
interfere only when there is a want of good faith, 
victimisation, unfair labour practice etc. on the part 
of the management while considering the adequacy of 
the punishment. There is nothing on the record to 
show that the punishment which is awarded to the 
workman is dis-proportionate to the charges “proved” 
against the workman. I lely upon the ratio given m 
this authority. 

7. In Sharda Prasad Omkar Prasad Tiwari vjs. 
Central Railway, 1960, I LLJ page 167 THEIR 
LORDSHIPS have observed that an act was conduc¬ 
ted pre-judicial or h’kely to be prejudicial to the 
interest or reputation of master is serious misconduct 
commission of which would iustify the dismissal. 
Here in this case, the acts of the woiTcman are 
prejudicial to the interest of the Bank and therefore 
the order of dismissal is justified. In view of the 
ratio given in the above said authority. 

8. Tn Bank of India vis. D. Padmanabhndu re¬ 
ported in 1994 F.L.R. page 326 it is obserx^ed by 
their Lordships ; 

“The Bank is the custodian of the money of 
the customers and cashier is a person who 
deals with the money and he must be more 
diligent and honest and justify the trust re- 


[PART U— Sec. 3(ii)3 

posed on him by the Bank and by the Custo¬ 
mers. If once the customers lose the con¬ 
fidence in the dealings, the entire organisa¬ 
tion suliers and confidence of the customers 
IS the basis on which the entire edifice of 
ihe banking system is built. The learned 
Judge has assigned the reason that the 
money misappropriated by the first respon¬ 
dent nas been paid back to the customer 
and not of the Bank. The learned Judge 
has lost siglit of the principle, that the 
intentional temporary retention of the money 
which does not belong to a person is also 
misappropriation. Mere repayment will not 
absolve the liability or the misconduct com- 
mitteid by the first respondent. When once 
the money is put to Bank by the customer, 
the Bank owes a duty to repay and tlic 
reasoning that it is the money of the custo¬ 
mer and not of the Bank is a perverse 
reasoning.” 

For the above said reasons I find that the workman 
who was a Cashier committed a gross mis-conduct, 
and mis-appropriated the money. Under such cir¬ 
cumstance, the punishment which is awarded to the 
workman is just and proper. I record my find¬ 
ings on the points accordingly and pass the 
following order : 

ORDfiR 

1. The action of the management of State 
Bank of India, in relation to its Bombay 
Central Branch, Bombay in dismissing 
Shri M. R. Pednekar an ex-Clerk-ciim- 
Cashicr, working in its Bombay Central 
Branch, from the sen'ices w.e.f, 24-10-83 
is justified, 

2, No order as to costs. 

Dated : 29-11-1994. 

S. B. PANSE, Presiding Officer. 

1994 
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New Delhi, the 23rd December, 1994 

S.O. 101.—Whereas the Central Government having 
been satisfied ihat the public interest so required 
had, in pursuance of ‘he provision of sub-clause (vi) 
of clause (n) of Section 2 of the Industrial-Disputes 
Act, 1947 (14 of 1947), declared by the Notification 
of the Government of India, in the Ministry of 
Labour S.<!). No. 1652 dated 4th July, 1994, the 
Currency Note Press. Nashlk Road to be a public 
utility service for the purposes of the said Act, for 
a period of six months, from the 14th July, 1994. 

And whereas, the Central Government is of opinion 
that public inlerest 'requires the extension of the 
said period by a further period of six months ; 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of 
Section 2 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Govehimcnt hereby declares 
the said industry to be a public utility service for the 
purpose of the said Act, for a further period of 
six months from the 14th January, 1995. 

[No. S-.11017|3|91-I.R. (PL)1 
S. S. PARASHAR, Under Secy. 

23 ftmprr, 1994 

■PT.m, 102.—jAfftfipTr firrra' irfhfinw, 1947 (1947 

14 ) ^ am 17 ^ xrjrrcjT n, WVirtrTw.tl vt.rft.nt.oyr. 
^ tirrJTT Ttf^TT f) , ^ % tbr® aftr 

^ ^ siWrfhT firmr if 

tnsrrr sfitfrfirp srfwmr (d. 1), % 'tTra: t) sinnfjRr 

TT?ft t, !!f 1 tnmt <rit 22-12-94 lit fxn m i 

[nOTTPtT-20012(347)/90 mf.mr. (^-1)] 
inr ntipT, frr sdsuprO 

New Delhi, the 23rd December, 1994 

S.O. 102.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal (No. 1), 
Dhanbad as shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation to 
the management of Ena Colliery under Kustore Area 
of M|s. B.C.C. Ltd, and their workmen, which was 
received by the Central Govermr.cnt on the 22-12-94. 

[No, L-2(X)12(347)|90-1R(COAL-I)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 1) AT DHANBAD 

PRESENT : 

Shri P, K, Sinha, Presiding Officer. 

In the matter of an industrial dispute under Section 
10(1) (d) of the 1. D. Acf., 1947. 

Reference No, 40 of 1991 
2982 GFJ94—12 


PARTIES ; 

Employers in relation to the management of 
Ena Colliery under Kustore Area of M|s. 
BCCL and their workmen. 

APPEARANCES ; 

On behalf of the workmen.—Shri D, Mukhierjee, 
Secretary, Bihar Colliery Kamgar Union. 

On behalf of the employers.—Shri B. Joshi, 
Advocate. 

STATE.—Bihar. INDUSTRY.—Coal. 

Dated, Dhanbad, the 14 th December, 1994 
AWARD 

The Government of India, in the Ministry' of Lab¬ 
our, in exercise of the powers conferred on them 
under Section ]0(l)(d) of the I. D. Act, 1947 has 
referred the following dispute to this Tribunal for 
adjudication vide their Order No. L-200121347|90- 

I.R. (Coal-I), dated, the 16th April, 1991. 

THE SCHEDULE 

“Whether the action of the management of Ena 
Colliery under Kustore Area of M|s. BCCL 
in dismissing Smt, Manwa Dharin W[o. 
Rohit Dharin vide their letter No. ENAI 
PD!CS!I700 dated 21-10 h 89 from the 
services w.e.f. 21-10-89 is justified ? If 
not, to what relief the worker is entitled?” 

2. Against the aforesaid Reference, the sponsoring 
Union filed its written Statement on behalf of the 
working women, namely, Smt. Manwa Dharin sta¬ 
ting therein that on ihe same allegation a criminal 
case was also filed but the domestic enquiry was 
held during the pendency of that case. Grounds 
have been given to show as to how the domestic 
enquiry was not fair. It has been stated that the 
ca,se of the management during the enquiry was that 
real Manwa Dharin was appointed in the year 1971 
as Casual Hard Coke Bhatta who left the service 
in the year 1975, but in her absence the proceedee 
Impersonated the real Manwa Dharin and lentered 
into employment. It has been claimed that in the 
domestic enquiry sufficient evidence was not pro¬ 
duced in order to substantiate the charge of mis¬ 
conduct. 

3. The management in its written statement has 
submitted that the proceedee was actually Tilo Bourin 
wife of Giri.sh Bouri and sister of Pakun Bouri. 
pakun Bouri was working as Fitter in Rajapur Col¬ 
liery and Tilo Bourin wa‘; residing with him. She 
assumed the name of Manwa Dharin and ente¬ 
red into the service of the management, which fact 
was brought to the notice of the management by a 
complaint from real Manwa Dharin in the year 
1988, after which chargeshect was issued and dom¬ 
estic enquiry was properly held on the basis of the 
finding of which the competent authority ordered 
dismissal of the working woman. 
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4. The twin points for consideration are, firstly, 
whether or not the management by its evidence in 
the domestic enquiry has been able to prove the 
charge of misconduct as mientioned in the charge- 
sheet and, if so, whether or not the punishment 
awarded to the working woman was commensurate 
with the offence proved. 

5. To comie at right conclusion it is necessary to 
consider the chargesheet which I reproduce below 
(as it is) ; 

“It has been reported that you arc working in 
the colliery as Water Carrier into the ser- 
vice.s surreptiousiy in connivance with cer¬ 
tain interested persons by impersonating 
Manwa Dharin W|o Rohit Dhari, Addre.ss 
(As per Form dP) Vill; Bhandardih, P.O. r 
PS. Oiridih, Dist, Girdih. 

Your above aetjs amount to miscondm t 
under the following clau.ses of the certified 
standing order which are given below 

29(2): Theft, fraud or dishonesty in connection 
with the company’s business or property. 

29(19) Any breach of the Indian Mines Act, or 
any other act, or of any rules or bye-laws 
thereunder or of standing orders.” 

6 . The chargesheet reproduced above clearly 
states that the proceedee, which the management in 
its written .statement has claimed was Tilo Bourin 
wife of Giri.sh Bouri, had entered info the siervice 
of the company by impersonating Manwa Dharin 
wife of Rohit Dhari, oddiessed (as per Form B) at 
village Bhandardih, P.O. & P.S. G'iridih, Dist. 
Giridih. The signifiance of the wording of the 
charge will unfold later while discussing thie evidence 
of the management, but the clear charge is that the 
Troccedec was irapresonating Manwa Dharin wife of 
Rohit Dhari. Suffice to say at this stage that the 
witness produced as real Manwa Dharin has said 
that she was wife of Metho Dhari. When this was 
pointed out to the learned counsel for the manage¬ 
ment, Shri B. Joshi, he attempted to explain it bv 
claiming that the name and address in the charge- 
sheet was obtained as found in the Form B Register 
which was maintained on the information provided 
by the proceedee. It is difficult to accept this because 
the chargesheet as reproduced above makes it clear 
that only the address portion was given therein as 
per entry in Form B Register. But the allegation 
is clear as to whom the proceedee was impersonating. 
Even if this be the cas'j of the management, wihch 
it was not, that the proceedee had impersonated 
Smt. Manwa Dharin wife of Metho Dhari then 
obviously the proceedeie had not impersonated her 
if she mentioned in Form B Register her name to be 
Manwa Dharin but wife of Rohit Dhari. Therefore, 
if the contention of Shri Joshi is accepted that the 
proceedee had impresonated Manwa Dharin wife of 
Meffio Dhari, then the entire charge blows to the 
air if another contention of Shri Joshi is accepted that 
in Form B Register she had not posed as wife of 
Metho Dhari, but as wife of Rohit Dhari because 
that would make it clear that she was not imper¬ 
sonating the lady who the management claims to be 
the real Manwa Dharin. Similarity in the name of 


two persons can be found anywhere but in face of 
such similarity a distinction is made only by the 
name of father or of the husband, as the cast; may 
be. 

Therefore, I will con.sider the evidence of the 
management to see as to whether or not the manage¬ 
ment has proved that the proceedee was impersonat¬ 
ing one Manwa Dharin wife of Rohit Dhari. 

8 . The Enquiry Officer first appears to have re¬ 
corded the statement of Shri R. K. Dwivedi, Senior 
Personnel Officer who also had acted as manage¬ 
ment’s representative. From his evidence it will 
appear that the basis of the action against the pro- 
ccedee was a letter sent to the management hy one 
Smt. Rajbala Verma, the then Additional District 
Magistrate, on the basis of which the management 
had issued orders that Smt. Manwa Dharin working 
in Ena Colliery was not the real Manwa Dharin. He 
has narrated as to how thereafter chargesheet was 
i.smcd. Hi." also had placed the letter of the Addi¬ 
tional District Magistrate before the Enquiry Officer. 
He also stated about'the criminal case said to have 
been instituted against the proceedee H; also has 
mentiohed about the reply of the proceedee, to the 
chargesheet issued again.T her. 

9. The explanation of the workman to the charge- 
■shcct issued against her, df. 6-4-88. is on the re¬ 
corded in which she had claimeil to be the real 
Manwa Dharin, further submitting that on some 
complaint the then Dy. Personnel Manager of Kus- 
tore Area Office, Shri B. D. Singh had mode an en¬ 
quiry and the matter was set at rest on full satis¬ 
faction about her proper idcniily. She claimed that 
some zealous local people had made a frivolous com¬ 
plaint to the police. Therefore, she denied the 
charge. 

10. From the statement of the management's re- 
prcscntalive it also is dear that the main basis of laic- 
inn action against the proceedee was the aforesaid 
letter received ftom the Additional District Magis- 
trale. Even during cross-examination by the work¬ 
ing women the management’s representative ad¬ 
mitted that since Additional District Magistrate had 
informed that she was not real Manwa Dharin rather 
was Tilo Bourin, hence she was stopped from work¬ 
ing. 

11. Coming to the other evidence adduced on 
behalf of the management, the next witness is Smt. 
Manwa Dharin, who has said that she had worked 
upto 1975 as casual worker, till she v/as stopped 
from working. In the y^af 1970 those casual wor¬ 
kers were re-appointed hut becau.se of death of her 
son due to small pox she had gone to her home, On 
coming back she placed her papers for her reinstate¬ 
ment at which she vvas told that in her place another 
Manwa Dharin was working. Thereafter she sub¬ 
mitted written complaint (o the Dy. Conimis.sionet, 
Dhanbad in this connection. 

12. As alreadv stated, this witness has come as 
wi'fi; of Metho Dhari. 

13. The next managerpent’s witness is Sri Rom- 
saroop Dhari who has claimed to he knowing real 
Manwa Dharin. 



['jTf*r 11--ja^' 3(ii)] vrpTi 


■incc long and subn/itlcd lliat bite was working in 
he Biiatta. He also saitl that I aldeo Dhari was her 
lather. 

14. The next witness is Sirri Jugal Dhari, the Line 
Mazdoor in Last Bhaggatdili Colliery. He has also 
given evideiiee siniiJar to the evidence ol Ranisaroop 
Dhari. 

15. I'he tliird witness was Jenki Ttiri helper in 
East Bhgattdih Colliery. His evidence is also on 
similar line. 

16. Bhim Diiari was the ne.xt witness who has said 
that tile real Manwa Dliarin whom he knew was work¬ 
ing at Kustore BNR Bhatta and that the proccedee 
was actually I'ilo Boinin sister of Paknn Bouri. 

17. The fifth witness Shri Gliauadi Dhari has claim¬ 
ed that Baldeo Dhari was the father of real Manwa 
Dliarin who was working at the Bhatta. 

IS. It may be noted here that none of the mana¬ 
gement’s witness has claimed that the real Manwa 
Dharin's husband’s name was Rohit Dhari, wliicii is 
the allegation in the chargesheet which the maiiuge- 
nient was bound to prove in order to substantiate the 
misconduct mentioned in the chargcshcct. 

19. The procccdce is the first witness on her behalf 
who has claimed that her husband’s name was Rohit 
Dhari who had expired and het father's name was 
Girish Dhari. She claimed tliat she was working at 
BNR Bhatta as casual worker. In the year 1974 she 
had stopped working since the Bhatta was closed, 
Then in the year 1976 she was appointed as wagon 
loader in Burragarh Colliery. She has given details 
cs to how and when she was nansferred and how 
ultimately she came to Ena Protect. In cross-exa¬ 
mination she said that she did not know as to W'ho 
Tilo Bourin was. .She claimed that she was working 
in the colliery since the time of the contractors, i,c„ 
before nationalisation. She denied knowing the laoy 
claiming to be the real Manwa Dharin. 

20. Ramasray Singh, who was earlier a contracicr 
and later was appointed in M)s, BCCL as Bhatta 
Superviser has deposed as the witness of Manwa 
Dliarin. He said that the proceeclee was the real 
Manwa Dliarin and had also worked under him. He 
could not say the name of her father or brother, 
v/hicli is not unnatural. He has answered as to when: 
the proccedee was living while working under him. 

21. The next witness was Surendra Singh worl.ing 
in the hospital at ICustorc Aren. He said that at the 
time of nationalisation he was working at Kustore 
Bhatta. He testified that the proccedee was working 
in that Bhatta as Manwa Dharin. He also said that 
he did not know any Tilo Bourin. He also revealed 
as to how he provided work to different labourers. In 
answer to another cpiestion he denied knowing the 
lady who claimed to be the real Manwa Dharin. He 
said that he knew the proccedee since 1972-73 when 
she worked in the Bhatta He also said that the 
proccedee had also worked under him for two to three 
years. He admitted that thereaftc/ bhatta was closed. 
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22. This is all the evident t on the record so far 
oral cv'7cnce is concerned. 

23. The management iir the chargesheet has claim¬ 
ed that the address of the proccedee was of the dis- 
•nct Girklih. On the record is a Voter’s list prepar¬ 
ed in the year 1985 for village Chaitadm In the 
district ol Giridih. At SI. No. 628 is the name of 
ivlanwa Harm wife ot Rohit Hari. There is anoiner 
Voter’s li.st at page 16 which relates to the village 
Kustore in the district of Dhanbad in which one Tiio 
Bouri is said to be .he wife of Girish Bouri at SI. No. 
/4. Elerc it may be recalled lliat the proceedee in 
ricr evidence had said that her father’s name was 
Girish Dhari. Here it may be mentioned that as 
usual in these areas there is some confusion about the 
surnames. In the evidence produced by both the 
sides the surnames have differently come as “Dhari', 
“Iharhi" and “Bouri’' etc. 

24. This generally sums up the evidence on luc 
record. The complaint of the lady claiming as real 
Manwa DJiirrin is also on the record in which she had 
claimed that she was Maina Dharin wife of Shrl 
Mctlio Dhari. Here also there is some difference in 
the name as given in her complaint petition. Ext. 1 
marked by the Enquiry Officer is letter of personnel 
Manager addressed to the Agent of Ena Colliery, 
fohvarifing (he letter received from the Additional 
District Magistrate and directing to issue a charge- 
.shcet against “Maina Dharin" and to start disciplinary 
proceedings against her. This letter of Smt. Rajbala 
Verma was marked Ext, 2 by the Enquiry Officer in 
which she had informed the Director of personnel of 
M|s. BCCL that from the report of the Officer-in- 
Cliargc, Jharia it was dear that one Tilo Bourin had 
impersonated “Maina Dhaiin" and had secured ser¬ 
vice, which she had given to her sister who was work¬ 
ing as Tilo Bourin in that colliery. The contents of 
this letter are bit contusing so much as that vvliilc 
accusing that Tilo Dharin had impersonated one 
“Maina Dhaiin", it further alleges that she had hanrl- 
ed over the service to her sister who was working as 
Tilo Bourin in the same colliery. The entire enquiry 
proceeding is silent on ffiis second part of the allega¬ 
tion. 

25. Evidently right from the officer receiving this 
letter from the Additional District Magistrate to the 
Enquiry Officer, all have given great weight to this 
letter. The officer of the managmeent just on receipt 
of this letter without fntther enquiry of their own, 
had issued chargesheet against the working woman. 

26. The Enquiry Officer at page 3 of the report 
has .siimmcriscd his conclusion on different point's. 
The first sunimcrisalinn is that the aforesaid letter had 
dearly inrjicated (in the words of the Enquiry officer 
(himself) that the Manv/a Dharin who was presently 
working at Ena Fire project was not real Msiiwa 
Dharin rather was Tile Bourin. 

27. This letter of the Addl, District Magiitrate 
could not have been given any importance, so far its 
cvidenciary value is concerned, unless the management 
had examined the officer as witness, or atleast had 
examined the officer incharge, Jharia P.S. on whose 
report the Addl, District Magistrate had sent that 
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Jotter so that Utc woricing woman had an opportunity 
to test in the cross-examination the basis of their 
coming to the aforesaid conclusion. 

28. Their I.ordships of the Hon'ble Supreme Court 
in a decision reported in 1972 Lab. I.C. 188 (E. E. 
Supply Co, Versus Their Workman) have.held iliatir 
leuer or document was produced to prove some tacts 
which were relevant to the enquiry, the writer must 
be produced or liis affidavit must be filed and the 
opposite party should be afforded opportunity. Neither 
the Addl. District Magistrate nor the Officer Incbarge 
of Jharia Police Station was produced as witness nor 
any affidavit was hied, still that the letter not only 
formed the basis of the allegation but was also relied 
upon by the Enquiry Officer in holding the charge to 
have been substantiated on the basis of which report 
higher authorities awarded the punishment of dismis¬ 
sal, 

29. The Enquiry OiEcer has mentioned three other 
conclusions in the last portion of his report. He 
has rehed upon the Electoral Roll in which at SI. No. 
74 name of Tilo Bouri wife of Birish Bouri has figur¬ 
ed. But he could not have relied on this document 
unless it was proved by the management’s evidence 
that the proccedee v/as real Tilo Bouri. All that the 
proccedee had said is that one Girish Dhari (not 
Girish Bouri) was her father. The third conclusion 
was that the proccedee did not produce any official 
document in support of her genuineness or official 
correspondence with BCCI.. What the learned En¬ 
quiry Officer actually meant by his fffhiSfR that no 
correspondence with BCCL was produced is not 
known. Evidently for years she had worked as an 
employee of BCCL in the name of Mgnwa Dharin 
and whatever the document the management had with 
regard to the proceedee, such as pay slips, informa¬ 
tions recorded in the statutory registers, identity cards 
etc,, all of those must have been in the name of Manwa 
Dharin. Sc far the pioceedec’s not producing any 
official document is concerned, the management also 
has not protiuced any rchable official document to 
substantiate its charge. As already seen the letter 
of the Addl, District Magisiiate cannot operate against 
the proccedee, so far its cvidenciary value is concern¬ 
ed. 

30. The last conclusion was that the electoral roU 
of Giridih Legislative Assembly showed the name 
of Manwa Harin wife of Rohit Flari. He pointed out 
that the surname was not Dhari. If this could have 
any value, then such minor discrepancy in the name 
of proccedee may also be found in the documents 
of the management itself. The letter of the Addi¬ 
tional District Magistrate relied upon by the mana¬ 
gement gives out the name as ‘Maina Dharin’, not 
‘Manwa Dharin’. “In her complaint the lady claim¬ 
ing to be the real person has given out her name as 
“Manwa Dharin”. These arc greater discrepancies 
in the name than discrepancy pointed out by the 
Enquiry Officer in the surname. 

31. Evidently by its evidence the management has 
not at all proved that the proccedee was impersonat¬ 
ing one Manwa Dharin wife of Rohit Dhari. On behalf 
of the proceedec, the contractor and the Munshi 


under w'hich she had worked at ihc Bhatta have iden¬ 
tified her as Manwa Dharin who was working in that 
bhatta. Moreover, it is the proccedee herself who 
has claimed to be the real Manwa Dharin wife of 
Rohit Dhari w'hic.h name has been mentioned in the 
chargesheet. Therefore, tliougli the management has 
not proved by the evidence that she had impersonat- 
as per the charge in the chargesheet, the working 
workman has adduced good evidence to prove that 
.she was Manwa Dharin wife of Rohit Dhari who 
earlier was working in that Bhatta on the basis of 
which she was subsequently taken into service. 

32. Therefore, I find that tlic conclusion of the 
Enquiry Officer that the charge was established by 
the evidence of the management, cannot be sustain¬ 
ed. I find that by its evidence the management could 
not establish the charge of misconduct levelled against 
the working woman. This being so the order of dis¬ 
missal on the basis of the domestic enquiry must be 
held to be wrong and illegal. 

33. Now coming to the question of the relief to 
which the concerned working woman is entitled, she 
appears to have been dismissed tlirough letter of the 
management dt. 21-10-89 which has been marked 
Ext. M-2 by the Tribunal. From the order of re¬ 
ference it will appear from the file number of failure 
report submitted by the Asstt. Labour Commissioner 
tCentral), Dhanbacl that the dispute was raised that 
very year and the failure report was submitted by 
letter dated 12-11-1990. Therefore, it does not ap¬ 
pear that after her dismissal the sponsoring Union had 
delayed in raising the industrial dispute. In such cir¬ 
cumstances, when I have held that her dismissal was 
not legal and justified, the concerned working woman, 
as relief, is entitled to full back wages. 

34. Before parting with the matter it may, however, 
be made clear that the award of this Tribunal in this 
reference may not be taken as going against Manwa 
Dharin alias Maina Dharin, wife of Meto Dhari in 
case sne has already been inducted into service on 
the belief of the management that she was the real 
Manwa Dharin nor this award should be treated as 
going against her interest in case, the management pro¬ 
poses to employ her if she has not already been emp¬ 
loyed, because the possibility that there might be two 
Manwa Dharin, seperately identified by the name of 
their husband, who were working at the Bhatta ear¬ 
lier, does not appear to have been fully explored. 

35. Following, therefore, is the Award :—■ 

The action of the management of Ena Colliery in 
dismiss ng Smt. Manwa Dharin wife of Rohit Dliari 
fiom service with effect from 21-10-1989 was not 
justified. The management is directed to reinstate 
the working woman in service immediately on this 
award becoming enforceable. The working woman 
Smt, Manwa Dharin is also entitled to be paid by the 
management the full back wages. 

In such circumstances, there would be no order as 
to costs. 


P, K SINHA, Presiding Officer 
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New Delhi, 23rd December, 1994 

S.O. 103.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Awa^d of 
the Central Government Industrial Tribunal, No. 1 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the man¬ 
agement of Champaran Kshetriya Gramin Bank and 
their workmen which was received by the Central 

Government on the. 

[No. L-12011|42!92-IRB11I(B1)] 
P. I. MICHEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10 ( 1 ) (d) 
of the Industrial Disputes Act, 1947. 

Reference No. 62 of 1993 

PARTIES : 

Employers in relation to the management of 
Champaran Kshetriya Gramin Bank. 

AND 

Their Workmen 

PRESENT : 

Shri P. K. Sinha, Presiding Officer 

APPEARANCES : 

For the Employers.—None. 

For the Workman .—None. 

STATE : Bihar INDUSTRY : Banking, 

Dated, the 14th November, 1994 
AWARD 

By Order No. L-12011|47|92-1R(B.III) dated 
2|3-2-93 the Central Government in the Ministry of 
Labour has. in exercise of the powers conferred by 
clause (d) of sub-sec. (1) of Section 10 of the In¬ 
dustrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal 

“Whether the action of the management of 
Champaran Kshetriya Gramin Bank, Moti- 
hari in reducing the Cashier-in-charge al- 
loance from Rs. 316 p.m, to Rs, 189 p.m. 
was justified ? If not, to what relicf(s) the 
workmen are entitled to ?’’ 


2 . After receipt of the order of reference from the 
Ministry of Labour, twice notices were sent through 
registered post to the sjxmsoring Union, and once to 
the management, but none appeared till 8-11-1994. 

3. It does not appear that either the sponsoring 
Union or the manageent is interested in this refe¬ 
rence or in this industrial dispute. I am, therefore, 
constrained to render a ‘no dispute’ award in this 
reference case. 

4. Accordingly, a ‘no dispute’ award is rendered 
in the present reference case. 

P. K, SINHA, Presiding Officer 
nf fc-4t, 3 3 fknrirr, 1994 

TTT.WT. 104 —4Wfir77 fitTUt 1947(1947 

77 14) 77t URT 17 % w7pro7 nxTirr 'k|;7r #77 ^7 

snnuTO 7 ; fisra finfi'777'f ^7^7 77417171 % ifiT', W'=i 7 u n 
afhfrfiTi7 fws if afiffifirir nfijirrnr, rr.vir- 

jHTT ^ 4-794 Tit stTiiffiff "b'.rft 5ft 47^3)7'trtiirr 74 7-12-94 
ih sttt m 1 

[tiwr ti.rr~i20i2/3 5n/9i-wr{irrT7tIiI(-4)-I)] 
7To;?o tpp wf< 1 - 777 ) 

New Delhi, the 23rd December, 1994 

S.O. 104.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Erna- 
kulam as shown in the Amieiurc, in the industrial 
dispute between the employers in 'relation to the 
management of Federal Bank Ltd. and their workmen, 
which was received by the Central Government on 
the 9-12-1994. 

[No. L-12()12!350|91-IRB.m(B.I)] 
P. J. MICHEL, Desk Officer. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

(Labour Court, Ernakulam) 

Friday, tlie 28th day of October, 1994 

PRESENT : 

Shri M. V, Viswanathan, B.Sc., LL.B,, Presid¬ 
ing Offlcclr. 

Industrial Dispute No, 16 of 1991(C) 
BETWEEN 

The Chairman, Mjs. I'ederal Bank Ltd., Head 
Office, P.B. No. 103, Alwaye-683101. 

AND 

The General Secretary, Federal Bank 

Employees Union, P.B. No. 10. 

Alwaye-683 101. 
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REPRESENTATIONS : 

Sri B. S. Krishiian, Advccate, Ernakulam.—Fov 
Management. 

Sri M. Rarnachanclran, Advocate, Kochi-.17 — 
For Union. 

AWARD 

This industrial dispute was rcieircci to this court 
by the Central Government as per the order No, 
L-12012I35UI9I-1R-B. Ill dated 24-12-1991. ihe 
dispute is between the management of Federal Bank 
Ltd. and theif workman Sri S, Rajasekharan Nair 
represented by the General Secretary, Federal Bank 
Employees Union, Aluva. Ihe issue referred for 
consideration is “Whether the action of the manage¬ 
ment of M[s. Federal Bank Ltd. in imposing the 
punishment of withholding of one increment with 
cumulative ellect on Sri S. Rajasekharan Nair, Typist 
Clerk, while working at Quilon Branch is justihed V 
If rot, to what relief the said workman is entitled ?” 

II. The workman concerned Sri S. Rajasekharan 
Nair was working under the management bank in 
tlieir Quilon branch. He was chargesheeted tor 
misconduct. The management ordered a domestre 
enquiry into the charges let'Clled against the workman 
concerned. Ihe workman was found guilty of the 
charges. The management accepted the findings of 
the enquiry ofiicer and imposed the punishment ot 
withholding one increment with cumulative effect. 
The workman concerned raised an industrial dispute 
and it culminated in the present reference. 

III. The workman is represented by tlie union. 
The union challenged the legality and validity of 
the domestic enquiry. So this court was pleased to 
consider the legality aud validity of the domestic 
enquiry and the findings thereon as a preliminary 
point. This court has upheld the said domestic enquiry 
and the findings thereon by viffue of the preliminmy 
order dated 27-9-1994. The above said preliminary 
order is extracted below, for convenience. 

“PRELIMINARY ORDER 

The workman concerned was employed under the 
management bank. He was chargesheeted for m's- 
conducts, vide chargcshcet dated 7-3-19S5, The 
workman submitted an explanation to the charge 
sheet. But the management was not satisfied wi'h the 
explanation submitted by the workman concerned. A 
domestic enquiry was ordered into the charges levelled 
against the workman. The enquiry officer found lie 
workman guilty of the charges of misconducts The 
management accepted the findings of the cnqu’iy 
officcr and imposed the punishment of stoppage fif 
one increment with cumulative effect. The un'o.i 
representing the ^./orkman concerned disputed the 
punishment imposed on the workman and it resulted 
in the present reference. 

2. The union filed claim statement stating as 
follows : 

Sri Rajasekharan Nair was chargesheeted for mis¬ 
conduct of wilful insuboidinatiou or disobedience of 


any lawful oraer ol the nianagcmeni or a superior, 
wiiiLil slowing down m peilormauce of work aim 
uoiug any act prejudicial to die interest ot die bank 
Ol gross negligence or iieg.Ugenee involving or likely 
lo involve me bank senous loss, flic charges were 
.abrica.ed in older to vicdmisc the workman tor Ins 
involvement in die union actnities. Quilon Brandi 
oi the management bank was one ot tfie busy bran- 
cues ana one cashier could not cope up normal work 
liiat is available there, ft had been demanded from 
time to time for providing additional cashier. A 
cashier is expected to work till 2 p.m. with reference 
U) his transactions witn the General public. He is 
to attend to a lot ot ciencal duties, lo tally accounts, 
entrust tile cash with appropriate ofiicer. Only after 
tile work IS finished by 2 p.m. he may be able to 
attend the work before the closing of the bank m 
the day. A direction to accept the cash after 2 p.m. 
was not a reasonable order. I'he explanation given 
by the workman was not accepted by the officers, 
iiie management compelled the workman to face a 
domestic enquiry. The enquiry conducted by Shri P. 
M. Joseph was only a mere eye wash. The enquiry 
officer had adopted a pailisaii approach. The work¬ 
man was not given a tair opportunity to prove his 
innocence. The workman was not permitted Lo 
cross examine the witnesses effectively. He was 
denied adjournment arbitrarily. The domestic 
enquiry was violative of all principles of natural jus¬ 
tice and fairness. The domestic enquiry is hable 
to be quashed. The findings of the enquiry officer 
are perverse and hable to be reversed. The Discipli¬ 
nary Authority had failed to consider the issue in the 
correct perspective. The punishment imposed on the 
workman is excessive and disproportionate to the 
charges alleged. The entire disciplinary action is 
vitiated by malahdes and amount to unfair labour 
practice. Hence the union requested for setting aside 
the domestic enquiry and exonerate the workman 
from all the charges. 

3. The management filed written statement con¬ 
tending mainly as follows ; 

Sri Rajasekharan Nair was handlmg the cash sec¬ 
tion at branch Quilon on 3-9-1984. He disobeyed 
the direction of the cash officer and the Assistant 
Manager. The workman did not effect payment of 
the cheque for Rs 1.10 lakhs. He unnecessarily 
spent his time in drafting his reply to the office order 
and typing the same. He refused lo accept and 
account the cash brought from State Bank of India 
and to efiect the payment of cheque for Rs. l.fO 
lakhs. Thus he willfully disobey the orders of the 
superiors. He was given an writing to accept and 
account the cash to effect the payment of cheque 
for Rs, l.IO lakhs. On the next day also he refused 
to account the vouchers. Instead he accepted 
Rs, 90,000 towards credit of BOB account. He was 
chargesheeted for misconducts. A domestic enquiry 
was ordered into the charges levelled against him. 
Sri P. M. Joseph, Area Manager was appointed as 
enquiry officer. He conducted the enquiry in com¬ 
pliance with the p'rlnicplcs of natural justice. The 
v<wkman fully participated in the enquiry along with 
his union representing and defended the case. On 
the basis of the materials on record, the enquiry 
officer submitted his fiudhigs. The workman was 
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found guilty of Ijie charges levelled against him. The 
disciplinary, authority has considered the findings and 
jhe supporting documents on record. The disciplinary 
jiuthority proposed to impose the punishment of 
stoppage of 2 increments with cumulative effect, the 
workman was heard on the proposed punishment. 
After hearing him, the punishment was confined to 
stoppage of one increment with cumulative effect. 
The enquiry conducted against the workman is legal 

i iid proper. The enquiry is not vitiated in any 
anner. The enquiry officer has not adopted any 
iTtisan approach. But the enquiry was conducted 
a just and proper manner by observing the princi- 
es of natural justice. The workman is guilty of the 
larges levelled against him, The findings of the 
iqiiiry officer are based on the legal evidence on 
:cord. The findings of the enquiry officer arc 
ibsolutcly justified. The punishment of stoppage of 
me increment is not excessive or disproportionate. 
The management has not excessive or dispropor- 
ionatc. management has not acted with mala- 

ides. There is no unfair labour practice on the 
oart of the management. The management has 
icted with all honafldcs to maintain discipline in the 
establishment. Hence die management pleadccf to 
iphold their action. 

4. This court was pleased to consider the validity 
and legality of the domestic enquiry and the findings 
"hereon. So the points for consideration is “Whether 
the domestic enquiry and the findings thereon are 
legal and valid ?” 

5. The Point,—The domestic enquiry file con- 
aining the enquiry report, deposition of the witnesses, 
list of documents and the connected papers was 
narked as Ext. Ml. The enquiry file was marked 
on consent of the parlies. A perusal of Ext. Ml 

f nquiry file v/ould show that the domestic enquiry 
/as conducted by giving full opportunity to the 

I rknian concerned. It is revealed that the workman 
iccrned was represented by a defence rcprcsen'.a- 
: and the workman concerned fully participated 
the enquiry vvith a defence representative. The 
rkman defended his case effectively. The defence 
iresentative cross examined the management v/it- 
;scs at length. There was elaborate cross examina- 
n of the management witnesses. Thus it can be 
n that the domestic enquiry was conducted in a 
t, proper and fair manner by observing the prjnci- 
s of natural iustlce. The union has not succeeded 
establishing tlicif case that the enquiry was con- 
eted by violating the principles of natural justice, 
e union has also not succeeded in establishing 
;ir case that the workman was not giv^n 
r opportunity to prove his innocense. Bm 
the other hand the enquiry proceedings would 
'eal the fact that the enquir; was conducted in 
TiPliance with <he principles of iiahral instice. ff'lw 
ion has not challenged or disputed the enmr'rr 
iceedings recorded bv the cnc riry- officer. Hmee 
ipid that the dnmesfie enqnirv was eonduct-’d m 
lordance v/Ith the principles of natural instice. 

6. The next aspect for cnnr,id,''T3tion is in rcsnei't 

i if the findings of the enoiiiry officer. The union h-'s 
'Iso challenged the vnliditv of tli,’ findings entered bv 
he enquiry officer. It is rdleged that the findings are 


perverse and vitiated. It is furlher stated that the 
enquiry officer had adopted a partisan appro,ich. 
But there is nothing on record to support tHc 'ClTse ot 
the u.iion that the enquiry officer had adopted a 
partisan approach. On the other hand, the evailable 
evidence on record would only show that the enquiry 
officer had only acted in a just and proper manner. 
Hi-S approach to the enquiry was impartial, 

7. In the enquiry 2 witnesses were examined in 
support of the charges levelled against the workma.i 
concerned and 8 documents were marked from the 
side of the management. The first witness examined 
in the e.iquiry is the ca.ffi officer of the Ouilon Branch. 
The 2nd witness examined in the enquiry the Assis¬ 
tant Manager of the Ouilon branch at the relevant 
time. Thus MWl and MW2 examined in the enquiry 
are competent persons to depo.se in support of the 
charges levelled against the workman concerned. The 
evidence of MWl and MW2 would support each 
odicr. Tlicrc is no incnnsistciicy in their testimony. 
These witnesses were cross examined elaborately by 

the defence representative. But nothing could be 
brought Out to (discard the te.stimony of MWl and 
MW2. It was established in the case that the work¬ 
man disobeyed the iiistuictions given by MWl and 
MW2. There can be no doubt that MWl and MW2 
were the superior officers of the workman concerned 
and the workman concerned was bound to obey the 
reasonable orders of his superior officers. There is 
nothing on record to show that the orders of in.struc- 
tions given by MWl and MW2 were unreasonable. 
The enquiry officer has considered the entire evidence 
on record. He has also considered the work load on 
3-9-84. He made a comparative study' of the work 
load on the succeeding and preceding dates. Thus 
the docume.itary evidence on record would show 
there was not so much work load on 3-9-84. Thus 
the workman is not justified in refusing the instruc¬ 
tions given by MWl and MW2. The evidence oh re¬ 
cord is sufficient enough to find the workman guilty of 
the charges of mi.sconduct. The enquiry officer has 
appreciated and evaluated the evidence on record and 
come to a just and proper conclusion. There is no 
ground to interfere with the findings of the enquiry 
officer. The ease of the union that the findings arc 
pervcr.se cannot be upheld. There is no ground to set 
aside the findings of the enquiry officer. Hence, I 
hold that the findings i.n the enquiry are sustainable. 

8, In the result, the domestic enquiry and the find¬ 
ings thereon are upheld". 

rv. The enquiry officer found the workman guilty 
of the charges of misconduct. The management accep¬ 
ted the findings of the enquiry officer and imposed 
the punishme.nt of withholding one increment with 
cumulative effect. This Court has already upheld the 
domestic enquiry and the findings thereon. So the 
punishment imposed on the workman co.acerncd is to 
be upheld. There is no ground to interfere with the 
mmishment imposed on the workman concerned. 
Moreover, the provisions of Section HA of the I.D. 
Act is not attracted in this ca.se, as the nunishment 
imposed on the workman is not that of discharge or 
dismissal. Thus in all respects the punishment im¬ 
posed on the workman is to be upheld. Hence I do so. 
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V. In the result, the action of the management of 
M|s. Federal Bank Ltd., in imposing the punishment, 
withholding of one increment with cumulative effect 
on Sri S, Rajasekharan Nair, Typist Clerk is justified 
The workman concerned is not entitled to any relief 
in this case. An award is passed accordingly. 

Erankulam, 

28-10-1994. 

M. V. VISWANATHAN, Presiding Officer 
APPENDIX 

Exhibit marked on the side of Management : 

Ext. Ml. Domestic enquiry file containing the 
enquiry report, deposition of the witnesses, 
list of documents and other connected 
papcr.s, 
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New Delhi, the 26th December, 1994 

S.O. 105.—In pursUaiice of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Governmc.it hereby publishes the award of the In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure, 
in the industrial dispute between the employers in re¬ 
lation to fhe ma.iagement of Rajasthan Parmanu 
Vidyut Priyojna Anushakti Vaya, Kota and fhijit 
workmen, which was received by the Central Gov¬ 
ernment on 2.1-12-94. 

[No, L-42012l2l84-D.2(B)l 
K. V. B. UNNY, Desk Officer 
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4 fi49 4411 4 K44 9ft4T4 m'liJi ip7:4 fi nhiiirit Ut 9 srrt4 
fit f4f4 it P 14744 fit srrFtr 44?H fk 4 t 91 30 4414 , 19;11 491 
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